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	1. JOB IDENTIFICATION
Job Title:            Band 6 District Nurse
Responsible to: Nurse Team Leader
Department:       Primary Care and Community Services
Directorate:        Glasgow City HSCP  South Locality


	2.  JOB PURPOSE

	
As a member of the Primary Health Care Team and working collaboratively with the Senior Nurse Adult Services and Clinical Team Leader, the District Nurse will assist in the implementation of local and national strategies and will provide clinical and managerial leadership to the nursing team. 

Working in partnership with other health professionals, the local authority and voluntary agencies the post holder  will have overall responsibility for the planning, delivery and evaluation of nursing care, including health improvement initiatives, for a defined caseload. You will contribute to health improvement initiatives to individuals and families on the caseload and to the wider community.

They will be responsible for the appropriate use of resources, including equipment, supplies and manpower within their department. They will have autonomy in matters of nursing clinical decision making. 

You will be a First Level Registered General Nurse with Specialist Practitioner Qualification or equivalent.


	3.  ROLE OF DEPARTMENT

	
The District Nursing Service operates an open access policy delivering care to patients within either a community or primary care setting, or who have a nursing need which makes a home visit more appropriate. You will be expected to provide an accessible, appropriate, high quality, culturally sensitive and effective nursing service to all age groups in the community, by working in partnership with service users, care providers and other agencies. You will support the district nursing team in delivering care to patients on their caseload and will be responsible for providing skilled nursing interventions for patients within the caseload.



	4.  ORGANISATIONAL POSITION

	
 Service Manager

Clinical Team Leader

This Post

Community Staff Nurses




	5.  SCOPE AND RANGE

	
The District Nursing Service operates an open access policy that is accessible 365 days a year. The service does not operate a waiting list, however, care needs are prioritised to be able to respond to both planned and unplanned care. This includes the ability to respond timeously to unscheduled care requests for those patients who require urgent district nursing intervention. 
The District Nursing Service delivers care to patients within either a community or primary care setting, or who have a nursing need which makes a home visit more appropriate.
You will be expected to provide an accessible, appropriate, high quality, culturally sensitive and effective nursing service to all age groups in the community, by working in partnership with service users, care providers and other agencies. You will support the District Nurse/Charge Nurse in delivering care to patients on their caseload and will be responsible for providing skilled nursing interventions for patients within the caseload.


	6.  MAIN TASKS, DUTIES AND RESPONSIBILITIES

	As an autonomous and specialist practitioner is responsible for the organisation and management of a clinical caseload and attached team.
 
Assesses need, undertakes Single Sharable Assessment and develops and implements care plans to meet the needs of patients and their carers of all ages and with a wide range of conditions including:
· Postoperative patients
· Patients with long term conditions
· Palliative Care needs
· Terminal care needs
· Wound care
· Bowel and Bladder Care
· Administration of medicines
· Conditions in relation to ageing

Evaluates the effectiveness of care

Demonstrates advanced clinical skills and undertakes a range of clinical procedures. 

Prescribes medicines and items from the drug formulary without referral to a physician

Delegates work to, and supervises, staff on a day to day basis.

Initiates Child Protection and Adult Protection  procedures as appropriate

Incorporates health improvement within individual packages of care and appropriately facilitates staff involvement in community health improvement initiatives.

Ensures all relevant professional and organisational policies and guidelines are known and adhered to.

You will have responsibility for supporting and developing junior staff and learners and will deputise in the absence of the Clinical Team Leader. You will be a First Level Registered General Nurse. 

Proactively manage resources to ensure their efficient and effective use within the area of responsibility.

Support and counselling staff as required

Acts as a role model and mentor for staff.

Participates in the recruitment of staff

Ensures that complaints are reported timeously and subsequent action plans are implemented.  Raising staff awareness of user concerns and rights within organisational Policies, Protocols and Procedures.

Ensures that all qualified nurses work within the Nursing and Midwifery Council’s Code of Professional Conduct and Code of Practice.  Ensures that all written documentation complies with the Nursing and Midwifery Council’s Standards for Records and Record Keeping.

Participates in efficient and effective Human Resource planning – management of employee conduct, duty rosters, annual leave, study leave, mandatory training sessions, sickness absence monitoring and management of the appropriate use of Bank nursing.

Ensures care is taken to safeguard patients, carers and staff at all times and that systems are in place to identify clinical risk and report incidents to the Senior Nurse Adult Services complying with all organisational, Health and Safety and Infection Control policies.

Using the model of the Knowledge and Skills Framework carries out performance appraisal and compiles development plans for staff within the nursing team.

Works collaboratively with other agencies to develop local protocols and guidelines

Implements change within the caseload whether clinical or cultural and actively fostering innovative practice to meet patient needs.

Ensures risks to patients, carers and staff are identified through the use of the clinical incident reporting system.

Undertakes and oversees audit and research into areas of practice

Maintain an extensive knowledge of nursing care by participating in ongoing education and continuing self-development, including regular appraisal of performance.

Promote and support the implementation of research and audit to promote evidence- based practice and contribute to continuous performance improvement within the area.

Provide a supportive learning environment for students

Participate in the development, delivery and evaluation of training programmes to support the development of nursing roles.

Ensure that community based nurse development programmes are available and implemented within the Directorate, maintaining accurate records of staff progress 

Work collaboratively with partners in the centres for higher learning  and ensure the provision of  suitable placements for students

Act as a clinical preceptor/mentor for students at all levels.

Foster an environment that encourages staff development. 


	7a. EQUIPMENT AND MACHINERY

	· Hoists, wheelchairs
· Monitors         
· Needles, syringes and Syringe Drivers
· Enteral Feeding Systems    
· Pressure relieving equipment
· Thermometers, Blood pressure monitors
· Commodes 
· Subcutaneous fluid delivery systems
· Doppler Ultrasound


	7b. SYSTEMS

	
· IT Systems - CNIS/ EMIS / Paper records/ METAFRAME/ EQUIPU


	8.   DECISIONS AND JUDGEMENTS

	· Prioritises workload
· Delegates appropriate work to staff 
· Alters work schedules and rosters to suit service need
· Prescribes medicines and items from the drug formulary without referral to a physician
· Plans and evaluates programmes of care for patients
· Alters planned care within defined criteria
· Plans patient care in collaboration with other team members. 
· Emergency clinical decision making.
· Refers to other agencies and services
· Discharges patients from episodes of care


	9.   COMMUNICATIONS AND RELATIONSHIPS

	Who post holder communicates with:
· Patient/Carers – Discussions with patient about their treatment/condition and progress. Managing expectations and challenging behaviour.
· Primary Health Care Team - Care planning, discharge planning, team meetings.
· Emergency situations – Discussions with Ambulance services
· Students in training – Mentoring, Teaching & supporting students at all levels.
· Local Authority partners – Partnership working to achieve good outcomes for patients and families.



	10. PHYSICAL, MENTAL, EMOTIONAL AND ENVIRONMENTAL DEMANDS OF THE JOB

		Physical skills

· Moving and handling of patients and equipment 
· Dexterity and hand/eye co-ordination for blood sampling, maintaining venous lines, wound management and other clinical procedures
· Keyboard skills
· Driving and walking in inclement weather
· Basic Life Support skills

	Physical demands

· Moving and positioning very ill patients
·  Bending and kneeling in awkward spaces
· Carrying heavy equipment
· Driving and walking in inclement weather

	Mental demands

· Calculation of drug dosages
· Care planning
· Active listening to patients and carers 
· Multi-tasking and prioritising
· Teaching of students, patients and carers


	Emotional demands

· Bereavement
· Care of terminally ill patients and carers 
· Supporting distressed patients and carers
· Challenging behaviour of patients and carers
· Working in areas of social deprivation
· Lone working
· Child protection issues

	Working conditions

· Works in unpleasant conditions mostly out with control or influence. 
· Exposure to dirt, noise, cigarette smoke, body fluids, waste and vomit. 
· Environment frequently cramped

	




	11. MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

	· Clinical prioritising
· Changing demands
· Dealing with dying patients and their families
· Dealing with distressed patients and carers
· High turnover of patients
· Working as part of multi agency environment


	12,  KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO THE JOB

	
Training and/or qualification(s) required:

NMC Registration Level 1
BSc./Specialist Practitioner Qualification or equivalent

Five years post registration experience

Full Driving Licence 

Evidence of continued professional development - Documented Appraisal and Development Plan
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