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This substantive Consultant Dermatologist post is to join five existing Consultant Dermatologists providing a service for NHS Ayrshire & Arran.  

NHS Ayrshire and Arran is committed to maintaining and improving Dermatology services for the population of Ayrshire and is fully involved in the teaching of Glasgow University undergraduates. 
This post is based at University Hospital Crosshouse in Kilmarnock and University Hospital Ayr, large modern District General Hospitals within easy reach of the city of Glasgow and within the beautiful surroundings of the Ayrshire coast and countryside.
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Resources

The Dermatology Department is part of the Medical Directorate of NHS Ayrshire and Arran Patient Services, which is responsible for acute services across Ayrshire & Arran. 

The main base is at University Hospital Crosshouse, Kilmarnock where most services are provided from a purpose-designed Dermatology Centre with a smaller base at University Hospital Ayr.

There are 4 adult in-patient beds at University Hospital Crosshouse, with access to beds in the Paediatric Unit. A recent redesign of the Unit has provided enhanced clinic, Day treatment and in-patient facilities. 

The unit has busy Day Treatment Units (DTU) at Crosshouse and Ayr providing dressings, TL01, PUVA, Photodynamic therapy and iontophoresis. A home phototherapy service is provided. 

Specialist dermatology nurses (including 5 Nurse Prescribers) operate clinics for eczema, psoriasis and general dermatology patients, and run Isotretinoin and Biologics clinics.

There are 7 Nurse Biopsy Specialists performing a wide range of surgical procedures in stand-alone and one-stop clinics. 

Minor surgery facilities are available in the Dermatology Centre as well as in the clinic areas. 

Patch testing clinics operate with a full range of allergens
The Dermatology Department has close working relationships with Plastic Surgery and Maxillofacial Surgery. 

Monthly case review meetings are held with the Pathology Department.  

Medical Photography services are available at both sites and have facilities for taking dermoscopic images.  

There is a fortnightly local skin cancer MDT meeting and the unit also participates in regional MDT meetings for skin cancer, cutaneous lymphoma, paediatrics and genodermatoses.
A specialist clinic for inherited genodermatoses, particularly inherited disorders of keratinisation is offered in Ayrshire, with links to the tertiary referral adult genodermatoses clinic and combined Clinical Genetics/Paediatric and Adult Genodermatoses meetings in Glasgow. This clinic provides a base for ongoing clinical research, and is involved with the Scottish Telelinked Epithelial Genetics MDTs.

The unit participates in Photonet, the Scottish-wide managed clinical network (MCN) for phototherapy

A departmental CME Programme is organised on a termly basis, with regular clinical meetings, dermatopathology meetings, clinical governance, audit, journal club and external speakers. 

The regional centres in Glasgow hold regular postgraduate meetings, with presentations from national and international speakers. The Medical Directorate also operates an active CME programme. 
Undergraduates from Glasgow University rotate through the Trust and receive regular Dermatology teaching. 

NHS Ayrshire and Arran has a well established Clinical Effectiveness Department which supports Audit and Research. 

Medical Staff Resources 

	Consultant Staff
	Base

	Dr Alison Honan
	University Hospital Crosshouse

	Dr Sherine Tavadia 
	University Hospital Crosshouse

	Dr Alex Waters
	University Hospital Crosshouse

	Dr Catriona Glen
	University Hospital Crosshouse

	Dr Jane Colgan
	University Hospital Crosshouse

	
	

	Specialty Grade
	Base

	Dr William Duffy
	University Hospital Crosshouse

	Dr Jennifer May
	University Hospital Crosshouse

	Dr Simon Tilston
	University Hospital Crosshouse

	Dr Lorna Paterson
	University Hospital Crosshouse

	
	

	Training Grade
	Base

	1 Specialist trainee
	University Hospital Crosshouse
	

	1 GPwER
	University Hospital Crosshouse

	1 GPST
	University Hospital Crosshouse

	1 FY2
	University Hospital Crosshouse

	1 Clinical Fellow
	University Hospital Crosshouse

	
	

	
	


There is a Senior Charge Nurse, four Nurse Practitioners and an experienced team of Dermatology Nurses to support all clinics, including outreach sessions.

Activity (average per annum):

For planning purposes, NHS Ayrshire and Arran serves a catchment population of 383,000.  University Hospital Crosshouse serves an estimated catchment population of 227,000.

	IIn-patients  
Dermatology Inpatients                   136



	Outpatients
New Patients
                                   9000          

Review OP and Treatments           29696
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Proposed Weekly Programme 

The proposed weekly programme is shown below.    Activities with current fixed time commitments will be carried out as detailed in the work programme e.g. clinics.  Other DCC and SPA activities are shown with indicative timings within the weekly programme and will be discussed with the appointee.  

Notes on the Programme
Patient Administration.  This activity covers the management of individual patients including Out Patient administration, results reporting, letters/phone calls to patients, carers, GP’s and members of the wider multidisciplinary team involved in the patients care.  

Ward Rounds/ward reviews:  the time allocated is indicative and will be discussed with the appointee.  Ward work will include teaching ward rounds as required.  

Travel:  Any travel allocation will be included within the Total Programmed Activities and will be determined by location at which Direct Clinical Care and Supporting Professional activities are carried out. 

On call arrangements: Will participate on the on-call rota (1 in 6 when no vacant consultant posts).
Supporting Professional Activities: NHS Ayrshire and Arran recognise the important role Job Planning has in ensuring consultants are supported in delivering high quality, safe, sustainable clinical care to patients.  It is therefore important to ensure there is an adequate balance between direct clinical care activities and activities which support both the personal and professional development of the consultant workforce and facilitates agreed contribution to activities including: 

· Under and post graduate teaching/training 

· Clinical Governance 

· Quality and Patient Safety 

· Research and Innovation 

· Service management and planning 

· Work with professional bodies 

All consultants will have 1 SPA as a minimum to support job planning, appraisal and revalidation. However the final balance of SPA and DCC activity will be agreed between the appointee and clinical manager prior to contracts being agreed.  

One further SPA beyond that described above will be available to enable the successful post-holder to engage in one, or more of the following departmental supporting professional activities, commensurate with their level of experience/interest 

· Supervision

· Clinical governance 

· improvement leadership

There may be a requirement to vary the DCC outlined in the indicative timetable below when the final balance of DCC and SPA is subsequently agreed.  There may also be opportunities to contract for Extra Programmed activities Opportunities subject to service requirements and in accordance with national terms and conditions of service.

If the post-holder will be responsible for the formal training and supervision of post-graduates and under-graduates, a suitable additional allocation of SPA time will be made in accordance with national guidance.  
Job Plan Review
New appointees will discuss the indicative job plan with the Clinical Director, prior to commencement and will at that time review the balance of activities.  Where it is possible to agree a revisions to the indicative plan in advance of commencement this will be acted upon.  In any event however, there must be an interim Job Plan review conducted at 3 months post commencement to agree and finalise the Job Plan.  The consultant at time of induction should ask for an interim review date to be scheduled.  The agreed job plan will include all the consultant’s professional duties and commitments, including agreed Supporting Professional Activities.    Thereafter Job Planning will be carried out annually as part of the Boards Job Planning process.  

Private Practice: If the post-holder wishes to undertake any private practice, they are obliged to inform their employer at the time of appointment of their intentions to do so.   This should be submitted in writing to the Clinical Director.  The conduct of private practice will be in accordance with the Consultant Contract (Scotland) Terms and Conditions.    

The post-holder shall be free to undertake private practice without approval provided such work is undertaken outside the time agreed in the job plan for programmed activities.  (Refer Section 6 of the New Consultant Contract).

	Work Timetable
	Direct Clinical Care

(hours)
	Supporting Professional Activities (hours)

	
	Description
	WR

DTU
	OP
	Admin
	Travel
	Total
	Teach
	Audit
	CPD
	Total

	Mon am 
	Outpatient clinic, University Hospital Crosshouse 
	
	4
	
	
	4
	
	
	
	

	Mon pm 
	Ward consults/ward round/on call
	4
	
	
	
	4
	
	
	
	

	Tues am 
	Skin cancer MDT 8-9 am (weeks 2 &4) Outpatient clinic, University Hospital Crosshouse
	
	   4
	
	
	4
	
	
	
	

	Tues pm 
	Administration, University Hospital Crosshouse

	
	
	3.5
	
	3.5
	
	
	
	

	Wed am 
	SPA (job planning, appraisal, revalidation teaching/training, clinical governance activity, service management), on call Ayr
	2
	
	
	
	2
	
	
	
	2

	Wed pm 
	Specialist clinic, University Hospital Ayr
	
	4
	
	
	4
	
	
	
	

	Thurs am 
	Outpatient clinic, Crosshouse Hospital

	
	4
	
	
	4
	
	
	
	

	Thurs pm
	Pathology meeting/Clinical meeting/CME meeting in Crosshouse Hospital / CME meeting in Glasgow / service management / SPA


	
	2
	
	
	2
	
	
	
	2

	Fri am 
	Outpatient clinic, Crosshouse Hospital
	
	4
	
	
	4
	
	
	
	

	Fri pm 
	Ward round, Administration/SPA

	0.5
	
	1.5
	
	2
	
	
	
	2

	Sat am 
	On call 1 in 6 weekends (when full complement of consultant staff)
	  0.5
	
	
	
	0.5
	
	
	
	

	Sat pm 
	
	
	
	
	
	
	
	
	
	

	Sun am 
	
	
	
	
	
	
	
	
	
	

	Sun pm 
	
	
	
	
	
	
	
	
	
	

	TOTALS
	
	
	
	
	
	34
	
	
	
	6
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The post is within the Medical Directorate and the postholder will be accountable to the Clinical Director who will agree the Job Plan.

He/she will be expected to work with local managers and professional colleagues in the efficient running of services and will share with Consultant colleagues in the medical contribution to management.  Subject to the provisions of the Terms and Conditions of Service, he/she is expected to observe the NHS Ayrshire & Arran’s agreed policies and procedures, drawn up in consultation with the profession on clinical matters, and to follow the standing orders and financial instructions of NHS Ayrshire & Arran. 

In particular, where he/she formally manages employees of NHS Ayrshire & Arran, the postholder will be expected to follow the Local and National Employment and Personnel Policies and Procedures.

He/she will be expected to make sure that there are adequate arrangements for hospital staff involved in the care of patients to be able to make contact with the postholder when necessary.

The postholder is required to comply with NHS Ayrshire and Arran’s Health and 
Safety Policies.

He/she will be responsible for the training and supervision of Junior Medical Staff who work with the postholder and will be expected to devote time to this activity on a regular basis.  In addition, he/she will be expected to ensure that Junior Staff have access to advice and counselling.  If appropriate, the postholder will be named in the Contracts of Doctors in training grades as the person responsible for overseeing their training, and as the initial source of advice to such Doctors on their career.

Resources

The staff resources of the Dermatology Unit are listed elsewhere.  

The postholder will have access to such general administrative support as is required for the discharge of his/her duties and responsibilities.

This will include the provision of adequate secretarial and clerical support and the availability of accommodation, equipment etc.

The postholder will receive support from such other professional staff as are employed within NHS Ayrshire and Arran and are deployed to his/her area of patient care.

Duties and Responsibilities

The main duties and responsibilities of the post include:

Responsibility for 4 adult in-patient beds at University Hospital Crosshouse and access to beds in the Paediatric Unit.

Provision with Consultant colleagues of a service in Dermatology to NHS Ayrshire & Arran, with responsibility for the prevention, diagnosis and treatment of illness and the proper function of the clinical service.
Provision of cover for Consultant colleagues during periods of annual and study leave.
Professional supervision and management of Junior Medical Staff.
Responsibilities for carrying out teaching, accreditation and examination duties as required, and for contributing to undergraduate and postgraduate medical education. The postholder will be expected to comply with College recommendations on Continuing Medical Education.

Requirements to participate in medical audit and in continuing medical education.
The postholder will be required to comply with NHS Ayrshire and Arran’s Policies on Clinical Governance.

The successful applicant will be encouraged to participate in research and to develop a relevant subspecialty interest, subject to resources and local priorities. 

Managerial, including budgetary, responsibilities (where appropriate).

Annual Appraisal & Job Planning

You shall also be required to participate in annual appraisal. Job planning is linked closely with, but is separate to, the agreed appraisal scheme for consultants.   The job plan review will take into account the outcome of the appraisal discussion and reflect the agreed personal development plan.
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The Terms and Conditions of Service are those determined by the Terms and Conditions of the New Consultant Grade (Scotland) as amended from time to time.   The distance that a consultant can reside from the principal base hospital, where travel time is seen as more important than mileage, is subject to the agreement of the Executive Medical Director, but it is usually anticipated that a journey that takes no more than 30 minutes for any emergency situation would be acceptable.
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Applicants wishing further information about the post are invited to contact Consultant Dermatologists Dr Alison Honan (tel 01563 827924) or Dr Alex Waters (tel 01563 825212) or with whom visiting arrangements can also be made.
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Post of:
 Consultant in Dermatology
Location: 
 University Hospital Crosshouse
Qualifications:

	Essential
	Desirable

	Full GMC Registration with a licence to practice


	Royal College Membership/Fellowship

	Existing Consultants: Inclusion on the GMC Specialist 
                                     Register
New Consultants:       Be within 6 mths of the anticipated 
                                     award of CCT or CESR at the date
                                     of interview. 


	


Skills/Knowledge/Competence

	Requirements


	Essential
	Desirable

	General Experience:

· Expertise in generalist field

	· Knowledge of and skill relevant to the management of patients.

· Ability to communicate effectively with all levels of staff and patients

· Ability to work efficiently and timeously

· IT literacy 


	 

	Team Working 


	· Effective Team Player
	

	Development
	· Evidence of Continuing professional development

(CPD)
	

	Teaching & Training
	· Experience of Teaching.
	

	Research & Publications
	
	· Evidence of publications relating to specialty



	Clinical Audit
	· Evidence of audit relating to  Dermatology
	

	Management and Administration
	· Commitment to Participate in effective departmental management 
	

	Personal and Interpersonal Skills
	· Effective communication skills 

· Demonstrate effective leadership

· A willingness to become involved in departmental activities as part of multidisciplinary team


	· Knowledge of recent changes in the NHS in Scotland 

· A willingness to accept flexibility to meet the changing needs of the NHS in Scotland
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