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PERSON SPECIFICATION
	

	Job Title
	Counter Fraud Specialist (Level 2)

	

	Job Reference
	TBC
	

	

	AfC Band
	7
	




	Requirement
	Essential
	Desirable

	QUALIFICATIONS
	Educated to degree level and/or have substantial experience of working in an investigative, financial, economic crime background
	In possession of or working towards a post graduate qualification in a fraud related subject

	
	Certification, such as ACFS (Accredited Counter Fraud Specialist), ACFE or membership of the Government Counter Fraud Profession

	

	TRAINING
	
Competence in basic data manipulating using Excel.  
Can demonstrate an ability use the standard Microsoft Office products.  

	Knowledge of the UK Government’s Fraud Functional Standards and Professional Standards as published by the Counter Fraud Centre of Excellence (CFCofE) at the Cabinet Office. 


	EXPERIENCE
	[bookmark: _GoBack]Practical experience as a fraud investigator or in a complimentary role in finance.  
	A sound knowledge of strategies and policies to counter fraud and corruption.   


	
	Knowledge and practical experience of investigative techniques, legislation, evidence gathering and court procedures 
	

	
	A good knowledge of the strategic approach to countering fraud and corruption.   

	Experience of mobile, foot and technical surveillance
Direct experience of effective liaison within and between organisations
Experience of delivering fraud prevention programmes in a large organisation 

Knowledge of NHS structures and governance process







	PERSONAL QUALITIES
	Demonstrable ability to effectively manage and prioritise a diverse and demanding portfolio of deadline-critical work
	A team player who prioritises organisational goals above their own and who can follow instruction of others equally as well as they can lead

	
	Excellent communication and influencing skills 
	 A collaborator who values business relationships and has effective negotiation skills.

	
	Ability to brief effectively to a wide range of audiences and draft reports for use at senior level.
	

	
	
	

	
	Demonstrates initiative generally and specifically in the achieving of strategic and operational goals
	

	GENERAL
	Must possess a current UK driving licence as regular travel within Scotland and occasional travel within the UK will be required
	

	
	Demonstrable understanding of Equal Opportunities and valuing diversity
	.

	
	Knowledge and understanding of probity and appreciation of its importance
	

	
	Flexible as unsociable hours may be required
	

	
	No previous criminal convictions
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