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JOB DESCRIPTION
 
	 
1. JOB IDENTIFICATION 
 
Job Title:                             Advanced Nurse Practitioner 
 
Department:                        MH Older Adult Service.

Job Reference Number:     
 

	 
2. JOB PURPOSE 
 
Function as advanced nurse practitioner to provide assessment, treatment and follow up care for older adults with mental health problems across the MH older adult service.
To liaise with inpatient services, primary care, emergency services and secondary care in planning and formulating treatment plans, anticipatory care plans and ongoing support.
To provide clinical nursing supervision as required in collaboration with the Team Managers.
  

	 
3. ORGANISATIONAL POSITION
 
This post

Team Managers x 2
(MHOAS)
Operational Manager
MHOAS B6 nurses (Band 6)



	  
4. SCOPE AND RANGE
 
The post holder…………..

· Reports to the Team manager for day to day operational issues. 
· Manages a caseload that is consistent with role demand and capacity. 
· Supervises, supports and leads the work of the MHOAS nursing team in collaboration with the team managers. 
· Supporting other members of the team and students.
· Is a member of a multi disciplinary team consisting of nursing colleagues, medical staff, AHP’s and psychology.
· To work in close partnership with external agencies including Social Work. 


OUR VALUES IN ACTION 
●Care and Compassion ●Quality and Teamwork ●Dignity and Respect ●Openness, honesty and responsibility
 

	 
5. MAIN DUTIES/RESPONSIBILITIES
  
Clinical
· Make holistic bio psychosocial health assessments of referrals to the service. 
· Assessments will specifically include assessment of clinical risk according to local policy.
· Leading and supporting clinical judgement in the provision of care to enable people to improve, maintain, or recover health, to cope with health problems and to achieve the best possible quality of life, whatever their illness, needs or disability, within an adult community mental health setting.
· In the role of key worker will design, implement, evaluate and document treatment plans for patients and families with complex mental health problems to improve and maintain mental health and well being and support a recovery focused patient journey.
· To pay specific attention to the needs of unpaid carers with a particular emphasis in realm of post diagnostic support and education.
· Implementation of care will include providing a range of therapeutic interventions, such as psychosocial and psychological approaches, monitoring pharmacotherapy (including non-medical prescribing) and working with families and carers.
· Leading the promotion and encouraging an approach to care which empowers patients where able, to take responsibility for their health and well-being, and to participate in decisions about their care and future.
· Co-ordinating and liaising care with a range of professionals and agencies in the provision of programmes of care, participate in the planning of care for patients with complex care needs.
· Practice in a manner, which reflects current best practice and research. Lead, initiate and participate in audit and research.
· Lead in the implementation of changes in practice in the field of Older Adult MH care.
· Respond to and lead the implementation of changes in national guidance.
· Establish and monitor standards of nursing care for adults with complex mental health problems, which reflect current best practice and research.  Audit and research should be expected and reflected in the care given.

Managerial

· Lead and manage clinical assessments, both functional and organic presentations, within older adult community mental health.
· Manage your caseload, workload and responsibilities effectively, making the best use of your time and other resources.
· Plan, prioritise, organise and participate in the work of the Community Team so as to effectively fulfil its role and function both in the present and in the future.  This includes:
· Support the Team Manager in the deployment of staff to respond to clinical priorities.
· Responding to, leading and managing internal and external change as part of transformation.
· Supervision and review of caseload of Band 6 staff.
· Development, maintenance and adaptation of administrative systems
· Pursuit of quality and innovation
· Exercise in full your responsibilities under the NHS Borders Risk Management Strategy.
· Participate in the process of recruitment and selection of junior staff.

Professional
· Represent your patients’ interests, multidisciplinary team and speciality at clinical, managerial and other meetings.
· Establish and maintain a system of regular supervision of staff to enable them to be aware of their own strengths and developmental needs. 
· Approach your own supervision and appraisal in an open and constructive manner, and provide                            supervision and appraisal to junior members of staff.
· Ensure that the training and educational needs of staff are identified and met, in order to ensure safe, high quality practice and personal/professional development.
· Prepare and deliver formal and informal teaching sessions, and support others in providing education for patients, relatives, colleagues and others.
· Co-ordinate and take part in the education process of nursing and other students in conjunction with the relevant educational establishments.
· Provide mentorship, preceptorship and support to nursing and other students.


	 
1. SYSTEMS AND EQUIPMENT 
  
Responsible for the proper operation and security of clinical, administrative and managerial systems at team level.  These include for example:-
0. Maintenance of patients’ records
0. Safe custody of medicines within a community setting
0. Organisation and deployment of staff
0. Organisation and administration of staff leave and absence
0. Risk management
0. Organisation of staff supervision, appraisal and PDPs.

Develop systems, as appropriate, at nursing team level in response to changing clinical and managerial demands; contributes to the development of systems at organisational level.

Competent in the use of the following software:
EMIS
Microsoft Office Package


	 
7.  DECISIONS AND JUDGEMENTS
  
The post holder should:
Manage and practice within current legal, ethical and professional frameworks.  
Including (but not only):
0. Mental Health (Care and Treatment) (Scotland) Act 2003 
0. Adults with Incapacity (Scotland) Act 2000
0. Data Protection Act
0. NMC Code of Professional Conduct and associated guidance
0. Adult Support & Protection (Scotland) Act 2007


Participate in the development and review of NHS Borders procedures and policies.
Develop, implement and evaluate policies and procedures in your own area of responsibility.
Where the application of any of the above appears to act to the detriment of patients, staff or the organisation, raise these concerns in the appropriate forums.  This would also include, when necessary, challenging decisions relating to clinical situations.

The post holder:
Is line managed by the operational manager but is managed in day-to-day function by the team manager.

Functions autonomously and is accountable for own clinical practice, including making decisions about admission to hospitals and referral to other specialist mental health services.

Responds to changes and anticipated changes in patients’ behaviour, condition and circumstances.

Reschedules the work of junior staff in response to changes in need and workload.

Determines the most effective prioritisation and application of own time and effort.  Effectiveness if measured by outcomes.

Typical Judgements
These include:
Assessment of mental state; assessment of risk; consideration of suitable treatment options; admission to hospital; referral to other agencies; judgements in use of medication in conference with medical colleagues.


	 
8.  COMMUNICATIONS AND RELATIONSHIPS
  
· Promote a culture of communication that is open, professional, polite and positive.
· Communicate effectively with people who present profound and complex barriers to understanding arising from the effects of mental illness. 
· Lead on communicating the interests of your patients, staff and team to a wide range of individuals, departments and organisations involved directly and indirectly in the care of patients.
· Develop and maintain systems for the collation and dissemination of information within your team.
· Act in a consultative role to other health service staff and social work staff on Mental Health issues (e.g. GPs, Health Visitors, District Nurses, and Social Workers).
· The post holder is expected to communicate effective internally and externally and provide leadership and motivation to the staff team in circumstances that may be unpredictably demanding emotionally and/or intellectually.  
 

	 
9. PHYSICAL DEMANDS OF THE JOB
 
The requirement for physical effort is generally minimal or light. However, exceptions may, on occasion, include:
· Employment of breakaway techniques
· Driving for extended periods and/or in adverse conditions

Other physical demands will include:
· Use of computer workstations on a frequent basis. 
· Occasional carrying of equipment. 

Necessary physical skill will include:
· Manual and mechanical handling skills
· Control and restraint skills
· Driving skills   
· Keyboard skills
· Skills in the use of basic medical equipment
 

	 
10.  MOST CHALLENGING/DIFFICULT PARTS OF THE JOB
  
Occasional/frequent exposure to unpleasant and emotionally demanding situations, which may include:
· Mental/physical distress, despair and psychosis
· Pain, illness and death, including the consequences of suicide and serious self harm
· Anger, aggression and abuse, both verbal and occasionally physical
· Tensions in working relationships and managing stress
· Autonomous working which sometimes includes dealing with situations for which CMHN has limited experience or knowledge
· Unpredictable workloads and responding to crisis emergencies situations which require re-prioritisation of routine duties
· Supporting carers and relatives at times of stressful life events
· Risk assessment and risk management
· Involvement in admission of compulsory patients 
· Participation in formal procedures, such as child protection conference and critical incident reviews and other legal procedures.





	
11.  KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO THE JOB

	CATEGORIES
	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS
	Registered Nurse – RMN
	· Degree/Diploma
· ANP training complete or expectation to work towards ANP role.


	EXPERIENCE
	· Minimum of 3 years post qualification experience in Mental Health.
· Minimum 2 year’s experience in Mental Health older adult team.

	· Experience of working in advanced nursing practice.
· Experience of working a band 7 role.
· Experience of In-patient care

	KNOWLEDGE & SKILL
	· Knowledge and skill in methods of care giving that are effective and evidence based and be able to role model these to others. 
· Knowledge and skills in developing, implementing and evaluating care programmes with other members of multi-disciplinary team. 
· Ability to assess staff skills and help them develop.
· Skilled in supporting and developing others.
· Skilled in motivating/directing self and others.
· Good interpersonal / communication skills.
· Good organisational skills.
· Presenting/teaching skills.
· Knowledge and skill in quality assurance and service monitoring.
· Knowledge and skill in risk assessment and risk management.
· Knowledge and understanding of the Mental Health (Care & Treatment) (Scotland) Act 2003.
· Knowledge of services available in the community for clients, both statutory and voluntary.

	· IT Skills
· Research Skills
· Formal training in a  specific psychological therapy e.g. CBT, DBT, EMDR, BFT
· Development of patient pathways and structures.



	GENERAL INTELLIGENCE
	· Excellent verbal and written skills.
· Excellent problem solving abilities.
· Ability to think critically.
· Ability to think creatively.

	

	LEADERSHIP
	· Ability to offer a clear vision and direction and be able to communicate this effectively.
· Ability to foster team-working by involving and empowering team members, and by adopting an appropriately facilitative style to support the team in achieving its goals.
· Ability to manage owns and assists others to manage stress.
· Skilled in multi- disciplinary collaborative working.
· Open minded and willing to consider and try out new ideas/different ways of working.

	· Pleasant/calm manner.
· Friendly and approachable.
· Self-motivator and ability to motivate others. 

	PROBLEM ANALYSIS AND SOLUTION ORIENTATION
	· Identifies a problem and breaks it down into its constituent parts.  Links together and evaluates information from different sources, and identifies possible causes of the problem.
· Makes sensible, sound decisions or proposals based on reasonable assumptions and factual information.

	

	DEVELOPING SELF AND OTHERS
	· Makes every effort to develop, both on and off the job, the knowledge, skills and competencies of team members, or others, required to do their job, and advance their careers.
· Keeps own relevant professional knowledge, skills and expertise up-to-date and applies them effectively.
· Commitment to life long learning.

	

	TRAINING
	· Prevention & Management of Aggression & Violence
· Moving and Handling
· Basic Life Support

	· Counselling Skills. 
· Interview Skills.
· Supervision/appraisal training
· Service development skills

	PHYSICAL
	· Good general health

	


	INTEREST
	· Genuine interest in caring for people
· Interest in maximising physical and mental health of clients
	· Good community involvement.
· Interest in Health Promotion
· Interest in developing recovery focused pathways.


	RESEARCH
	· Be prepared to participate in research projects.
· Awareness of current trends and development in caring for people with mental health problems

	· Conducted own research or assisted in research programmes.
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