Dumfries and Galloway NHS

JOB DESCRIPTION

	1. JOB IDENTIFICATION

Job Title:   Specialist Speech and Language Therapist 
Department:   Speech and Language Therapy

Job Holder Reference:  SLT004dS&LT
No of Job Holders:  5


	2. JOB PURPOSE

· To provide a comprehensive speech and language therapy service to pre-school and school-aged children in a variety of educational and community settings within Dumfries and Galloway.


	3. ORGANISATIONAL POSITION 

AHP Associate Director / General Manager

Head of Speech and Language Therapy Service Manager / SLT AHP Lead 


Highly Specialist Speech and Language Therapists

Specialist Speech and Language Therapists

Speech and Language Therapist

Speech and Language Therapy Support Workers 

Students, volunteers and support staff (as required)



	4.  SCOPE AND RANGE

· Experienced therapist  carrying and responsible for own clinical caseload.

·  Provides both direct and indirect patient contacts within a designated geographical area.

· Contributes and adheres to service plans.

· Awareness of policies, professional standards and requirements.

· Works proactively within a variety of clinical teams on varied sites and liaises with other partner agencies eg. Education, Social Services and voluntary sector.

· Developing areas of special clinical expertise with ability to identify own personal and professional development.


	5.   MAIN DUTIES / RESPONSIBILITIES 

· To assess, diagnose, plan and implement specialist programmes of intervention to meet the needs of children and young people  with speech and language disorders and /or eating and drinking difficulties
· To develop specialist skills in associated areas, as appropriate, e.g. Autism /  profound / complex needs/ dysphagia / voice.
· To liaise with, seek and provide support to other Speech and Language Therapists within locality and service.

· Plan and provide training in related areas for other professionals, speech and language therapy students and others as required.

· To work, liaise and negotiate within a multidisciplinary framework with other professionals and agencies as necessary.

· Competently deals with complex issues to generate appropriate strategies for caseload management.

· To demonstrate a commitment to continued professional development.

· To promote awareness of Speech and Language difficulties and its effect on social, personal and educational development.

· Using specialist knowledge to contribute and participate in the development of services, protocols, clinical pathways.

· Present verbal and written reports on clients, attend multi-disciplinary meetings, case-conferences as required.
· To contribute to the development and supervision of speech and language therapists' assistants, students and volunteers.

· Communicates condition – related information to clients including children / families / relatives as appropriate.

· Participates in clinical governance / audit projects within local service, including the evaluation of clinical outcomes

· May develop and contribute to research activities.

· Awareness and adherence to policies, professional standards and requirements and work in line with these.
· Provides mentoring and support to more junior SLTs.
· Assists in development of students from other professional groups as appropriate.
· Contributes to the identification of training needs within the team.
· Participates in specialist training in area of clinical expertise.

· Participates in and develops innovations in areas of risk management, quality standards setting and clinical effectiveness.

· Contributes to departmental audit / research design and implementation with support.

· Actively involved in developing care protocols and team objectives.

· Actively contributes to peer review activities within the service.

· Able to respond to the specific needs of cultural, minority and disability groups.

· Takes a delegated lead on development of specific team objectives / projects in liaison with others.

· Contributes to others research as required by providing data.



	6.  SYSTEMS AND EQUIPMENT

· Maintains up to date and accurate casenotes in line with professional standards and local Board policies.

· Shares information with others, observing data protection guidelines.

· Gathers activity data accurately and regularly and ensure provision of such information promptly within local Board guidelines.

· Flexibility to use appropriate I.T. software e.g. for specialist clinical purposes (Boardmaker) or Information (Word).

· Specialist knowledge of high technology and low technology alternative and augmentative communication aids, as appropriate to client group.

· Care and maintenance of equipment, ensuring standards of infection control and safety are maintained including those loaned to clients.

	7. DECISIONS AND JUDGEMENTS

· To act appropriately on all stages of referral, intervention and discharge.

· Negotiates with carers / clients / others around individual case management,  

· Can recognise breakdown / conflict when occurs and seeks advice and support to resolve.

· Using specialist knowledge to inform sound clinical judgements / decision making for complex case management.

· Able to define a differential diagnosis on the basis of evidence from specialist assessments.

· To structure clear care plans based on best practice.

· Assists other SLT's in provision of training to others.

· Works independently accessing supervision within an Individual Performance review framework.

· Accountable for own professional actions.

· Recognises own professional boundaries and seeks advice and support when necessary.

· Manages complex caseload competently and independently.

· Able to adapt practice to meet individual client needs.

· Able to reflect on practice both individually and with peers and mentors, and identify own strengths and development needs.



	8.  COMMUNICATIONS AND RELATIONSHIPS
· Excellent written and verbal skills.

· Contributes to clinical teams (both multi-disciplinary and uni-disciplinary) by discussing own and others input around clients’ needs to ensure a well co-ordinated care plan.

· Able to communicate complex condition-related information from assessment to clients, carers families and multi-disciplinary team members / other professionals.

· Works closely with clients, carers, families and multi-disciplinary team members – agreeing decision making relative to patient / client management.

· Demonstrates empathy with clients, carers and families, ensuring that effective communication is achieved often where barriers to understanding exist.

· Plans and provides specialist training to both professional and non-professional colleagues including carers and support workers within area of clinical expertise.

· Demonstrates excellent interpersonal skills.

· Demonstrates established negotiation and counselling skills and management of conflict.

· Contributes on a regular basis to inter-agency team building and policy development..

· Advanced goal setting / discharge planning skills.



	9.    PHYSICAL DEMANDS OF THE JOB

· Keyboard skills.

· Driving – integral to service delivery and associated time management skills.

· Manual handling with both clients and equipment.

· Work within Lifting and Handling guidelines and comply with regulations concerning Health and Safety at work.

· Able to maintain intense concentration in all aspects of patient management.

· Demonstrates highly developed auditory and perceptual skills in the assessment, diagnosis and treatment of clients.

· Walking, sitting, standing, kneeling, bending eg. engaging with young children  


	10. MOST CHALLENGING PARTS OF THE JOB
· Prioritising caseload and time management

· Able to manage the emotional consequences of working with distressing conditions.

· Imparting unwelcome news to patients / carers.

· Demands of working in a rural area.

· Variety of caseload, locations and personnel.

· Frequently encounters unpleasant / highly unpleasant conditions from time to time related to client contact eg. halitosis, body fluids, verbal aggression.

· Within a community / domiciliary setting will be required to work alone.



	11.  KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO THE JOB

· Degree or equivalent recognized by Royal College of Speech and Language Therapists
· State Registration of Health Care Professions Council.

· Registered member of Royal College of Speech and Language Therapists.

· Knowledge of current therapeutic models and practices relevant  to CYP
· Wide variety of clinical experience with relevant client group
· Manages caseload independently.

· Evidence of attendance on short specialist courses and training in areas of clinical interest and advanced training  in particular clinical specialities.

· Knowledge underpinned by current evidence based practice.

· Knowledge and experience of clinical effectiveness e.g. audit.

· Able to identify areas for own personal / professional development evidenced by personal development plan / professional portfolio developed within an appraisal framework including specific objectives. 

· Knowledge and adherence to national and local clinical guidelines.

· Contributing to the development of local clinical guidelines. 

· Maintains own knowledge base (for example membership of national Special Interest Groups in areas of interest) and professional reading etc

· Active commitment to life-long learning and maintaining up to date professional knowledge base.

· Knowledge of Child Protection issues and current legislation

· Highly developed knowledge across a range of disorders and client groups underpinned by theory and experience.  Further theoretical study plus in-depth experience of legislation and policy relating to health, education, social services and voluntary sector provision.

· Experience of working with a broad range of SLT client groups and / or disorders or highly developed specialist knowledge of a specific disorder / client group.
Offering peer support, mentoring, coaching and second opinions to junior SLTs in the area.

Further theoretical study, including:

a. A range of short courses

b. Active participation in special interest groups

c. Distance learning and self-directed learning

d. Co-working and developing skills with expert practitioners



	12.  JOB DESCRIPTION AGREEMENT

Job Holder's Signature:

Head of Department Signature:


	Date:

Date:




NHS Dumfries and Galloway

Speech and Language Therapist – CYP

Band 6

PERSON SPECIFICATION

	ESSENTIAL
	DESIRABLE



	QUALIFICATIONS:
· Degree or equivalent

recognised by RCSLT

· Member of RCSLT 

· HCPC registered
· Clean driving licence

	· Dysphagia Training

· Other related post-graduate training 

 eg 
  Parent Programmes

       ASD

       Signalong / Makaton /PECS       
         

	KNOWLEDGE:

· Good comprehensive knowledge of a range of assessments & intervention techniques appropriate to CYP
· Current Education policy and practice and legislation in relation to additional support needs
· Child Protection legislation
· Understanding of GIRFEC approach

	· Alternative and Augmentative Communication systems.
· Knowledge of Early Years Collaborative principles
· Knowledge of outcome measurement


	EXPERIENCE:

·  Experience of working in a variety of pre-school and school settings
· Experience of working with children with a range of additional support needs
· Experience of working within a multidisciplinary/agency team
· Experience of  developing and delivering in service training
· Experience of working within a preventative model of early intervention 
· Experience of working with families

	· Experience of managing complex caseload

· Experience of implementing outcome measures

· Experience of AAC 

· Experience of implementing short tests of change



	Skills:

· Excellent communication and interpersonal skills
· Able to work independently and as part of a team
· Good organisational skills

· Good time management and prioritisation skills
· Willing to seek / give support when necessary
· Flexible

· Proactive
· IT Literate


	


Band 6 Paed Jan 2012 


