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University Hospital Crosshouse

The Medical Specialities Directorate at University Hospital Crosshouse is a large department with 20 consultants who all contribute to the care of general medical admissions alongside their specialty roles. There are 200 medical beds on the University Hospital Crosshouse site. 
The acute medical receiving unit has recently expanded its bed complement to 35 beds with a designated Initial Assessment Area (6 bays) where patients are triaged. There is a GP referral Rapid Assessment Area (RAA) with 6 couches. Medicines are reconciled by a dedicated pharmacist. Consultant review is provided in a continuous assessment model by the Acute Medical team during hours of 8am to 6pm and this is supported by the General Medical teams on a rotational basis between 8:30am-12pm and 5-8pm. 

There is a 12 bedded Medical High Dependency Unit which looks after patients requiring non-invasive ventilation, vasopressors or invasive monitoring, a Renal High Dependency Unit with 12 beds plumbed for haemodialysis and a 29 bed Cardiac Care Unit. There are separate cardiology and renal on-call rotas with the remainder of the medical consultants sharing the medical receiving with the Acute Medical Consultants. 
The medical specialties based at University Hospital Crosshouse are Cardiology, Respiratory, Gastroenterology, Infectious Diseases, Nephrology, Diabetes & Endocrinology and Dermatology. The Rheumatology service is based at University Hospital Ayr with clinics and ward consultations carried out in Crosshouse and a Neurology service is provided weekly from The Institute of Neurological Services in Glasgow.
The department is well supported by pharmacy, radiology and laboratory services.

University Hospital Ayr

The Medical Directorate at University Hospital Ayr comprises a team of 11 consultants who contribute to the care of general medical admissions alongside their specialty roles. There are 140 medical beds on the University Hospital Ayr site.
Medical and surgical teams share a 25 bedded purpose built Combined Assessment Unit. There is a 4 bedded Medical High Care Unit which looks after patients requiring non-invasive ventilation, vasopressors or invasive monitoring and a 22 bed Cardiac Care Unit. There are separate Ayrshire-wide cardiology and renal on-call rotas with the remainder of the medical consultants sharing the medical receiving with the Acute Medical Consultants. On-call frequency 1:11.

The medical specialties based at University Hospital Ayr are Cardiology, Respiratory, Gastroenterology, Diabetes & Endocrinology and Rheumatology. 

The department is well supported by pharmacy, radiology and laboratory services.
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The Medical Unit – University Hospital Crosshouse
Medicine comprises the Acute Medicine Directorate (pan-Ayrshire), the Medical Specialties Directorate at University Hospital Crosshouse and the Medical Specialties Directorate at University Hospital Ayr. 
· Dept. of Acute Medicine:

· Initial Assessment Area

6 bays

· Combined Assessment Unit (CAU): 

35 beds

· GP referrals rapid assessment area (RAA) :    

6 couches 

· Medical High Dependency Unit: 

12 beds

· Clinical Decisions Unit (CDU)

11 spaces in CAU
· Cardiac Care Unit: 

29 beds

· Renal High Dependency Unit: 

12 beds

· Medical High Dependency

12 beds
· General Medicine: 

150 beds 

· Renal Dialysis Unit

30 stations

· Diabetic Day Care Unit
· Hyperacute Stroke Unit

The dual approach by Acute Physicians and General Medical physicians in the Combined Assessment Unit facilitates patient flow, improving early senior decision making and providing supervision and education to trainees. A small number of patients are admitted directly to the Medical High Dependency Unit, Coronary Care Unit, the Renal High Dependency Unit, the Acute Stroke Unit or the Infectious Disease Unit. 
The Medical High Dependency Unit is utilised for acutely unwell patients from CAU, ED or the wards, or for step down from ITU. It provides invasive monitoring and non-invasive ventilation. The acute physicians in rotation with intensive care consultants review all MHDU patients 5 days a week. 

The Ambulatory care unit manages a large volume of patients per day, with 16 clinical pathways (cardiac chest pain, pulmonary embolism, deep vein thrombosis, COPD, minor haematemesis, simple cellulitis, hypoglycaemia, renal colic, Community Acquired Pneumonia, over-warfarinisation, post-sedation, head injury, sudden-onset headache, etc). 
There is a Medical Day Unit that facilitates the care of patients requiring recurrent transfusion, venesection, intravenous infusions, phlebotomy, CT guided biopsies and a range of other day-case tests and procedures.

The Medical Unit – University Hospital Ayr
Ayr facilities are as follows:

· Dept. of Acute Medicine:

· CAU (shared with surgical receiving) 
25 beds
· Medical High Care Unit: 


4 beds

· Rapid Assessment Area


6 cubicles

· Ambulatory Care Unit (shared with ED) 
6 beds

· Acute Cardiac Care Unit: 


22 beds
· General Medicine: 



118 beds 
· Diabetic Day Care Unit

· Medical Day Case Unit

GP referrals are triaged to a rapid assessment area for early senior review where a decision to admit or discharge is made. There is access to early acute medicine outpatient follow up clinics to facilitate early discharge.  

Patients admitted to CAU are reviewed by 3 consultant physicians (from a pool of GIM & Acute physicians) and allocated to the relevant specialty teams. Acute medicine and GIM consultants run daytime continuous assessment and Rapid Assessment areas. The dual approach by Acute Physicians and on-call physicians facilitates patient flow, improving early senior decision making and providing supervision and education to trainees. Our geriatricians contribute to acute medicine. A small number of patients are admitted directly to the Medical High Care (Acute Physician cover), Acute Cardiac Care Unit (Cardiology cover) or HDU/ITU. 

The Medical High Care Unit is utilised for acutely unwell patients from CAU, ED or the wards or for step down from ITU. It provides invasive monitoring and non-invasive ventilation. Patients can be admitted to a 3 bedded HDU and 3 bedded ICU where clinical responsibility is shared between physician and intensivist colleagues.
Patients in ambulatory care are managed by Emergency Medicine and Acute Medicine consultants on 16 clinical pathways.  There is also an OPAT (Out Patient Antimicrobial Treatment) service for some patients with cellulitis. 

Acute Medicine and Medical Specialties Directorates at UHA and UHX
	Consultant Staff
	Specialist Interest
	Base

	Dr Mahanth Manuel
	Acute Medicine
	UH Crosshouse

	Dr David Wilkin
	Acute Medicine
	UH Crosshouse

	Dr Katrina Weir
	Acute Medicine
	UH Crosshouse

	Dr Wendy Russell
	Acute Medicine (CD)
	UH Crosshouse

	Dr Frances McGrane
Dr Kati Carroll
Dr Natalie Rennie

Dr Lucy Martin

Dr Krish Prasad (Locum)

Dr Jamal Roomi (Locum)

Dr Abdul Hameed (Locum)
	Acute Medicine
Acute Medicine

Acute Medicine/Stroke

Acute Medicine

Acute Medicine

Acute Medicine

Stroke/G(I)M
	UH Crosshouse
UH Crosshouse

UH Crosshouse

UH Crosshouse

UH Ayr

UH Ayr

UH Ayr

	Dr Gavin Nicol (Locum) 
	Cardiology
	UH Crosshouse

	Dr Victor Chong
	Cardiology/G(I)M
	UH Ayr

	Dr Ahmed Elwasseif
Dr Alex Payne
	Cardiology
Cardiology
	UH Crosshouse
UH Crosshouse

	Dr Jocelyn Reid (Locum)
	Cardiology
	UH Ayr

	Dr Richard Dobson
	Cardiology
	UH Crosshouse

	Dr Jim McGowan
Dr Hans Luijten (Locum)
	Cardiology/G(I)M
Cardiology
	UH Ayr
UH Ayr

	Dr Stewart Ferguson
	Endocrinology/G(I)M
	UH Crosshouse

	Dr Vincent McAulay
	Endocrinology/G(I)M
	UH Crosshouse

	Dr Jenna Cowan

Dr Alison McEwen
	Endocrinology/G(I)M
Endocrinology/G(I)M
	UH Crosshouse

UH Crosshouse

	Dr Chris Gillen
Dr Raj Thimmappa(Locum)
	Gastroenterology/G(I)M
Gastroenterology/G(I)M
	UH Ayr
UH Ayr

	Dr Amir Shah
	Gastroenterology/G(I)M
	UH Crosshouse

	Dr Ali Taha
	Gastroenterology/G(I)M
	UH Crosshouse

	Dr Enes Muazzen 
	Gastroenterology/G(I)M
	UH Crosshouse

	Dr Sam Allen
	Infectious Diseases/G(I)M
	UH Crosshouse

	Dr Jose Fernandez-Montero
	Infectious Diseases/G(I)M
	UH Crosshouse

	Dr Elaine Spalding
	Renal Medicine/G(I)M
	UH Crosshouse

	Dr Ray Wan
	Renal Medicine/G(I)M
	UH Crosshouse

	Dr Victoria Ross
	Renal Medicine/G(I)M
	UH Crosshouse

	Dr Vishal Dey
	Renal Medicine/G(I)M
	UH Crosshouse

	Dr Kara Porch
	Renal Medicine/G(I)M
	UH Crosshouse

	Dr Aileen Helps
	Renal Medicine/G(I)M
	UH Crosshouse

	Dr Mladen Knotek (Locum)
	Renal Medicine/G(I)M
	UH Crosshouse

	Dr Anur Guhan
	Respiratory Medicine/G(I)M
	UH Ayr

	Dr Philip Hodkinson
	Respiratory Medicine/G(I)M
	UH Crosshouse

	Dr Nick Pitman
	Respiratory Medicine/G(I)M
	UH Crosshouse

	Dr Hans Hartung
	Respiratory Medicine/G(I)M
	UH Crosshouse

	Dr Hussain Said 

Dr Gillian McVay
	Respiratory Medicine/G(I)M
Respiratory Medicine/G(I)M
	UH Crosshouse
UH Crosshouse

	Dr David Sword
	Respiratory Medicine/G(I)M
	UH Ayr

	Dr Margaret Duncan
	Rheumatology/G(I)M
	UH Ayr

	Dr Sujit Shetty
Dr Simona Huica
	Rheumatology/G(I)M
Rheumatology
	UH Ayr
UH Ayr

	
	
	


Junior medical staff:

Junior doctors rotate to Ayrshire as part of the West of Scotland Deanery.

University Hospital Ayr

The junior doctor complement in medicine at UHA comprises of 10 FY1s, 11 doctors on the junior middle grade rota (FY2, CDF, GPST, CT1, ST1) and 9 doctors on the senior middle grade rota (IMT3, ST3+, MTI).

There has been significant local investment in ANP staffing with ward-based ANPs available to support service delivery and junior doctor training and ANP contributions to Hospital at Day and Hospital at Night teams.

University Hospital Crosshouse

Specialist Registrars (ST3+): 
6.6


Specialist Registrars (CMT/ACCS):
7


Specialist Registrars (GPST):
2

Foundation Year 2:
3
1 in Dermatology

Foundation Year 1: 
12
1 in Haematology

Additionally, 6 Geriatric Medicine junior doctors contribute equally to the CAU duties.

There are 14 Clinical Teaching Fellows who deliver a well-respected teaching programme for medical students from Glasgow University and who also contribute to the medical inpatient work.
11 clinical development fellows are in post across the medical specialities in Ayrshire & Arran. This number has been expanded over the last 3 years and has given excellent development opportunities for those in post, and supports the junior doctors in training to allow dedicated time for educational activities including attendance at outpatient clinics.
Dr Spalding is the Clinical Director for University Hospital Crosshouse
Dr Chong is the Clinical Director for Medical Specialities at University Hospital Ayr
Dr Russell is the Clinical Director for Acute Medicine at University Hospital Crosshouse
Dr Manual is Associate Medical Director for Emergency Care

Dr Hodkinson is Associate Medical Director for Medical Specialities

   Activity 2018-19 / 2019-20:
	
	
	UH Crosshouse
	
	UH Ayr

	
	
	
	
	
	
	

	
	
	Emergency Admissions
	
	Emergency Admissions

	
	
	2018-19
	2019-20
	
	2018-19
	2019-20

	
	
	
	
	
	
	

	General Medicine
	
	408
	517
	
	240
	225

	Acute Medicine
	
	18,230
	16,965
	
	13,036
	12,662

	Cardiology
	
	416
	532
	
	153
	170

	Geriatric Medicine
	
	900
	935
	
	3
	1

	Renal Medicine
	
	154
	189
	
	0
	0

	TOTAL
	
	20,108
	19,138
	
	13,432
	13,058

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	Bed Occupancy %
	
	Bed Occupancy %

	
	
	2018-19
	2019-20
	
	2018-19
	2019-20

	
	
	
	
	
	
	

	General Medicine
	
	95.1%
	93.2%
	
	96.5%
	94.5%

	Acute Medicine
	
	92.4%
	95.2%
	
	98.5%
	97.7%

	Cardiology
	
	92.9%
	92.4%
	
	84.1%
	77.1%

	Geriatric Medicine
	
	92.5%
	92.8%
	
	79.9%
	76.1%

	Renal Medicine
	
	97.4%
	96.9%
	
	0.0%
	0.0%

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	Average LoS (Days)
	
	Average LoS (Days)

	
	
	2018-19
	2019-20
	
	2018-19
	2019-20

	
	
	
	
	
	
	

	General Medicine
	
	5.5
	5.5
	
	6.2
	7.0

	Acute Medicine
	
	0.6
	0.7
	
	0.4
	0.5

	Cardiology
	
	3.5
	3.4
	
	2.2
	2.4

	Geriatric Medicine
	
	6.7
	6.4
	
	18.7
	20.8

	Renal Medicine
	
	6.0
	5.5
	
	0.0
	0.0
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Proposed Weekly Programme 

The proposed weekly programme is shown below.    Activities with current fixed time commitments will be carried out as detailed in the work programme e.g. clinics.  Other DCC and SPA activities are shown with indicative timings within the weekly programme and will be discussed with the appointee.  

Notes on the Programme
Patient Administration.  This activity covers the management of individual patients including Out Patient administration, results reporting, letters/phone calls to patients, carers, GP’S and members of the wider multidisciplinary team involved in the patients care.  

Ward Rounds:  the time allocated is indicative and will be discussed with the appointee.  Ward work will include teaching ward rounds as required.  

Travel:  Any travel allocation will be included within the Total Programmed Activities and will be determined by location at which Direct Clinical Care and Supporting Professional activities are carried out. 

On call arrangements: This post does not include an on-call commitment as a requirement but this will be discussed with the successful applicant.
 
Supporting Professional Activities: NHS Ayrshire and Arran recognise the important role Job Planning has in ensuring consultants are supported in delivering high quality, safe, sustainable clinical care to patients.  It is therefore important to ensure there is an adequate balance between direct clinical care activities and activities which support both the personal and professional development of the consultant workforce and facilitates agreed contribution to activities including: 

· Under and post graduate teaching/training 

· Clinical Governance 

· Quality and Patient Safety 

· Research and Innovation 

· Service management and planning 

· Work with professional bodies 

This post will have 1 SPA to support job planning, appraisal and revalidation. 
There may also be opportunities to contract for Extra Programmed activities Opportunities subject to service requirements and in accordance with national terms and conditions of service. There may be a requirement to vary the DCC outlined in the indicative timetable below when the final balance of DCC and SPA is subsequently agreed.  
If the post-holder will be responsible for the formal training and supervision of post-graduates and under-graduates, a suitable additional allocation of SPA time will be made in accordance with national guidance.  
Job Plan Review
New appointees will discuss the indicative job plan with the Clinical Director, prior to commencement and will at that time review the balance of activities.  Where it is possible to agree a revisions to the indicative plan in advance of commencement this will be acted upon.  In any event however, there must be an interim Job Plan review conducted at 3 months post commencement to agree and finalise the Job Plan.  The consultant at time of induction should ask for an interim review date to be scheduled.  The agreed job plan will include all the consultant’s professional duties and commitments, including agreed Supporting Professional Activities.    Thereafter Job Planning will be carried out annually as part of the Boards Job Planning process.  

Private Practice: If the post-holder wishes to undertake any private practice, they are obliged to inform their employer at the time of appointment of their intentions to do so.   This should be submitted in writing to the Clinical Director.  The conduct of private practice will be in accordance with the Consultant Contract (Scotland) Terms and Conditions.    

The post-holder shall be free to undertake private practice without approval provided such work is undertaken outside the time agreed in the job plan for programmed activities.  (Refer Section 6 of the New Consultant Contract).



Proposed Weekly Programme
	
	Description
	On-Call
	Theatre
	OPC
	Admin
	Ward

Work
	Total
	Teaching
	Audit


	CPD
	Research
	Other
	Total

	Mon a.m. 
	Ward Round
	
	
	
	
	4
	4
	
	
	
	
	
	

	Mon p.m. 
	Clinic
	
	
	4
	
	
	4
	
	
	
	
	
	

	Tues a.m. 
	Ward Supervision/admin
	
	
	
	2
	2
	4
	
	
	
	
	
	

	Tues p.m. 
	SPA/MDT
	
	
	
	
	2
	2
	
	
	2
	
	
	2

	Wed a.m. 
	Ward Round 
	
	
	
	
	4
	4
	
	
	
	
	
	

	Wed p.m. 
	Clinic Admin 
	
	
	
	2
	
	4
	
	
	
	
	
	

	Thurs a.m. 
	Clinic
	
	
	4
	
	
	4
	
	
	
	
	
	

	Thurs p.m. 
	Ward supervision/admin
	
	
	
	2
	2
	4
	
	
	
	
	
	

	Fri a.m. 
	Ward Round
	
	
	
	
	4
	4
	
	
	
	
	
	

	Fri p.m. 
	SPA / Clinic Admin
	
	
	
	2
	
	2
	
	
	2
	
	
	2

	TOTALS
	
	
	
	8
	8
	18
	36
	0
	0
	4
	0
	0
	4
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The postholder will be accountable to the Clinical Director who will agree the Job Plan.

He/she will be expected to work with local managers and professional colleagues in the efficient running of services and will share with Consultant colleagues in the medical contribution to management.  Subject to the provisions of the Terms and Conditions of Service, he/she is expected to observe NHS Ayrshire and Arran’s agreed policies and procedures, drawn up in consultation with the profession on clinical matters, and to follow the standing orders and financial instructions of NHS Ayrshire & Arran. 

In particular, where he/she formally manages employees of NHS Ayrshire and Arran, the postholder will be expected to follow the Local and National Employment and Personnel Policies and Procedures.

He/she will be expected to make sure that there are adequate arrangements for hospital staff involved in the care of patients to be able to make contact with the postholder when necessary.

The postholder is required to comply with NHS Ayrshire and Arran’s Health and Safety Policies.

He/she will be responsible for the training and supervision of Junior Medical Staff who work with the postholder and will be expected to devote time to this activity on a regular basis.  In addition, he/she will be expected to ensure that Junior Staff have access to advice and counselling.  If appropriate, the postholder will be named in the Contracts of Doctors in training grades as the person responsible for overseeing their training, and as the initial source of advice to such Doctors on their career.

Resources

The staff resources of the Directorate are listed elsewhere.  The postholder will have access to such general administrative support as is required for the discharge of his/her duties and responsibilities.

The appointed consultant will be provided with an office, and a personal computer with high speed internet access. The appointed consultant will also have a secretary. Specific software requirements should be discussed at appointment.
The postholder will receive support from such other professional staff as are employed within NHS Ayrshire and Arran and are deployed to his/her area of patient care.

Duties and Responsibilities  
The main duties and responsibilities of the post include:

·  Delivery of high quality, efficient and responsive clinical care to the patients and population of  Ayrshire & Arran

· Responsibilities for carrying out teaching, accreditation and examination duties as required, and for contributing to undergraduate and postgraduate medical education. The postholder will be expected to comply with College recommendations on Continuing Medical Education.

· The postholder will be required to comply with NHS Ayrshire and Arran’s Policies on Clinical Governance.

· The successful applicant will be encouraged to participate in research and to develop a relevant subspecialty interest, subject to resources and local priorities.  

· Requirements to participate in medical audit and in continuing medical education.

· Managerial, including budgetary, responsibilities (where appropriate).

Annual Appraisal & Job Planning
You shall also be required to participate in annual appraisal.   Job planning is linked closely with, but is separate to, the agreed appraisal scheme for consultants.   The job plan review will take into account the outcome of the appraisal discussion and reflect the agreed personal development plan.  
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The Terms and Conditions of Service are those determined by the Terms and Conditions of the New Consultant Grade (Scotland) as amended from time to time.   The distance that a consultant can reside from the principal base hospital, where travel time is seen as more important than mileage, is subject to the agreement of the Executive Medical Director, but it is usually anticipated that a journey that takes no more than 30 minutes for any emergency situation would be acceptable.
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Applicants wishing further information about the post are invited to contact: 

Dr Elaine Spalding, Clinical Director, Medical Specialties, University Hospital Crosshouse Tel: 01563-827891
Dr Victor Chong, Clinical Diretor, Medical Specialties, University Hospital Ayr, 
Tel :01292 614819
Dr Phil Hodkinson, Associate Medical Director, Medical Specialties

Tel: 01563 521133 
The last date for application is 09 July 2021.    
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Post of:    
Consultant in General Medicine 

Location:
University Hospital Crosshouse or University Hospital Ayr
Qualifications:

	Essential
	Desirable

	Full GMC Registration with Licence to Practice
	Royal College Membership

	
	CCT in General (Internal) Medicine                 or evidence of Higher Speciality Training leading to CCT or be within 6 months of confirmed entry to the Specialist Register from the date of interview. 




Skills/Knowledge/Competence
	Requirements

	Essential
	Desirable

	General Experience:

· Expertise in generalist field
· Expertise in sub-specialty field


	· Knowledge of and skill relevant to the management of patients.

· Ability to communicate effectively with all levels of staff and patients

· Ability to work efficiently and timeously

· IT literacy


	· Expertise in an area of medicine complementary to the existing consultants.

	Team Working 


	· Ability to lead others, think strategically

· Effective team player
	

	Development
	· Evidence of relevant Continuing Professional Development

· Evidence of satisfactory compliance with appraisal requirements


	

	Teaching & Training
	· Proven ability to deliver high quality teaching
	· Interest in and knowledge of advances in medical education and training.
· A higher qualification in medical education (e.g. MEd)

	Research & Publications
	· 
	· Evidence of publications of a high standard relating to specialty
· A higher degree by research (e.g. MD, PhD)

	Clinical Audit
	· Evidence of interest and depth of experience in medical audit
· Evidence of interest and depth of experience in quality improvement

	

	Management and Administration
	· Proven ability to lead a clinical team

· Commitment to effective departmental management and management of a multidisciplinary group

· Proven organisational skills
	· Proven management experience

· Understanding of resource management and quality assurance. 

· A higher qualification in medical management or leadership (e.g. MBA)

	Personal and Interpersonal Skills
	· A willingness to accept flexibility to meet the changing needs of the NHS in Scotland

· Effective communicator and negotiator

· Demonstrate effective leadership

· A willingness to develop special interests which conform to the needs of NHS Ayrshire and Arran

· Ability to operate on a variety of different levels

· Open and non-confrontational
	· Knowledge of recent changes in the NHS in Scotland
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