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LAT ST 3-7 Victoria Hospital Fife (1 Post)
August 2020 – February 2021 (Potential to extend to 12 months)
Ref: TG XXX
Closing Date 20th July 2020
Interview Date 29th July 2020 (Telephone only)
Start Date: 05/08/2020 (TBC)

Healthcare in Fife

Healthcare in Fife is provided by an Acute Services Division and a Health and Social Care Partnership:

Acute Services Division			– 	Acute services for Fife

Health and Social Care Partnership	–	Community, Learning Disability and Mental Health Services for Fife.  This includes Community Children’s Services

Corporate Services are based at the Board’s Headquarters, Hayfield House, adjacent to Victoria Hospital, Kirkcaldy.


THE TRAINING PROGRAMME

The South East Scotland Rotational Training Programme in Obstetrics and Gynaecology is a 7 year structured training programme approved by the GMC and supervised locally by the Postgraduate Dean.  This vacancy is at ST3-7 level is based at the Victoria Hospital in Kirkcaldy, Fife. This is a busy tertiary referral centre with a labour ward delivering in excess of 3000 women per annum and a complex gynaecology service. It offers excellent experience in Obstetrics & Gynaecology. Specialty interests include maternal and fetal medicine, infertility, assisted reproduction, ultrasound, urogynaecology, reproductive endocrinology, perinatology, medical education, minimal access surgery and gynaecological oncology (including colposcopy).  


It is expected that the successful candidate will participate fully in documentation of his/her structured training, progress and personal development as outlined in the RCOG guidelines on structured training. Attendance at various postgraduate lectures, seminars and also meetings of the Edinburgh Obstetric Society will be encouraged.  Specialty Trainees are entitled to up to 30 days study leave per year including weekends during periods of continuous leave. Requests should be discussed with the Clinical Director and completed forms then sent to the Hospital Training Support Unit at Westport, Edinburgh, from where they will be forwarded to the Regional Adviser for approval.

The clinical level of this job could be from ST3 to 7 and will be decided following appointment, discussion with the local training team and reflect the candidates previous clinical experience and skill set.


Obstetrics and Gynaecology Medical Staffing  

Consultants:			Special Interest/Subspecialty:

Dr B Atputhasingam		Urogynaecology					
Dr S Bhaskar			Maternal Medicine				
Dr J Boyd			Maternal Medicine, Labour Ward				
Dr L Curry			Office Gynaecology				
Dr P Durgadevi		Rep Endo, Early Pregnancy, Endometriosis			
Dr C Ford			Maternal Medicine, TOP					
Dr S Fegan			Gynaecology Oncology				
Dr G Gatongi			Infertility						
Dr N Ghaoui			Gynaecology Oncology					
Dr E Hadoura			Vulval disease, Benign Gynae & Medical Education
Dr P Harris			General Obstetrics and Gynaecology	
Dr C Lim			Urogynaecology, Minimal Access Surgery			
Dr J Macnab			PMB, Colposcopy, Medical Education			
Dr T A Mahmood		Rep Endo, Infertility 				
Dr C McKinley			Urogynaecology					
Dr S Monaghan		Office Gynaecology					
Dr T Narrainen-Poulle 	Benign Gynaecology, Urogynaecology, PMB		
Dr V Rao			General Obstetrics and Gynaecology
Dr S Rushd			Urogynaecology			
Dr H Russell			Fetal Medicine							
Dr S Singh 			Gynaecology Oncology					
Dr O Thanoon			Urogynaecology, Minimal Access Surgery
	
		

Middle Grades Trainees: 

Currently there are 8 middle grade doctors, a mix of ST3 grade and higher, rotating from the South East and East of Scotland Obstetrics and Gynaecology training programme. The rota is a full-shift system with 24 hour cover in Obstetrics and Gynaecology. These posts comply with the EWTD.


Junior Rota: 

This is a full-shift system staffed by 9 FY2 and GPST doctors (rotating from the SES GP training scheme). These posts comply with the EWTD.

Management Team

Clinical Director	Dr T Mahmood
Directorate Manager				Ms G Couser
Clinical Lead for Obstetrics			Dr J Boyd
Clinical Lead for Gynaecology		Dr J Macnab
Service Manager (Women & Children)	Ms Lynne Holloway
Head of Midwifery/Nursing			Ms Aileen Lawrie




Victoria Hospital and Queen Margaret Hospital
Victoria Hospital Kirkcaldy has: 
Consultant Led Unit (labour ward), Midwife Led Unit, Gynaecology Ward (in Ward 52 at present), Gynaecology out-patient clinics, Post-Menopausal Bleeding clinics, Emergency Gynaecology clinic, Urogynaecology clinics, Infertility, Vulval disease, colposcopy and Oncology clinics. Community Gynaecology Clinic (TOP Clinic), Early pregnancy clinic, operating theatres, Antenatal clinics, Obstetric day care, Ultrasound, Fetal Medicine and Obstetric Triage. Level III Neonatal Unit
Queen Margaret Hospital Dunfermline has: 
Gynaecology out-patient clinics, Day Bed theatre, Colposcopy clinics, Minor Operations clinics, Post-Menopausal Bleeding clinics, Gynaecology Dermatology clinics, Urodynamics, Antenatal clinics, Menopause clinics and Obstetric day care.
Duties and Responsibilities 

We are seeking a LAT (ST3+) doctor from 05.08.2020 until 02.02.2021. The main duties and responsibilities for the posts include the following:

 To see patients in outpatient clinics
 Assess women attending as an emergency
 Formulate management plans
 Organise investigations
 Discuss patients with the consultant
 Participate in ward rounds
 Perform instrumental deliveries and caesarean sections
 Supervise FY2/GPSTs
 Gynaecological surgery as appropriate
 Assist in theatre
 To carry continuing clinical responsibility for the patients in your charge
 Participate in the Postgraduate teaching Programme
 To manage resources efficiently within NHS Fife policies and to work towards targets and waiting times guarantees.
 Undertake audit

Working patterns are varying at present because of the Covid-19 pandemic with many clinics now being virtual, reduced numbers of patients per face to face clinic and reduced operating capacity. 


Successful applicants will be based at Victoria Hospital Kirkcaldy but will be required to work at Queen Margaret Hospital Dunfermline as well. 

Rota:

The post holders will undertake work in a full-shift system.  The jobs are a mixture of on call duties and theatre and clinic cover.  
At present the rota is a 8 week rolling rota with a combination of labour ward on call, gynaecology on call and weekend nights at Victoria Hospital Kirkcaldy, and a variety of clinics and theatre sessions.  
You will cover 7 nights, split as 4 week day nights and 3 weekend nights  over 8 weeks, 7 long days every 8 weeks, split for weekdays and weekends  and the rest of the shifts will be 9-5 standard shifts.  The rota is EWTD complaint and attracts 1A banding.

1. Labour ward on call – covering all of maternity services including labour ward, triage and after 5pm also on call for gynaecology.  Relatively busy labour ward, normally 2 elective caesareans per day. There is also a consultant on call who is on-site till 2130 on weekdays and till 1330 on weekends and is always contactable.

1. Gynaecology on call – covering the gynaecology ward, do the ward round in the morning, take any referral calls, early pregnancy clinic, cover the emergency clinic and emergency admissions. There is a gynaecology consultant on-call 09.00 – 17.00 Monday to Friday.

1. Nights – covering both of the above

1. Theatre – major cases at Victoria Hospital in Kirkcaldy and minor cases at Queen Margaret Hospital in Dunfermline.  There is a wide range of cases from minor day cases to extensive gynaecology- oncology cases. 

1. Clinics – a variety of antenatal (high risk maternal, diabetic, fetal medicine etc) and gynaecology clinics (general gynaecology, PMB, oncology, uro-gynaecology, uro-dynamics, infertility, HMB, colposcopy, minor ops)


Teaching

Undergraduate medical students from the Universities of Dundee, Edinburgh and St Andrews have clinical placements in the department. Teaching of students and more junior medical staff is encouraged. 

There is a Postgraduate Programme on Tuesday afternoons including Audit meeting, Gynaecology Morbidity and Mortality, Benign Gynaecology MDT, Medical Midwifery Meeting, Perinatal Meeting, FY/GPST Teaching and Colposcopy MDT. The post holders will be encouraged to present cases at these meetings. Meetings are currently via Microsoft Teams.
. 


Clinical Governance

NHS Fife is committed to maintaining a high quality of service to patients, with particular regard to patient safety, by continual development of practice in the light of research evidence and by audit based against relevant standards. The post holders would be encouraged to be involved in a clinical audit or guideline project (with senior supervision).  

Cover for colleagues

You will be required to provide emergency cover for any colleague during his/her absence on sick leave.  If for any reason such deputising is not practicable, the Acute Services Division undertakes to authorise immediate locum cover.  You will not be expected to cover annual or study leave.












PERSON SPECIFICATION

	Requirements
	Essential
	Desirable

	Qualifications
	Full GMC registration with a licence to practise.
Achieved ST2 competencies.
	

	Clinical Skills and Experience
	Completion of a foundation programme or equivalent 
Completion of at least ST1 and 2 in Obstetrics and Gynaecology
	MRCOG 1/2/3

	Teaching
	Evidence of formal or informal teaching, training and supervision of junior medical staff, medical students and other clinical staff.
	

	Audit, Research and Publication
	Understanding of principles of research and audit. 
	

	Management
	Awareness of Management issues in the NHS
	

	General  Attributes
	Ability to work well as a member of a team with colleagues in own and other disciplines.
Possess good organisational and teaching skills.
Possess good verbal and written communication skills.
Computer Literate. 
Ability to organise time efficiently and effectively
Reliability
Ability to communicate and liaise effectively with patients and their relatives 
Ability to adapt and respond to changing circumstances
Awareness of personal limitations

	Ability to motivate colleagues

















Additional Information

	
TYPE OF CONTRACT
	
Fixed term

	
GRADE AND SALARY

	
 £32,961 to £51,828 per annum (pro rata)
Salary is paid monthly by Bank Credit Transfer.


	
HOURS OF DUTY
	
48 hours or less average per week (with rota commitment)


	
SUPERANNUATION

	
New entrants to NHS Fife who are aged sixteen but under seventy five will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 


	
EXPENSES OF CANDIDATES FOR APPOINTMENT
	
Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment. 


	
SMOKING POLICY
	
NHS Fife operates a No Smoking Policy in all premises and grounds.


	
DISCLOSURE SCOTLAND
	
This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.


	
CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK

	
NHS Fife has a legal obligation to ensure that it’s employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they will need to provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.


	
REHABILITATION OF OFFENDERS ACT 1974
	
The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the act in the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Fife.  Any information given will be completely confidential.


	
DISABLED APPLICANTS

	
A disability or health problems does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Fife guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.


	
EQUAL OPPORTUNITIES
	
The post holder will undertake their duties in strict accordance with NHS Fife’s Equality Diversity and Human Rights Policy.


	
NOTICE
	
Employment is subject to one month notice on either side, subject to appeal against dismissal.

	
MEDICAL NEGLIGENCE
	
In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only the post holder’s Health Board responsibilities.  It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.






FIFE REGION 

	The Region of Fife is bounded in the north by the Firth of Tay, in the east by the North Sea and in the south by the Firth of Forth. The Region spans an area of 130,700 hectares and has a population of 360,000. There is a highly developed agricultural part in east and north-east Fife, and in the west there is an extensive cross-section of highly skilled and scientifically orientated industry. 
The largest towns are Dunfermline, Kirkcaldy and Glenrothes. The cathedral city of St Andrews is the seat of Scotland’s oldest university and the UK’s third oldest university.
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Old Course, St Andrews
	Fife is an area of considerable scenic and historical interest. The usual range of sporting facilities are available locally including golf, swimming, fishing, curling, football, rugby, sailing, motor sport and gliding. The Cairngorm Mountains are within easy reach providing access to skiing, mountaineering, orienteering and salmon fishing.

	
Wide ranges of cultural activities are available in Fife, and in the cultural centres of Edinburgh and Glasgow. The main urban and leisure centres of central Scotland are within easy reach and there are excellent air, rail and motorway links to the major centres in the UK. Edinburgh Airport is within easy reached by road.
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HOW TO APPLY

Please visit www.medicaljobs.scot.nhs.uk for details on how to apply or by clicking the apply button.

You will receive a response acknowledging receipt of your application.  

	This post requires the post holder to have a PVG Scheme membership/record.  If the successful applicant is not a current PVG member for the required regulatory group i.e. child and/or adult, then an application will need to be made to Disclosure Scotland and deemed satisfactory before the successful post holder can commence work.  




All NHS Scotland and NHS Lothian/Fife Medical vacancies are advertised on our medical jobs microsite: www.medicaljobs.scot.nhs.uk




Contacts for further information:

Prospective applicants wishing to visit Fife or requesting further information should contact one of the following:

Dr Jenny Boyd, Clinical Lead for Obstetrics			jenniferboyd@nhs.net
Dr Jane Macnab Clinical Lead for Gynaecology 		jmacnab@nhs.net
Dr Essam Hadoura, College Tutor				essam.hadoura@nhs.net
Dr Paul Mills, Training Programme Director			paulmills@nhs.net
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