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POSITION – EMERGENCY MEDICINE CONSULTANT
	1.0 Welcome to NHS A&A
	We are delighted that you are interested in applying for a Consultant post within Emergency Medicine in NHS Ayrshire & Arran.

We are committed to providing an enjoyable and rewarding working experience through supporting and developing our medical workforce to achieve their ambitions and support our ambition to build the best medical workforce that supports an outstanding training environment.

NHS Ayrshire and Arran currently operates two Emergency Departments, one at University Hospital Crosshouse (UHC) and one at University Hospital Ayr (UHA), but is committed to developing a single Emergency Medicine team. These posts are therefore split across both departments with a flexible commitment to each site dependent upon department and candidate circumstances.

Our ambition is to recruit Emergency Medicine Consultants to further enhance service provision in the out of hours period and weekends at both sites. 

Your consideration of this post comes at a particularly exciting time for NHSAA and the directorate, as the Board has embarked on an ambitious ten year strategic plan for Ayrshire focused on developing a new model of care across the whole health and social care system which will see the way we deliver services totally transformed. We are proud to share that we are leading the way nationally on integration of health and social care in Ayrshire.


	2.0 Department of Emergency Medicine
	Structure

UHC ED features 3 resus bays, 10 monitored bays, a minor injuries service staffed by Emergency Nurse Practitioners and a dedicated paediatric area which is open 12 hours per day.
UHA ED has 4 resus bays, 8 majors cubicles, 3 paediatric bays and a minor injury bays staffed 13 hours a day by Emergency Nurse Practitioners.
Both departments run adult and paediatric trauma clinics and operate an emergency department observation ward. 
 
Function

UHC ED currently sees 75,000 new patients per year with over 25% of these being paediatric attendances and UHA ED see 40,000 new attendances  with 13% paediatric.

As of August 2020 UHC will be the designated Trauma Unit for NHS Ayrshire and Arran as part of the National Trauma Network and will also become the acute site for orthopaedic trauma. 

UHC has a 6 bedded ITU; Acute Stroke Unit, on-site Gynaecology, Obstetrics, Paediatrics, General Surgery, Orthopaedics, ENT and Maxillofacial services. 
UHA has a 5 bedded ITU, General & Acute Medicine, Cardiology, General Surgery, Orthopaedics and has the regional services for Urology and Vascular Surgery.
At both sites, redesigned Coronary Care Units/Cardiology Units are currently being built and will open in summer 2020.

We have 24 hour Middle Grade cover from Specialty Doctors and Higher Trainees on the West of Scotland training programme. Both ED’s are ranked in the top five in the UK for Emergency Medicine training in the GMC National Training Survey. 

We have a well established clinical governance structure with quarterly clinical governance meetings and M&M meetings.


Job Plan

The posts are 10 PAs. Based on the indicative timetable, a suitable job plan will be discussed prior to starting the post with provision of PAs to pursue and deliver service in the areas of special interest the consultant has developed during their training.  A minimum of 1 SPAs for CPD and service development will be provided flexibly and will be agreed between the appointee and the CD prior to contracts being agreed.  An interim job plan review will be conducted at 3 months post commencement to adjust and finalise the job plan.  Thereafter job planning will be carried out annually as part of the board’s job planning process.

This post holders will be accountable to the Clinical Directors for Emergency Medicine, Dr Tom Hopkins at UHC and Dr Alan Krichell at UHA, who will agree the job plan.

Future Plans for Emergency Medicine

[bookmark: _GoBack]Emergency Medicine team is and will continue to contribute and shape in the planning of front door acute services in line with the Boards quality ambitions.

Our current Emergency Medicine team continue to enhance the quality and efficiency of care and training in the EDs working towards consultant cover 18hrs / day, 7 days per week and enhanced consultant cover at weekends. 

























	3.0 Medical Staff Resource
	Consultant Staff

	
	Dr Tom Hopkins (CD)
Dr Alan Krichell (CD)
Dr Crawford McGuffie (MD)
Dr Jamie Adams
Dr Lisa Black 
Dr Lesley Brown
Dr David Chung
Dr Morten Draegebo
Dr Julie Gordon
Dr Julie Mardon
Dr Euan McKenzie
Dr Jayne McLaren
Dr Craig McRoberts
Dr Yvonne Moulds
Dr Joanne Mulligan
Dr Ernie Ofei (Associate Specialist)
Dr Alastair Stevenson
Dr James Stevenson
Dr Daniel Graham (NHS locum)
Dr Prakash Ranganath (Agency locum)

	4.0 Further Information and Visiting
	We would be delighted to meet with any applicants to show them around our department, meet our team and share our 10 year vision for the service. To arrange please contact:

1. Dr Tom Hopkins
Clinical Director, Emergency Medicine, University Hospital Crosshouse 
(Tel: 01563 827762; Tom.Hopkins@aapct.scot.nhs.uk ).

· Dr Alan Krichell
Clinical Director, Emergency Medicine, University Hospital Ayr
(Tel: 01292 614578; Alan.Krichell@aapct.scot.nhs.uk )

1. Dr Phil Korsah 
Associate Medical Director, University Hospital Crosshouse 
(Tel: 01563-826835; Phil.Korsah@aapct.scot.nhs.uk ).

· Mr Brian Little,
Associate Medical Director, University Hospital Ayr
(Tel: 01292 617089; Brian.Little@aapct.scot.nhs.uk )

1. Dr Crawford McGuffie
Medical Director, University Hospital Crosshouse
(Tel: 01563-827751; Crawford.McGuffie@aaaht.scot.nhs.uk)


















	
5.0 Personal Specification
	Qualifications

	
	Essential
	Desirable

	
	Full GMC Registration with a current licence to Practice
	

	
	Existing Consultants: Inclusion on the GMC Specialist Register

New Consultants: Be within 6 months of the anticipated award of a CCT or CESR at the time of interview.
	

	
	Fellowship of the Royal College of Emergency Medicine or equivalent
	

	
	
	

	
	Skills/Knowledge/Competence

	
	Requirements
	Essential
	Desirable

	
	General Experience:

	· Expertise in generalist field
· Knowledge of and skill relevant to the management of patients.
· Ability to communicate effectively with all levels of staff and patients.
· Ability to work efficiently and timeously.
· IT literacy.
	· Ability to develop and maintain a database of clinical practice.
· Expertise in sub-specialty field


	
	Other Qualifications
	· Current ALS, ATLS/ETC and APLS/EPALS provider status
	· Current ALS / ATLS / APLS / PALS / ETC/ EPALS instructor status
· MIMMS/HMIMMS
· Child Protection training

	
	Team Working
	· Ability to lead others, think strategically.
· Demonstrate ability to work with colleagues constructively
	

	
	Development
	· Evidence of professional development activities relevant to the role 
	

	
	Teaching & Training
	· Proven ability to deliver high quality teaching.
	· Interest in and knowledge of advances in medical education and training.


	
	Research & Publications
	· Comprehensive understanding and ability to provide leadership in research
	· Evidence of publications of a high standard relating to specialty.



	
	Quality Improvement
	· Evidence of interest and depth of experience in Quality Improvement
	

	
	Management and Administration
	· Proven ability to lead a clinical team.
· Commitment to effective departmental management and management of a multidisciplinary group.
· Proven organisational skills.
	· Proven management experience.
· Understanding of resource management and quality assurance.


	
	Personal and Interpersonal Skills
	· A willingness to accept flexibility to meet the changing needs of the NHS in Scotland.
· Effective communication and negotiator.
· Demonstrate effective leadership.
· A willingness to develop special interests which conform to the needs of NHS Ayrshire and Arran.
· Ability to operate on a variety of different levels.
· Open and non-confrontational.
	· Knowledge of recent changes in the NHS in Scotland.
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