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Job Title:  Consultant General Adult Psychiatrist
Location: Aberdeenshire
Ref No: JT055149
Closing Date: Sunday, 18 July 2021


Introduction to NHS Grampian


NHS Grampian provides healthcare services to the north-east of Scotland, covering the local government areas administered by Aberdeen City, Aberdeenshire and Moray Councils. We employ around 17,000 staff to deliver services to half a million people, spread across 3,000 square miles of city, town, village, and rural communities.  Whilst it is generally a prosperous area with economies based on farming, fishing, oil, and tourism, as well as some industrial development, the location still has some significant pockets of deprivation.

Grampian offers a superb quality of life with stunning geography, and many opportunities are available for outdoor activities. It has a vibrant local economy, remaining a key hub of the international oil industry and has a diverse and rich cultural scene with some excellent restaurants and eateries.

Aberdeen lies in a region of outstanding natural beauty with both quiet sandy beaches and high mountains within 20 miles of the city center. Scotland’s main ski slopes are also easily accessible. This historic vibrant city has many architectural splendors and the use of its sparking granite has earned Aberdeen the name of ‘The Silver City’. Recognised as the oil capital of Europe, Aberdeen nevertheless retains its old fashioned charm and character making it an attractive multicultural place to live and raise a family. The local theaters and music hall attract a wide ranging cultural programme including many national and international celebrities. Both state and private schools are of a high standard.  Aberdeen also has an international airport and is well connected by road and rail with the rest of U.K

The Mental Health and Learning disabilities Services are responsible for the provision of psychiatric services to Aberdeen City, Aberdeenshire, Moray and to Orkney. NHS Grampian embraces the acute services, mental health, primary care and other services across Grampian.  The population covered is 528,400, of whom approximately 40% live in Aberdeen. 

A full redevelopment of Royal Cornhill Hospital, which is located close to the centre of Aberdeen is now complete.  The new hospital includes acute and continuing care wards, Day Hospitals, central treatment complex (Physiotherapy, Occupational Therapy and ECT suite) and forensic and intensive psychiatric care unit. An acute psychiatric ward is located in Dr. Gray’s Hospital, Elgin. 

A Day Nursery is located on the Royal Cornhill Hospital site.     

[image: A picture containing sky, nature, outdoor, mountain

Description automatically generated]
	[image: A picture containing tree, outdoor, building, place of worship

Description automatically generated][image: A picture containing grass, person, outdoor, posing

Description automatically generated]	  [image: A picture containing text, outdoor, railroad

Description automatically generated]








The Mental Health Services include Adult Mental Health (including the Adolescent and Child & Family Mental Heath Services), Old Age Psychiatry, Specialisms (incorporating Rehabilitation, Forensic Psychiatry, Liaison Psychiatry, Eating Disorders, Psychotherapy, Substance Misuse) and Learning Disabilities.  Services in Moray are managed jointly by the relevant Directorates and a local management team.  Child and Family Psychiatry is located at the City Hospital.

Further information about NHS Grampian is available here NHS Grampian Homepage

Academic Psychiatry at the University of Aberdeen

The former Department of Mental Health, in common with all clinical departments in Aberdeen, now sits within a medical school division.  The University team is based in the Clinical Research Centre on the Cornhill site, and comprises clinical researchers, lecturers and scientists working on a range of projects alongside NHS staff with dedicated research and teaching sessions. 

Postholder may be eligible for Honorary academic status with the University of Aberdeen.

Further information is available at www.abdn.ac.uk/mental health

The University Department of Mental Health provides good opportunities for training in research methods and assistance in the conduct of research studies.  In addition, the Clinical Research Centre and the Mental Health Research Unit provide facilities for the conduct of clinical research projects. 

Description of Hospitals and Related Facilities

Royal Cornhill Hospital (Aberdeen) has a bed complement of around 400 and provides a comprehensive range of general and specialist psychiatric services. There are three 20 bedded General Adult wards which have recently been refurbished to a high standard.

Community Rehabilitation Unit (Polmuir Road, Aberdeen) has five two-bedroomed flats for patients undergoing rehabilitation.

Great Western Lodge (Aberdeen) is a “halfway” residential facility located near the centre of Aberdeen.  It provides for eight forensic in-patients who are preparing for discharge.

City Hospital has a department for Child and Family Psychiatry with day-patient and out-patient facilities.

Dr. Gray’s Hospital (Elgin, approximately 65 miles from Aberdeen) has a 25 bedded ward serving Moray. 

Community Hospitals provide in-patient places as follows:-
Muirton, Seafield Hospital, Buckie (30), Spynie Hospital, Elgin (25), Buchanhaven, Ugie Hospital, Peterhead (30), Findlater, Chalmers Hospital, Banff (12), Ward 2, Maud Hospital (25), Gordon Villa, Jubilee Hospital, Huntly (12), Ashcroft, Inverurie Hospital (26), Scolty, Glen O’Dee Hospital, Banchory (30), Bervie, Kincardine Community Hospital (12).  In addition there is an 8 place Day Unit at Seafield Hospital, Buckie and a Day Hospital with 12 places at Ugie Hospital, Peterhead.  

Right to work in the United Kingdom

Anyone from outside of the United Kingdom (UK), excluding from the Republic of Ireland will need permission from UK Visas and Immigration (UKVI) to work in the UK and may also need entry clearance before travelling. To obtain a visa or entry clearance, you will need to meet certain requirements and demonstrate you have the right the work in the UK via the points-based immigration system or the EU settlement scheme and   a biometric residence permit.

A new points-based immigration system was introduced in January 2021 with parts of it in place towards the end of 2020. The system provides a route for both European Union and non-European Union nationals to work, train or study in the UK if they meet the eligibility criteria. It applies to everyone from outside of the UK who wishes to live and work here, apart from people from the Republic of Ireland and European Union nationals who were already in the UK by 31 December 2020. European Union nationals in the UK prior to 31 December 2020 should apply to the EU settlement scheme.

If you are an international Doctor/Dentist from outside of the UK and Republic of Ireland, you can apply for, and take up employment in medical and dental posts that may qualify for sponsorship under a skilled worker visa.  A Health and Care Worker visa allows health and care professionals to come to or stay in the UK to do an eligible job with the NHS, an NHS supplier or in adult social care.

EU settlement scheme

Free movement with the European Union (EU) ended on 31 December 2020 and there are new arrangements for EU citizens. EU nationals who arrived in the UK by 11pm on 31 December 2020 have until 30 June 2021 to apply to the scheme.  If you are an EU, EEA or Swiss citizen and don't already have temporary or permanent leave to remain, you and your family can apply to the EU settlement scheme to continue living in the UK after 30 June 2021. If your application is successful, you will receive either pre-settled status or settled status.  





Staffing of Psychiatric Services Consultants and Speciality doctors
General Adult Psychiatry:

Dr A Shand 	Dunnottar ward
Dr A Robinson	Aspen CMHT
Dr.Anitha Gopala	Clover CMHT
Dr.P.Singh	Banff and Buchan CMHT 
Dr. R. Badial	Oak CMHT 
Dr. A. Palin	Medical Director
Dr.N. Clementi	Duthie CMHT (Locum)
Dr. G. Dalla Valle	Jura CMHT ( Locum)
Dr. J. Pillai	Fraser ward  ( Locum)
Dr. F Soldani	Ythan CMHT ( Locum)
Dr. P Gilliland	Univeristy CMHT (Locum)
Dr. H DuPlessis 	Darroch CMHT (Locum) 
Dr. J. Callender	Dee CMHT
Dr. A Adebajo	Rowan CMHT ( Locum)
Dr J Hyde	Cairn CMHT ( Locum)
Dr. S Winning	Associate specialist, General Adult Psychiatry
Dr.S Cooper	Speciality doctor, General Adult Psychiatry
Dr. S Cassidy	Speciality doctor, General Adult Psychiatry
Dr. S. Wilson	                                 Rehabilitation Psychiatry
Dr. S. Hay	Unscheduled Care Team

Liaison Psychiatry:

Dr.M Smith 	Liaison Psychiatry

Learning Disability: 

Dr. M Colyer	Learning Disability Psychiatry
Dr. E Mehdat	Learning Disability Psychiatry( Locum)
Dr Leon Fourie	Learning Disability Psychiatry( Locum)

Old Age Psychiatry:

Dr. J. Warrington	Old Age Psychiatry (part-time)
Dr. R. Arnold 	Old Age Psychiatry (part-time)
Dr. R. Athawes	Old Age Psychiatry
Dr. T. MacEwan	Old Age Psychiatry
Dr. A. Haddow	Old Age Psychiatry (part-time)
Dr. J. Murdoch	Old Age Psychiatry 
Dr. S. Barton	Old Age Psychiatry (part-time)
Dr. A. Lawrie	Old Age Psychiatry 
Dr. Onder	Old Age Psychiatry
Dr Dhadwar	Old Age Psychiatry

Child and Adolescent Psychiatry:

Dr K. Joshi	Adolescent Psychiatry
Dr. A. Gilchrist	Adolescent Psychiatry (part-time)
Dr Gutharatne	Adolescent Psychiatry
Dr. Rajinder Kaur                 	Adolescent Psychiatry	
Dr. C. Gilmour 	Child and Family Psychiatry
Dr. Tadi                   	Child and Family Psychiatry
Dr. A. Rasalam 	Learning Disability/Child and Family Psychiatry
Dr. M. Pai 	Child and Family Psychiatry

Eating Disorders:

Dr Johnston     	Eating Disorders Service, Eden Unit
Dr Phil Crockett	Eating Disorders Service, Eden Unit


Forensic Psychiatry:

Dr. D Bennett   	Forensic Psychiatry
Dr Fleming	Forenisc Psychiatry


Medical Psychotherapy:
Dr. McLoughlin	Psychotherapy
Dr. P. Crockett	Psychotherapy/Eating Disorders Service

Substance Misuse Service: 

Dr S Hay              	Substance Misuse
Dr. M Turner	Substance Misuse
Dr S. Anderson	Alcohol (Aberdeen City)

Dr Gray’s Hospital, Elgin

Dr. M. Doherty	General Adult Psychiatry and Liaison Psychiatry 
Dr. J. Hosie	Child and Adolescent Psychiatry (part-time)
Dr. A. Hodges	General Adult Psychiatry and Learning Disabilities 
Dr. G. Jones	General Adult Psychiatry
Dr. A. Osunrinade	Old Age Psychiatry 

Honorary Consultants (University)

Professor St Clair 	Mental Health

There are Associate Specialists, Specialty Doctors, Senior Trainees, CT Trainees, GPSTS and FY2 Doctors in RCH and Elgin.

Undergraduate and postgraduate teaching is an integral part of the service.  Clinical research is encouraged by the Board and is supported by the Clinical Research Centre and an on-site library.  The appointee will have access to the NHS e-Library.  The hospital is a short distance from Aberdeen University Medical School on the Foresterhill site which has a full medical library and other research facilities.

There is a team system linked to Primary Care within the Psychiatric Service. 

In Royal Cornhill Hospital there are designated seminar rooms with full audio-visual and video teleconferencing facilities supported by an audio-visual technician.
Description of Post

Applications are invited from holders of the Certificate of Completion of Training (CCT) or the Certificate of Eligibility for Specialist Registration (Combined Programme)(CESR(CP) in General Adult Psychiatry (or those within six months of obtaining CCT/CESR(CP)) and doctors who are on the GMC’s specialist register or are eligible for such inclusion. 

The post holder will provide General Adult Psychiatric services to a population aged eighteen to sixty five years in certain areas of Aberdeenshire.  The sector is comprised of the population of the Peterhead, Mintlaw and Cruden Bay areas with  approx population of  21,429.

There may be variations in this with re-design as currently the COVID jobplans currently only include community or in patient service.

The Consultant will be responsible for leading a multi-disciplinary Community Mental Health Team covering in and out patients - which is currently composed of  Junior Doctor, CPNs,  Occupational Therapists, Social Workers and Clinical Psychologists.  Precise staffing may vary over time.

In-patient beds are available as required in Fraser Ward, Royal Cornhill Hospital.  Out-patients are seen in Peterhead and associated peripheral clinics.  Redesign may affect this in the future

This post is offered with option of teleworking sessions and 2 Special Interest clinical sessions which can be negotiated with the Clinical Director.  These could be dedicated to the applicants areas of interest/speciality for example Neurodevelopmental Psychiatry, Perinatal Psychiatry etc.
                 
The post is advertised as a full time post (ten programmed activities) although part time may also be considered .  The post holder will be expected to agree a job plan with his/her Clinical Director in line with nationally agreed Terms and Conditions of Service in the new consultant contract and to participate in Consultant Appraisal.  Please see Appendix 1 for an indicative weekly timetable. The post will consist of 10 four-hour programmed activities (PAs).  The detailed job plan will be agreed with the successful candidate at the time of appointment to meet service needs, taking account of the experience, skills and interests of the candidate and how they can best be used within the consultant team.  

Office accommodation is available on the Royal Cornhill Hospital site.  All Consultants have access to a computer with email facility and Internet access. There will be secretarial support for this post.

The appointee will be expected to participate in the out-of-hours Consultant on-call rota which has junior and middle grade doctor levels as well as nurse practitioners.  This will involve being on-call overnight or on weekend days no more than one in sixteen, reduced pro rata in accordance with sessional commitment, if applicable.  On weekend days the on-call Consultant attends a hand over meeting at 09.00am and shares with the on-call Specialist Registrar/Senior Specialty Registrar assessment of patients admitted in the previous twenty-four hours.

It is expected that the appointee will take part in ongoing programmes of undergraduate and postgraduate teaching and to participate in supervision of junior medical staff. The postholder will be expected to participate in teaching on the MRCPsych Course.

It is also expected that the appointee will be involved in audit and other clinical governance activities which may be supported by full-time audit staff.  Support for research activity will be available through the University Department of Mental Health and the Mental Health Research Unit. 

The appointee should preferably hold a valid driving licence due to the rural nature of the area and will be expected to live within ten miles of the base hospital or within a reasonable distance of the base hospital as agreed with the General Manager. 

All senior members of medical staff are members of the Psychiatric Medical Advisory Committee (PMAC), which meets monthly.  The Chairman of PMAC is a full member of the Mental Health Services Clinical Management Board.  

STUDY AND TRAINING

There is an active programme of continuing professional development.  The appointee will be expected to maintain his/her standards of knowledge and clinical practice.  It is expected that the appointee will register with the Continuing Professional Development Programme of the Royal College of Psychiatrists for which funding will be provided and that he/she will prepare a Personal Development Plan in consultation with colleagues.


NHS GRAMPIAN                    				

CONSULTANT GENERAL ADULT PSYCHIATRIST
REF JT055149

CONDITIONS OF APPOINTMENT
1.	The appointment will be made by the Board on the recommendation of an Advisory Appointments Committee, constituted in terms of the National Health Service (Appointment of Consultants) (Scotland) Regulations, 1993 - NHS Circular 1993 No 994 (S.140) which will include University representatives.  Any person suitably qualified and experienced who is unable for personal reasons to work full-time, will be eligible to be considered for the post.

2.	(a)	The whole-time salary, exclusive of any distinction award, will be a starting salary of £84,984 - £112,925 progression of salary is related to experience.
		Appendix 8 of the contract sets out the code of conduct for private practice which applies to all interested parties.  In general consultants will be free to undertake private practice as long as this is undertaken outwith the agreed job plan and employers are informed, in writing, of private commitments.  While employers have discretion to allow some private practice to be undertaken alongside a consultant’s NHS duties, such provisions of private service should not prejudice the interests of NHS patients or disrupt NHS services.
	
(b)	Job plans must be agreed in association with the appropriate General Manager and Clinical Managers; for signature on behalf of the Chief Operating Officer.  Changes will be discussed and agreed by these officers and yourself in line with Clinical Grouping service needs and changes in service requirements as well as at annual review.

3.	The person appointed will be expected to take part in undergraduate and postgraduate teaching programmes.  You will therefore be awarded appropriate Aberdeen University Honorary Status.

4.	Consultants are expected to undertake research and development in their own field and to link with the University research areas.

5.	Day to day arrangements for undertaking the specified duties of the post will be made in consultation with the Head of Service, other consultants in the department and with the Board.

6.	The person appointed will have a continuing responsibility for the care of patients in his or her charge and will undertake the administrative duties associated with the care of his or her patients and an appropriate share in the running of the clinical department.

7.	The person appointed will act as an adviser to the Board in Psychiatry

8.	The person appointed will be expected to undertake domiciliary consultations as may be required by the Board.

9.	The person appointed will be expected to undertake advisory ("pastoral") visits to hospitals in the Area.

10.	You may exceptionally be required to undertake duties at other hospitals in the Grampian Area or other Health Board areas and at hospitals in Orkney, Shetland and elsewhere for which service agreements would be arranged.

11.	The person appointed may undertake the diagnosis and treatment of patients occupying accommodation made available under Sections 57(1), 57(2) and 58 of the National Health Service (Scotland) Act 1978 at the above hospitals insofar as the patients have not made private arrangements for such treatment.   

12.	The Board, in partnership with the BMA Local Negotiating Committee has a study leave policy for all Career Grade Medical and Dental staff Policy available on request from the Human Resources Department.

13.	The appointment will be superannuable if the person appointed so chooses.  He or she will be subject to the regulations of the National Health Service Superannuation Scheme and the remuneration will be subject to deduction of contributions accordingly, unless he or she opts out of the Scheme.

14.	The private residence of the person appointed should not normally be more than 10 miles by road from their principal place of work unless otherwise agreed locally.  They must be contactable by phone.

15.	NHS Grampian is legally liable for the negligent acts or omissions of employees in the course of their NHS employment. Medical staff are however advised to ensure that they have defence cover for activities not covered by the Board’s indemnity.

16.	The officer appointed will be required to be registered on the General Medical Council’s Specialist Register.

17.	As a result of guidance issued by the Scottish Office on "Protecting Health Care Workers and Patients from Hepatitis B"  NHS Grampian is required to:-

	Ensure health care workers who may be at risk of acquiring hepatitis B from a patient are protected by immunisation.

	Protect patients against the risk of acquiring hepatitis B from an infected health care worker.  Due to the nature of this post, any offer of appointment will be conditional upon the successful applicant either:-

· Undergoing a process of screening/immunisation/monitoring in accordance with the Board's Policy and Procedure, or

· Producing acceptable documentary evidence that he/she is not an infective risk to others.

In the event that he/she is an infective risk to others or if he/she fails to comply with the above requirements, the conditional offer of appointment will be withdrawn.

	As a condition of his/her subsequent employment in this post he/she is also required to undergo further immunisation and monitoring at the intervals specified by the Board's Occupational Health Service in order to boost/maintain his/her level of immunity.  Should he/she become hepatitis B e antigen positive and therefore an infective risk to others at any stage in the future the appointment will be subject to review in accordance with the Board's agreed Procedure for dealing with such situations where the postholder is involved in "Exposure Prone Procedures".  This review may result in the postholder having to alter his/her clinical exposure to remove risk to patients and others.  In circumstances where this is not a practical option, it will be necessary to provide industrial compensation for this prescribed industrial disease prior to the postholder leaving the Board's employment.

18.	The appointment is made subject to satisfactory fitness for employment.  The	candidate will therefore be required to complete a pre-employment health screening questionnaire and may/will subsequently be required to attend for health screening.

19.	Termination of the appointment is subject to three months' notice on either side.

20.	The Board is required to instigate a PVG (Protecting Vulnerable Groups) Scheme 	Check, to be made with Disclosure Scotland, for any convictions recorded before an 	offer of appointment can be made (Rehabilitation of Offenders Act 1974 (Exclusions 	and Exceptions) (Scotland) Amendment Order 2015)

NOTES TO CANDIDATES

Canvassing in connection with appointments is not permitted but this does not debar candidates who wish from visiting the hospitals concerned.

Further information can be obtained and an appointment to view the Department arranged by contacting priti.singh1@nhs.scot.

Mr P Bachoo							Dr N Fluck
Medical Director – Acute Services			Medical Director 
NHS Grampian 						NHS Grampian 
3rd Floor West Wing, Ashgrove House 			Summerfield House	
ARI Site							Eday Road, Aberdeen 

Contact:	Ann-Marie Park 				Lyndsay Cassie
		Personal Assistant				Personal Assistant	
		Direct Line: 01224 553734			Direct Line: 01224 558577

Apply for this post by visiting apply.jobs.scot.nhs.uk and search for Ref No quoted above.  Closing date:  Sunday, 18 July 2021.

NHS Grampian has a process of induction for all newly appointed Consultants.  You will have a local department induction and orientation led by your Head of Service.  In addition we believe it important that you have an opportunity to meet with key personnel in NHS Grampian.  This allows them to explain their role in the organisation and to discuss key information on the organisation and strategic planning processes we operate.  We believe it important that all newly appointed Consultants even if they have previously worked in Grampian should have this opportunity once appointed to a Consultant post.  Your Head of Service along with you will be responsible for ensuring this is undertaken.  Heads of Service are supplied with the names of those you should meet.

NHS Grampian are obliged to bring to your notice that the Rehabilitation of Offenders Act 1974 provides for many people who have been convicted of certain criminal offences, the opportunity to have no need to refer to any conviction or circumstances relating to it in the course of daily lives.  Certain convictions can, therefore, be regarded as “spent” after the lapse of a period of years under the terms of the Act.  The National Health Service employment for which you are applying, however, has been excluded from the provisions of the Act and you are, therefore, required no withhold information about convictions which for other purposes are “spent” under the provisions of the Act.  In the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Board.  Any information given, however, will be completely confidential and will be considered only in relation to the post to which this job description refers. 

There is a Day Nursing facility for children of staff employed by NHS Grampian.  ‘Little Acorns Day Nursery’ which has been specially designed can accommodate 24 children between the ages of 6 months and 5 years.  Please contact the Nursery Manager on (01224) 557828 for further details.

In The Interest Of Health Promotion We Operate A No Smoking Policy




MODEL  JOB  PLAN  FORMAT                    

Grade: Consultant	
Contract: Full Time        
Weekly PAs:   10   DCC:   9  SPA:   1 	 	        TOTAL HOURS:	40
Principal Place of Work: Royal Cornhill Hospital (RCH)
On-Call Availability Supplement: 3% 	
Managerially Accountable to: Dr Priti Singh
Clinically Responsible to: Dr Priti Singh
a)	Timetable of activities which have a specific location and time
	Day
	Location
	AM
	PM


	Monday  

	
RCH
	Urgent reviews/
Ward update
	MHA work

	Tuesday         

	North Aberdeenshire clinic
	Out patient  clinic
	Out patient clinic

	Wednesday    
From / To

9-5

	
RCH
	Teaching
CPD

	Admin

	Thursday       
From / To
9-5

	
North Aberdeenshire
Clinic
	
CMHT Meeting
Out patient clinic
	Outpatient clinic

	Friday 
From / To

9-5

	
RCH
	Supervision/ CPA

	Admin

	Saturday        
From / To

	RCH
	On call rota

	Sunday          
From / To

	RCH
	On call rota





NHS Grampian
Person Specification Form
	POST
	CONSULTANT IN GENERAL ADULT PSYCHIATRY                          
[bookmark: _GoBack] REF: JT055149


	
	REQUIREMENTS
	ESSENTIAL
	DESIRABLE

	
A
	
Qualifications

Basic


Postgraduate

	MBChB or Equivalent.

CCT/CESR(CP) in General Adult Psychiatry, or within 6 months of obtaining this or on Specialist Register or eligible for inclusion.

Eligible for recognition (if required, following standard training) as Approved Medical Practitioner with regard to Mental Health (Care and Treatment) (Scotland) Act 2003.
	Higher qualifications in related speciality including Master, Ph.D in neurosciences, Medical education or Medical management and  leadership

Approved Medical Practitioner with regard to Mental Health (Care and Treatment) (Scotland) Act 2003.

	
B
	Experience


	Must be able to demonstrate a high level of clinical experience and competence in general psychiatry.

Experience of multidisciplinary teamwork, teaching and supervision.
	


	
C
	Ability

Knowledge


Clinical Skills and
Technical Skills
	Wide knowledge of general adult psychiatry.  

Range of diagnostic & assessment/clinical management skills.
	




	
D
	Motivation

	Keen to be involved in development of services.
	

	
E
	Interpersonal Skills


	Well-organised and skilled in good time management.
Effective interpersonal skills.
Demonstrate ability to relate to and work within a team.
Leadership skills/potential.
	

	
F
	Audit

	Understanding & experience of participation in regular clinical audit
	Experience of undertaking Audit cycle

	
G
	Research

	Evidence of ability to carry out medical research if not actively involved in research.
	Research experience and publications.

	
H
	Management Ability

	Understanding of current issues in the NHS.
	Previous management experience and organisational ability is desirable.

	
I
	Other requirements

	Enjoyment of collaborative and team working.

Full registration with the GMC with a licence to practise.
Satisfactory fitness for employment.
	A full current driving licence is preferable.


	Prepared by
	Dr.P.Singh
	Date
	04.05.2021
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