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	1. JOB DESCRIPTION

Job Title:                         Clinical Specialist II Sonographer/Midwife Sonographer        
Department(s):                Maternity Services Ultrasound
CAJE ID:                          NHSL10/081
No. of Job Holders:




	2. JOB PURPOSE
· To undertake all obstetric ultrasound examinations independently.

· Provide written reports for Clinicians.

· Communicate results to patients.

· Provide advice on future management of patients.



	3. ORGANISATIONAL POSITION 
Service Manager

Deputy Service Manager

Clinical Specialist II/Midwife Sonographer


Technical Instructor



	4. SCOPE AND RANGE
Role of the Department
· To provide a high quality, efficient and effective obstetric ultrasound service to the local population.
· To ensure the safe use of diagnostic ultrasound equipment with regard to patients and staff alike.
· To promote satisfactory multi-disciplinary teamwork.
· Consult on and contribute to policies and changes in practice within Maternity Ultrasound Department



	5. MAIN DUTIES/RESPONSIBILITIES

· Perform all obstetric ultrasound examination unsupervised.

· Independent reporting forwarded to referring clinicians to assist patient management.

· Consultation with scan department colleagues, referring Consultant Obstetrician and other professionals.

· Provide a verbal report to patients to relieve anxiety in having to wait for results.

· Supervise and assist less experienced or training sonographers as required.

· Refer patients directly to ward, Day Care Unit or another health care professional if any acute pathology or abnormality is detected.

· Participate in ultrasound Quality Assurance Programme to ensure consistency of operator and equipment.

· Liaise with administration and clerical staff in the allocation of appointments and emergency bookings.

· Willingness to be involved in audit or research projects as required.

· Involvement in training and assessment of student radiographers on observational clinical placement.

· Provide a highly specialist clinical technical service which contributes to diagnosis, care and treatment of patients in all 3 trimesters of pregnancy e.g. the diagnosis of abnormalities of the fetus and/or surrounding structures, potentially life-threatening ectopic pregnancies and intrauterine deaths.

· Responsible for giving this news directly to the patients at the time of examination. Also breaking bad news in cases of fetal compromise, which occasionally requires immediate delivery. Patients are referred directly by post holder to appropriate medical staff.

Managerial

· Work autonomously in the absence of obstetrician in charge.

· Planning of staff rotas for main ultrasound department and peripheral sites.

· Responsibility for Health and Safety of patients and colleagues within Ultrasound Department.

Educational

· Maintain knowledge of technological and clinical advances in methods of ultrasound scanning to promote continuous improvement within department.

· Provide training for Registrars, medical students, midwives, student midwives and student radiographers.

Clinical Areas

· Patients referred for ultrasound as in patients, out patients, from Day Assessment Units, peripheral clinics, Women’s Health Unit.

Clinical Activity

· Total number of ultrasound examinations carried out per annum = 11,000 approximately.  Number carried out in Main Ultrasound Department at Wishaw General Hospital = 7,000 approximately.

· Number carried out at antenatal clinics in the community and out-lying Day Assessment Units by Wishaw General Hospital Sonographic staff = 4,000 approximately.

Clinical Provision

· 08:30 am – 4:30 pm

· Monday-Friday excluding Public Holidays.

· No out of hour’s service provision.

Staff Responsibility

· Responsible for taking part in the training of trainee sonographers, midwives, Registrars, student radiographers under the guidance of Consultant Obstetricians.

· Advise and supervise support workers within the Ultrasound Department as required.



	6. EQUIPMENT & MACHINERY
· Ultrasound scanning from a range of manufacturers.

· Use of a variety of probes (transabdominal and transvaginal)

· Ultrasound height adjustable couches.

· Patients moved around Ultrasound Department on chairs and less frequently trolleys.




	7. SYSTEMS
· Access the internet and NHS intranet within the Department.



	8. DECISIONS & JUDGEMENTS

· All sonographers work independently and are accountable for their own professional actions.

· Responsible for decisions on clinical history appropriate to scan request.

· Decisions on appropriate clinical referral following adverse scan result.

· Use judgement to advise or suggest ultrasound follow up.

· Issues reports unsupervised for all ultrasound scans, often providing maternity ultrasound services without consultant advice which results in autonomous decision making following adverse scan results e.g. immediate referral for medical assistance in case of fetal compromise/fetal death/maternal compromise in the case of ectopic pregnancy.

Assignment and Review of Work
· Ultrasound workload is evenly spread between all Sonographers.

· Lists consist of a range of examinations and emergency work.

· Hard copy images are kept as a record of each examination and can be viewed by medical staff at any time.




	9. COMMUNICATIONS & RELATIONSHIPS

Patients

· Provide verbal report to obstetric patients to alleviate anxiety

· Provide upsetting news to patients and partners whenever no foetal heart activity is found or where an abnormality has been detected in a compassionate manner.  This cannot be rushed and must be explained in language which is easily understandable to the patient.

· Non-verbal communication is also important e.g. eye contact and hand, touch should be used where appropriate.

Partners/Other Family Members

· Include partners of obstetric patients in the experience of viewing the scan.

· Provide reassurance and sharing of information with them.

· When breaking bad news, partners also need understanding and where appropriate, offer a few moments privacy before continuing.

Ultrasound Colleagues and Other Health Professionals

· Develop interpersonal skills when communicating with colleagues within the Scan Department and multi-disciplinary colleagues.

· Communicate ultrasound results and any other necessary patient information to Day Care Unit or Wards, Consultant Obstetrician, Registrars or other medical staff as required for best patient care.

· Liaise with clerical staff with regard to appointments, arrivals and any additional emergencies as appropriate.

Student Radiographers/Sonographers

· Provide observational placement with obstetric ultrasound department.

· Advise on best practice and offer constructive criticism as part of assessment process.

Medical Staff

· Provide advice and training in ultrasound to medical students and registrars.

· Provide written and verbal ultrasound reports to referring clinician.



	10. DEMANDS OF THE JOB (physical, mental, emotional)

Physical Skills

· Ultrasound probes require skilled handling to obtain optimum imaging.

· Have the expertise to handle and operate highly specialised and expensive equipment.

· Hand/eye co-ordination is imperative.

Physical Demands

· Ultrasound is performed in a sitting position.  It involves stretching between patient and control panel and twisting to correctly position probe.  Back problems have been highlighted as a particular problem for sonographers.

· Pressure on and angulation of the probe on a regular basis has now been well documented as causing upper limb Repetitive Strain Injury.  Sonographers must limit and minimise these difficulties.  Risk assessments should be carried out within the department.  Having frequent short breaks from scanning, variable height scan couches and chairs, improvements in mobility of ultrasound machines, weight of probes and cables are all helping sonographers to avoid musculo-skeletal injury.  More than 80% of sonographers experience work related pain and 20% of these suffer career ending injury.  Great importance is attached to this.

· A requirement to have highly developed dexterity and precision to operate highly specialised and expensive equipment. Using a range of probes including abdominal and transvaginal. Acute fine motor skills and excellent hand-eye coordination is imperative to obtain the detail required for certain examinations e.g. sampling the fetal middle cerebral artery with Doppler. This involves keeping the probe concentrated over a 2mm artery in the fetal brain at the correct level and at the correct angle often while the fetus is active and moving position. During this time it is also necessary to manipulate the controls and discuss the findings with the mother.

Mental Demands

· High level of concentration is required enabling every ultrasound examination to be carried out to a consistently high standard.

· Frequently approached to advise less experienced sonographers.

· Ability to quickly assess patient anxiety.

Emotional Demands

· Frequently communicating with highly distressed or anxious patients and relatives.

· Frequently breaking bad news regarding pregnancy outcomes, i.e. I.U.D.; congenital abnormality; miscarriage.

Working Conditions

· Frequent exposure to body fluids e.g. blood, liquor, urine, vomit.

· Continual use of Visual Display Unit.

· Continually working within a confined dark space.




	11. MOST CHALLENGING/DIFFICULT PARTS OF THE JOB
· The ability to successfully manage a demanding and unpredictable workload frequently incorporating emergency type requests at short notice.

· Breaking bad news to patient on adverse scan findings e.g. no foetal heart activity or foetal abnormality is particularly stressful.

· Coping with anxious patients and partners attending following previous bad obstetric histories e.g. recurrent miscarriage.

· Coping with aggressive patients and/or partners.

· Decision making when reporting difficult scans e.g. ectopic pregnancy can be stressful.



	12. KNOWLEDGE, TRAINING AND/OR EXPERIENCE REQUIRED TO DO THE JOB
· Registered Radiographer with valid HCPC Registration 

· Educated to/working towards/operating at Degree Level 

· Post graduate expertise within speciality / area of practice that demonstrates the required breadth of knowledge required to lead safety, effectively and efficiently.  
· Comprehensive knowledge of clinical guidelines and standards within the speciality / area of practice. 

· Specialist knowledge and experience of relevant conditions, pathology, policies and procedures associated with the speciality/area of practice ensuring that the level of expertise can be utilised to deliver leadership within speciality / area of practice. 

· Management qualification or equivalent gained through experience and continuous professional development
· Further education/evidence of Continuous Professional Development in area of speciality including study days/courses/post graduate qualification

· The post holder will possess excellent team-working/leadership skills and have the ability to motivate others and work using own initiative

· Excellent listening, communication and interpersonal skills.

· Effective time management skills 

· Working knowledge of basic information technology



	Job Description Agreement

Job Holder’s Signature


Print Name                                                 

Date

Head of Department Signature


Print Name                                                     

Date
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