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This replacement post is based at University Hospital Crosshouse in Kilmarnock.

The successful candidate will work with one other Consultant Chemical Pathologist and two Clinical Scientists (Band 8c and 8b) in a recently refurbished laboratory with a friendly and supportive team.

The Clinical Biochemistry Department provides an area wide laboratory service to all hospitals, primary care and community services, which serve a population of almost 400,000. It also provides clinical services to both Ayr and Crosshouse hospitals. We provide a wide range of health care including health improvement, acute and primary services.  We also promote and protect public health throughout Ayrshire and Arran.

Our Diagnostic and Clinical Support services include Occupational Therapy, Physiotherapy, Dietetics, Speech Therapy, Medical Physics, Nuclear Medicine, Medical Photography, Pharmacy, ECG, EEG, Audiology, Laboratories, and Imaging services.

There is an active postgraduate programme in the West of Scotland Deanery and consultants are encouraged to participate in teaching activities for the specialty trainees in West of Scotland Deanery. There are library and teleconferencing facilities, as well as a robust digital services infrastructure.
The appointee will be expected to have broad experience in all aspects of Clinical Biochemistry and to maintain and develop all areas of the service. Clinical commitments include a weekly lipid clinic, and opportunity to contribute to the complex nutrition team

The Terms and Conditions of service are those determined by the New Consultant Contract (Scotland) 2004 and is offered on a 10 programmed activity basis. Applications from individuals who may wish to work on a less than full time, compressed hours or job share basis will be considered.  Opportunities may exist for Extra Programmed activities subject to service requirements.

Appropriately experienced applicants must have full registration with the General Medical Council with a current licence to practice, and be eligible for inclusion in the GMC Specialist Register.   Those trained in the UK should have evidence of Higher Specialist Training leading to CCT, or be within 6 months of confirmed entry from the date of interview.   Non UK applicants must demonstrate equivalent training.  
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2.1 Area Laboratory Service

The Area Laboratory is part of a Group Directorate which has an Associate Medical Director and a Health Care Manager. The Laboratory has a Clinical Director and four Department Managers. It is based within Crosshouse Hospital in a large laboratory complex providing Blood Transfusion, Clinical Biochemistry, Haematology, Microbiology and Pathology services. The Clinical Biochemistry Department provides a wide range of services including routine biochemistry, endocrinology, therapeutic drug monitoring and tumour markers. There is a specialist catecholamine service which serves boards all over Scotland and further afield.

Crosshouse Hospital is a large district general hospital of over 500 beds with a comprehensive range of medical and surgical services including an area renal service, intensive care and an accident and emergency unit.

There is also a busy laboratory at the Ayr Hospital (17 miles distant) providing routine biochemistry and haematology services and blood transfusion. The Ayr Hospital is a busy district general hospital with over 300 beds.

Close links are maintained with tertiary referral centres and specialist departments throughout the UK, and the department actively participates in the Scottish Biochemistry Network as well as the National Laboratories Programme.  

2.1 Clinical Biochemistry – Laboratory Services

The department handles in excess of 600,000 requests annually, of which over 50% originate from primary care.

The NHS A&A laboratories have a harmonised Laboratory Information Management Systems (LIMS). The patient management systems (Trakcare) is in use across the acute sites and electronic ordering is being rolled out in primary and secondary care. The autocore in Biochemistry uses Roche Diagnostics analysers and has recently been extensively remodelled and upgraded. The laboratory is accredited to ISO 15189 across the repertoire of tests including general chemistries, endocrine, tumour markers, specific proteins, electrophoresis and immunofixation, therapeutic drug monitoring and neuroendocrine tumour markers.

2.2 Staff Resources

The clinical staffing of the clinical biochemistry department is as follows:

Consultant Staff

Dr S  MacKenzie
Ayr and Crosshouse
Lipids, Clinical Nutrition Crosshouse Hospital


Vacancy

Crosshouse 


Lipids +/- Clinical Nutrition +/- Renal Stone Disease

Scientific Staff

Mr J Williamson
Crosshouse Hospital
Consultant Clinical Scientist 

Dr C Pitt

Crosshouse Hospital 
Principal Clinical Scientist 

Clinical Biochemistry services are provided at both Ayr and Crosshouse hospitals in the form of ward, email and telephone consults. The two clinical scientists will share with the two medical consultants reporting roles within the laboratory.

There is no requirement for an out-of-hours consultant advisory service.

2.3(b) Lipid Clinics

There are weekly clinics at Crosshouse hospital and fortnightly at Ayr hospital. The post-holder will be expected to share this with the other consultant. Consultations are held face to face as well as by telephone and video consultation using ‘Near Me’ technology. 

2.3(c) Clinical Nutrition

The clinical nutrition service has full Nutrition Support Teams (NST) at Ayr and Crosshouse hospitals, which are led by the Lead Clinician. These provide a comprehensive, clinical service to patients requiring specialist nutrition. This involves day to day management of patients with complex nutritional and medical problems. The teams have a Nutrition Nurse Practitioner, pharmacist and dietetic support on both sites. There is an active service providing Home Parenteral Nutrition (HPN) and intravenous fluid support and training. There are also formal outpatient clinics and a ward liaison service on both acute sites for management of patients with short bowel syndrome.

2.3 (d) Renal Stone Disease.


A regional Renal Stone Disease service is being designed, and the Chemical Pathologists have been invited to contribute. An interested postholder would help with the creation and routine running of this service.
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In 2021 the Biochemistry Department will continue with a planned programme of equipment renewal and upgrade, as well as structural laboratory redesign. The Laboratory Service is committed to continual development and growth, with extensive recent and ongoing investment in Digital Pathology, molecular diagnostics, LIMS and other software packages.  We will again invest heavily in our teams, supporting CDP and other mutually beneficial activities, as well as seeking opportunities for the laboratories to collaborate with clinical services in Ayrshire and beyond.”
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Proposed Weekly Programme 

The proposed weekly programme is shown below.    Activities with current fixed time commitments will be carried out as detailed in the work programme e.g. clinics.  Other DCC and SPA activities are shown with indicative timings within the weekly programme and will be discussed with the appointee.  
Notes on the Programme
Patient Administration.  This activity covers the management of individual patients including Out Patient administration, results reporting, letters/phone calls to patients, carers, GP’S and members of the wider multidisciplinary team involved in the patients care.  

Ward Rounds:  the time allocated is indicative and will be discussed with the appointee.  Ward work will include teaching ward rounds as required.  

Travel:  Any travel allocation will be included within the Total Programmed Activities and will be determined by location at which Direct Clinical Care and Supporting Professional activities are carried out. 

 
Supporting Professional Activities: NHS Ayrshire and Arran recognise the important role Job Planning has in ensuring consultants are supported in delivering high quality, safe, sustainable clinical care to patients.  It is therefore important to ensure there is an adequate balance between direct clinical care activities and activities which support both the personal and professional development of the consultant workforce and facilitates agreed contribution to activities including: 

· Under and post graduate teaching/training 

· Clinical Governance 

· Quality and Patient Safety 

· Research and Innovation 

· Service management and planning 

· Work with professional bodies 

All consultants will have 1 SPA as a minimum to support job planning, appraisal and revalidation. However the final balance of SPA and DCC activity will be agreed between the appointee and clinical manager prior to contracts being agreed.  

There may be a requirement to vary the DCC outlined in the indicative timetable below when the final balance of DCC and SPA is subsequently agreed.  There may also be opportunities to contract for Extra Programmed activities Opportunities subject to service requirements and in accordance with national terms and conditions of service.
If the post-holder will be responsible for the formal training and supervision of post-graduates and under-graduates, a suitable additional allocation of SPA time will be made in accordance with national guidance.  
Job Plan Review
New appointees will discuss the indicative job plan with the Clinical Director, prior to commencement and will at that time review the balance of activities.  Where it is possible to agree a revisions to the indicative plan in advance of commencement this will be acted upon.  In any event however, there must be an interim Job Plan review conducted at 3 months post commencement to agree and finalise the Job Plan.  The consultant at time of induction should ask for an interim review date to be scheduled.  The agreed job plan will include all the consultant’s professional duties and commitments, including agreed Supporting Professional Activities.    Thereafter Job Planning will be carried out annually as part of the Boards Job Planning process.  

Private Practice: If the post-holder wishes to undertake any private practice, they are obliged to inform their employer at the time of appointment of their intentions to do so.   This should be submitted in writing to the Clinical Director.  The conduct of private practice will be in accordance with the Consultant Contract (Scotland) Terms and Conditions.    

The post-holder shall be free to undertake private practice without approval provided such work is undertaken outside the time agreed in the job plan for programmed activities.  (Refer Section 6 of the New Consultant Contract).
Indicative Job Plan   
	DAY
	
	TYPE OF WORK
	DCC
	SPA

	Monday

09.00 – 13.00

13.00 – 17.00
	Crosshouse 

Crosshouse 

 
	Clinical Duties including reporting 

Clinical Duties including Admin 

(+/- Nutrition Team Round) 
	4

4

(2)
	

	Tuesday

09.00 – 13.00

13.00 – 17.00
	Crosshouse

Crosshouse 
	Lipid Clinic 

Clinical Duties


	2 

2

4         
	

	Wednesday

09.00 – 13.00

13.00 – 17.00
	Crosshouse

Flexible
	Clinical Duties including reporting  

(+/- Nutrition Team Round) 

Supporting Professional Activities
	 4 

(2)                                             
	4

	Thursday

09.00 – 13.00

13.00 – 1700


	Crosshouse


	Clinical Duties 

(+/-Nutrition Team Round and MDT Ayr)

Clinical Duties 


	4

4
	

	Friday

09.00 - 13.00

13.00 – 1700


	Crosshouse

Crosshouse
	Clinical Duties including reporting 

Clinical Duties inc Clinical Admin 
	    4

    4
	

	
	
	
	36
	4
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The post is within the Women, Children and Diagnostics directorate, and sits within the Area Laboratories service. The department is consultant led in accordance with the recommendations of the Royal College of Pathologists. The appointee will be accountable to the Executive Medical Director of Ayrshire and Arran Health Board in professional matters and the Clinical Director of Laboratories in the management and administrative matters.

The post-holder will be expected to work with local managers and professional colleagues in promoting the effective and efficient running of services and will share the Consultant in Administrative Charge role for Biochemistry with the other medical consultant on a rotational basis. Subject to the provisions of the Terms and Conditions of Service the post-holder will be expected to observe the Divisions agreed policies and procedures, drawn up with the profession on clinical matters, and to follow the standing orders and financial instructions of NHS Ayrshire and Arran. In particular, where they formally manages employees of the organisation, the post-holder will be expected to follow the Local and National Employment and Personnel Policies and Procedures and required to comply with the NHS Ayrshire and Arran’s Health and Safety Policies.

They will be responsible for the training and supervision of Junior Medical Staff who work with the post-holder and will be expected to devote time to this activity as required and agreed with the Clinical Director.  In addition, they will be expected to ensure that Junior Staff have access to advice and counselling.  If appropriate, the post-holder will be named in the Contracts of Doctors in training grades as the person responsible for overseeing their training, and as the initial source of advice to such Doctors on their career.

4.1 Resources

An office with suitable IT facilities will be provided. 

The post-holder will have access to such general administrative support as is required for the discharge of his/her duties and responsibilities. This will include the provision of adequate clerical support and the availability of accommodation, equipment etc.

The post-holder will receive support from such other professional staff as are employed within the organisation and are deployed to further his/her area of patient care.

4.2 Duties and Responsibilities

The main duties and responsibilities of the post include:

· Provide outpatient services in lipidology. A supporting role in the Nutrition Service and Regional Renal Stone Clinic is available to interested candidates.

· Clinical Liaison/Advice to Acute sites and and Primary care. 

· Laboratory: Provision of an appropriate spectrum of tests in discussion and agreement with clinical colleagues. Authorisation and interpretation of results. Involvement with appropriate quality assurance schemes. Participation in the process of UKAS accreditation (or equivalent).

· Rotation of Consultant in Administrative Charge, Biochemistry with medical consultant colleague, with input to business planning, test repertoire planning and forward planning for staff and equipment requirements.

· Provision of cover for the other consultant during periods of annual and study leave.

· Compliance with NHS Ayrshire and Arran policies on Clinical Governance.

· Participation in annual appraisal and job planning.

· Participation in national organisations and groups such as the Scottish Clinical Biochemistry Network, and the National Laboratories Programme 

· Encouragement to participate in research.

· Develop and maintain a relevant sub-specialty interest as listed elsewhere.

· Participate in quality improvement exercises and to be registered for continuing professional development (CPD) with the Royal College of Pathologists (or equivalent) and to fulfil the requirements for annual certification. Time, facilities and financial support for study leave and CPD are available. A personal development plan must be agreed annually with the Clinical Director.

· It is expected that the post-holder will take on teaching and training commitments and service development commitments which will be recognised in the job plan as these commitments develop.
· There is scope for the post-holder to develop specific clinical interests that they may have that are relevant to the service 
The post holder will be managerially accountable to the General Manager via the management structure illustrated, and will be expected to participate in the management process
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The Terms and Conditions of Service are those determined by the Terms and Conditions of the New Consultant Grade (Scotland) as amended from time to time.   The distance that a consultant can reside from the principal base hospital, where travel time is seen as more important than mileage, is subject to the agreement of the Executive Medical Director, but it is usually anticipated that a journey that takes no more than 30 minutes for any emergency situation would be acceptable.
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Applicants wishing further information on the post are invited to contact Dr Suzanne MacKenzie on 01563 827414 or suzanne.mackenzie@aapct.scot.nhs.uk.
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Post:

Consultant  Chemical Pathologist 

	Attributes
	Essential
	Desirable

	Eligibility
	Full GMC Registration with a current Licence to Practice.


	

	
	Existing Consultants Full registration with GMC

CCT Chemical Pathology

New Consultants:   CCT or evidence of Higher Speciality Training leading to CCT or be within 6 months of confirmed entry to the Specialist Register from the date of interview. (See Below) 


	CCT Chemical Pathology with Metabolic Medicine

	
	* MB ChB or equivalent

FRCPath or equivalent
	MRCP/MD/PhD/Other relevant diploma

	
	
	

	Clinical experience
	Ability to work at consultant level in Chemical Pathology
	

	
	Ability to provide outpatient Lipidology service
	

	
	
	An interest in clinical nutrition or renal stone disease.

	
	
	

	Personal skills
	Ability to use a computer and the internet, as well as common software packages
	

	
	Ability to follow laboratory protocols
	

	
	
	

	Research
	Evidence of peer-reviewed publications relating to specialty
	MD or PhD

	
	
	

	Teaching and training
	
	Experience of teaching medical students, and/or other relevant professional groups

	
	
	Evidence of attendance of training/supervision courses, Equality and Diversity training

	
	
	

	Continuing professional development
	Evidence of participation in CPD over the past 12 months where relevant 
	

	
	Evidence of satisfactory compliance with appraisal requirements


	

	
	
	

	
	Proven organisational skills
	

	
	Experience of working in a Multidisciplinary Team
	

	
	
	

	Personal attributes and communication
	A willingness to accept flexibility to meet the changing needs of the NHS in Scotland


	

	
	Effective communicator and negotiator


	

	
	Demonstrate effective leadership


	

	
	Open and non-confrontational
	

	
	
	Knowledge of recent changes in the NHS in Scotland with particular focus on Laboratory Services

	
	
	A willingness to develop special interests which conform to the needs of NHS Ayrshire and Arran




* The Royal College of Pathologists advises that applicants who are specialist registrars/ specialty trainees not yet on the GMC Specialist Register must have obtained the FRCPath (or equivalent) by examination in order to be eligible for short-listing for a consultant grade post. It also advises that suitable signed documentary evidence must be provided by such applicants to confirm that they are within six months of being included on the GMC Specialist Register at the date of the interview. The documentary evidence should be:

either a ARCP form with Outcome 6 or RITA Form G or equivalent (Final Record of Satisfactory Progress) or a letter from the Postgraduate Dean (or Regional Adviser) specifying the date for completion of training

and

a letter from The Royal College of Pathologists confirming that the applicant has fully passed the FRCPath part 2 examination or a letter from a competent authority certifying successful qualification of an equivalent standard.
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