NHS Grampian



SECTION 1

	
	

	Job  Title:

	Trainee Forensic Medical Examiner

	Department(s):

	Forensic Medicine Service

	Reports to:
	Lead Forensic Medical Examiner


	Location:

	Aberdeenshire H&SCP for NHSG

	Grade:
	Retained Forensic Physician /BMA Rates 


	Job Reference:
	JT058766







SECTION 2 

	
	Job Purpose 

As qualified team member of a Forensic Medicine Service, the postholder will contribute to the provision of the service when required by Police Scotland and, on occasions to Border Force, HMRC and Courts. Where appropriately qualified and competent, the postholder will deliver a range of forensic medicine procedures to detained persons and advise on/provide Custody Healthcare to detained individuals.

	
	

	

	Dimensions  

Boards and Services
NHS Grampian – hosted by Aberdeenshire H&SCP
Police Scotland – Custody Division
Border Force
HMRC 
Courts

Sites/Sectors
Primary Police Custody Suite in Grampian - Aberdeen Kittybrewster Custody Suite.
Secondary/regional Police Custody Sites in Grampian- Elgin and Fraserburgh (remote support).
Sexual Assault Referral Centres (SARC) – Aberdeen Health Village and Royal Aberdeen Children’s Hospital.
Aberdeen Royal Infirmary.
Royal Cornhill Hospital.
Aberdeen/Glasgow/Edinburgh/other Scottish High Court sittings.
Miscellaneous locations ie Private addresses/industrial premises or sites.
Aberdeen Airport/Harbour (Border Force/HMRC).


	
	Budget
n/a

Staff
Approximately 7



	
	Organisational Chart  
Chief Officer Aberdeenshire H&SCP



Clinical Lead Aberdeenshire H&SCP

Forensic Medical Service Location Manager 
Aberdeenshire H&SCP



 
Lead Forensic Physician






THIS POST
Forensic Physicians/Trainees x 6











	1
	Communication and relationship skills

The Faculty of Forensic and Legal Medicine (FFLM) require that the clinician must have demonstrable skills in listening, reading, writing and speaking English that enables effective communications in clinical practice with patients and colleagues and in legal settings – compliant with the General Medical Council Good Medical Practice standard e.g. obtaining information from clients, conducting highly sensitive examinations in a emotive and potentially violent situations. 

The qualified postholder (defined as a doctor who has demonstrated ability in the required competencies for the role, under the supervision of an experienced FME) will have a high level of verbal and written communication skills in order to conduct statement writing and courtroom skills. The content of information conveyed may be highly complex and highly sensitive where the atmosphere may be hostile, antagonistic or highly emotive.


	2
	Knowledge, training and experience


[bookmark: _GoBack]Essential:

· Registration with the GMC with a current license to practice.

· Post-graduate medical qualification ie MRCGP/MRCPsych (or other relevant specialty equivalent). 

· Evidence of having training in Immediate Life Support within last 12 months / ability to undertake this prior to taking up the post or whilst working in a supervised capacity. 

· Completion of two day ‘Forensics Best Practice’ Course run by NHS Education for Scotland (NES) is required to be undertaken within the first 12 months of appointment (this is fully funded).

· Evidence of work as a Trainee Forensic Medical Examiner initially shadowing, to be followed by working under the supervision an experienced forensic medical examiner, in order to meet the required competencies required to undertake the role independently. This denotes the term of ‘Qualified Forensic Medical Examiner’





Desirable:

· To have, or be working towards the Diploma of Forensic Medicine within 3 years of appointment.

· To be working towards full membership of FFLM within 5 years of appointment.

· 3 years working in a relevant specialty: This may include - General Practice, Psychiatry, Emergency Medicine, Gynaecology, Sexual and Reproductive Health or General Medicine.
 
· To have/undertake training within the last year in: Safeguarding Children and Young People, Adult Support and Protection, Do IT Securely, Equality and Diversity (These can be undertaken following appointment as required).

	3
	Analytical and judgemental skills

There is a requirement to exercise judgement in identifying, assessing and analysing specialist medical conditions presented by individuals in a forensic medical/custodial setting and where these may impact on their ongoing health and well-being. Particular care and judgement is to be taken over Fitness to Detain/Interview/Transfer, risk assessment and after care following sexual assault etc. The post holder will also be required to accurately interpret injuries and be able to give an opinion on these by a composed medical report. They will possess suitable knowledge and judgement to justify medical opinion in a court of law.

	4
	Planning and organisational skills

Following a period of induction the post holder will be expected to participate in the delivery of forensic and general medical care to detained persons or victims of crime with Police Scotland Custody Division and, on occasion with Border Force, HMRC and Courts. Care planning will be conducted via IT systems such as Adastra and resultant care plans will be shared with the detaining body. 
As a participant in an on-call rota, the post holder is expected to be reliable in their availability to provide medical care as scheduled, and to give advice on appropriate health/medical interventions, such as accessing local healthcare facilities by detained persons, to the detaining organisation.

	5
	Physical Skills

There is a requirement for highly developed physical skills for the performance of medical interventions e.g. basic wound assessment and care, blood sampling, DNA sampling, intimate examination (male and female), use of colposcope.






	6
	Responsibilities for patient/client care

At the request of Police Scotland or Border Force or Courts, provide forensic medical services. This includes medical and forensic examination of complainers of sexual assault, suspects and victims of serious crime/assaults, forensic child protection and child sexual assault examinations (undertaken jointly with paediatric colleagues at NHS Grampian RACH) and provision of any other general medical or forensic advice or support which may be asked of you.

Providing support and advice to the Nurse-led Custody Healthcare Service by phone or in person, including safe assessment and analysis, treatment and monitoring of detained persons. These persons may have a range of medical and mental health presentations which will require high quality Forensic Medical care and effective co-ordination of health interventions.

	7
	Responsibilities for policy and service development implementation

As a qualified practitioner in Forensic Medicine, all policies of NHSG, GMC and the Faculty of Forensic and Legal Medicine shall be followed. The post holder may at times be required to comment on policies, procedures or possible developments within the Forensic Medical Service of NHSG.

	8
	Responsibilities for financial and physical resources

Observing a personal duty of care in relation to medical equipment, GP 10 prescription pads, medicines (including controlled drugs) and other resources used in the course of their work.
Submit monthly payroll, Travel & Subsistence claims to the service’s Operational Manager complying with NHSG Standing Financial Instructions.

	9
	Responsibilities for human resources

Provide Forensic Medical advice within the environment of Police, Border Force custody suites and Courts. On occasions reflecting on their clinical practice in order to improve, engaging in significant event analysis with the FME team, shared learning at both local and regional level, identify training needs and develop themselves and the service.

	10
	Responsibilities for information resources

Records personally generated information. 
Effective use of IT systems such as Adastra, Trackcare and NHSG Emergency Care Summary, Cellma .

	11
	Responsibilities for research and development

Undertake surveys or audits as is deemed necessary to own work and may occasionally participate in R&D, clinical trials or equipment testing as directed by Lead FME. 

	12
	Freedom to act

The post holder will be guided by standard operating procedures, good practice established precedents and will understand what results or standards are to be achieved. Whilst this work will be managed and not supervised, the Deputy/Lead Forensic Medical Examiner will be available for reference.


	13
	Physical effort

There is a need for frequent car driving, keyboard skills and the exertion of moderate physical effort in the medical care of detained individuals. 

	14
	Mental effort

Provision of an on demand service to Police Scotland, and occasionally Border Force, HMRC and Courts, will frequently require concentration where the work pattern is unpredictable and requests could overlap. Medical interventions in custodial settings require an ability to work under pressure. Work may be overnight and therefore may interrupt usual sleeping hours.

	
15
	Emotional effort

There is frequent exposure to highly unpleasant, distressing and emotional conditions in the conduct of Forensic Medicine. Detained persons can present with severely challenging behaviour and in cases involving sexual/child abuse, this requires the highest standard of professional, non-judgemental conduct.

	16
	Working conditions

There is frequent exposure to highly unpleasant working conditions in the delivery of Forensic Medicine to detained individuals in Custody Suites.
Detainees requiring medical care may be verbally aggressive, physically volatile, under the influence of alcohol/drugs or have uncontained body fluids. Core to Forensic Medicine is the requirement to take blood, DNA and other forensic samples. You will never be left alone with a patient and a trained officer(s) will always be present during assessments for safety reasons.





 
	PERSON SPECIFICATION

	
POST/GRADE:  Forensic Medical Examiner (Qualified)/ Trainee Forensic Medical Examiner/ Bank Forensic Medical Examiner.

LOCATION:  As required by Police Scotland   

DEPARTMENT: Forensic Medicine Service


	The Person Specification should meet the demands of the job and comply with current legislation.  Setting unnecessary standards may, for example, unfairly discriminate against one sex, the disabled or minority racial groups.  Applicants should be assessed in relation to their ability to meet the real requirements of the job as laid down in the job description.  With the exceptions relating to displaced and disabled candidates noted in Sections 5.3 and 5.4 of this policy, shortlisted candidates must possess all the essential components as detailed below.

	GENERAL REQUIREMENTS

	Factor
	Essential
	Desirable

	Qualification & Experience

	Registration with the GMC with a current license to practice.

Registration with the Royal College of General Practitioners (or other relevant specialty college).

Attendance at two day ‘Forensics Best Practice’ Course run by NHS Education for Scotland (NES) is required to be undertaken within the first 12 months of appointment and is fully funded.

Precision in communications in English compliant with  GMC Good Medical Practice

Have or be working towards gaining the Diploma of Forensic Medicine within 3 years of appointment.


	Demonstrable evidence of working towards Membership of the Faculty of Forensic and Legal Medicine (MFFLM) within 5 years of being appointed.

3 years training in a relevant specialty: For General Forensic Medicine - General Practice, Emergency Medicine. For Sexual Health Medicine – General Practice, Genitourinary Medicine, Gynaecology and Paediatrics, Sexual and Reproductive Health.

To have/undertake training in: Safeguarding Children and Young People, Adult Support and Protection, Do IT Securely, Immediate Life Support (ILS), Equality and Diversity.



	Circumstances & flexibility

	Be able to undertake a regular set shift pattern as part of a shared 24hr, seven day a week rota. 

	Flexibility to cover shifts out-with you own set shift pattern to cover for planned holiday, court cover and sickness absence.

	Particular requirements of the post

	Must be a car driver with full clean licence

Be able to respond to attendance requests from Police Scotland within reasonably agreed time limits (1-1.5hours) and on occasions with Border Force, HMRC and Courts.
	 

	Level of Disclosure check required and
Police Scotland Security Vetting
	Satisfactory NPPV Level 2 security vetting procedure undertaken by Police Scotland
PVG
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