NHS Tayside – Single Delivery Unit

Specialist Services Clinical Group

General Practioner with Clinical Extended Role (GPwER) Dermatology

Job Description


BACKGROUND

This is an opportunity for a limited number of General Practioner with Clinical Extended Role (GPwER) sessions in Dermatology to be based at St Andrews Community Hospital, St Andrews, Fife.

NHS Tayside provides a comprehensive range of general and specialist acute services for Tayside, North-East Fife and Orkney, a population of over 500,000. The Dermatology Department is part of the Specialist Services Clinical Group, which includes in addition Ophthalmology, Otolaryngology, Neurosciences, Plastic Surgery, Oral & Maxillo-Facial Surgery and other Dental Specialties. The main base of the Dermatology Department is in Ninewells Hospital, Dundee with out-patient clinics in Angus, Perth and North_East Fife. 

THE POST

(i) Job title –  General Practioner with Clinical Extended Role (GPwER)
(ii) The duties of the post will involve working with the Dermatology Consultants and other team members to provide clinical services and where required contribute to teaching and research activities.

(iii) The following is a provisional job programme of the clinical duties of this post. The department is currently undergoing a re-design of service, and there is room for some flexibility in the timing of the clinical duties. The position is for two  sessions/week (averaged).
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(iv) For all administrative matters, the appointee will be responsible to the Clinical Lead.

(v) All job plans may be subject to change.

STUDY AND TRAINING

We encourage further training and study and are happy to support where possible and in alignment with the needs of the service.

QUALIFICATIONS AND EXPERIENCE

Candidates should have MRCGP.  Candidates should ideally have some prior experience of Dermatology and ideally will be able to demonstrate an interest in Dermatology eg membership of an appropriate society, previous meeting attendance. Continuous registration with the General Medical Council is mandatory. 

CONDITIONS OF SERVICE

The terms and conditions of employment will be subject to Trust Terms and Conditions of Service for Medical Staff as agreed locally with the BMA Local Negotiating Committee. Until such time as they come into force you will remain subject to the Terms and Conditions of Service for Hospital Medical and Dental Staff (Scotland) and the General Whitley Council Conditions of Service both as amended from time to time.

Membership of the NHS Superannuation Scheme is not compulsory, but all medical and dental staff are entitled to choose if they wish to join the scheme. Until such time as a positive option not to join the scheme is expressed, a member of staff will be regarded as a member of the scheme from the first day of service. This will not affect any individual right to make alternative arrangements. Initially, the employment covered in this contract will be contracted out of the State Pension Scheme.


A successful applicant taking up appointment will become subject to the April 2004 revision of the Terms and Conditions of Service for Hospital Medical and Dental Staff and Doctors in Public Health and the Community Health Service (Scotland) – Consultant Grade.


It is a condition of employment that the Trust is satisfied of the medical fitness of the appointee to carry out the duties of the post. This will include the completion of a medical questionnaire and may include a medical examination.


RESPONSIBILITY FOR RECORDS MANAGEMENT

All records created in the course of the business of NHS Tayside are corporate records and are public records under the terms of the Public Records (Scotland) Act 1937.  This includes email messages and other electronic records.  It is your responsibility to ensure that you keep appropriate records of your work in NHS Tayside and manage those records in keeping with the NHS Tayside Records Management Policy and with any guidance produced by NHS Tayside specific to your employment.


FURTHER INFORMATION

Information on facilities in Tayside, the organisation of duties and other aspects of the appointment can be obtained from the Clinical Lead, Dr Sharizan Ghaffar (contact may be made via the secretary, telephone 01382 660111 extension 33901). 
