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1. JOB DESCRIPTION








Job Title:

            Neonatal Nurse / Midwife 
Department(s):

Maternity Services

CAJE ID:                                NM.0166
No of Job Holders:
2. JOB PURPOSE 

The post holder will assist the Senior Charge Midwife in the overall delivery of high quality safe, effective evidence based woman and baby centred care. S/he will be involved in providing both individualised patient care and in planning, implementing and evaluating clinical care within all areas of the neonatal unit, ensuring compliance with NHS Lanarkshire’s policy and procedures and maintaining statutory requirements in accordance with the NMC. To provide safe, effective, person centred care.  
3. ORGANISATIONAL POSITION
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4. SCOPE AND RANGE

The Neonatal Unit is part of the integrated maternity services where the annual birth rate is approximately 5,000. The unit is consultant led providing full neonatal intensive care to approximately 900 inpatients a year.
The Neonatal Unit consists of 29 cots, 8 cot intensive care area, 10 cot area that incorporates high dependency and 11 special care cots.  1 mother and baby room, neonatal community liaison team that provided support at home to parents. There is a 6 bedded transitional care unit in the maternity unit. 

To provide a specialist clinical leadership and management role within the neonatal unit on a shift-to-shift basis, providing routine and advanced neonatal life support throughout the maternity services and obstetric theatres.

To provide a high quality safe and supportive environment within the department/area achieved by co-ordinating and optimising the use of staff, premises, equipment and other resources with the overall objective of establishing, maintaining and improving quality of care standards.

	5. MAIN DUTIES/RESPONSIBILITIES

· Planning, assessing, developing, implementing and evaluating planned programmes of care for the ill and premature neonate in intensive care, high dependency and specialist care. 
· Being an advocate for women, the neonate and their families

· Provide a health education role for women, their partners and extended families

· Setting and maintaining standards of care 

· Recognising deviations from normal and implementing appropriate action

· Assist in the formulating of policy and procedures

· Participates in audit, research and risk management

· Supervises and deploys staff within a defined area in the absence of the Charge Midwife/Nurse.
· Ensures a suitable learning environment exists to support trained/student and untrained staff

· Provides advice and support to staff with regard to care of neonates and women in the postnatal period including issues such as child protection

· To report to the Charge Midwife/Nurse all issues regarding clinical care to ensure that evidence based woman and baby centred care is maintained

· Provide/assist medical staff to deliver highly specialised care for ill neonates including ventilation, intravenous cannulation and intravenous administration

· Ensures effective communications are maintained within a defined area and within NHS Lanarkshire to embrace the multi disciplinary team

· Assists the Charge Midwife/Nurse in the overall management to ensure efficient and effective use of resources within a defined area

· Provides a safe environment for staff, women, the neonates and their families, ensuring any accident/incident/complaint is reported and a full investigation is instigated.

· Contributes to and influences the wider NHS agenda




6. EQUIPMENT & MACHINERY

The neonatal nurse requires to have a sound knowledge and skills on all equipment used in the area 

Highly Specialised
Specialised
Generic

Neonatal Ventilators Conventional


Neonatal High Frequency Ventilator Blood Gas Analyser          
IT Equipment

Cerebral Function Assess Monitor
Light Source
Photocopier

Telemedicine link to Yorkhill
Portable scales
Oxygen Saturation

CPAP neonatal equip
Neonatal scales
IV Administration pump

Giraffe Incubator
Breast Pumps
BP Monitors

Trailblazer (Ventilator transport)
Bottle Warmer
Portable Suction

Neonatal Resuscitaire
Steriliser
Portable Oxygen

Neonatal Hot Cots
Electric Breast Pump
Blood Glucose Analyser

Neonatal Bilibeds
Baby Tagging System                     Fluid Warmer
Neonatal Incubators
MR 10 Monitor                              Suction
Umbilical Catheter Packs                     Ph Monitor                                    Transilluminator
Neonatal Chest Drain Packs                                                                      Humidifers
Neonatal TCPO2 (Transcutaneous Pulse Oximeter)                                  Ph Monitors
Baby Body Fridge

Ophthalmology equipment

7. SYSTEMS

Badger (IT)

Patient Management System

Pneumatic Tube 

Web Browser 
Datix

Health and Safety Control Books

Firstport
Maternity Care Plan/Neonatal Care Plan

Maternity Case Records/Neonatal Case Records

Scottish Womens Handheld Maternity Records (SWHMR)
Personal Development Plans

Baby Tagging Security System

Telemedicine

Computerised Bed State Reporting system

Neonatal audit database

National bed bureau

PACS system for X-Rays

Nursing Establishment database
8. DECISIONS & JUDGEMENTS

Requires to make autonomous decisions regarding patient care throughout the working day

Facilitates and supports junior midwifery and medical staff in clinical decision making processes

Assesses and analyses patient well being and makes judgements regarding a range of physical, social and emotional care needs

Deploys staff within a defined area ensuring correct skill mix and effective use of resources
9. COMMUNICATIONS & RELATIONSHIPS

Internal

The postholder will be expected to communicate and liaise with the parents, relatives and the multi disciplinary team involved in the provision of neonatal care, including highly complex and highly sensitive information for e.g Child Protection issues, bereavement and breaking bad news

Communicate with junior nursing/midwifery staff regarding patient care, allocation of work and workload issues

Communicate with other relevant departments/agencies within NHS Lanarkshire e.g supplies, estates, infection control, personnel, staff organizations and PFI contractors

External

Communicate with Social Services and other relevant external agencies with regards to neonatal issues in the antenatal and neonatal period

10. DEMANDS OF THE JOB (physical, mental, emotional)

Physical Skills

· Undertake venepuncture and intra muscular injections frequently throughout the day

· Removal of sutures

· Care of umbilical/venous/arterial lines

· Neonatal extubation

· IV Cannulation

· Neonatal Resuscitation

· IV Drug Administration

· Capillary and Venous Blood Sampling mothers/neonates

· Endotracheal / Oral Suction

Physical Demands

· Stand, walk for majority of shift

· Manual handling of patients 

· Awkward positions adopted when supporting women in breastfeeding and when assisting at procedures

· Carrying and transporting of portable equipment 

· Attends neonatal resuscitation calls and assists with emergency procedures

· Transfer of neonate including ventilated neonate internally and to other hospitals

Mental Demands

· Retention and communication of highly complex and sensitive information regarding patient care

· Concentration required for all or most of the shift

· Concentration required when assessing, checking document/patient notes and calculating drug dosages whilst subject to frequent interruptions by patients, staff and relatives

· IV Drug administration

· Frequently applying autonomous decision making skills

Emotional Demands

· Dealing with conflict issues

· Frequently communicating with distressed/anxious clients and relatives

· Breaking bad news regarding neonatal wellbeing i.e. congenital abnormality, bereavement

· Support of parents and relatives when a neonate dies including handling dead babies, placing

· the body in the body fridge and subsequently removing and preparing for viewing by family members

Working Conditions

· Frequent exposure to body fluids e.g. blood, liquor, faeces, urine and vomit

· Occasional exposure to anaesthetic gases including Entonox 


· Occasional exposure to violence and aggression 

11. MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

Maintaining evidence based family centred care in a constantly changing care environment within existing resources whilst addressing highly sensitive ethical neonatal issues.

Time management
12. KNOWLEDGE, TRAINING AND/OR EXPERIENCE REQUIRED TO DO THE JOB
· Registered Nurse with valid NMC Registration 
· Educated to/working towards/operating at Degree Level 
· Post graduate expertise within speciality / area of practice that demonstrates the required breadth of knowledge required to lead safety, effectively and efficiently.  
· Comprehensive knowledge of clinical guidelines and standards within the speciality / area of practice. 
· Specialist knowledge and experience of relevant conditions, pathology, policies and procedures associated with the speciality/area of practice ensuring that the level of expertise can be utilised to deliver leadership within speciality / area of practice. 
· Leadership skills to enable the day to day management of service delivery.
· Further education/evidence of Continuous Professional Development in area of speciality including study days/courses/post graduate qualification
· The post holder will possess excellent team-working/leadership skills and have the ability to motivate others and work using own initiative
· Excellent listening, communication and interpersonal skills.
· Effective time management skills 
· Working knowledge of basic information technology
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