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	NHS Lanarkshire – Job Pack

Clinical Fellow in Emergency Medicine
	
	



	Grade
	Clinical Fellow in Emergency Medicine

	Location 
	University Hospital Hairmyres

	Hours 
	40 hours per week plus out of hours

	Salary Scale
	£34,901to £54,879 per annum


	Your Application 


	Thank you for expressing an interest in the above job within NHS Lanarkshire. 

All applications for the job are made through JobTrain. Guidance notes for the completion of the Medical & Dental Application Form are available on the JobTrain advert.  Please note CV’s will not be accepted. 
NHS Lanarkshire are happy to consider requests for this publication to be in another accessible format i.e. large print, braille, etc.  Please contact us via either of the undernoted methods clearly stating which format is required:
For any application queries, please contact Isabel Rankin, HR Assistant on 01698 754354 or email medical.dentalrecruitment@lanarkshire.scot.nhs.uk
Should you require further information regarding this post you can contact the HR Medical & Dental team or make informal enquiries with the department using the contact details below:

	

	
	Name
	Isabel Rankin

	Contact Details 


	Telephone
	01698 754354

	
	Email 
	Medical.DentalRecruitment@lanarkshire.scot.nhs.uk

	

	Additional Arrangements


	Informal enquiries regarding this post will be welcomed by:- 

	
	Dr Andrew Palombo
	Clinical Director
	01355 584816

	
	Dr Farhat Mushtaq
	Clinical Lead
	01355 584735

	
	
	
	

	

	Date when the post is vacant  
	This post is available from February 2022


	

	NHS Lanarkshire 
	For further information regarding NHS Lanarkshire and it’s hospitals, please visit our website:- www.medicaljobs.scot.nhs.uk  



	

	We are an Equal Opportunities Employer and Disability Confident Employer. 


	Integrated Health and Social Care Partnerships

Legislation requiring the integration of health and social care came into effect in April 2016.  This resulted in significant change to the way we care for and improve the health of our people in their community.  NHS Lanarkshire has 2 Health and Social Care Partnerships one in the North and one in the South.

NHS Lanarkshire, our Local Authority Partners in North and South Lanarkshire Councils, our third sector partners and the people of Lanarkshire recognise the importance of a system of health and social care that is robust, effective and efficient and which reliably ensures a high quality of support and care which is the right of the people of Lanarkshire.

Further details on the Integration of Adult Health and Social Care are available at:  www.scotland.gov.uk/publications/2012/07/5082/0
Orthopaedic Review 

NHS Lanarkshire has undertaken a two phased restructuring of its Trauma and Orthopaedic services. This formed part of the overall consultation on the Lanarkshire Healthcare Strategy 'Achieving Excellence'. Out-patient services continue to be provided at all three acute sites. There is now a single in patient elective site at University Hospital Hairmyres and a trauma unit that forms part of the regional trauma network at University Hospital Wishaw.
The Monklands Replacement Project team welcome approval of Wester Moffat as preferred site for new hospital

The Monklands Replacement Project (MRP) team are delighted that Wester Moffat has been selected as the preferred site for the new, state-of-the-art University Hospital Monklands. This will be Scotland’s first digital hospital and through the use of available technologies, we will enhance the patient journey and staff experience. The project team look forward to working with all stakeholders and will share our exciting plans in the coming months to ensure the public and our staff are fully aware of developments and can continue to provide input.



	Management Structure 


	The supporting operational and clinical management structures are focused on enhancing patient safety, quality improvement and local delivery at hospital level, with visibility of clinical leadership and support for individual professional accountability. Our Medical Managers will provide professional leadership to medical staff, ensuring that they are effectively developed, organised, integrated and managed to support the strategic aims of each Division and meet the needs of the patient.
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	The Post 
	This post is based in Hairmyres Emergency Department and will be for 12 months. Successful candidates can opt for either 100% clinical time or 80% clinical time with 20% non-clinical time. Non-clinical time can be used to develop an area of interest or expertise and can include for example teaching, research, patient safety or quality improvement. 
There is an opportunity to work less than full time.
You will become part of a forward thinking, enthusiastic team which has focused interests across a wide range of disciplines.

The aim is to provide the successful candidate a stimulating and rewarding experience for the duration of their post enabling them to become competent across a wide range of disciplines. This will ensure clinical knowledge and skills in managing all types of patients irrelevant of which specialty they decide to pursue in future.



	

	Department
	Hairmyres Emergency Department is a busy Emergency Department seeing approximately 63,000 new patients per year. The department sees a mix of medical, surgical and trauma of all ages with 25% of attendances being children. The department is supported by 14 Consultants and 3 Specialist trainees who ensure there is 24/7 senior cover. All medical staff are supported in developing clinical skills for managing all undifferentiated patients who attend. There is a particular focus on developing skills and education.
Hairmyres Hospital has a range of acute supporting specialties on site including Respiratory Medicine, Gastroenterology, Diabetes & Endocrinology, General Surgery, Vascular surgery, Ophthalmology and Orthopedic surgery. It is also only one of two sites in the West of Scotland that deliver the regions Optimal reperfusion service for coronary artery disease and is has the regional Interventional Radiology facility.
The Emergency Department has close links with inpatient specialties and works closely with the hospital at home to team to manage patients in the community where possible.

The Emergency Department has an extensive educational and training program for all grades of doctors. The successful candidate will be helped and supported in utilising the extensive training and education resources available to develop their own learning portfolio and assist with their career development.
The clinical post involves managing the wide range of conditions that present and are managed within the ED This will include time spent in minor injuries as well as the majors and resus areas of the department. The post will include evening overnight and weekend work as this is an integral part of Emergency Medicine.

	

	General Provisions
	On taking up post a Work Plan will be agreed between the person appointed and the Clinical Director/Lead. This work plan is subject to review
The indicative weekly timetable included in the work programme shows likely breakdown within the post and indicated the location where each activity will be undertaken and the type of work involved. It will also highlight the dedicated development days.

	

	Health and Safety 
	You are required to comply with NHS Lanarkshire Health and Safety Policies.


	Resources
	The following department resources are available:-

	
	Consultants
	Special Interest

	
	Dr J Keaney 
	Divisional Medical Director

	
	Dr A Palombo
	Clinical Director for Medical Specialties

	
	Dr G Logue 
	College tutor 

	
	Dr J Cash
	Appraisal 

	
	Dr D Donnelly
	Stroke Thrombolysis

	
	Dr F Mushtaq
	Clinical Lead/M&M

	
	Dr D Patrick
	Medical Staffing

	
	Dr F Burton
	Medical Education & Patient Safety

	
	Dr C Lightbody
	End of life Care

	
	Dr Ruiz-Buitrago
	Research

	
	Dr M Campbell
	Woman’s Health

	
	Dr M Chekroud
	Undergraduate Education

	
	Dr A Trust
	Paediatrics

	
	

	
	General Practitioners
	1.0 WTE

	
	Specialty Registrars on rotation from the West of Scotland Training Scheme.
	3

	
	STRGPs
	3

	
	Foundation House Officer Year 2’s
	4

	
	PAs/ACPs
	7

	
	Secretarial Support:
	

	
	WTE Senior Secretary
	1


	Rota
	NHS Lanarkshire is constantly reviewing its rotas to maintain New Deal compliance as set down by the Scottish Government and by Scottish Medical Training (SMT).  Rotas therefore, may be subject to change.


	

	Audit and research
	The successful candidate will be expected to participate in audit processes and there is an active clinical audit department available to assist.   NHS Lanarkshire is ambitious to build a portfolio of research projects backed by enthusiastic and dynamic individuals. It has an active Research and Development department and would welcome discussion regarding a potential research interest.



	PERSON PROFILE

	Attributes 
	Essential 
	Useful 

	Qualifications
	MB ChB or equivalent

Completed Foundation training (Equivalent to UK, Foundation Training)
Full GMC Registration with license to practice at time of application.

	

	Training
	ALS

	APLS

ATLS



	Experience
	
	Experience of working in a UK acute hospital setting. Previous emergency medicine experience beneficial but not essential.



	Knowledge and Skills
	
	Knowledge of clinical audit.

	Audit/Research 
	Understanding of the principles of medical audit.


	Evidence of contribution to audit at least at local level. 



	Teaching 
	
	Interest in and commitment to teaching and training.

Experience of providing problem-based teaching.



	Disposition
	Committed to Quality Patient Care.

Able to be understanding of and sensitive to the needs of patients.

Ability to work effectively in a multidisciplinary team.

	Good communication skills (verbal and written).

Ability to work under pressure.



	Other
	Satisfactory medical clearance by NHS Lanarkshire Occupational Health Service. 

Satisfactory PVG Check with Disclosure Scotland. 

Fluent in medical English and evidence of ability to communicate in stressful situations.
	

	
	Prepared By:-
	Approved By:-

	Name
	Farhat Mushtaq
	

	Designation
	Clinical lead Emergency Medicine
	

	Date
	24/05/21
	


	TERMS AND CONDITIONS 

a) On 1st April 2015 a new NHS Pension scheme (NHS 2015) was introduced. If you are joining the NHS Pension Scheme for the first time you will be in the 2015 scheme and your normal pension age (NPA) will be equal to your state pension age (SPA). If you have re-joined the scheme after a break of five years or more, you will be a member of the NHS 2015 scheme. All new employees commencing employment will automatically become a member of the pension scheme. Further information on the scheme, protection and/or member’s guides are available at www.sppa.gov.uk. Alternatively contact an advisor of The Scottish Public Pensions Agency (SPPA) Tel: 01896 893000. 

b) You are entitled to receive 1 months’ notice of termination of employment and are required to give NHS Lanarkshire 1 months’ notice.
c) The successful candidate, if not already employed by the NHS Lanarkshire, will be required to complete a medical questionnaire to obtain medical clearance from the Occupational Health Physician.
d) The successful candidate will be required to complete a disclosure Scotland PVG (Protecting Vulnerable Groups Scheme) form.  No approach will be made without written permission of the successful applicant who will be asked to sign and complete a Disclosure PVG application, giving authorization for the check to be undertaken. If however you are from overseas or have lived and worked outside the UK for more than 12 months you are required to obtain criminal record checks from your country of origin also.
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