JOB DESCRIPTION

SPECIALTY DOCTOR IN:  ORTHOPAEDICS & TRAUMA

1.     INTRODUCTION 

This Specialty Doctor post will form part of our team of 11 Consultants, 2 Associate Specialist Orthopaedic and Trauma Surgeons and one Specialty Doctor at University Hospital Crosshouse, linking with a further 9 Consultants and a Specialty Doctor based at The University Hospital Ayr.

The post is based at University Hospital Crosshouse although through further service development the postholder may be required to undertake some elective work at The University Hospital Ayr.   The Orthopaedic Directorate is part of the Surgical Directorate of NHS Ayrshire and Arran.
University Hospital Crosshouse is a 539 bedded general hospital located on the outskirts of Kilmarnock and was opened in 1982. It has been expanded and upgraded regularly since then including the co-location of the Ayrshire Maternity Unit in 2006. The hospital serves the population of North and East Ayrshire (225,000) 
The University Hospital Ayr is a 353 bedded general hospital opened in 1992 which is located to the south east of Ayr town. It provides local services in acute specialities as well as area services for Vascular and Urology. The hospital provides a service for the South Ayrshire population of 157,000.  

There is excellent trunk road access and free car parking on both sites
	2. Facilities, Resources and Activity             


The Orthopaedic Units form part of the wider Surgical Directorate. The Directorate is headed up by the Site Director, Associate Medical Director, General Manager and Associate Nurse Director supported by Clinical Directors and General Managers for trauma and elective services respectively. 
2.1
Facilities 
Recent reconfiguration prompted by the introduction of the West of Scotland Major Trauma Network
The Orthopaedic Services include:

· Emergency inpatient and daycase trauma care provided from 65 inpatient beds at University Hospital Crosshouse and Elective inpatient care provided form 22 beds on The University Hospital Ayr site.

· Day Surgery treatment utilising day surgery theatres supported by a comprehensive nurse-led pre-operative assessment service currently being further expanded.

· Range of outpatient clinics. 

· Extended Scope Practitioner service, provided by experienced physiotherapy staff.

· Joint Arthroplasty Nurse Service. 

· Advanced Nurse Practitioners on the ward.

· Following the centralisation of paediatric inpatient and daycase services onto the Crosshouse site, The Crosshouse Orthopaedic unit provides the paediatric service across the whole of NHS Ayrshire & Arran. 

The Department is well supported by the Physiotherapy and Occupational Therapy services.

The Area Laboratory Service for the whole of Ayrshire is based at University Hospital Crosshouse and offers a comprehensive diagnostic biochemistry, haematology, microbiology and histopathology service.

	No. of Facilities
	University Hospital Crosshouse
	The University Hospital Ayr

	Main Theatres (three and two with laminar flow respectively)
	8
	5 plus two interventional theatres

	Day Surgery Theatres
	3
	3

	DSU Treatment Room
	1
	-

	Endoscopy Procedure Rooms
	4
	3


The following table provides a breakdown of the bed complement within the Surgical wards:

	Surgical Specialty
	University Hospital Crosshouse
	The University Hospital Ayr

	General Surgery
	84

(including 12 HDU)
	40

	Vascular Surgery
	-
	28

	Orthopaedic
	65
	22

	Ophthalmology
	-
	6

	Urology
	-
	33

	ENT / Maxillofacial Surgery
	17
	-

	Plastic Surgery
	
	0

	Paediatrics (medical & surgical)
	
	-

	Oncology
	12
	12

	High Dependency
	-
	4

	ITU
	5
	4


Additionally University Hospital Crosshouse and the University Hospital Ayr each have 12 funded 23-hr stay beds for patients undergoing 23hr surgery.

IMAGING

An extensive range of imaging facilities are available including 2 spiral CT scanners with 3D reconstruction, MRI, MRA, radio-isotope facilities and digital subtraction angiography. 

OUTPATIENT SERVICES

Outpatient departments are provided at University Hospital Crosshouse, The University Hospital Ayr and Ayrshire Central Hospital, Irvine where a range of general and specialist out patient clinics are held. 

OUTREACH SERVICES

An outreach service to the Arran War Memorial Hospital on the Isle of Arran, is provided by the University Hospital Ayr orthopaedic team.   In addition some clinics are provided from East Ayrshire Community Hospital in Cumnock.

ACCIDENT AND EMERGENCY DEPARTMENT

Currently both the University Hospital Ayr and University Hospital Crosshouse provide full Accident Emergency facilities through the two departments. Both are currently staffed by teams of consultants in Accident and Emergency medicine, with an Emergency Nurse practitioner service.
MEDICAL PHOTOGRPAHY

The Medical Illustrations Department can provide a full service at both hospitals for clinical photography, preparation of slides, PowerPoint etc, for lecture purposes.

EDUCATION CENTRES

Excellent post-graduate facilities are provided at both hospitals, with the MacDonald Education Centre based at the University Hospital Ayr and the Alexander Fleming Education Centre based at University Hospital Crosshouse. Both centres include a full size lecture theatre, classrooms and a number of tutorial rooms.  The facilities are supported with modern audio visual and information technology, including teleconferencing facilities and both centres incorporate an excellent up-to-date library with a resident librarian.
MEDICAL STUDENTS

Medical students for the Faculty of Medicine at the University of Glasgow attend both departments and the Speciality Doctor may be required to contribute to clinical teaching.
2.2
Medical Staff Resources 

The staffing of The University Hospital Ayr & Crosshouse Orthopaedics Directorate is as follows:

	Consultant Staff
	Base
	Specialist Interest

	Mr L Al-Mouazzen
	University Hospital Ayr
	Knee surgery

	Mr K Cheng
	University Hospital Ayr
	Shoulder surgery

	Mr A Gilmour
	University Hospital Ayr
	Knee surgery

	Mr M Foxworthy
	University Hospital Crosshouse
	Lower limb arthroplasty

	Ms S Gibson
	University Hospital Ayr
	Hand surgery

	Mr G Holt
	University Hospital Crosshouse
	Hip surgery

	Mr K Kailash
	University Hospital Crosshouse
	Hip surgery

	Mr C MacLeod
	University Hospital Crosshouse
	Hand surgery

	Miss J McMillan
	University Hospital Crosshouse
	Knee surgery

	Mr N Obi
	University Hospital Ayr
	Foot & ankle surgery

	Mr J Press
	University Hospital Ayr
	Lower limb arthroplasty

	Mr A Ross
	University Hospital Crosshouse
	Hip surgery

	Mr D Russell
	University Hospital Ayr
	Lower limb arthroplasty

	Miss R Short
	University Hospital Crosshouse
	Paediatric surgery

	Mr B Syme 
	University Hospital Crosshouse
	Knee surgery

	Mr A Tanagho
	University Hospital Crosshouse
	Shoulder surgery

	Mr B Thomas
	University Hospital Crosshouse
	Hand surgery

	Mr K Young
	The University Hospital Ayr
	Lower limb arthroplasty 

	Mr P Young
	University Hospital Ayr
	Lower limb arthroplasty

	Mr M Zgoda
	University Hospital Crosshouse
	Paediatric surgery

	

	
	
	

	Associate Specialist
	Base
	Specialist Interest

	Mr K David-West
	University Hospital Crosshouse
	Foot & ankle surgery

	Mr B Shrestha
	University Hospital Crosshouse
	Lower limb arthroplasty + trauma

	
	
	

	Specialty Doctor
	Base
	Specialist Interest

	Mr S Sett
	University Hospital Crosshouse
	

	Mr T C Weerasuriya
	University Hospital Ayr
	


	Junior Medical Staff
	Base
	Specialty

	4 Senior
	The Ayr Hospital
	Orthopaedics

	3 Junior
	The Ayr Hospital
	Orthopaedics

	3 Senior
	Crosshouse Hospital
	Orthopaedics

	3 Junior
	Crosshouse Hospital
	Orthopaedics


 2.3
Activity (average per annum): 
Annual Workload:

	
	Elective Inpatient Admissions 
	Emergency Inpatient Admissions 
	Daycase Admissions 
	New Outpatient Appointments 
	Return Outpatient Appointments 

	NHS Ayrshire and Arran
	1040
	2800
	1700
	1100
	20400


Waiting Lists / Times at 8th October 2021
	
	Total Number on Waiting List

	Inpatient
	1330

	Daycase
	1196

	New Outpatient
	2311


3.

Proposed Weekly Programme

See next page
Please note that the timetable below is indicative, but may be subject to negotiation and change. 

3.



Proposed Weekly Programme

	Work Timetable
	Direct Clinical Care (hours)
	
	
	Continuing Professional Development (hours)
	
	
	

	
	Description
	Theatre
	OPC
	Admin
	Ward

Work
	Total
	Teaching
	Audit
	CPD
	Research
	Other
	Total

	Mon a.m. 
	Review Clinic
	
	4
	
	0.5
	4.5
	
	
	
	
	
	

	Mon p.m. 
	Fracture Clinic
	
	3.5
	1.0
	
	4.5
	
	
	
	
	
	

	Tues a.m. 
	TOIL
	
	
	
	
	2
	
	1
	1
	
	
	2

	Tues p.m. 
	TOIL
	
	
	
	
	2
	
	1
	1
	
	
	2

	Wed a.m. 
	New Patient Clinic
	
	3.5
	
	1.0
	4.5
	
	
	
	
	
	

	Wed p.m. 
	TOIL / Admin
	
	
	1.5
	
	3.5
	
	
	
	
	
	

	Thurs a.m. 
	Theatre
	4.0
	
	
	
	4
	
	
	
	
	
	

	Thurs p.m. 
	Theatre
	4.0
	
	
	0.5
	4
	
	
	
	
	
	

	Fri a.m. 
	New Patient Clinic
	
	3.5
	1.0
	
	4.5
	
	
	
	
	
	

	Fri p.m. 
	TOIL
	
	
	
	
	2
	
	
	
	
	
	

	Sat a.m. 
	
	
	
	
	
	
	
	
	
	
	
	

	Sat p.m. 
	
	
	
	
	
	
	
	
	
	
	
	

	Sun a.m. 
	
	
	
	
	
	
	
	
	
	
	
	

	Sun p.m. 
	
	
	
	
	
	
	
	
	
	
	
	

	TOTALS
	
	8
	14.5
	3.5
	2.0
	36
	
	2
	2
	
	
	4


· Note that this timetable is indicative, and will be delivered flexibly. 
3.1
Proposed Weekly Programme 

The proposed weekly programme is shown at Section 4.    Activities with current fixed time commitments will be carried out as detailed in the work programme and job plan to be negotiated with the Clinical Director.  Other DCC and CPD activities are shown with indicative timings within the weekly programme and will be discussed with the appointee.  

3.2
Notes on the Programme
Patient Administration.  This activity covers the management of individual patients including Out Patient administration, results reporting, letters/phone calls to patients, carers, GP’S and members of the wider multidisciplinary team involved in the patients care.  

Ward Rounds:  the time allocated is indicative and will be discussed with the appointee.  Ward work will include teaching ward rounds as required.  

Travel:  Any travel allocation will be included within the Total Programmed Activities and will be determined by location at which Direct Clinical Care and Continuing Professional Development are carried out. 

On call arrangements:   The postholder will participate in the middle grade on-call rota comprising of 12 participants. This on-call is contracted on a non-resident basis but accommodation may be available if necessary during these times. 
Research:  Research is encouraged and supported by an active Research and Development Committee.  The appointee will be encouraged to develop research interests associated with their specialist interest.  

Teaching:  The postholder will be responsible for the training and supervision of post-graduates and under-graduates.
4.
 The Post:  Specialty Doctor in Orthopaedics & Trauma
The postholder will be accountable to the Clinical Director who will agree the Job Plan.

He/she will be expected to work with local managers and professional colleagues in the efficient running of services.  Subject to the provisions of the Terms and Conditions of Service, he/she is expected to observe NHS Ayrshire and Arran’s agreed policies and procedures, drawn up in consultation with the profession on clinical matters, and to follow the standing orders and financial instructions of NHS Ayrshire & Arran. 

He/she will be expected to make sure that there are adequate arrangements for hospital staff involved in the care of patients to be able to make contact with the postholder when necessary.

The postholder is required to comply with the NHS Ayrshire and Arran Health and Safety Policies.

He/she will be responsible for the training and supervision of Junior Medical Staff who work with the postholder and will be expected to devote time to this activity on a regular basis.  In addition, he/she will be expected to ensure that Junior Staff have access to advice and counselling.  If appropriate, the postholder will be named in the Contracts of Doctors in training grades as the person responsible for overseeing their training, and as the initial source of advice to such Doctors on their career.

4.1
Resources

The staff resources of the Directorate are listed elsewhere.  The postholder will have access to such general administrative support as is required for the discharge of his/her duties and responsibilities.

The postholder will receive support from such other professional staff as are employed within NHS Ayrshire and Arran and are deployed to his/her area of patient care.

4.2
Duties and Responsibilities  
The main duties and responsibilities of the post include:

· Care of patients in the ward, clinic and theatre

· The postholder will be required to comply with NHS Ayrshire and Arran Policies on Clinical Governance.

· The successful applicant will be encouraged to participate in research and to develop a relevant subspecialty interest, subject to resources and local priorities. 

· Requirements to participate in medical audit and in continuing medical education.

4.3
Annual Appraisal & Job Planning

You shall also be required to participate in annual appraisal. The job plan review will take into account the outcome of the appraisal discussion and reflect the agreed personal development plan.  

5.
Terms and Conditions of Service


Are those determined by the Terms and Conditions of the Specialist Doctor (Scotland) as amended from time to time.    

6.      Further Information and Visiting
Applicants wishing further information about the post are invited to contact Mr Brian Syme, Consultant Orthopaedic Surgeon Ext 25183.

The last date for application is 05 November 2021
PERSONAL SPECIFICATION                                                                                    
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POST OF
: 
Specialty Doctor in Trauma and Orthopaedics

LOCATION: 
University Hospital Crosshouse
Qualifications:

	Essential
	Desirable

	Full GMC Registration with a current Licence to Practice
	Royal College Membership/Fellowship

	A minimum of 4 years full-time postgraduate training, at least 2 years of which will have been in Orthopaedics and Trauma at ST3 level or above.
	  


Skills/Knowledge/Competence

	Requirements


	Essential
	Desirable

	General Experience:


	· Knowledge of and skill relevant to the management of patients.

· Ability to communicate effectively with all levels of staff and patients

· Ability to work efficiently and timeously

· IT literacy


	

	Team Working 


	· Effective Team Player
	

	Development
	· Experience in teaching


	

	Teaching & Training
	· Proven ability to deliver high quality teaching
	· Interest in and knowledge of advances in medical education and training.

	Research & Publications
	
	· Evidence of publications of a high standard relating to specialty

	Clinical Audit
	· Evidence of previous audit relating to Orthopaedic practice


	· Peer reviewed  publications and presentations

	Management and Administration
	· Commitment to effective departmental management and management of a multidisciplinary group


	· Proven ability to lead a clinical team

· Proven management experience

· Understanding of resource management and quality assurance.

· Proven organisational skills

	Personal and Interpersonal Skills
	· Effective communicator and negotiator

· Demonstrate effective leadership

· A willingness to develop special interests which conform to the needs of NHS Ayrshire and Arran

· Ability to operate on a variety of different levels


	· Knowledge of recent changes in the NHS in Scotland 

· A willingness to accept flexibility to meet the changing needs of the NHS in Scotland
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