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CESR Fellowship (General Adult Psychiatry)

Salary Scale - £43,246 - £80,643 per annum

Are you an enthusiastic talented International Psychiatrist looking to rejuvenate your career in the UK through a GMC approved sponsored scheme?
We have an exciting opportunity for enthusiastic, committed, talented and experienced International Psychiatrists to gain experience towards specialist registration via the CESR (Certificate of Eligibility for Specialist Registration) route in General Adult Psychiatry in the UK. 
NHS Grampian is fully committed to education, career development and excellence in the care we provide to our patients and service users. We are well resourced with excellent facilities in various sub-specialities of Psychiatry and also have close links with the University of Aberdeen. We strongly believe that your career growth is our growth.
The CESR programme is a route for Doctors who do not currently have GMC registration and have not completed an approved UK training programme to work towards gaining entry on to the Specialist Register. It is a competency-based programme that enables you to provide a portfolio of evidence of training, qualifications and experience, meeting the requirements of the General Adult Psychiatry CCT curriculum. Successful completion of the CESR process results in entry onto the Specialist Register which is a mandatory requirement to work as a substantial Consultant in the NHS.
This unique 3 year programme is specially designed to provide International Psychiatrists with all the necessary support including GMC approved sponsorship, visa sponsorship, relocation support and bespoke mentoring and experience to suit individual portfolio needs to achieve CESR in General Adult Psychiatry. This will include opportunities to gain experience in sub-specialities of Psychiatry including Psychotherapy, Child and Adolescence Psychiatry and Learning Disability.
To be eligible for the programme, you must have at least 4 years experience of working in Psychiatry with a formal qualification like M.D.(Psychiatry) or other Postgraduate qualifications recognised in your country which were gained after a period of training and qualifying examinations. You must also be currently engaged in clinical practice over the last 12 months and meet GMC’s Evidence of knowledge of English requirements. Candidates previously refused GMC registration through alternative routes including PLAB will not be ordinarily considered for the programme.

Key Benefits

· Sponsorship for Full GMC registration.
· Opportunities to gain experience of working in specific clinical placements as needed following review of the individual’s work experience against Specialty Curriculum requirements. This includes in-patient, community and emergency placement along with optional experience in Psychotherapy and developmental specialities.
· Job planned time of 2 SPA to develop CESR portfolio.
· Study leave allowance.
· Active educational programme including CESR specific teaching programme.
· CESR tutor and dedicated clinical and educational supervision.
· Regular review of CESR portfolio by experienced Approved Royal College CESR Evaluators. 
· Active peer group of fellows and clinicians on route to CESR.
· Bespoke learning plan and scheme designed with clinical experience and supervision in all key areas and components of expected competencies including Clinical and Communication skills, Teaching, Research, Psychotherapy, Leadership and Management and Clinical Governance.
· Relocation package up to GBP 8,000 and opportunity for Increment based on prior experience in the field.
· Eligibility to apply for honorary academic position with University of Aberdeen.
Visa sponsorship is available for this post, if necessary. For further information please visit the UK Visas and Immigration website Health and Care Worker visa - GOV.UK (www.gov.uk)

Informal enquiries should be directed to Dr.P.Singh, Clinical Director, Adult Mental Health, Email: gram.mhsmed-staffing@nhs.scot  or Telephone: 01224 557619.

[bookmark: _GoBack]To apply for the post please visit apply.jobs.scot.nhs.uk and search for Ref No CI082848.  

Closing date:  Sunday, 30 January 2022






Introduction to NHS Grampian


GENERAL INFORMATION

The Mental Health Services Clinical Management Board of NHS Grampian is responsible for the provision of psychiatric services to Aberdeen City, Aberdeenshire, Moray and to Orkney. In-patient psychiatric care is provided for the Shetland population. NHS Grampian embraces the acute services, mental health, primary care and other services across Grampian.  The population covered by the Mental Health Services Clinical Management Board is 528,400, of whom approximately 40% live in Aberdeen. The area enjoys a high standard of living, although drug abuse has emerged as a major problem in recent years.

A full redevelopment of Royal Cornhill Hospital, which is located close to the centre of Aberdeen is now complete.  The new hospital includes acute and continuing care wards, Day Hospitals, central treatment complex (Physiotherapy, Occupational Therapy and ECT suite) and forensic and intensive psychiatric care unit. An acute psychiatric ward is located in Dr. Gray’s Hospital, Elgin. Adult learning disability services are provided from Elmwood close to the Royal Cornhill Hospital site.

A Day Nursery is located on the Royal Cornhill Hospital site.     

The Mental Health Services are divided into four Clinical Directorates, Adult Mental Health (including the Adolescent and Child & Family Mental Heath Services), Old Age Psychiatry, Specialisms (incorporating Rehabilitation, Forensic Psychiatry, Liaison Psychiatry, Eating Disorders, Psychotherapy, Substance Misuse) and Learning Disabilities.  Services in Moray are managed jointly by the relevant Directorates and a local management team.  Child and Family Psychiatry is located at the City Hospital.

NHS Grampian Homepage
(https://www.nhsgrampian.org/)

Academic Psychiatry at the University of Aberdeen

The former Department of Mental Health, in common with all clinical departments in Aberdeen, now sits within a medical school division.  The University team is based in the Clinical Research Centre on the Cornhill site, and comprises clinical researchers, lecturers and scientists working on a range of projects alongside NHS staff with dedicated research and teaching sessions. 

Further information is available at www.abdn.ac.uk/mental health

The University Department of Mental Health provides good opportunities for training in research methods and assistance in the conduct of research studies.  In addition, the Clinical Research Centre and the Mental Health Research Unit provide facilities for the conduct of clinical research projects. 

2.	OTHER SERVICES


Learning Disability services are provided from Elmwood on the Royal Cornhill Hospital site.

3.	DESCRIPTION OF HOSPITALS AND RELATED FACILITIES

Royal Cornhill Hospital (Aberdeen) has a bed complement of around 400 and provides a comprehensive range of general and specialist psychiatric services. There are three 20 bedded General Adult wards which have recently been refurbished to a high standard.

Community Rehabilitation Unit (Polmuir Road, Aberdeen) has five two-bedroomed flats for patients undergoing rehabilitation.

Great Western Lodge (Aberdeen) is a “halfway” residential facility located near the centre of Aberdeen.  It provides for eight forensic in-patients who are preparing for discharge.

City Hospital has a department for Child and Family Psychiatry with day-patient and out-patient facilities.

Dr. Gray’s Hospital (Elgin, approximately 65 miles from Aberdeen) has a 25 bedded ward serving Moray. 

Community Hospitals provide in-patient places as follows:-
Muirton, Seafield Hospital, Buckie (30), Spynie Hospital, Elgin (25), Buchanhaven, Ugie Hospital, Peterhead (30), Findlater, Chalmers Hospital, Banff (12), Ward 2, Maud Hospital (25), Gordon Villa, Jubilee Hospital, Huntly (12), Ashcroft, Inverurie Hospital (26), Scolty, Glen O’Dee Hospital, Banchory (30), Bervie, Kincardine Community Hospital (12).  In addition there is an 8 place Day Unit at Seafield Hospital, Buckie and a Day Hospital with 12 places at Ugie Hospital, Peterhead.  



Job Description

Title of Post :  CESR Fellowship ( General Adult Psychiatry)

Hours of working:   Full Time ( 40 hours/week)


Staffing of Psychiatric Services Consultants
General Adult Psychiatry:

      	Dr A Shand 	  		General Adult Psychiatry       
	Dr A Robinson			General Adult Psychiatry
	Dr.Anitha Gopala		General Adult Psychiatry
	Dr.P.Singh			General Adult Psychiatry 
	Dr. D.Chew      		General Adult Psychiatry 
	Dr. A. Palin			General Adult Psychiatry
	Dr.N. Clementi		General Adult Psychiatry (Locum)
            Dr. G. Dalla Valle		General Adult Psychiatry
	Dr. I Mitchell            		General Adult Psychiatry ( Locum)
            Dr. P Gilliland		            General Adult Psychiatry (Locum)
	Dr. M Awad                   	General Adult Psychiatry (Locum) 
	Dr. J. Callender		General Adult Psychiatry
            Dr. A Ajebajo                          General Adult Psychiatry ( Locum)
	Dr J Hyde                               General Adult Psychiatry ( Locum)
            Dr. S. Wilson                          Rehabilitation Psychiatry
	Dr. S. Hay			Unscheduled Care Team

Laision Psychiatry:

Dr.M Smith 				Laision Psychitary

Learning Disability: 
		
	Dr. M Colyer			Learning Disability Psychiatry
	Dr.E Mehdat                           Learning Disability Psychiatry( Locum)

Old Age Psychiatry:
			 
	Dr. J. Warrington		Old Age Psychiatry (part-time)
	Dr. R. Arnold 			Old Age Psychiatry (part-time)
	Dr. R. Athawes		Old Age Psychiatry
	Dr. T. MacEwan		Old Age Psychiatry
	Dr. A. Haddow			Old Age Psychiatry (part-time)
	Dr. J. Murdoch		Old Age Psychiatry 
	Dr. S. Barton			Old Age Psychiatry (part-time)
	Dr. A. Lawrie			Old Age Psychiatry 
	Dr Onder                                Old Age Psychiatry
            Dr Dhadwar			Old Age Psychiatry

Child and Adolescent Psychiatry:

	Dr K. Joshi			Adolescent Psychiatry
	Dr. A. Gilchrist			Adolescent Psychiatry (part-time)
	Dr Gutharatne			Adolescent Psychiatry
            Dr. Rajinder Kaur                   Adolescent Psychiatry
            Dr. C. Gilmour 		Child and Family Psychiatry
	Dr. Tadi                   		Child and Family Psychiatry
	Dr. A. Rasalam 		Learning Disability/Child and Family Psychiatry
            Dr. M. Pai 			Child and Family Psychiatry

Eating Disorders:

	Dr Johnston     		Eating Disorders Service, Eden Unit
	Dr Phil Crockett		Eating Disorders Service, Eden Unit


Forensic Psychiatry:

	Dr. D. Bennett   		Forensic Psychiatry
Dr G. Fleming                        	Forenisc Psychiatry


Medical Psychotherapy:
	Dr. M.McLoughlin		Psychotherapy
	Dr. P. Crockett		Psychotherapy/Eating Disorders Service

Substance Misues Service: 
	
		
	Dr S Hay              		Substance Misuse
	Dr. M Turner			Substance Misuse
	Dr S. Anderson		Alcohol (Aberdeen City)
		
	Dr Gray’s Hospital, Elgin

	Dr. M. Doherty			General Adult Psychiatry and Liaison Psychiatry 
	
	Dr. J. Hosie			Child and Adolescent Psychiatry (part-time)
	Dr. A. Hodges		 	General Adult Psychiatry and Learning Disabilities
	Locum              		General Adult Psychiatry 
	Dr. G. Jones			General Adult Psychiatry
	
	Dr. A. Osunrinade		Old Age Psychiatry 

	Honorary Consultants (University)

	Professor St Clair 		Head of Department - Mental Health
	

There are Associate Specialists, Specialty Doctors, Senior Trainees, CT Trainees, GPSTS and FY2 Doctors in RCH and Elgin.

Undergraduate and postgraduate teaching is an integral part of the service.  Clinical research is encouraged by the Board and is supported by the Clinical Research Centre and an on-site library.  The appointee will have access to the NHS e-Library.  The hospital is a short distance from Aberdeen University Medical School on the Foresterhill site which has a full medical library and other research facilities.

There is a team system linked to Primary Care within the Psychiatric Service. 

In Royal Cornhill Hospital there are designated seminar rooms with full audio-visual and video teleconferencing facilities supported by an audio-visual technician.


(c)	Description of Post

The appointee will become a valuable member of the Medical workforce and provide support to the Consultants in managing care of patients. 

There is  a significant service re-design currently being undertaken and the CESR Fellows  are an integral aspect of this. The exact remit and jobplan of each post will be considered at the time of interview process and will reflect the individual need of the CESR Fellow as well as service needs.
 
The primary responsibility of the post holder is to assist in managing the care of the community and inpatients of our  teams and be flexible in supporting the service redesign.  The CESR Fellow will be expected to provide support to the multidisciplinary team, manage urgent referrals, undertake Mental health Act duties and provide senior consultations to the team. They will also be expected to take part in the registrar on-call rota for emergency care experience.
 
The appointee will already have ample experience of Acute General Adult Psychiatry, will be comfortable with taking responsibility for clinical decisions and will have excellent clinical and team communication skills.  Ideally, the appointee will possess MRCPsych or similar experience and should be eligible for or be recognised as an Approved Medical Practitioner (AMP) with regard to the Mental Health (Care and Treatment) (Scotland) Act 2003.  The appointee will be expected to augment this vital clinical role and associated teaching and supervision of juniors and medical students with involvement in audit, research and/or management, provided none of these latter additional activities interfere with their primary role.  The appointee will also help manage the delegation of clinical work to juniors and supervise their leave / cover arrangements.

5.	STUDY AND TRAINING

There is an active programme of continuing professional development within the hospital.  This includes hospital wide case conferences and journals clubs and also  CESR educational programmes.  The appointee will be expected to maintain his/her standards of knowledge and clinical practice.  

The CESR Tutor and Consultant supervisor will meet up regularly and at least on a 6 monthly basis to review progress with the programme towards application for CESR.

The CESR Fellow will be expected to take part in the board wide appraisal programme and also engage with an annual jobplan discussion with the Clinical Director.

























MODEL  JOB  PLAN  FORMAT    



                

Name:       Specialty: Psychiatry	Grade: CESR Fellow (General Adult)
Effective Date of Job Plan: 		Next Expected Review Date:
Contract: Full Time 
Weekly PAs:   10   DCC:  8  SPA: 2   	Weekly APAs:	        TOTAL HOURS:	 40
Principal Place of Work	  Royal Cornhill Hospital
Other Regular Workplaces:	_____________________________              
On-Call Availability Supplement: join  registrar rota  with specialty doctor supplement  
Out of Hours Work: yes
Managerially Accountable to:   Dr.Priti Singh, Clinical Director, AMH
Clinically Responsible to: Consultant of CMHT	
a)	Timetable of activities which have a specific location and time
	DAY
	HOSPITAL/
LOCATION
	DESCRIPTION OF WORK
	CATEGORY
	PA TYPE

	
	
	
	DC
	SPA
	AR
	ED
	PA
	APA

	Monday  
From / To
0900/1700



	RCH
	Admin, MDT, ward round, Inpatient Care, MDT Support
	YES
	
	
	
	YES
	

	Tuesday         
From / To
0900/1700


                      

	RCH
	Admin, ward round, Inpatient Care, MDT Support, Outpatients Clinics
	Yes
	
	
	
	Yes
	

	Wednesday    
From / To
0900/1700

                       

	RCH
	Admin, ward round, Inpatient Care, MDT Support, Case Conference
	Yes
	Yes
	
	
	Yes
	

	Thursday       
From / To
0900/1700



                      

	RCH
	Admin, ward round, Inpatient Care, MDTM,  MDT Support, Journal Clinic, Outpatient Clinic
	Yes
	Yes
	
	
	Yes
	

	Friday 
From / To
0900/1700





	RCH
	Admin, ward round, Inpatient Care, MDT Support, CESR support
	Yes
	Yes
	
	
	YES
	

	Saturday        
From / To



	
	
	
	
	
	
	
	

	Sunday          
From / To




	
	
	
	
	
	
	
	





NHS GRAMPIAN
POST OF CESR FELLOWSHIP IN ADULT MENTAL HEALTH


PARTICULARS OF POSTS

1 The appointment will be made by an Advisory Appointments Committee of NHS Grampian constituted for this purpose.

2	The officer appointed will be required to assist the senior staff at NHS Grampian and will work within the Adult Mental Health department under the direction of the Clinical Lead.  The officer appointed may also be required to visit district hospitals and clinics in the Area and to undertake locum duties within the Area.

3	The officer will be required to take part in undergraduate and postgraduate medical teaching.
4	The inclusive salary is within the scale of £43,246 - £80,643  per annum.  Movement 	through the scale will be contingent on meeting the criteria set out in Schedule 15 	of the Terms and Condition of Service. 

5	Placement on the scale will be in accordance with previous service and experience.  The appointment will be superannuable if the person appointed so chooses.  He or she will be subject to the regulations of the National Health Service Superannuation Scheme and the remuneration will be subject to deduction of contributions accordingly, unless he or she opts out of the Scheme.

6	So far as is consistent with the proper discharge of the above duties the postholder undertakes to deputise from time to time for absent colleagues.

7	The postholder undertakes exceptionally to perform additional duties in occasional emergencies and unforeseen circumstances.

8	The postholder undertakes exceptionally to be available for such irregular commitments outside normally rostered duties as are essential for continuity of patient care.

9	The officer appointed will be required to have full registration with a license to practice with the General Medical Council, at time of post commencement.

10	NHS Grampian is legally liable for the negligent acts or omissions of employees in 	the course of their NHS employment.  Medical staffs are however advised to ensure 	that they have adequate defense cover for activities not covered by the Board 	indemnity.

11	Your residence, which shall be maintained in contact with the public telephone service, shall normally not be more than 10 miles by road from Aberdeen unless specific approval is given by NHS Grampian to a greater distance. 

12	As a result of guidance issued by the Scottish Office on "Protecting Health Care Workers and Patients from Hepatitis B" the NHS Grampian is required to:-

· Ensure health care workers who may be at risk of acquiring hepatitis B from a patient are protected by immunisation.
· Protect patients against the risk of acquiring hepatitis B from an infected health care worker.
· Due to the nature of this post, any offer of appointment will be conditional upon the successful applicant either:-
· Undergoing a process of screening/immunisation/monitoring in accordance with the Board's Policy and Procedure, or
· Producing acceptable documentary evidence that he/she is not an infective risk to others.

	In the event that he/she is an infective risk to others or if he/she fails to comply with the above requirements, the conditional offer of appointment will be withdrawn.

	As a condition of his/her subsequent employment in this post he/she is also required to undergo further immunisation and monitoring at the intervals specified by the Board's Occupational Health Service in order to boost/maintain his/her level of immunity.  Should he/she become hepatitis B e antigen positive and therefore an infective risk to others at any stage in the future the appointment will be subject to review in accordance with the Board's agreed Procedure for dealing with such situations where the postholder is involved in "Exposure Prone Procedures".  This review may result in the postholder having to alter his/her clinical exposure to remove risk to patients and others.  In circumstances where this is not a practical option, it will be necessary to provide industrial compensation for this prescribed industrial disease prior to the postholder leaving the Board's employment.

13	The Board is required to instigate a PVG (Protecting Vulnerable Groups) Scheme 	Check, to be made with Disclosure Scotland, for any convictions recorded before 	an offer of appointment can be made (Rehabilitation of Offenders Act 1974 	(Exclusions and Exceptions) 	(Scotland) Amendment Order 2015)

14	The appointment is made subject to satisfactory fitness for employment.  The successful candidate will therefore be required to complete a pre-employment health screening questionnaire and may subsequently be required to attend for health screening.

15	The Officer appointed will be required to work within the policies and procedures of NHS Grampian which have been agreed by the appropriate committee and negotiating committees.

16	Termination of the appointment is subject to three months notice on either side.


NOTE

Canvassing in connection with appointments is not permitted but this does not debar candidates who wish from visiting the hospitals concerned. 

Please note that receipt of applications will not be acknowledged, however, successful applicants will be informed of the outcome of shortlisting within three weeks of the closing date.

Further information can be obtained and an appointment to view the Department arranged by contacting Dr P Singh, Unit Clinical Director, Adult Mental Health Services, Royal Cornhill Hospital, Aberdeen, on 01224 557536.

Apply for this post by visiting www.medicaljobs.scot.nhs.uk and search for Ref No CI082848

Closing date: Sunday, 30 January 2022


The Board is obliged to bring to your notice that the Rehabilitation of Offenders Act 1974 provides for many people who have been convicted of certain criminal offences, the opportunity to have no need to refer to any conviction or circumstances relating to it in the course of daily lives.  Certain convictions can, therefore, be regarded as “spent” after the lapse of a period of years under the terms of the Act.  The National Health Service employment for which you are applying, however, has been excluded from the provisions of the Act and you are, therefore, required not to withhold information about convictions which for other purposes are “spent” under the provisions of the Act.  In the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Trust.  Any information given, however, will be completely confidential and will be considered only in relation to the post for which you are now making application.

There is a Day Nursing facility for children of staff employed by NHS Grampian.  ‘Little Acorns Day Nursery’ which has been specially designed can accommodate 24 children between the ages of 6 months and 5 years.  Please contact the Nursery Manager on (01224) 557828 for further details.


IN THE INTEREST OF HEALTH PROMOTION, WE OPERATE A NO SMOKING POLICY






































	NHS GRAMPIAN

	PERSON SPECIFICATION FORM

POST TITLE	CESR Fellowship – General Psychiatry

LOCATION	Royal Cornhill Hospital, Aberdeen

		FACTOR
		ESSENTIAL
		DESIRABLE

	
QUALIFICATIONS



	
M.B.Ch.B./MBBS or equivalent.
MRCPsych/equivalent postgraduate qualification  

Eligible for recognition (if required, following standard training) as Approved Medical Practitioner with regard to Mental Health (Care & Treatment) (Scotland) Act 2002.
	
MRCPsych  and other degrees including Ph.D. in relevant speciality


Approved Medical Practitioner with regard to Mental Health (Care & Treatment) (Scotland) Act 2002.

	




EXPERIENCE

	At least three years’ full-time equivalent postgraduate training in a specialty training programme in a relevant psychiatric specialty 
At least 4 years of experience of working in the speciality with engagement  in practice over last 12 months
Experience of working as part of a multidisciplinary team.
	



Previous experience of working in the NHS.

	
KNOWLEDGE AND SKILLS



	Understanding of the CESR route and evidence to support intention to apply through this route
Ability to work autonomously and seek advice as appropriate.
High standard of record keeping, with legible handwriting.
Experience of continuing professional development in relation to diagnosis and management of psychiatric disorders.  

	Near completion or completion of CESR application to GMC

Knowledge of working in the NHS

	RESEARCH 



	Experience of engaging in research.
	Publication in peer reviewed journal, completion of research projects.

	INTERPERSONAL SKILLS
	Ability to organise time efficiently.
Excellent communicator.
Person/patient centred.
Demonstrate ability to relate to and work as part of a team.
Able to work in a flexible manner to respond to the requirements of an acute ward.
	Additional qualifications in interpersonal skills, organisation or Medical management.

	OTHER




	Evidence of Knowledge of English (This requires an average score of at least 7.5, with a score of at least 7.0 in each area (speaking, listening, reading and writing) under the International English Language Testing System (IELTS) or the Occupational English Test (medicine version) for doctors who score at least a ‘B’ in each domain 

Satisfactory fitness for employment including Occupation health clearance and PVG clearance

	A full current driving licence/car driver.










Guidance Notes to Candidates:



1. Process of Selection:

The CESR Fellowship Scheme is aimed towards International experienced Psychiatrists keen to train in a supportive NHS Grampian led scheme to gain necessary experience and skills to apply for a CESR in General Adult Psychiatry.
The below flowchart provides the detailed process of recruitment:





2. Referees: Please ensure that the details of Referees provided are correct and include an email address for communication. The referees must have directly supervised you throughout the entire period of training and including the last 12 months of your clinical experience. One reference to include the Head of Department or Director of Training Programme or equivalent. The referees must have sufficient understanding of your clinical knowledge, skills and experience as well as communications skills including professional attitudes, behaviours, interpersonal skills and working with others. 

Apply to the CESR Fellowship through the NHS jobs website 
apply.jobs.scot.nhs.uk


Long listing of candidates 


Selected candidates will be sent the detailed application pack including Application form and CESR Portfolio template. Detailed Reference will also be sought from provided Referees.  


Short listing of candidates to be invited for interview


Selected Candidates will be provide with Sponsorship for GMC Registration and visa as required


GMC Registration and visa as required, PVG clearance, Occupational Health Clearance and Recruitment process to commence CESR Fellowship
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