NHS TAYSIDE 

SPECIALIST SERVICES DIRECTORATE

TRAINING FELLOWSHIP 
CLINICAL FELLOW IN MOHS SURGERY
BACKGROUND

Dundee, population of around 170,000, is the principal city in Tayside and is situated on the north bank of the River Tay.  It is conveniently near the three other large cities in Scotland – Edinburgh, Glasgow and Aberdeen, none more than an hour and a half away by road or rail, and London is just six hours away by Intercity rail link and less than two hours by air.  

There is a flourishing professional repertory theatre and regular visits by the Royal Scottish National Orchestra add an extra dimension to what is an active local musical scene.  The river and its estuary, the coasts of Angus and Fife and nearby hills and mountains of Angus and Perthshire offer scope for almost any outdoor activity.  Golfers are particularly well served with St Andrews and Carnoustie within half an hour’s drive.  Hillwalkers, skiers and fisherman fair equally well.  There is a good range of relatively inexpensive housing in Dundee and surrounding countryside.  

NHS Tayside provides a comprehensive range of general and specialist acute services for Tayside and North-East Fife, a total population of approximately 470,000.

The Dermatology Department is part of the Specialist Services Clinical Care Group, which includes in addition Ophthalmology, Otolaryngology, Neurosciences, Plastic Surgery, Oral & Maxillo-Facial Surgery and other Dental Specialties.
The main base of the Department is at Ninewells, where in-patient care is accommodated on the medical wards, a purpose-built fully integrated out-patient department, including phototherapy/PUVA, photodynamic therapy and laser facilities, an out-patient treatment centre, and a state-of-the-art skin cancer treatment centre which was opened in September 2006.  The department houses the North of Scotland Macmillan Mohs Service. The National referral centre for Photobiology is also located within Ninewells Hospital, for which there are 2 further beds for patients undergoing in-patient investigation.

The rise in skin cancer across the UK, and the development of specialised diagnostic and therapeutic techniques for skin cancer care have led to increasing specialisation of the field of cancer care. This post will permit development of supraspecialist skills required for modern skin cancer management. 

THE DEPARTMENT

Consultants
Prof Colin Fleming

Mohs surgeon


Prof Sally Ibbotson

Head of University Department, Training Programme Director
Dr A Affleck


Mohs surgeon

Dr Alyson Bryden




Dr R Dawe



Dr John Foerster

CRC Lead Physician and Honorary Consultant
Dr Sharizan Ghaffar

Training Programme Director


Dr C Green





Dr Ross Hearn

Clinical Lead, Clinical Lead Paediatric Dermatology


Dr Amina Khalid




Professor Charlotte Proby
CRUK Consultant
Associate Specialist
Dr Heather Cameron

Specialty Doctors
Dr Shona Ogilvie, Dr Gordon Allott, Dr Fiona Kerr
Junior staff

5 Specialty Registrars

Other staff

2 x GPSI posts

THE POST

1. Job title – Clinical Fellow in Mohs Surgery
2. The duties of the post will involve working with the dermatology team to provide clinical, teaching and research work of the Regional Skin Cancer Service, including lasers, PDT and the Regional Mohs Service.  
3. On completion of the fellowship, it is anticipated that the trainee will have developed the skills to provide a consultant-led Mohs, skin cancer and skin surgery service. 

4. No on-call commitment is involved in this post.

5. The successful applicant will be expected to actively contribute to the evolving and expanding undergraduate and postgraduate teaching commitments of the department.

6. It is anticipated that the successful applicant will take advantage of the excellent facilities for research that exist within the department.

7. For all administrative matters, the appointee will be responsible to the Clinical Leader.

8. The post is full time but consideration will be given to applicants who require flexible training arrangements.

9. It is accepted that occasional emergencies and unforeseen circumstances may occur and, on such occasions, the appointee will be expected to provide appropriate assistance.

STUDY AND TRAINING

1. Leave – this is primarily a training position and the appointee will receive close supervision and teaching on a daily basis for the duration of the post. 10 days per annum are included in the contract to attend clinical meetings within the hospital or, where appropriate, other postgraduate centres.  A comprehensive range of post-graduate education lectures is provided by the University of Dundee.

2. Library – central library facilities at Ninewells Hospital and substantive dermatology library within the department.

3. Continuing Professional Development – the successful candidate will be required to participate in the CPD scheme operated by a Royal College.  Opportunities for further specialist training will be supported if required.

QUALIFICATIONS AND EXPERIENCE
Candidates must have full MRCP with suitable dermatology experience at StR level. Continuous registration with the General Medical Council and holding a licence to practise is mandatory.  The candidate should be able to demonstrate an interest in skin cancer and surgery, and previous experience and training in dermatological surgery would be desirable. 
CONDITIONS OF SERVICE

The terms and conditions of employment will be subject to NHS Tayside’s Terms and Conditions of Service for Medical Staff as agreed locally with the BMA Local Negotiating Committee.  Until such time as they come into force you will remain subject to the Terms and Conditions of Service for Medical and Dental Staff (Scotland) and General Whitley Council Conditions of Service both as amended from time to time.

Membership of the NHS Superannuation Scheme is not compulsory, but all medical and dental staff are entitled to choose if they wish to join the scheme.  Until such time as a positive option not to join the scheme is expressed, a member of staff will be regarded as a member of the scheme from the first day of service.  This will not affect any individual right to make alternative arrangements.  Initially, the employment covered in this contract will be contracted out of the State Pension Scheme.  

It is a condition of employment that NHS Tayside is satisfied of the medical fitness of the appointee to carry out the duties of the post.  This will include the completion of a medical questionnaire and may include a medical examination.  
RESPONSIBILITY FOR RECORDS MANAGEMENT
All records created in the course of the business of NHS Tayside are corporate records and are public records under the terms of the Public Records (Scotland) Act 2011.  This includes email messages and other electronic records.  It is your responsibility to ensure that you keep appropriate records of your work in NHS Tayside and manage those records in keeping with the NHS Tayside Records Management Policy and with any guidance produced by NHS Tayside specific to your employment

FURTHER INFORMATION

Information on facilities in Tayside, the organisation of duties and other aspects of the appointment can be obtained from Prof Colin Fleming.    Contact may be made via the secretary, telephone 01382 660111, extension 40590.

