Terms and Conditions Information
Any successful applicant from a health background will be employed on NHS conditions.  Any successful applicant from a social work background will be employed on either Clackmannanshire Council or Stirling Council conditions
CLACKMANNANSHIRE COUNCIL
Summary of Terms and Conditions
Salary
The salary for this post is £77,544
Pay Frequency
Salary is paid on the last Thursday of each month. 
Hours of Work
35 hours per week

Business Mileage
Business mileage for authorised travel by private vehicle on council business will be paid as per the current recommendation of Her Majesty's Revenue and Customs (HMRC)

Terms and Conditions
Terms and conditions will be in accordance with Single Status Conditions of Service

Relocation Expenses 
Up to a maximum of £6,000 based on criteria set out by the Council can be made for allowable expenses.

Annual Leave Entitlement

The leave year will run from 1 April to 31 March. 

	Continuous Service
	Annual Leave Entitlement 

	Up to 1 year
	28 days

	1 year up to 2 years
	29 days

	2 years up  to 3 years
	30 days

	3 years up to 4 years
	31 days

	4 years up to 5 years
	32 days

	5 years or more
	33 days



Public Holidays
There are 7 fixed public holidays within Clackmannanshire Council

Allowance for Sick Leave

	Continuous Service at Commencement of Absence from Duty
	Full Allowance for
	Half Allowance for

	Less than 26 weeks
	Nil
	Nil

	26 weeks or more but less than 1 year
	5 weeks
	5 weeks

	1 year or more but less than 2 years
	9 weeks
	9 weeks

	2 years or more but less than 3 years
	18 weeks
	18 weeks

	3 years or more but less than 5 years
	22 weeks
	22 weeks

	5 years or more
	26 weeks
	26 weeks





Pension
You will automatically join the Local Government Pension Scheme unless you choose to make alternative arrangements.

Terms of Appointment
The appointment will be subject to satisfactory pre employment checks including references and medical clearance.

Notice Period
The contract may be terminated by giving 12 weeks notice in writing on either side.

Politically Restricted Posts
This position is politically restricted under the Local Government Officers (Political Restrictions) Amendment Regulations 1998 (as amended). This means that you are prevented from taking part in certain political activities.

Other Employment
You may not engage in any other business or take up additional employment without the express consent of the Council.  You must inform the Council of any outside activity which may in any way conflict with your work for the Council.

Code of Conduct
The Council expects a high standard of conduct from its staff. The Council's Code of Conduct sets out the minimum standard of conduct. The Code does not affect an employees rights and responsibilities under the law and their contract of employment. 



STIRLING COUNCIL
Summary of Terms and Conditions

Listed below are a summary of the principal terms and conditions of employment. Scottish Joint Council terms and conditions apply to single status posts within Stirling Council.

Salary 

 £75,822 - £78,141 - £79,293 per annum   Placement depending on experience.  Incremental progression will occur after 24 months.  Payment of salary will be by bank credit transfer on the 15th of each month, in arrears.

Hours of Work 

The working week is 35 hours per week, however Senior Managers will be required to work flexibly and the hours for the needs of the service. Additional payments do not apply to senior posts.

Annual Leave

Annual Leave entitlement is 29 days per year, rising to 34 days after 5 years continuous service.  In addition to annual leave the Council recognises 7 public holidays (2 at New Year, 2 at Easter, first Monday in May, 2 at Christmas).

Volunteering

It is recognised much learning can be gained through volunteering and employees are able to request 1 day or 7 hours per annum towards volunteering which will benefit the communities of the Council area.

Pension

The post-holder will join the Local Government Pension Scheme automatically (employee contribution rate from 1 April 2018 - 8.7% - 8.8% - 8.9% for each of the salary scales above), unless they elect to make alternative arrangements.

Political Restriction

Under the provisions of the Local Government Officers (Political Restrictions) Regulations 1990 (as amended) Chief Officers’ posts are politically restricted.  This means that you are barred from standing for election as an MP, MEP, MSP or Councillor of any local authority.  There are also restrictions on you holding office in and/or canvassing for a political party.  The Council will provide specific details of the restrictions imposed on you as a result of your employment with the Council.

Travel and Subsistence Allowance

When you use your car or bicycle for authorised business purposes, mileage will be reimbursed at the HMRC (Inland Revenue) rate.  The Council has pool vehicles available for business use.


Medical Examination

Successful candidate will be required to undergo a satisfactory medical check. 

Professional Registration

Successful candidate is required to be a member and maintain membership with a professional organisation relevant to the post.

Employee Benefits

Stirling Council provides employees with access to a variety of benefits such as shopping discount, physiotherapy, employee counselling and other wellbeing initiatives.

Other Employment

The post holder may not engage in any other business, or take up any additional employment without the express consent of the Council.  They must inform the Council of any outside activity which may in any way conflict with their work for the Council. 






NHS FORTH VALLEY
Summary of Terms and Conditions

Terms and Conditions:	
The terms and conditions of service are those laid down by the Agenda for Change Handbook.

Salary Scale
[bookmark: _GoBack]Band 8C: £72,792 – £78,482 ( Indicative)

Staff taking up a new appointment with NHS Forth Valley will normally enter the scale at the minimum of the pay band/range.  Any appointments above the lowest point of the pay band/range will be subject to verification of previous NHS service, or experience outside the NHS, which is given in recognition of relevant complete years of experience. 

Hours:
Full time 37.5
Employees may be required to vary the pattern of their working week subject to the exigencies of the service.

Annual Leave:	
27 days rising to 29 days after 5 years service and to 33 days after 10 years service 
plus 8 public holidays (pro rata).
	
or
	
202.5 hours rising to 217.5 hours after 5 years service and to 247.5 hours after 10years service plus 60 hours public holiday (pro-rata).
	
Superannuation:	
The post is superannuable under the Scottish Public Pensions 
Agency Scheme and your remuneration will be subject to deduction unless you choose to opt out of the scheme.

Right to Work in the UK NHS Forth Valley has an obligation to ensure it does not employ any
worker who has not been granted  the relevant permission to work in the UK.  This permission is without exception granted by the UK Border Agency.  We are required to check the entitlement to work in the UK for all prospective employees, regardless of nationality or job category. 

Medical Examination:	
No appointment can be confirmed until a satisfactory medical examination has been undergone.

Protection of Vulnerable Groups and the Disclosure of Criminal Information:
NHS Scotland is exempt from the 1974 Rehabilitation of Offenders  Act (Exclusions & Exceptions) (Scotland) Order 2003. As part of any offer of employment candidates will be subject to one of the following: 

· For posts in regulated work – Protection of Vulnerable 
Groups Scheme membership 
· For all other posts which are subject to a criminal conviction
 record check – A Police Act check 
· For posts not subject to a criminal conviction record check 
– A self-declaration 

Secondments	
Employees of NHS Forth Valley who are interested in (if applicable) pursuing a secondment opportunity should initially discuss the implications of this with their immediate line manager in order to gain their support.  Please refer to the secondment policy of the NHS Forth Valley intranet for more information.  

NHS Knowledge and Skills Framework	
The NHS Knowledge and Skills Framework (KSF) defines and also describes the knowledge and skills that NHS employees need to apply in their work in order to deliver quality services.  It provides a single, consistent, and comprehensive framework on which to base review and development for all employees.  

KSF will apply to all NHS employees except doctors, dentists  and senior and executive level managers.  The purpose of the KSF is:

· To support the effective learning and development of all staff, providing the resources to do so.
· To support the development of individuals in the post to which they are employed, so that they are effective at work and are 
clear about what is required of them.
· To promote equality and diversity. 

Confidentiality:
In the course of your duties you may have access to confidential information concerning patients or staff.  Unauthorised disclosure or removal of information may lead to consideration of disciplinary action.

Equality in Employment:	
NHS Forth Valley fully supports the principle of equality in employment and opposes all forms of unlawful and / or unfair discrimination which cannot be shown to be justified. NHS Forth Valley is committed to ensuring equality of treatment for both 
present and potential employees.

Tobacco Policy:
It is the policy of NHS Forth Valley to discourage the habit of smoking within the organisation and to provide a smoke free environment.
			
The NHS Forth Valley policy is to establish no smoking as the norm and smoking is not permitted anywhere within NHS Forth Valley premises including residences and grounds.  
The Occupational Health Service will assist members of staff who wish to stop smoking by providing or facilitating the following services:

· Information on smoking and ways to stop
· Personal support
· Health Education materials and helpline numbers
· Nicotine replacement therapy
· Smoking Cessation support

Copies of the Tobacco Policy are available from the NHS Forth Valley Intranet.

Health & Safety:	
All employees have a responsibility for their own health & safety and the health & safety of others who may be affected by what they do.  Employees also have a duty to co-operate with their employer by following NHS Forth Valley policies and procedures and safe systems of work; by using equipment safely and by bringing  any shortcomings in health and safety arrangements to the attention of their employer.  Where something is provided in the interests of health & safety employees must not interfere or misuse it.  All employees have a legal responsibility to report any shortcomings in terms of this in their area.  Managers and supervisors have a responsibility for monitoring health & safety arrangements and ensuring staff are following policies and procedures and safe systems of work.

Partnership Agreement:
Contributing to the development of partnership working by: supporting NHS Forth Valley in delivering its goals and objectives; supporting continuous improvement in own performance and the performance of the department, directorate and NHS Forth Valley; attending training, development and other activities aimed at improving own skills and for the benefit of the organisation and patient care.		
	
Timetable of Events:

	Closing Date
	Friday 19 March 2021

	On-line Assessment/Significant
Management Event Report 
	Friday 16 April 20201

	Interview
	Wednesday 28 April 2021



Additional Information

Additional background information may be provided to candidates invited to interview, however information and can be accessed by clicking on the links below:-

www.clacksandstirlinghscp.org 

www.clacks.gov.uk

www.stirling.gov.uk

www.nhsforthvalley.com
