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JOB DESCRIPTION                                    

	1. JOB IDENTIFICATION

	Job Title:   Blood Borne Virus Specialist Nurse
Responsible to (insert job title):   Lead Nurse for Sexual Health
Department(s):  Sexual Health Fife
Directorate:   As Above 
Operating Division:   Primary & Preventive Care Services
Job Reference:

No of Job Holders:  2
Last Update (insert date): March 2022


	2.  JOB PURPOSE

	To provide specialist input and support in blood borne virus (HIV, hepatitis B and hepatitis C) management to: wards and outpatient clinics within both the Acute and Primary Care Divisions; General Practitioners and their staff; and patients and their families in the community.

The post holder will assist staff and patient education in blood borne virus management in key areas.  Clinical audit of the service is integral to the post. 

	3. DIMENSIONS

	The blood borne virus service consists of a multi-disciplinary team including consultant, pharmacist, psychologist, dietitian, Senior Charge Nurse, 2 specialist nurses, and 1 clinical support worker providing services for the population of Fife (approximately 350,000).  There are consultant and nurse led clinics, providing care and treatment, investigation and medical intervention,  for new and review out-patients and in-patients.  There are also outreach clinics, providing support in the community for vulnerable population, home visits, and health events providing information and education. Liaison and close working with other agencies in the community to provide ongoing high quality care is an essential part of the role.
There is also a link with OHSAS and Infection Control Nurses to provide care to staff members who have been exposed to an occupational risk of blood borne viruses.




	4.  ORGANISATIONAL POSITION

	







	5.   ROLE OF DEPARTMENT

	To provide a high quality, safe and supportive environment in order to care for patients within the specialist area meeting the identified physical and psychosocial needs.

To reduce the incidence and consequences of blood borne viruses by identifying, engaging, educating, providing treatment and promoting healthy choices.

Provide education and information to the population of Fife and other professionals in statutory and non statutory organisations.

In the community the post holder will provide ongoing support and care in the home and other venues, meeting the identified needs of patients and carers.  



	6.    KEY RESULT AREAS

	PROFESSIONAL
At all times act as a professional role model in accordance with all directives and guidance from the NMC.

To ensure that ongoing personal development needs, skills training, professional education and research are identified, recorded and monitored.

To fully investigate complaints relating to nursing issues and take appropriate action.

Contribute to the development, implementation and updating of policies, procedures, standards and protocols 

CLINICAL

To help develop and provide a high quality blood borne virus service throughout Fife, founded on research findings and expert clinical practice.

To screen referrals to the blood borne virus service and agree input according to defined protocols.

To actively work towards finding patients with blood borne viruses who do not engage well with health services but are vulnerable to health inequalities.  

To lead the development of care pathways for this defined specialist group so as to promote appropriate referral, investigation and management of people with blood borne viruses.

To closely monitor patients as per protocols, while on treatments and support them through side-effects and the possibility of failure after treatment completed. 
To monitor patients’ adherence to treatment regimes, stressing the importance of timing of medication to avoid resistance developing. 

To be a point of contact for patients if/when symptoms develop and manage accordingly, seeking advice from the relevant consultant - GI/ID/GUM as appropriate.
To engage patients with sometimes chaotic lifestyles and support them through treatment and beyond, promoting positive lifestyle choices to prevent re-infection.

To liaise and work closely with patient support groups to provide high quality care to those affected by Blood Borne Viruses
EDUCATION AND RESEARCH

To promote a learning environment that supports innovation and encourage excellence.
To contribute to, and support, the provision of clinical practice for pre-registration and appropriate post registration students to fulfil curriculum requirements and ensure that appropriate educational opportunities are provided.

To provide educational support to healthcare professionals and others who care for people with blood borne viruses.

To promote awareness of blood borne virus management across NHS Fife.

Identify opportunities for clinical audit and research within the field of blood borne viruses and take steps to facilitate such investigation.
Establish links with other blood borne virus specialist centres and academic institutions to develop projects and share experience as appropriate.

To participate in continuing education as part of self-development.

MANAGERIAL / LEADERSHIP

Identify requirements to carry out this specialised role, to implement and develop the role according to service and patient needs and in cooperation with all departments, wards and relevant healthcare professionals and others, within the resources available.
To assist in the organisation and running of the blood borne virus service across NHS Fife.
Contribute to Directorate and NHS Fife objectives re BBV issues including taking the lead in the creation of policy and clinical guidelines development and identify opportunities whereby the post may be enhanced.

Responsible for maintaining and monitoring patient records within agreed standards and ensuring the quality of record keeping is maintained. 



	7a. EQUIPMENT AND MACHINERY

	GENERIC

SPECIALISED

VERY SPECIALISED

Nurse all system

Infusion devices and associated

Personal computer

Observation recording equip

Office equipment

Glucometer

Photocopier and fax

Pulse oximeter

Fridge

Enteral/Parental feeding equip

Fire equipment

Doppler

Wheelchairs

Bladder scanner

Waling aids

Defibrillator

Trolleys

Syringe drives

Standard/electric beds

Patient controlled analgesia

Urinary catheter equipment

Central venous pressure recording

Laboratory specimen cont.

Blood warmers

Manual handling equipment

Bair Hugger

Patient hoists

Portaneb – nebuliser

Vacutainer systems

Vacupump dressings

Commodes/toilet aides

Surgical drains

Clinimatic

Chest drains

Intravenous infusion stands

Naso-gastric tubes

Resuscitation equipment

Drug administration pens

Suction equipment

Pressure relieving equipment

Syringes/needles & scalpels

Sharpes boxes



	7b.  SYSTEMS

	Computer literate
Conversant with OASIS

Training schedules/statistics/maintenance of patient records

Internet and Intranet – personal and business

Timesheet recording – roster input to reflect shift / shift changes / leave etc.



	8. ASSIGNMENT AND REVIEW OF WORK

	The post holder is accountable to the Senior Charge Nurse BBV/Lead Nurse for Sexual Health on a professional basis, for work review and formal appraisal of performance.
The post holder has a high degree of autonomy and decision making powers within their delegated sphere of responsibility and is expected to manage their own workload effectively.

The post holder is expected to initiate changes in management of BBV practice including education across NHS Fife according to patient and staff needs.

The post holder will be required to complete annual report of service to the Lead Nurse for Sexual Health (KLLM CHP), and the BBV Managed Clinical Network.



	9.  DECISIONS AND JUDGEMENTS

	Clinically and professionally expected to make autonomous decision on a daily basis, including provision

of advice to junior staff in clinical decision making, within the multidisciplinary team, including medic 

staff.
The post holder has discretion to make decisions regarding patient care within clinical/professional 

guidelines and as part of multi disciplinary team.

 

	10.  MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

	Managing the demands of direct patient care within existing budgetary resources and needs of the service.

To have a high degree of personal motivation and have the ability to effectively manage, develop and motivate change.

To deal effectively with members of the public in potentially difficult situations.

Managing own caseload of patients and monitoring how well they are coping with diagnosis etc. 

 

	11.  COMMUNICATIONS AND RELATIONSHIPS

	The post holder will be expected to communicate and liaise with all levels of healthcare professionals, patients and their families both within and outwith the organisation across NHS Fife and with other organisations such as Specialists Centres, Universities and patient support groups.
The post holder will communicate regularly with the consultant within the blood borne virus service.

The post holder will have close working relationships with all healthcare professionals providing clinical care for blood borne virus patients.

The post holder will provide a point of contact for all healthcare professionals wishing to access the service for their patients.



	12. PHYSICAL, MENTAL, EMOTIONAL AND ENVIRONMENTAL DEMANDS OF THE JOB

	Physical Skills
The ability to operate machinery and equipment as listed in No. 7.

Physical Demands

Carrying out physical care to patients (i.e. occasionally washing, dressing, mobilising, sometime wound care and all other aspects of care associated with activities of daily living when in-patients.

Physical manual handling of patient, patient movement with use of mechanical aides.

Push trolleys, wheelchairs.
Stand/walking for the majority of the shift.
Visiting patients in community and at out-patient clinics, GP Surgeries, other agencies etc.

Moving equipment.
Working in cramped and restricted positions.
Mental Demands

Concentration required when making up protocols for patient care and procedures.

Retention and communication of knowledge and information.
Education of other staff and patients as appropriate to previous knowledge base.
Concentration required when checking documents / patient notes and calculating drug dosages.  Due to the nature of the Specialist Nurse role, they will be subject to frequent interruptions from patients/relatives/team members.

Concentration required when observing patient behaviours, mode etc which may be unpredictable.

Concentration required when chairing meetings and writing reports.

Challenging inappropriate/poor clinical practice.
Recognising and managing conflict.
Emotional Demands

Communicating with distressed/anxious/worried patients/relatives.
Caring for the terminally ill.
Communicating complex issues with the multi-disciplinary team.
Caring for patients following receipt of bad news and supporting relatives.
Monitoring for signs of depression when patients on specific treatments and providing psychological and social support during the term of treatment.
Supporting staff in the work environment.

Personal/interpersonal stressors.

Providing telephone contact number for patients for advice/support/information.

Identifying/managing emergency situations.

Working Conditions

Frequent exposure to high risk blood, body fluids and less frequently faeces, through venepuncture, emptying bed pans/urinals, catheter bags and collecting specimens

Exposure to verbal/physical aggression 



	13.  KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO THE JOB

	First Level Registration.
Substantial post registration experience in a clinical setting, with significant experience ideally working in infectious diseases or blood borne virus specialised area.

Significant experience working at band 5.
Qualified to 1st degree level.

Evidence of further education or development in relation to blood borne viruses.

Evidence of management, education and training.

Computer skills in Windows and preferably database use.

Full driving licence essential and possession/access to care desirable.

Effective communication skills are essential.

Effective time management skills.



	14.  JOB DESCRIPTION AGREEMENT

	A separate job description will need to be signed off by each jobholder to whom the job description applies.

 Job Holder’s Signature:

 Head of Department Signature:


	Date:

Date:
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Clinical Service Manager





Lead Nurse for Sexual Health 





Senior Charge Nurse BBV





Blood Borne Virus


Specialist Nurses








