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1. JOB IDENTIFICATION




	Job Title
	Reproductive Laboratory Practitioner

	2. 
	Department(s)/Location
	Assisted Conception Unit
Women & Child Health
Ninewells Hospital, Dundee

	3. 
	Number of job holders
	1

	
4. JOB PURPOSE 

· To assist the embryology and andrology team by performing a range of specific tasks, in accordance with standard operating procedures and regulatory requirements.


	
5. ORGANISATIONAL POSITION

            Unit management


              Person responsible



                  Clinical team                 Nursing team           Lab  team                Admin team    

                                   

      Lead Clinical Embryologist

                       
                                                    
                                                                         Clinical Embryologists   

    
   
 

                                                                  Trainee clinical embryologist                                                                                                           

                               Lab Practitioner (this post)                                                        Andrologist 
 
 Clinical support worker                   





	
6. SCOPE AND RANGE

· Working within regulations, policies and standard operating procedures.
· Working under supervision and instruction from embryologists.
· Reporting to Clinical Embryologists.
· To assist the embryology/andrology team.


	

7. MAIN DUTIES/RESPONSIBILITIES

Legal Aspects
· Knowledge of and compliance with the Code of Practice of the Human Fertilisation & Embryology Authority.

Andrology Skills
· Specialist skills necessary to enable the post holder to perform, unaided, all aspects of andrology laboratory procedures necessary to provide a comprehensive assisted conception service. Including a wide range of competencies.
· These are namely but not exclusively:-
1. Andrology skills to enable the post holder to undertake andrological laboratory procedures including primary care referral for semen analysis, post vasectomy semen assessment.
2. Cryopreservation of sperm, including storage as part of an Oncology service and banking of donor sperm .
3. Semen analysis and preparation for treatment (IUI, IVF, ICSI including the preparation of surgically recovered sperms).
4. Competent in interpretation of semen parameters relative to WHO standards
5. Work to internal and external quality standards including participation in an external quality assurance scheme.
6. Receipt and processing of samples as dictated in a Standard Operating Procedure (SOP) and including entry into a dedicated lab-based computer system. This involves a significant amount of accurate data entry ensuring correct patient and sample identification.
7. Completion of detailed and accurate records of all laboratory activities.

Embryology Skills
· Specialist skills necessary to enable the post holder to perform, unaided, specific aspects of embryology laboratory procedures. Including a wide range of competencies.
· These are namely but not exclusively:- 
1. Skills to perform oocyte identification and collection unaided.
2. Witnessing key steps in the assisted conception process.
3. Performing in-vitro fertilisation under supervision from clinical embryologists.
4. Labelling and preparation of culture dishes. 
5. Entry into a dedicated lab-based computer system. This involves a significant amount of accurate data entry ensuring correct patient and sample identification. 
6. The completion of detailed and accurate records of all laboratory activities.
7. To communicate within the lab team, reporting to Clinical Embryologists, and within multidisciplinary team of ACU.
8. To communicate effectively with patients with respect to andrology.

Research and Development
· To participate in any laboratory research and/or development project.
· To take responsibility for own personal development plan, undertaking learning opportunities
· Participate in personal development review with reviewer.
· Evaluate the effectiveness of learning activities and keep a record of continuing professional development.
· Contribute to service development through sharing of ideas, evaluation and feedback.

Quality Management System
· Undertake electronic input of data and participation in audit.
· To assist with audit of cryostorage facility.
· Undertake batch testing of laboratory consumables.
· Undertake equipment function tests.
· To contribute to the review of Standard Operating Procedures and develop new SOP’s as directed.

Service Provision
· To perform procedures promptly, efficiently and effectively to completion.
· Weekly, bi-weekly and monthly checking of various laboratory equipment parameters.
· Weekly filling of liquid nitrogen storage dewars.
· Participation in a weekend rota.
· General Housekeeping: maintaining the supply of lab consumables and lab records. photocopying and filing of records ensuring efficient use of resources.
· Cleaning of the laboratory and lab equipment.

Other responsibilities
·  As required.

Induction Standards & Code of Conduct
Your performance must comply with the national “Mandatory Induction Standards for Healthcare Support Workers in Scotland” 2009; and with the Code of Conduct for Healthcare Support Workers.



	

8. COMMUNICATIONS AND RELATIONSHIPS
· The post holder will be accountable to the Lead Clinical Embryologist.
· The principal area of communication for the post holder is to Clinical Embryologists, both verbally and in writing. 
· Findings and results must be communicated clearly and accurately to seniors within the lab team. 
· The post holder will be required to take and relay messages accurately and maintain accurate records.
· Although working autonomously in areas, within their competence, the post holder will be responsible to a clinical scientist within the department as shown on the organisational chart. 
· They will communicate with a training officer, Health and Safety Officer and line manager in relation to progress and personal development plan and knowledge and skills framework.
· In addition the post holder will communicate with:
· patients regarding producing samples and when to expect results,
· all staff within the multidisciplinary team.


	
9. KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO THE JOB

Qualifications
· BSc in biological / biomedical sciences.

Knowledge and Experience
· Knowledge and understanding of the HF&E act and the HFEA Code of Practice.
· Knowledge of Health and Safety legislation and COSHH.
· Experience of aseptic technique to facilitate the attainment of andrology and embryology skills as well as good physical dexterity / hand eye coordination.
· Computing skills, spreadsheet experience.

Personal Attributes
· To work as a team member both as a member of the lab team and within the multidisciplinary team of the ACU.


	
10. SYSTEMS AND EQUIPMENT 

· Contribute to the development and implementation of standard operating procedures.
· Participate in audit of practices.
· Participate in Quality Management Systems.
· Data entry into databases.
· The use and maintenance of microscopes.

Responsibility for Records Management
All records created in the course of the business of NHS Tayside are corporate records and are public records under the terms of the Public Records (Scotland) Act 2011.  This includes email messages and other electronic records.  It is your responsibility to ensure that you keep appropriate records of your work in NHS Tayside and manage those records in keeping with the NHS Tayside Records Management Policy and with any guidance produced by NHS Tayside specific to your employment.



	

	
11. PHYSICAL DEMANDS OF THE JOB 

Physical skills
· Dexterity to facilitate handling and manipulation of gametes.
· Microscopic observational skills to facilitate scoring of sperm parameters.


Physical effort
· Andrology requires periods of concentration of up to two hours, mostly microscope based. 
· Data input would be expected to take up to two hours per week.
· Oocyte retrieval can take up to an hour per procedure requiring sustained focus and patience.
· Lab cleaning can be a strenuous task and is performed weekly with an annual deep clean . 

Mental effort
· Maintain knowledge of current professional developments e.g. through literature review.
· Participation in service evaluation, audit and troubleshooting.
· Participation in a Journal club; giving presentations in rotation with other members of the lab team/students.

Emotional effort
· Involvement with patients undergoing treatment for life threatening illnesses.
· Awareness of treatment outcomes including failed fertilisation, treatment failure, non-continuing pregnancy and complications associated with pregnancy.

Working conditions
· Within OHSAS and COSHH.
· The handling of body fluids including semen and follicular fluid which may be infected with blood borne viruses.
· Treatment of known carriers of blood borne viruses.


	
12. DECISIONS AND JUDGEMENTS

· Working to standard operating procedures, autonomously within competence.


	
13. MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

· Learning and performing a range of tests, progressing competence.
· Maintaining concentration.
· Journal club participation.
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