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JOB DESCRIPTION                              

	1. JOB IDENTIFICATION

	
Job Title:	                       Clinical Educator 
Responsible to:	Medical Education Manager

Department(s):	Medical Education

Directorate:	Medical Directorate 
		
No of Job Holders:	 3

Last Update (insert date):	 August 2025




	2.  JOB PURPOSE

	      
The post holder will facilitate the delivery of clinical skills and simulation medical education for medical students and resident doctors. 

The role will include delivering a range of clinical skills training, either using simulation models/manikins and/or volunteer patients/patient partners in a clinical skills and placement setting. 



	3. DIMENSIONS

	The Clinical Educator (Simulation) will provide training, support, and development for medical students and resident doctors. This will entail the development and maintenance of a learning environment where both education and lifelong learning are seen as integral to clinical practice. 

Seen as an experienced practitioner, the post holder will both lead and facilitate clinical skills development to support medical students and resident doctors to make the necessary changes in their practice as required by the profession and the service.  

The medical education department is involved in:
· Hosting students from 4 medical schools (Universities of Edinburgh, Dundee, St Andrews, Aberdeen) as well as the new postgraduate medical degree, ScotGEM & ScotCOM
· 30 undergraduate medical and surgical specialties 
· 22 consultant Local Module Leads
· 150 consultants involved in undergraduate teaching 
· Provision of medical training posts for 8 NHS Education Scotland (NES) Specialty Training Boards
· 220 Postgraduate Resident Doctors
· 180 GMC Approved Trainers within NHS Fife

The clinical skills and simulation team teach the following professions:
580 medical students per annum
470 resident doctorsresident doctors per annum
800 delegates in other teaching scenarios involving multi-disciplinary staff including doctors, nurses, pharmacists or allied health professionals


	
4. ORGANISATIONAL POSITION
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	5.   ROLE OF THE MEDICAL EDUCATION CLINICAL SKILLS & SIMULATION DEPARTMENT

	The team coordinates the delivery of medical education within NHS Fife for over 800 medical students and around 220 postgraduate resident doctors. Partnership working with the universities of Edinburgh, St Andrews, Dundee and Aberdeen is a key activity. The rotation of resident doctors is also a significant management exercise, undertaken in partnership with the local HR, and NHS Education Scotland.     
 
Medical Education undertakes rota design and New Deal Contract monitoring. It also manages the delivery of the core teaching programmes of Foundation doctors and GP trainees.
 
Medical Education partners with SEFCE (the South East Scotland Faculty of Clinical Educators) so help NHS Fife Education Supervisors and Clinical Supervisors to gain GMC recognition and approval.
 
The post holder will be involved in the delivery of high fidelity medical simulation and human factors training for medical students and resident doctors working throughout NHS Fife.




	6.  KEY RESULT AREAS

	The post holder will:

· Identify skills deficits and training needs for medical students and resident doctors working in NHS Fife in collaboration with Medical Educators and the Simulation Lead

· Facilitate achievement of competence (through observed practice) to allow students and resident doctors to practice skills independently in order to enhance their delivery of patient care

· Maintain a clinical focus by ensuring that clinical areas are recognised as a productive learning environment and are fit for purpose

· Foster a multi-professional collaborative environment which encourages service development and innovative practice

· Maintain clinical credibility by ensuring that skills are current and reflective of current practice

· Develop effective communication with staff at all levels

· Recognise and encourage innovative ideas and participate in research and development work both within and outwith the department

· Link with colleagues in clinical areas to identify, maximise and sign post clinical skills opportunities

· Promote a learning environment that supports innovation and encourages excellence

· Participate in the development and provision of educational/training interventions in response to identified priorities and the requirements of the undergraduate medical curriculum

· Assist in the delivery of clinical skills curriculum to medical students within NHS Fife

· Participate in continuing education as part of self-development

· Contribute to the development of evidence-based clinical skills protocol

· Promote/participate in clinical audit

· Maintain clinical relevance by keeping up clinical duties into work plan


	7a. EQUIPMENT AND MACHINERY

	· Use of audio/visual equipment for training provision (laptop, computer, recording equipment)
· Clinical equipment for skills training and practice, (task trainers, syringes, needles, vacutainer system for blood sampling, NG equipment, catheters, electronic and manual equipment for vital signs monitoring)
· Simulation Manikin use across sites

	7b.  SYSTEMS

	· Microsoft Office
· Blink
· TURAS
· All relevant clinical systems



	8. ASSIGNMENT AND REVIEW OF WORK

	The post holder is expected to act with considerable autonomy and initiative, seeking guidance from the Medical Education Leadership team when required. 

While working as part of a team the postholder will be responsible for identifying personal priorities within their workload and communication of progress.




	9.  DECISIONS AND JUDGEMENTS

	· The post holder will be expected to manage their own and their team’s workload to ensure the smooth and efficient working of the department.

· Liaising with senior clinical staff should there be a competence concern around a medical student 
            or doctor in training

· Problems should be anticipated (e.g. failure of equipment) and systems and processes should be identified and developed that significantly improve the departments effectiveness in medical education.

· Provide specialise advice to the Medical Education Manager and Director of Medical Education on medical students’ and resident doctors needs and expectations




	10.  MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

	
· Driving forward the culture of learning and development of the medical education department in NHS Fife.
· Dealing with conflicts that arise between a doctors training requirements and their requirements to provide clinical service and often a need to advocate from both sides to find a resolution.
· Staying up to date and assimilating various reports and guidance resulting in the provision of comprehensive knowledge, skills and experience of medical education services, taking into account the guidance from NES, and other governing bodies.
· Developing and maintaining collaborative relationships to effectively manage and deliver medical education requirements. 
· Balancing the provision of professional leadership, guidance and support to senior management against ensuring the working lifestyles of resident doctors are satisfactory. 
· Influencing internal staff and external stakeholders to drive change forward.
· Co-ordinating and implementing teaching which involve a requirement for multi-disciplinary/department input.




	11.  COMMUNICATIONS AND RELATIONSHIPS

	· Key communication links and relationships include all staff within Clinical Directorates.

· Written and verbal communication skills.

· A level of English language competency and communication skills necessary to perform this role safely and effectively.

· Maintain a professional manner when dealing with course participants ensuring confidentiality.




	12. PHYSICAL, MENTAL, EMOTIONAL AND ENVIRONMENTAL DEMANDS OF THE JOB

	Physical
· Ability to move equipment for in-situ simulation
· Teach on the following Clinical Skills portfolio list which is not exhaustive:
· Blood pressure, temperature, pulse & respiration
· Urinary catheterisation
· Venepuncture & cannulation
· Taking bloods from a Central Venous Access Device
· Arterial blood gas sampling
· Nasogastric intubation
· Intramuscular and subcutaneous injections
Mental 
· Adaptability to changing needs on a daily basis – post holder is required to prioritise workload dependant on needs
Emotional 
· Supporting with simulated education that may cause emotional distress, ability to recognise own limitations to ensure wellbeing and offer emotional support to others who may be affected. 
· Mediation and compromise skills where multiple stakeholders engage

Environmental

· Working across the education centres but also be prepared to work in clinical areas




	13.  KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO THE JOB

	· Current Professional Registration with Nursing, Midwifery, Allied Health Profession or Pharmaceutical Regulatory body
· Relevant post registration experience
· Relevant degree qualification 
· Demonstration of continuous professional development 
· Experience of audit, evaluation and report writing
· Willingness to continue to keep clinical duties up to date to ensure clinical relevance 
	
Skills and Techniques Used
· Inter-personal skills, including negotiation and management skills
· Leadership skills including facilitation and presentation experience
· Ability to assess information and make recommendations




	14.  JOB DESCRIPTION AGREEMENT

	
A separate job description will need to be signed off by each jobholder to whom the job description applies.

 Job Holder’s Signature:

 Head of Department Signature:

	



Date:

Date:








RECRUITMENT AND SELECTION STANDARDS

PERSON SPECIFICATION FORM
Post Title/Grade: 	Clinical Educator Department/Ward: 	Medical Education
Date: 		 March 2025	
	
	ESSENTIAL
	DESIRABLE
	MEASURE

	Experience



	Relevant post
registration experience

Proficient in a range of clinical skills detailed in job description

	Able to evidence examples of multidisciplinary working in a learning environment

Able to demonstrate examples of innovation and research & development 

	Application form,
Interview

	Qualifications/
Training



	Current professional registration with NMC, HCPC, GPhC
	
	Application form

	Knowledge


	Evidence of continuing education and self development  

Knowledge of learning  processes

	Knowledge of the medical degree structure

Understanding of role of simulation within medical education
	Application form,
Interview 

	Skills



	Willingness to continue to keep clinical duties up to date to ensure clinical relevance (frequency to be agreed upon appointment)

	Plan and deliver training programmes 

Able to operate AV equipment 
	Application form,
Interview 

	Aptitude


	Able to prepare teaching objectives and facilitate learning 
 
Able to work to broad objectives and organise own workload

Able to motivate and enthuse
	Able to innovate and impact on practice development 

Able to analyse training needs and design appropriate training programmes 


	Application form,
Interview

	Other 

	Able to liaise effectively with charge nurses, and staff in Medical Education

Able to develop working relationships 

Demonstrate ethics, values and personal qualities / behaviours consistent with the vision, culture and values of NHS Fife 

	Able to travel to Fife Wide on occasion

Able to prepare reports and present at meetings 

	Application form,
Interview
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