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1. JOB DESCRIPTION








Job Title
Pharmacist  

Department(s)
Pharmacy
Job Holder Reference AHP 0528

No of Job Holders


2. JOB PURPOSE 

· To provide patient focused quality pharmaceutical care and to assure an efficient and timely supply of pharmaceutical advice and medication.

· To assist in the delivery of pharmacotherapy and prescribing support within a Locality

· To undertake the Vocational Foundation Training)
· To participate in the pharmacy emergency duty service and weekend working as appropriate

3. ORGANISATIONAL POSITION

See supplementary sheet

4. SCOPE AND RANGE

· To deliver pharmaceutical care to patients by: - 

· Identifying, resolving and preventing medicine related problems so that the desired therapeutic goal for each medical condition being treated is achieved.  

· Ensuring that the patient’s medicines are as effective as possible and as safe as possible.  

· Working to ensure that patients receive the right medicine, in the right dose, at the right time and for the right reasons.   

· To provide operational cover for senior staff as appropriate.  

· The post is rotational with time spent in primary care,thedispensary, medicines information, aseptic & cytotoxic services and providing ward based pharmaceutical care. 
·  To plan and prioritise own workload, as directed by section head or senior pharmacist, to meet both the needs of patients and the department. 
	5. MAIN DUTIES/RESPONSIBILITIES

Clinical Practice

· To develop competence and to deliver pharmaceutical care to patients in various specialities including acute medicine, acute surgery, emergency care and primary care.  This to include:-

· Interpretation of tests and other patient factors (e.g. other medical conditions) to make a judgement on the need to adjust doses of medication or whether the drug is contraindicated.

· Identification of potential drug interactions.

· Review and check of doses, crucial for patients undergoing chemotherapy where there is a narrow margin between an effective and toxic dose.

· Assessment of symptoms to identify potential side-effects of medication.

· Assessment of response to treatment.

· Making recommendations for appropriate changes to therapy.

· Advising health care professionals on all aspects of drug therapy and medicines usage.

· To review the patient’s medication, advise on changes to therapy accounting for individual patient needs and clinical condition and local management protocols. 

· To participate in the dispensing and distribution of aseptic and cytotoxic preparations.  

· To demonstrate and apply knowledge in the use of medicines in accordance with current good practice and local policy.  

· To review and analyse drug charts/prescriptions and supervise and participate in the dispensing and clinical and technical checking of discharge prescriptions. 

· To identify and manage risks associated with the use and administration of medicines.  

· Critically evaluate and provide medicines information to all members of the healthcare team in order to optimise patient care.

· To participate in Vocational Foundation Training.
Pharmacotherapy/ Prescribing Support Duties
· To undertake core and additional pharmacotherapy services including:
· Authorising/ actioning acute prescription requests
· Authorising/ actioning repeat prescription requests
· Authorising/ actioning hospital Immediate Discharge Letters
· Medicines Reconciliation reviews at the transfer between care settings
· Monitoring high risk medicines
· Medication reviews
· Polypharmacy reviews
· Clinic reviews
· To identify and resolve medication related issues which arise within the practice
· To use prescribing and GP clinical software systems to improve patient care and review prescribing patterns, make recommendations to prescribers and influence change in prescribing practice
· To undertake protocol switches to support cost effective prescribing
· To undertake GP practice based medicines information enquiries
· To undertake care home reviews advising GPs on prescribing and drug monitoring where appropriate.
· To demonstrate the application of national and local formulary management procedures
· To undertake relevant audit, project and quality improvement work in line with local and national priorities and communicate the outcomes to other members of the multi-disciplinary team.  
· To identify initiatives and support the practices in minimising medicine waste
· To communicate and liaise with GPs, nurses, practice staff, other health and social care professionals and community pharmacy and hospital colleagues
· To attend and participate in practice meetings, locality meetings, peer review and training events
Education and Training

· To participate in educational and training programmes, and other activities to develop skills as part of commitment to continuing professional development.  

· To assist in the supervision and training of pre-registration pharmacy graduates, technicians and other staff, including nursing, medical staff, and reception staff as required.  

· To identify and record own training needs in accordance with the directions of the General Pharmaceutical Council.    

· To record evidence of practice as required by Vocational Foundation Training.

General Duties 

· To participate in service developments. 

· To deliver operational support to the pharmacy service as part of staff rotation.  

· To participate in the pharmacy emergency duty rota for the hospital as appropriate.

· To participate in weekend and public holiday working rotas of the department. 

· To act to ensure the security of medicines is maintained at both ward and departmental level.  

· To liaise with other staff, both within pharmacy and out with, e.g. technical and dispensary staff, medical, nursing and primary care division, to ensure efficient transfer of drug related care.  

· To carry out responsibilities in a way which at all times is consistent with statutory and legal obligations including health and safety legislation COSHH, the Medicines Act, Rules and Guidance for Pharmaceutical Manufacturers and Distributors 2002 etc and the Royal Pharmaceutical Society of Great Britain’s Code of Ethics

· To provide other duties as specified by the Hospital Pharmacy Manager and Lead Pharmacist Prescribing Management
· To ensure that safe working procedures are maintained and followed.

· To participate in clinical audit as part of the multidisciplinary audit process.  
· To supervise technicians, pre-registration pharmacists and assistant technical officers as appropriate.  

	


6. EQUIPMENT & MACHINERY

· To be computer literate and able to utilise the internet to source medicines related information.  

· To be able to utilise specialist pharmacy software e.g. therapeutic drug monitoring and pharmacokinetic software, medicine information databases and dispensary systems. 

· Pharmacy computerised stock control system.  

· Pharmacy aseptic and cancer chemotherapy labelling and worksheets generation systems.  

· Hospital Electronic Prescribing and Medicines Administration

· Vision, Docman, ScriptSwitch, Clinical Portal 
7. SYSTEMS

· Medicines information databases

· Medication profiles/screening sheets

· Adverse drug reporting 
· Clinical incident reporting systems - DATIX
· Framework for practice for clinical pharmacy
8. DECISIONS & JUDGEMENTS

· To be accountable for own professional actions and outcomes: guided by legislation, national and local protocols, local formulary, senior pharmacists and lead clinicians.  

· To apply professional knowledge of medicines to ensure patient care and to monitor patients therapeutic regimens in order to ensure effectiveness and reduce toxicity.  

· To be aware of own limitations with respect to technical and clinical aspects of pharmacy practice.  

9. COMMUNICATIONS & RELATIONSHIPS

· To work effectively and proactively with pharmacy, medical, nursing, primary care and other members of the multidisciplinary team.  

· To provide complex pharmaceutical advice and medicine information to optimise individual patient care.    

· To provide information to patients on medication regimens that may require explanation and re-assurance (when discussing risk and benefits of treatment options) and empathy, understanding and motivational skills to maximise patient concordance

· To negotiate with clinical staff to ensure compliance with formulary, Drug & Therapeutic and other medicine related strategies.

10. DEMANDS OF THE JOB (physical, mental, emotional)

· To understand and appreciate all risks associated with handling all classes of medicines, including cancer chemotherapy agents, medical gases and intravenous medicines.  

· To be able to identify, assimilate and consider all factors that impact on the safety and effectiveness of drug therapy, including drug interaction, patient organ function, patient age, size and weight etc.  

· Requirement to concentrate continuously and apply mental attention at all times. 

· To have highly developed and accurate skills in the manipulation of intravenous and cytotoxic medicines, including their reconstitution.  

· To have and to utilise a high level of numeracy skills.  

· Attention to detail when reviewing, dispensing and checking prescriptions, therapeutic drug monitoring calculations, total parenteral nutrition requests, cancer chemotherapy calculations etc.  

· To carry out clinical interventions and follow up and escalate to appropriate level of medical and/or pharmacy staff.

· Exposure to dangerous chemical/substances e.g. cancer chemotherapy agents
11. MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

To ensure that each patient’s medication regimen is appropriate and safe for its intended purpose.  

To challenge the decisions of practitioners from other professions when the pharmacist’s professional judgment requires it.  

Working to tight timescales to ensure continuity of patient care.
	12. KNOWLEDGE, TRAINING AND/OR EXPERIENCE REQUIRED TO DO THE JOB
Masters of Pharmacy Degree

Successful completion of pre-registration experience and exam

Registered member of General Pharmaceutical Council  

Ability to work under pressure.  

Able to plan, prioritise and organise workload 

Experience in patient information/education 

Ability to effectively monitor patients therapeutic regimens in order to ensure effectiveness and reduce toxicity 

Able to work under their own initiative and as part of a team.  

Commitment to revalidation as per directions of General Pharmaceutical Council.  

Good verbal and written communication skills

Self motivation

Good interpersonal skills

Demonstrate customer awareness/focus.  

Weekends and public holidays

Participation in pharmacy emergency duty service

Willingness to contribute to the general working of the pharmacy department.  

Experience in primary care/ hospital practice is desirable




Job Description Agreement

Job Holder’s Signature





Date

Head of Department Signature




Date

AHP.0528








_0/cr1xfovu.nuo1.doc
[image: image1.png]






