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Welcome 
 
 

 Dear Candidate, 

 

Thank you for taking the time to read more about who we are 
and the jobs we have on offer.  

NHS Dumfries and Galloway is one of 14 territorial Health Boards 
covering the region of South West Scotland.  

There are so many exciting aspects to nursing roles; even the 
four fields of practice don’t cover the variety choice there is both 
in general and specialist posts Dumfries and Galloway has much to offer. 

I have worked in Dumfries and Galloway for a significant part of my career and seen so 
many changes and developments across nursing and so much potential for the future.  

Working with children or adults, in their own homes and communities is bound up in our 
aspiration; seeing hospital admission quite correctly, as a very small element in the 
journey of care for people with significant mental or physical health challenges. 

What makes me so proud is how the teams work together across Health and Social Care 
to deliver high quality nursing for the people of this region. 

 

With all the recent investment into our services, new facilities and having support of our 
own dedicated practice educator ensuring our staff have the opportunities to develop 
both leadership and clinical skills it has never been a better time to recruit for Dumfries 
and Galloway. Being a small, rural area may have its challenges however it is those 
challenges that bring out the best in our teams in terms of innovation and creativity. The 
benefits far outweigh the challenges with a real connection with community and across 
teams. 

We are welcoming of those from other areas whose skills and experience can be used to 
drive improvements further, we have a strong and supportive ethos of development and 
recognition of excellence.  

 

We hope that you will continue with your application and come join our nursing family. 

If you wish to have an informal chat either with the hiring manager identified in this post 
or myself please feel free to contact us.  
 
Kindest regards 

 

Alice, 
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The Opportunity 
 
 

  
 
 
 
 

 
 

 

 

 

 

 
 

** NHS Scotland’s AFC pay system differs slightly from NHS England, Wales or Northern 
Ireland.  Please click here to access the most up to date pay scales and Terms and 
Conditions. 

 

Contact Details 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 

1. Job Identification 

Job Title Staff Nurse    

Band Band 5 

Salary £26,104 - £32,915  (pro rata) 

Scale Agenda for Change** 

Hours 27.5x1 & 37.5x2 hours per week  

Contract Type Permanent 

Department Ward D9      

Reporting to Fiona Pattinson 

Base Dumfries and Galloway Royal 
Infirmary  

 
Line Manager 

Fiona Pattinson  

 

 

We welcome informal contact from prospective candidates who wish to better 
understand the role. 
 

Please contact: Fiona Pattinson Fiona.pattinson@nhs.scot Tel:76394  

http://#
http://#
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Job Description 
 
 
 
1. JOB PURPOSE 

 

 To assess, plan, implement and evaluate programmes / systems of 
nursing care and treatment. 

 To work as part of the Multi-Disciplinary / Multi-Agency Team. 

 To take charge of a ward or equivalent sphere in the absence of the 
person with continuing responsibility. 

 To play a lead role within the clinical area modernisation and redesign. 
 
2. ORGANISATIONAL POSITION  

3.  
Nurse Manager 

 
Charge Nurse / District Nurse 

 
Deputy Charge Nurse 

 
Staff Nurse (post holder) 

 
Junior staff nurse 

 
Enrolled nurse 

 
HCSW 

 
4.  SCOPE AND RANGE 

 

 The post holder will provide effective and individualised nursing care 
and treatment to identified patients whilst operating as a member of a 
multi-disciplinary. 

 The post holder will be expected to supervise, teach, mentor, coach 
and support, nursing auxiliaries, pre-registration students and junior 
staff nurses. 

 The post holder will take charge regularly in the absence of a more 
senior member of staff. 

 The post holder will be expected to carry out all forms of care without 
direct supervision. 

 The post holder will work as part of the multi-disciplinary / multi-agency 
team and will be required to supervise a team of staff. 

 The post holder will be expected to lead a team of staff on a regular 
basis. 
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5. MAIN DUTIES / RESPONSIBILITIES  

 

 To assess, plan, implement and evaluate nursing care and treatment. 

 To take a lead role in co-ordinating the patient’s journey through 
implementation and evaluation of policy & procedure. 

 To ensure and promote the individual’s confidentiality, dignity and 
privacy. 

 To participate in and promote clinical supervision. 

 Take charge regularly of shifts as nominated and allocate work to 
others as appropriate. 

 Supervise and teach junior nurses, students and other staff, patients 
and families. 

 To practice in accordance with Health and Safety procedures being 
aware of personal and corporate responsibility. 

 Responsible for the ongoing risk identification, assessment, 
management and reduction within own sphere. 

 To maintain accurate clinical records in agreed format. 

 Participate in research, audit and development. 

 To ensure safe custody of patient’s valuables in accordance with 
standing financial structure within a hospital setting. 

 Maintain effective stock control. 

 To undertake and demonstrate competence within the particular skills 
required for this specific area / speciality e.g. venepuncture, 
cannulation, administration of chemotherapy etc 

 To lead a team to ensure that nursing care and treatment are provided 
in accordance with organisation policy, procedure, guidelines and 
protocols 

 To take a lead role within, and be responsible and accountable for, the 
investigation and aspects of service improvement in relation to 
complaints, adverse events and patient feedback. 

 
6.   SYSTEMS AND EQUIPMENT 
 

 Use electronic information systems as required. 

 Use manual handling equipment as required. 

 Responsible for the safe, efficient and effective use of electro-medical 
equipment in the delivery of patient care. 

 
7. DECISIONS AND JUDGEMENTS 

 

 Be personally accountable for own professional practice and conduct in 
accordance with the NMC code of conduct guidelines. 

 The post-holder will be expected to carry out their daily duties without 
direct supervision. 

 The post-holder will be responsible for exercising their professional 
judgement in relation to clinical work. 

 The post-holder will be expected to follow agreed and defined 
procedures / processes. 
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 The post-holder will be expected to undertake and fulfil the 
responsibilities of the named nurse concept. 

 Responsibility as a key individual for the organisation and co-ordinator 
of the patients care from admission through to discharge. 

 
8.  COMMUNICATIONS AND RELATIONSHIPS 
 

 Effectively communicate both verbally and written with a wide range of 
stakeholders. 

 Communicate and work with individuals and members of the multi-
disciplinary / multi-agency team, private providers, statutory and 
voluntary services. 

 The post-holder will be expected to gather, understand, interperate and 
relay complex information to other members of the multi-disciplinary 
team, patients and carers. 

 The post-holder will be expected to convey relevant information to line 
managers. 

 
9.    PHYSICAL, MENTAL AND EMMOTIONAL DEMANDS OF THE JOB 
 

 Moderate degree of stamina is required  

 Will be required to manoeuvre patients using safe moving & handling 
techniques. 

 Dexterity will be required whilst performing procedures. 

 Exposure to unpleasant conditions e.g., contact with body fluids 
 
10. MOST CHALLENGING PARTS OF THE JOB 
 

 Moderate degree of stamina is required  

 Will be required to manoeuvre patients using safe moving & handling 
techniques. 

 Dexterity will be required whilst performing procedures. 

 Exposure to unpleasant conditions e.g., contact with body fluids 
 
11.   KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO 

THE JOB 
 

 The post-holder will possess an appropriate recognised qualification 
(1st level nurse). 

 Must have post registration experience. 

 To participate in further education and training to enhance personal 
and professional development. 

 The post-holder will display/develop: 

 Knowledge of contemporary nursing practice and the nursing 
contribution. 

 Knowledge of SIGN guidelines and the nursing contribution. 

 Knowledge of NHS QIS initiatives, national standards and the 
nursing contributions. 

 Knowledge and understanding of Clinical Governance initiatives 
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 and risk. 

 An understanding of the principles of Joint working and 
Partnership. 

 To have knowledge and understanding of legislation relevant to the 
area / specialty. 

 To demonstrate / develop competence within a particular range of skills,  
e.g.  venepuncture, male catheterisation etc. 

 Post-holder will demonstrate a flexible and adaptable approach. 

 The post-holder will demonstrate effective leadership skills 

 A driving licence may be required. 
 
 

12. JOB DESCRIPTION AGREEMENT 
 
 
 
Job Holder's Signature: 
 
 
 
 
 
Head of Department Signature: 

 
 
 
 
 
 
Date: 
 
 
 
 
 
Date: 
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Person Specification 
 

 

 

ESSENTIAL DESIRABLE 
 

QUALIFICATIONS: 

 Registered  General Nurse 

 Be accountable for professional practice 
and conduct in accordance with the 
NMC Code of Conduct and Guidelines  

 Evidence of ongoing personal 
development 

 

 Participate in further education 
and training to enhance 
personal and professional 
development. 

 

KNOWLEDGE: 

 Is aware of responsibility in relation to 
NMC Professional Code of Conduct 

 Knowledge of professional and NHS 
issues 

 Knowledge and understanding of 
Clinical Governance initiatives and risk 

 Health & Safety awareness 

 

 Knowledge of speciality 
 

EXPERIENCE: 

 Proven skills as a team worker and 
ability to work on own initiative 

 

 Previous relevant experience in 
an acute setting 

SKILLS: 

 Willing to expand clinical role e.g. 
cannulation 

 Ability to communicate effectively in a 
variety of settings with patients of 
varying understanding. 

 Able to maintain accurate patient 
records and to relay relevant 
information to senior staff. 

 Basic IT skills 

 The post holder will be expected to 
supervise, teach, coach, mentor and 
support nursing auxiliaries, pre-
registration students and junior 
members of staff. 

 Flexibility in shift/working patterns to 
meet the needs of the service. 

 Willingness to gain knowledge and 
develop professionally 

 

 may be required to supervise a 
team of staff. 

 To undertake and demonstrate 
competence within the 
particular skills required for this 
specific area / specialty e.g., 
venepuncture, cannulation, 
administration of chemotherapy 
etc. 
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Find Out More 
For information on NHS Dumfries & Galloway, including details of our facilities and 

beautiful surroundings, check out our new Work, Live, Play Digital Brochure. 

To access the brochure, copy and paste the following link into your web browser:  

www.nhsdg.co.uk/workwithus 

 
 

 
 

 
 
 

 
 


