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Section 1 – Welcome




Introduction

Thank you for your interest in joining NHS Highland.  This information package contains details relating to the local area, this post and the Terms and Conditions of Service.   

NHS Highland is a forward looking and ambitious Health Board, committed to being a learning organisation, providing opportunities to professionals from all disciplines to develop their careers, skills, and knowledge, and we recognise the importance of valuing and supporting our colleagues throughout their time here.  

We offer: 
· Access to NHS Scotland Pension scheme with generous benefits and employer contributions. 
· Policies to help balance commitments at work and home and flexible family friendly working arrangements
· Availability of regular home working
· Relocation support (where applicable) 
· Excellent training and development opportunities.
· Access to NHS staff benefits/staff discounts. 

How to Apply
To arrange an informal conversation about the role, please contact Pamela Dudek, Chief Executive via email pamela.dudek@nhs.scot 

To apply, please send the following details to our Fiona Hogg, Director of People & Culture,  at fiona.hogg6@nhs.scot 
· a copy of your CV
· Your NMC Professional Identification Number (PIN)
· A covering letter addressing what interests you in the role and details of your 3 most relevant skills or experiences that make you suitable for the role, as set out in the job description and person specification

The closing date for receipt of applications is : 5pm on Tuesday 11 October 2022
Initial interviews will be held on 21st October, virtually.
Assessment centre will be on 16 or 17 November 2022 and this will take place in Inverness.




	Section 2 – Advert 
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Executive Nurse Director

Base flexible within Board area, with hybrid home and office working in place 

Executive and Senior Manager Grade E

Salary range: £85,966 - £112,401 (review pending) plus 5% care home responsibility allowance


NHS Highlands are seeking a talented and inspirational Nurse Director to join a highly motivated Executive team who are leading the organisation through remobilisation following the impacts of the pandemic, financial recovery and the transformation of our services and culture. This is a pivotal role in addressing widespread workforce challenges through reshaping roles and pathways that are fit for a sustainable future  You will be a member of the NHS Board and have responsibility for the leadership of Nursing, Midwifery and Allied Health professions (NMAHP). You will have a broad corporate portfolio that covers NMAHP Professional Leadership Quality of Care and Patient Experience, Child Protection, Professional Oversight of Care Homes, Infection Control, Spiritual Care, compliance with the Health and Care Staffing Act and Public Protection. In addition, you will have the opportunity to take on additional responsibilities both with NHS Highland and NHS Scotland as part of your personal and professional development.

NHS Highland covers 41% of the land mass of Scotland, has a budget of over £1bn and employs 10,500 colleagues and is a fully integrated health and care system, with the Lead Agency model of the Highland Health and Social Care Partnership, created in 2012 as well as an Integrated Joint Board overseeing the Health & Social Care Partnership model in Argyll & Bute.

NHS Highland was escalated to Level 4 of the Scottish Government’s performance management framework in late 2018 because of concerns about its ability to deliver a balanced financial position, along with challenges in culture and performance, but successful management of the position led to this being downgraded to Level 3 in April 2021 and a further review is currently underway.  Significant progress has been made over the last 2 years, but we now must transform our services to meet the long-term needs of our population in a sustainable and affordable way through our NHS Highland Together We Care 5-year Strategy, as well as supporting the delivery of the Argyll & Bute HSCP Strategic Plan. 

You will be a highly accomplished leader with a track record of delivering high quality clinical services, improving outcomes for patients alongside developing and implementing strong clinical and healthcare governance systems. You will have the ability to provide vision, inspiration, professional leadership, and strategic direction that is in line with the Boards vision and purpose. You will be able to drive and develop innovative and robust models of care.  You must be registered with the Nursing and Midwifery Council and maintain that registration throughout your time in post . 
 
The successful candidate will provide a high standard of personal and professional leadership, be experienced in leading large and complex teams, and will have the emotional intelligence and interpersonal skills to engage a widely varied workforce behind a common purpose. You will be a positive role model for our NHS Scotland values of Dignity and Respect, Care and Compassion, Openness, Honesty and Responsibility and Quality and Teamwork, and will be committed to supporting the delivery of high-quality person-centred care.
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	Section 3 – Job Information 
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Job Description
	
	



	1. Job Title

	Executive Nurse Director 


	Base Location
	Base flexible within the NHS Highland Board area (blended home and office working is in place)


	Grade
	Executive Band  E (£85,966 - £112,401, pay award pending) plus 5% responsibility allowance for care home oversight role


	Immediate Line Manager

	Chief Executive




	2. Job Purpose

This role has responsibility for leading and managing the Nursing, Midwifery and Allied Health Professions (NMAHP) of NHS Highland as described below, in addition to working collaboratively with Board and Executive colleagues as an integral part of the leadership of our whole system.  The post holder will lead the following functions:

· Provide professional leadership to the Nursing, Midwifery and Allied Health Professions (NMAHP). workforce
· Be accountable for the ongoing development and delivery of high-quality patient services, that are safe, effective and person centred. 
· Provide leadership and direction for the education and development of NMAHP students, working alongside key partners, to ensure a future modern and contemporary NMAHP workforce.


The post holder will be a full voting member of the NHS Highland Board and a key part of the Executive Leadership of NHS Highland.  This post will act as a role model for NHS Highland Board Values and provide high quality, supportive and visible leadership which will maximise the performance of individuals and the Board as a whole.

As an Executive Director of the Board, and member of the Executive Team, the role will fully contribute to, and participate in, the strategic leadership, management, and governance of NHS Highland. The postholder, working closely and alongside the Medical Director, will advise the Board and provide high level expertise in areas of clinical and healthcare governance, high quality, safe, effective, and person-centred patient care to the Chief Executive, Board and Executive Team. The post holder will provide constructive challenge and support both within and out with their field of professional expertise.

The post holder will provide strategic and professional leadership and take organisational responsibility for Infection Control, Spiritual Care, Quality of Care, Patient Experience, Child Protection, Professional Oversight of Care Homes, NMAHP resourcing, including their compliance with the Health and Care Staffing Act and Public Protection  ensuring the development, commitment to, and implementation of, innovative and forward thinking delivery and governance strategies which support the Board’s change ambitions, clinical and other strategies,
She/he will support and provide professional and strategic leadership to the workforce planning of the NMAHP workforce, ensuring it is fit for purpose and ensuring best use of available resources. 


As the Executive Nurse Director, the post holder will establish and maintain strong, professional working relationships with external and internal auditors, Scottish Government Health Directorates, key partner organisations, NHS Scotland Nurse Directors, and other stakeholders. The postholder will be required to provide expertise and advice to the Board and Chief Executive in relation to significant and complex professional NMAHP issues.

As part of NHS Scotland, the Executive Nurse Director will be expected to proactively engage with relevant networks and programmes to influence and shape national and regional strategy and ensure implementation of such strategies within NHS Highland. She/He will demonstrate experience at a senior level, innovation, vision, and transformational leadership in partnership, and contribute to / lead on national projects as required.





	3. Dimensions


Annual NHS Highland Revenue Budget                                    c £1 Billion
NHS Highland Capital Budget                                                   c £50 million 
NHS Highland Workforce					       c10,500 colleagues

NMAHP Directorate:
Annual Budget                                                                             £3.939 million
Workforce                                                                                    c69 WTE / 83 colleague

The Board’s catchment area  comprises the largest and most sparsely populated part of Scotland. NHS Highland covers over 12,000 square miles, which represents over 40% of the land mass of Scotland. This largely remote and rural environment, with its limited internal transport and communications infrastructure, provides significant challenges in providing health and social care services.  NHS Highland serves a population of over 320,000 and has a large additional visitor population in summer and winter. 

The Board is responsible for the strategic planning of health services across the Highland HSCP area and for responding to the strategic plans set by the Argyll & Bute IJB for their area, as well the development of
measures to improve the health of the communities in the Highlands and Argyll and Bute and is
underpinned by several committees.

The Board area includes two Local Authority areas, Highland and Argyll and Bute. Operationally,
activities are managed by the Highland Health and Social Care Partnership (coterminous with
The Highland Council area) and Argyll and Bute Health and Social Care Partnership (coterminous
with Argyll and Bute Council area).  

The Highland Health and Social Care Partnership operates on a Lead Agency model, with NHS Highland responsible for delivery of adult services (including social care), which is a unique model in Scotland.  The Argyll and Bute HSCP operates on the Integrated Joint Board model which is in operation in the other Boards in Scotland.

Other Agencies/Resources the post impacts on.
As a Corporate Director, the post holder will be required to take strategic portfolio/project lead and/or be a key contributor for agreed areas of organisation wide development out with their functional leadership and responsibility.
		






	4. Organisation Chart  
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	5.1 Corporate Management

As an executive member of NHS Highland Board to advise the Board, the Chief Executive and the Executive Team and ensure clinical and healthcare governance, clinical strategies, quality and safety of care and performance management of the clinical and care systems reflects Board decisions, national direction, and statute, to meet the health and social care needs, and improve the health, of the people and communities of Highland.

Work with the Board Medical Director in ensuring a corporate multi-disciplinary response to the organisation's accountabilities for Clinical and Healthcare Governance.

Take part in the Executive on Call rota.











5.2  Functional Leadership 

Lead the development of NMAHP strategies to create and maintain high quality, safe, effective, person centred and consistent practice throughout NHS Highland.

Working closely with the Director of People and Culture, lead the development and implementation of the NMAHP elements of the Workforce Strategy and Plan for NHS Highland.

On behalf of the Chief Executive lead on Public Protection for the organisation, working alongside all relevant agencies and key partners to ensure systems in place are robust and fit for purpose. 

Lead on the implementation and monitoring of Excellence in Care throughout NHS Highland, ensuring processes are in place to support learning and improvement.

Lead on ensuring appropriate recruitment and deployment of NMAHP resources in conjunction with the Director of People and Culture and other relevant members of the team. Take responsibility on behalf of the Board in ensuring systems are in place to monitor and escalate resourcing concerns and collaborate in service level planning based on integrated workforce, financial and performance metrics

Lead on the Professional oversight of Care Homes across the Board area, in line with Scottish Government requirements.

Lead on all matters in relation to Infection Prevention and Control, in line with national policy and guidance.

Lead and support the Spiritual Care on behalf of the Board, ensuring it is an accessible and effective service for patients and colleagues.

Lead on Quality of Care and patient experience, role modelling, promoting, and assuring the quality of care through effective systems and processes and ensuring the experience of all patients is a positive and engaging one, by involving and learning from colleagues, patients, professional bodies and the wider public. 

Advise the Board on the service implications of professional issues, legislation, national codes of practice and policy decisions. 

5.3 Service Redesign 

Lead, in line with all Board and national strategies, the redesign of NMAHP services in NHS Highland, in line with the Together We Care Strategy and the Argyll & Bute Strategic Plan as well as the Annual Delivery Plans and Workforce Plans.

Ensure arrangements are in place to monitor the quality of professional advice to service specific redesign programmes and the local implementation of national policy. 


	5.4 Regional and National Working 

Lead and contribute as agreed on behalf of NHS Highland on planning of regional services and NMAHP
development.

Contribute to the development and implementation of the National NMAHP agenda.

Lead the local contribution to national strategies and polices for NMAHP related clinical professionals and broader NHS service developments.





	5.5 Working Collaboratively 

Working across Health and Social care and in partnership with the operational teams analyse and appraise existing service delivery to target areas for service improvement and/ or redesign. 

In conjunction with the operational teams and external partners identify options for innovation in care models that supports effective use of skills, develops person-centred high-quality care, and improves outcomes for patients. 

Promote patient involvement in transformation and development of innovative care models. 

Champion the identification of opportunities for the introduction of digital technology in care techniques. 






5.6 Lead Support and Develop Colleagues

Develop models of staffing that deliver high quality patient care and minimise the use of temporary resource
 
Work with the Director of People and Culture to develop and deliver transformation plans to make the best use of available skills across the NMAHP colleague groups recognising supply challenges for specific roles. 

Work closely with Higher education facilities to ensure access to continuous professional development and support for ongoing education for all NMAHP colleagues.

Lead the development of leadership capability in NMAHP to enable them to maximise their contribution to care and health improvement.

Lead the development of NMAHP reflective practice and support senior colleagues to develop this approach in all clinical disciplines.

Lead the development of NMAHP strategies to support practice changes incorporating, pre and post registration education and development. 

Ensure research and development opportunities are available for NMAHP colleagues at all levels.

With the Director of People and Culture develop recruitment and retention strategies that enhance job satisfaction and career development for NMAHP staff groups.

Lead the arrangements for talent management within the NMAHP colleague groups to ensure career development opportunities are available and acted on to improve retention. 

Establish succession plans for key senior roles. 

5.7 Resource/Performance Management 

Manage allocated budgets and resources in accordance with corporate governance policies and principles.
Understand and develop information requirements to meet the needs for service strategies and policies and workforce development and education.

Put in place effective performance management arrangements to ensure high quality, safe services, efficient use of resources, colleague development and learning.




	
6. Assignment and Review of Work

This post has a high level of autonomy within NHS Highland, working in a self-directed fashion within the parameters of Scottish Government priorities and policies for health and social care and other national regulatory frameworks such as legal and professional frameworks for accountancy practice and corporate governance. The post operates within the Board’s own strategic framework, to which the postholder contributes as an Executive Director. The role has responsibility for providing specialist professional advice to the Board on financial management and all financial and corporate governance issues. 

Advice on the wider areas within the portfolio of services that the post holder will be responsible for will be directly facilitated from, and provided by, the relevant post holder within the corporate functions team either directly or through the post holder as is appropriate.

The review of performance is undertaken through the agreement of performance objectives and individual performance appraisal by the Chief Executive, reviewed by the Chair. Formal appraisal is undertaken on an annual cycle. The Audit Committee chair may contribute to the appraisal of the performance statutory and governance aspect of the role. 

The post holder is expected to cascade this approach to their own direct reports in a co-ordinated and consistent way.



	
7. Communications and Working Relationships

The postholder is expected to communicate with a wide range of senior clinical and non-clinical colleagues across NHS Highland including Board Members, Executive colleagues, Chief Officers, and Operational Directors and with Nurse Directors, Chief Executives and Chief Nursing Officer Directorate and other senior officials in Scottish Government. Also, with NHS and Local Authority executives in the North region, particularly in the context of evolving national and regional planning agendas. Regular communication and discussion will be required with national and local representatives of Trade Unions and professional organisations in the context of service changes and strategy.  

Excellent communication skills are required to influence and persuade others, particularly around the implementation of change.  The postholder will  have strong presentation skills and to be able to express a view convincingly and coherently, verbally and in writing, to a wide range of audiences.





	[bookmark: _Hlk114217223]8. Most Challenging Part of the Job

The post holder will be required to manage a broad range of complex, high profile responsibilities and ensure that they complement each other and contribute to national and local policy, retaining a result orientated focus and sustaining quality of services, whilst transforming and modernising professional roles and relationships. The nature of the role will require a consistent approach to supporting the development, and changes to NMAHP practice, non-nursing practice, quality of care organisational development and patient/community expectations.
Visibility and presence with clinical teams and colleagues will be a challenge, in person, due to the geography of NHS Highland, the ability to communicate in contemporaneous ways will be vital.  The ability to create and retain commitment to the improvement of services and clinical practice will be essential within NHS Highland and partner organisations.

Understanding and working effectively under complex governance systems with both the Argyll & Bute HSCP and with the Highland HSCP, including developing clear methods and relationships for oversight of NMAHP colleagues working in Children’s services who are employed by the Highland Council in delivering NHS Scotland services. 




	9. Knowledge, Training and Experience Required

Current registration with the Nursing and Midwifery Council is essential on appointment and for the duration of the postholder being in post.

Please see the attached person specification for the role.
The post holder will require a high level of interpersonal, strategic, and technical skills combined with a supportive and visible leadership style.  She/He must have the necessary stature and experience to earn confidence and respect locally, regionally, and nationally, to effectively lead on and deliver the agenda of major change.  It will be essential to have the skills to develop a culture that encourages initiative, individual and team responsibility with open communication that motivates colleagues (see person specification).






	Section 4 – Person Specification 



PERSON SPECIFICATION

EXECUTIVE NURSE DIRECTOR 

	Criteria
	Essential
	Desirable

	Measure

	Qualifications/ Training
	· Registered nurse 
· Educated to master’s degree level or equivalent post gradual qualification or equivalent senior level experience
· Evidence of management and leadership development
· Evidence of on-going professional development
	
	CV and supporting statement

	Experience
	· Significant director level experience in a complex Health and Social care setting.
· Recognised leader with influence and personal credibility that extends across the public sector and related organisations. 
· Experience as a senior nurse and with demonstrable experience of leading teams across a variety of clinical disciplines. 
· Experienced healthcare clinical practitioner with frontline healthcare experience.
· Experience of working at Board level in a complex organisation or context providing strategic leadership
· Evidence of participation in corporate decision making and managing in a complex change environment creating sustained improvements. 
· Proven experience of building personal and professional credibility
· Evidence of delivery of workforce modernisation and redesign programmes with demonstrable achievement.
· Experience in establishing a clear strategic vision and direction, and translating this into successful outcomes for colleagues and patients
· A track record of achievement in all, or most, of the following:
· Introducing robust systems and processes, specifically clinical and healthcare governance
· Effective performance management
· Developing colleagues and recognising talent
· Facilitation and development of groups
· Prioritising workload



	
	CV and Interview

	Knowledge
	· Knowledge of polices and best practice within relevant areas of responsibility and accountability
· A strong understanding of governance frameworks
· Understanding the political agenda for Health and Social Care
· Understanding the strategic and policy context for the delivery of health services in the local health economy
· Knowledge of strategy development
· Awareness of own limitations.

	· National policy and related strategic imperatives

	Interview

	Skills
	· Excellent interpersonal and communication skills. 
· Capacity to think strategically and take a whole system approach
· Ability to analyse and solve complex problems including options appraisals
· Ability to work with and through ambiguity
· Drive and enthusiasm to ensure successful delivery of goals
· Commitment to personal, team and organisational development
· Ability to develop and use effective professional networks
· Ability to lead, manage and implement change
· Ability to reconcile different views and break down barriers
· Ability to communicate at all levels
· Ability to think strategically
· Ability to negotiate and influence Leadership and management skills including delegation, people, and workload management skills

	· Change management skills
· Organisational development skills and techniques
· Coaching training/qualification
	Selection event/
Interview

	Other Capabilities
	· Leads with compassion and integrity 
· Understands and respects cultural needs and differences 
· Uses appropriate language and behaviours, in keeping with the Board and NHS Scotland values 
· Challenges inappropriate behaviour constructively
· Open to challenge from others
· Empathetic
· Seeks out feedback and uses this for self-development
· Inclusive leader
· Encourages ideas and enables team members to lead change
· Uses mistakes as an opportunity for learning 
· Encourages and enables collaborative working 
· Flexible and adaptable
· Highly motivated and enthusiastic
· Embraces and demonstrates innovation to promote improved clinical and strategic outcomes
	

	Selection event/
Interview








	Section  5 – Terms and Conditions




TERMS AND CONDITIONS OF SERVICE

Executive Level Pay Arrangements

1. APPOINTING AUTHORITY

NHS Highland.
 
2.	GRADE AND SALARY

The grade for this post is Executive Level Grade E and the current salary range is £85,966- £112,401 per annum. Salary progression will be in line with the Executive Level pay arrangements agreed under national direction. There is also currently a 5% Temporary Responsibility Allowance in place, reflecting national requirements for the role to have professional oversight of care homes.  Your salary will be credited, in arrears, monthly at 1/12th of the annual rate to an account at a bank/building society of your choice.

3.	HOURS OF DUTY AND DURATION OF CONTRACT

The normal hours of duty for pay purposes will be 37.5 hours per week but the pattern of your hours will reflect the demands of the post. Additional hours will not attract extra payment, nor does the post-holder accumulate time off in lieu under normal flexitime arrangements. This does not affect your rights under the Working Time Regulations 1998.

This post is offered on a permanent contract.

4.	PERSONAL DEVELOPMENT

NHS Highland is committed to supporting colleagues in their personal development. The Chief Executive will agree a Personal Development Plan with you in conjunction with your annual objectives.

5.          ANNUAL LEAVE AND PUBLIC HOLIDAYS

The leave year runs from 01 April to 31 March and annual leave entitlement and public holiday entitlement will be:-

	Length of Service
	Annual leave entitlement and Public Holiday Allocation

	On appointment
	27 days + 8 public holidays

	After 5 years service
	29 days + 8 public holidays

	After 10 years service
	33 days + 8 public holidays



All the above entitlements are based on a working day of 7.5 hours and will be applied on a pro rata basis for part-time colleagues.

All part time workers will receive a pro-rata entitlement to public holidays.

6.	Superannuation

Auto Enrolment

All employees, eligible to join the NHS must be automatically included in the scheme from the first day of employment. Eligible employees will no longer be allowed to opt out of the scheme before they take up employment. They must be enrolled in the first instance.

Those who are ineligible to join the scheme will be enrolled in NEST. Again, opt out can only occur once in the scheme. 

Further information can be found on the website https://pensions.gov.scot/nhs/your-membership/joining-scheme 

The amount you pay towards your pension scheme depends on your ‘pensionable pay’ (which is your salary, wages, fees, and any other regular payments but not any bonuses, expenses, or overtime payments).
This is based on your previous year’s earnings. If you work part-time, your contribution rate is worked out using your whole time equivalent pensionable pay.
Your pension contributions are deducted from your monthly salary by your employer, and you receive income tax relief on your contributions.
Your employer contributes an amount equal to 20.9% of your pensionable pay into the scheme on your behalf.
Current contribution rates for the NHS Scotland Pension Scheme 2015 are shown in the table below:
	Whole time pensionable pay
	Percentage contribution 2020-2021

	Up to £20,605
	5.2%

	£20,606 to £24,972
	5.8%

	£24,973 to £31,648
	7.3%

	£31,649 to £64,094
	9.5%

	£64,095 to £89,731
	12.7%

	£89,732 to £119,560
	13.7%

	£119,561 and above
	14.7%




Pensionable pay should be rounded down to the nearest pound. 
Changes to the NHS Pension Scheme from 1 April 2015 – for further information please visit the SPPA website www.sppa.gov.uk  or email: nhspensionsreform@scotland.gsi.gov.uk 

7.	CAR LEASING

You may be eligible for a leased car provided you meet the conditions for the NHS Highland Car Leasing Scheme.
8.	LOCATION

For employment purposes, the base will be at Assynt House, Inverness. The post will inevitably require you to travel to work at various locations in Highland and further afield across Scotland. You will be required to meet your own home to work expenses, but travel expenses during work will be met by NHS Highland.
9.	SICK PAY SCHEME

The Conditions of Service provide for operation of a scheme related to length of service.


10.	MINIMUM NOTICE

The postholder is required to give NHS Highland, and is entitled to receive, a minimum of six months’ notice of termination of employment. This does not prevent either party waiving the right to notice, or the Board making a payment in lieu of notice. The Board may elect to terminate immediately and pay you in lieu of notice, or in lieu of the balance of your notice period. This clause is without prejudice to any right you may have under employment legislation.
11.	MEDICAL FITNESS

All prospective colleagues are asked to submit a confidential health questionnaire to the Occupational Health Service.  Based on this, they may be passed fit, or an appointment for further information or screening may be required. All entrants must be certified medically fit, and employment is conditional on such certification.

12.	CONFIDENTIALITY

In the course of your duties, you may have access to confidential material about patients, members of staff or other health service business. On no account must information relating to patients be divulged to anyone other than authorised persons - for example medical, nursing, or other professional staff, as appropriate, who are concerned directly with the care, diagnosis and/or treatment of the patient.  Similarly, no information of a personal or confidential nature concerning individual members of staff should be divulged to anyone without the proper authority having first been given.  If you are in any doubt whatsoever as to the authority of a person or body asking for information of this nature, you must seek advice from your senior officer.

Failure to observe this rule will be regarded as serious misconduct which could result in serious disciplinary action being taken against you, including dismissal. The unauthorised disclosure of official business under consideration by the NHS Highland or one of its committees by an employee is also regarded as a breach of confidence and may lead to disciplinary action.
13.	EQUAL OPPORTUNITIES IN EMPLOYMENT

NHS Highland seeks to achieve equal opportunities in employment. We welcome applicants from suitably qualified people regardless of sex, marital status, religion, ethnic or national origin or disability. Your application should not reveal details of your gender, marital status, nationality, or other such details; however, we would like you to complete the equal opportunities section of the application form. If you have a disability and wish in your application to demonstrate how you manage your disability, our Equal Opportunities Policy does not prevent you from doing so.
14.	IDENTITY BADGE POLICY

NHS Highland has a policy that all colleagues will be issued with and required to always wear an Identity Badge when on duty. All identity badges are the property of NHS Highland and must be returned when you terminate your employment.
15.       SMOKE FREE HIGHLANDS
 
Please be aware that smoking tobacco products or e-cigarettes is not allowed anywhere in NHS Highland properties, vehicles, or grounds.  All colleagues who smoke can access information regarding services provided by Occupational Health and locality based Stop Smoking Advisers for smoking cessation support -  for more information please visit www.smokefreehighland.co.uk. 

From Monday 5 September 2022 it is an offence to smoke, or knowingly permit smoking within 15 metres of an NHS hospital building. This includes awning, canopies, or any other over hanging structure, even if they are further than 15 metres from a hospital building. 

The new legislation introduces fixed penalties and fines for those caught smoking within 15 metres of a hospital building. Anyone caught smoking can face a £50 on the spot penalty and £1,000 if the offence leads to prosecution. 
 
All NHS Highland employees will have the same part to play when maintaining the Smokefree Policy.  It will be everyone’s role to enforce the policy by reminding people that NHS Highland provides a smoke-free environment and that they cannot smoke anywhere inside its buildings or in its grounds.
 
When selecting new colleagues, NHS Highland does not discriminate against applicants who smoke but applicants who accept an offer of employment will in doing so agree to observe and familiarise themselves with NHS Highland's Smokefree policy



Executive Nurse Director


PA to the Nurse Director


Deputy Director of Nursing 


Director of Midwifery


Director of Allied Health Professionals
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