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Job Title:  Consultant Psychiatrist – Learning Disability Psychiatry 
Location: Dr Grays Hospital 
Ref No: EG121618
Closing Date:  14 December 2022


CONSULTANT IN LEARNING DISABILITY PSYCHIATRY
  
Location: Moray HSCP Learning Disability Service  
 
Part Time position: 20 hours (5 PA’s) 
 
Contract: Permanent 
 
Description of Post 
  
NHS Grampian (NHSG) is seeking to appoint a whole-time Consultant to work within the Moray Learning Disability Service. The post is advertised as less than full time (5 PAs) and the post holder will provide psychiatric input for the multidisciplinary Moray Community Learning Disability Team. The appointee will be based at the Health and Social Care Office at Unit 9C Southfield Drive, Elgin, although they will also work closely with medical colleagues based at Dr. Gray’s Hospital, Elgin and with multiagency partners across a range of settings. Work will be carried out through a combination of telehealth, face-to-face outpatient appointments at the nearby Glasgreen Centre, domiciliary visits and on Ward 4, Dr. Gray’s Hospital if patients with a learning disability are admitted there. 
 
Applications are invited from doctors who are on the Specialist Register (or eligible for inclusion) or who will be within six months of the anticipated award of a CCT or CESR (CP) in Psychiatry of Learning Disability at the time of interview for the posts.
 
Programmed activities will be allocated by arrangement with the appointees, through job planning, which will be undertaken by the NHS Grampian Clinical Director for Learning Disability in collaboration with the Moray HSCP Service Manager. The post is available for five Programmed Activities (PAs) per week.  
 
Please see Appendix 1 for an indicative weekly timetable. The detailed job plan will be agreed with the successful candidate at the time of appointment to meet the needs of the service, taking account of the experience, skills and interests of the candidate and how they can best be deployed within the services. Any variation to the job plan will be agreed between the employer and the Consultant.  An interim job plan review may be instigated at any time by either the employer or the Consultant. 
 
Appointees will participate in continuing professional development, audit and other clinical governance activities, for which support is available within the wider team and from full-time Clinical Effectiveness Unit staff. There will be opportunities to participate in multi-agency clinical and strategic developments, and to develop any areas of special interest appropriate to the needs of the service.   
 
NHS Grampian is a teaching Board, and appointees will be expected to take part in ongoing programmes of undergraduate and postgraduate teaching. The services provide training placements for core psychiatric training (CT1-3) and for higher training in psychiatry of intellectual disabilities (ST4-6) within the North of Scotland Deanery. Consultants are encouraged to become clinical and educational supervisors and to be actively involved in training. 
 
North East Context  
 
NHS Grampian provides healthcare services to the north-east of Scotland, covering the local government areas administered by Aberdeen City, Aberdeenshire and Moray Councils. We employ around 17,000 staff to deliver services to half a million people, spread across 3,000 square miles of city, town, village, and rural communities.  Whilst it is generally a prosperous area with economies based on farming, fishing, oil, and tourism, as well as some industrial development, the location still has some significant pockets of deprivation. 
 
Grampian offers a superb quality of life with stunning geography, and many opportunities are available for outdoor activities. It has a vibrant local economy, remains a key hub of the international oil industry and has a diverse and rich cultural scene with some excellent restaurants and eateries. 
 
 
The Learning Disability Service in Aberdeenshire, Aberdeen City and Moray  
 
The successful applicant will work within the Moray Community Learning Disability Team.  The roles of the CLDT is to provide a specialist service that works alongside our colleagues within Primary Care to ensure that people with learning disabilities receive support to maintain their health and mental well-being.  Clinical work is undertaken on a multidisciplinary basis, using a whole team approach. Referrals are accepted from GPs, CAMHS, care managers, provider organisations and self-referrals. 
 
The CLDTs are aligned to the three Health and Social Care Partnerships (HSCPs).  Teams are based in Banff, Inverurie, Aberdeen, Portlethen and Elgin. Team members are also based in Social Work offices in Banff, Fraserburgh and Peterhead 
 
The in-patient service consists of two wards on the Royal Cornhill Hospital site, one ward serving as an acute assessment unit for people with a learning disability and mental illness from across Grampian (Loirston) and a close supervision unit for patients who have forensic or related problems (Strathbeg). There is an active Occupational Therapy service that supports in-patients which is based within the wards. Patients with a learning disability are also sometimes admitted to Ward 4 at Dr Gray’s hospital. 
 
Within Grampian we have several specialist nursing roles including a Nurse Consultant, Acute LD Nurse Advisor and Specialist Nurse Practitioners who support Consultant Psychiatrists in their roles. The Nurse Consultant has a lead role in supporting the strategic direction of Primary, Secondary and Tertiary Services, to reduce health inequalities and improve the therapeutic experience and health care outcomes for individuals with learning disabilities.  


The Acute Learning Disability Nurse Advisor (Liaison Nurse) provides specialist health care advice, support and education to NHS Grampian staff, working within Aberdeen Royal Infirmary and other external agencies by taking a lead role in developing, coordinating and facilitating high quality care for people with a learning disability accessing acute healthcare services. The Advanced Nurse Practitioners work under the supervision of the Consultant Psychiatrist to support the provision of mental health services to people with learning disabilities through supporting the assessment process, providing targeted psychological therapies, and working as Nurse Prescribers. 
 
The service is provided by a multidisciplinary team comprising of: 
· Consultant Psychiatrists 
· Community Learning Disability Nurses 
· Clinical Psychologists 
· Speech and Language Therapists 
· Physiotherapists 
· Occupational Therapists 
· Dietitians 
· Social Workers/Care Managers 
 
Community teams are supervised by Team Leaders, with individual team members having close links for professional supervision with their NHS Grampian Learning Disability Professional Heads.   
 
Moray has a population of approximately 88,560 (ISD General Practice Populations data) and stretches across approximately 860 square miles of predominantly rural landscape. Most people live in the natural communities/main towns of Elgin, Lossiemouth, Buckie, Forres and Keith. Other smaller communities are also scattered throughout Moray e.g., Hopeman, Burghead, Cullen and Aberlour, Dufftown, Fochabers, and Tomintoul in remote and rural locations.

Current Service Structures Services in Moray are primarily delivered through the NHS and Local Authority in partnership with communities and the voluntary and independent sectors. There are many community and voluntary organisations and groups in Moray that also contribute to people’s health and wellbeing, this type of work is hugely varied. The town of Elgin hosts the acute services at Dr Grays hospital; a 129 (122 acute assessment beds and 7 assessment beds) bedded District General Hospital which provides acute services to the greatest density of the Moray population. Five community hospitals exist in Moray in the towns of Forres, Buckie, Aberlour, Dufftown and Keith providing 79 inpatient beds in total delivering a range of acute and intermediate care services for local areas. Community health and social care services are built around the community hospitals with community-based teams co-located where possible. 13 GP services are arranged in practice clusters around the natural communities. Teams in Elgin are aligned to GP practices. Mental Health & Learning Disability services in Moray are delivered primarily through the NHS and local authority in partnership with communities and the voluntary and independent sectors.




The Learning Disability Service in Moray is an element of the Moray Health and Social Care Partnership, a partnership between the NHS and the Moray Council; the NHS element consists of LD Nurses; Occupational Therapist; Physiotherapist; Speech and Language Therapist; Dietitian; Clinical Psychologist; Consultant Psychiatrist , Health Care Support Worker, Clerical Staff, and Team Manager. The Moray Council element consists of a team of Social Workers, a Community Care Assistant; a Clerical Worker, an Advanced Practitioner in Social Work and a Team Manager.

The Moray Learning Disability Strategy 2013-2023: Our Lives, Our Way 2013-2023 is the plan to “help people with learning disabilities and family carers get more out of life”. It was co-produced by people involved in the Moray Learning Disability Partnership –a forum facilitated by health and social care officers – who worked together to share their experiences, views and ideas in order to help shape and improve services. The Partnership agreed the following vision statement: “People in Moray with a learning disability will have the same choices and opportunities as everyone else. Their independence will be supported by services which are developed with them.”

There is a service level agreement in place for NHS Grampian to provide services for Orkney and Shetland Health Boards through a multidisciplinary consultation service. Opportunity to take a role in providing this service will be open to the applicant.  
 
 
Clinical Responsibilities 
  
The post holder will:  
 
· Have a responsibility for the diagnosis and management of mental health problems of adults with a learning disability referred to the community teams, and positively contribute to service function and development.  
 
· Provide cover for Consultant colleagues during annual leave and/or study leave, or at such other times as agreed with the Clinical Director for Learning Disabilities. 
 
· Participate in the Psychiatric Consultant on-call rota for Dr Gray’s Hospital. This is a two-tier rota, with the Consultant on-call providing supervision to an on-site rota covered by junior doctors and advanced nurse practitioners. Currently the frequency is 1 in 8 with prospective cover. 
 
· Provide psychiatric input in a range of multidisciplinary contexts including case conferences, CPAs, Adult Support and Protection and MAPPA meetings.  
 
· Offer support to other multiagency professionals through supervision, case discussion and consultation. 
 
· Act as RMO for patients with a learning disability admitted to Ward 4 at Dr Gray’s Hospital detained under the Mental Health Act and when discharged from the inpatient service to the community.  
 
· Undertake duties as an AMP regarding the Mental Health (Care and Treatment) (Scotland) Act 2003 and Adults with Incapacity Act. 
 
· Provide daytime psychiatric cover and work alongside other clinicians in the community team to deal with emergencies, urgent referrals, and general enquiries. 
 
· Comply with the standards of clinical governance in place  
 
· Participate fully in Consultant appraisal, revalidation, and personal development activities. 
 
· Contribute to service audit and research  
 
· Contribute to developments and initiatives within the service as appropriate and as requested 
 
· Undertake other clinical activities as agreed with NHS Grampian and Aberdeenshire HSCP management. 
 
 
Learning Disability Medical Staff 
 
Funded medical establishment is currently 3.5 WTE Consultant Psychiatrists.  
 
Consultant Psychiatrists: 
Dr Matthew Colyer, Clinical Director for Learning Disabilities (Inpatient Service and South Aberdeenshire CLDT) 
Vacant Post (Aberdeen City CLDT, currently filled by Dr Leon Fourie, Locum Consultant Psychiatrist) 
Vacant Post (Aberdeenshire Central and North CLDTs, currently filled by Dr Medhat Emara, Locum Consultant Psychiatrist) 
Vacant Post, 0.5WTE (Moray CLDT) 
 
Higher Trainees (Registrar): 
Dr Daniel Wilkes (ST5) 
 
Continuing professional development, study and training 
  
All NHS Grampian consultants are invited to attend and contribute to the local postgraduate MRCPsych training programme, which takes place on Wednesdays, and there are also opportunities to contribute to the national intellectual disability higher trainee training programme. The appointee is expected to take rotational part in as Chair of the Journal club and presenter at the case discussion programme organised for the Mental Health and Learning Disability Service.      
  
The appointee will be expected to maintain their standards of knowledge and clinical practice, including undertaking training as an Approved Medical Practitioner in relation to the Mental Health (Care & Treatment) (Scotland) Act 2003.  

It is expected that the appointee will register with the Continuing Professional Development Programme of the Royal College of Psychiatrists, that they will prepare a Personal Development Plan, in consultation with colleagues, and that they will participate in annual appraisal.  Agreed study leave days and funding are available to all Consultants through the Study and Special Leave Policies and Procedures for Career Grade Medical and Dental Staff. 
  
Clinical research is encouraged by NHS Grampian and is supported by the University Departments of Mental Health and Child Health, and the Clinical Research Centre. All staff have access to on-site libraries and the NHS e-Library.  
 
  
 Academic and Research 
  
The University of Aberdeen is an ancient university and one of the oldest in the UK. It is rated within the World’s top 200 universities and provides a focal point for many cultural and leisure activities as well as academic opportunities. Eligible Consultants can apply for Honorary Senior Lecturer status. 
  
Other Consultants undertake clinical and service-based research, and there is excellent support available from staff in the library and in the Clinical Effectiveness Unit. 
       



 
CONSULTANT IN PSYCHIATRY OF LEARNING DISABILITY 
REF:  EG121618
 
CONDITIONS OF APPOINTMENT 
 
1. The appointment will be made by the Board on the recommendation of an Advisory Appointments Committee, constituted in terms of the National Health Service (Appointment of Consultants) (Scotland) Regulations, 1993 - NHS Circular 1993 No 994 (S.140) which will include University representatives.  Any person suitably qualified and experienced who is unable for personal reasons to work full-time, will be eligible to be considered for the post. 
 
2. (a) The whole-time salary, exclusive of any distinction award, will be a starting salary of £91,474 - £121,548. Progression of salary is related to experience. Appendix 8 of the contract sets out the code of conduct for private practice which applies to all interested parties.  In general Consultants will be free to undertake private practice as long as this is undertaken outwith the agreed job plan and employers are informed, in writing, of private commitments.  While employers have discretion to allow some private practice to be undertaken alongside a Consultant’s NHS duties, such provisions of private service should not prejudice the interests of NHS patients or disrupt NHS services. 
 


(b) Job plans must be agreed in association with the appropriate General Manager and Clinical Managers for signature on behalf of the Chief Operating Officer.  Changes will be discussed and agreed by these officers and yourself in line with Clinical Grouping service needs and changes in service requirements as well as at annual review. 
 
3. The person appointed will be expected to take part in undergraduate and postgraduate teaching programmes. You will therefore be awarded appropriate Aberdeen University Honorary Status. 
 
4. Consultants are expected to undertake research and development in their own field and to link with the University research areas. 
 
5. Day-to-day arrangements for undertaking the specified duties of the post will be made in consultation with the Medical Lead, other Consultants in the department and with the Board. 
 
6. The person appointed will have a continuing responsibility for the care of patients in his or her charge and will undertake the administrative duties associated with the care of his or her patients and an appropriate share in the running of the clinical department. 
 
7. The person appointed may, on occasion, be delegated by the Medial Lead to act as an adviser in Psychiatry of Learning Disability. 
 
8. The person appointed will be expected to undertake domiciliary consultations as may be required by the Board. 
 
9. NHS Grampian has appointed an Acute Liaison Nurse who supports people with learning disabilities admitted to the general hospitals in Aberdeen. The person appointed also may be asked to review patients in the general hospitals, particularly where the MHA is being considered or the person is believed to be experiencing mental illness. 
 
10. You may exceptionally be required to undertake duties at other hospitals in the Grampian area or other Health Board areas and at hospitals in Orkney, Shetland and elsewhere for which service agreements would be arranged. 
 
11. The person appointed may undertake the diagnosis and treatment of patients occupying accommodation made available under Sections 57(1), 57(2) and 58 of the National Health Service (Scotland) Act 1978 at the above hospitals insofar as the patients have not made private arrangements for such treatment.    
 
12. The Board, in partnership with the BMA Local Negotiating Committee has a study leave policy for all Career Grade Medical and Dental staff Policy available on request from the Human Resources Department. 
 


13. The appointment will be superannuable if the person appointed so chooses.  He or she will be subject to the regulations of the National Health Service Superannuation Scheme and the remuneration will be subject to deduction of contributions accordingly unless he or she opts out of the Scheme. 
 
14. The private residence of the person appointed should not normally be more than 10 miles by road from their principal place of work unless otherwise agreed locally.  They must be contactable by phone. 
 
15. NHS Grampian is legally liable for the negligent acts or omissions of employees in the course of their NHS employment. Medical staff are however advised to ensure that they have defence cover for activities not covered by the Board’s indemnity. 
 
16. The officer appointed will be required to be registered on the General Medical Council’s Specialist Register. 
 
17. As a result of guidance issued by the Scottish Office on "Protecting Health Care Workers and Patients from Hepatitis B" NHS Grampian is required to:- 
 
Ensure health care workers who may be at risk of acquiring hepatitis B from a patient are protected by immunisation. 
 
Protect patients against the risk of acquiring hepatitis B from an infected health care worker.  Due to the nature of this post, any offer of appointment will be conditional upon the successful applicant either:- 
 
· Undergoing a process of screening/immunisation/monitoring in accordance with the Board's Policy and Procedure, or 
 
· Producing acceptable documentary evidence that he/she is not an infective risk to others. 
 
In the event that he/she is an infective risk to others or if he/she fails to comply with the above requirements, the conditional offer of appointment will be withdrawn. 
 
As a condition of his/her subsequent employment in this post he/she is also required to undergo further immunisation and monitoring at the intervals specified by the Board's Occupational Health Service in order to boost/maintain his/her level of immunity.  Should he/she become hepatitis B e antigen positive and therefore an infective risk to others at any stage in the future the appointment will be subject to review in accordance with the Board's agreed Procedure for dealing with such situations where the postholder is involved in "Exposure Prone Procedures".  This review may result in the postholder having to alter his/her clinical exposure to remove risk to patients and others.  In circumstances where this is not a practical option, it will be necessary to provide industrial compensation for this prescribed industrial disease prior to the postholder leaving the Board's employment. 
 
18. The appointment is made subject to satisfactory fitness for employment.  The candidate will therefore be required to complete a pre-employment health screening questionnaire and may/will subsequently be required to attend for health screening. 
 
19. Termination of the appointment is subject to three months' notice on either side. 
 
20. The Board is required to instigate a check to be made with the Disclosure Scotland Office for any convictions recorded before an offer of appointment can be made (rehabilitation of Offenders Act 1974 amended 1985 and 1986) and (Disclosure of Criminal Convictions of NHS Staff with Substantial Access to Children 1989). 
 
NOTES TO CANDIDATES 
 
Canvassing in connection with appointments is not permitted but this does not debar candidates who wish from visiting the hospitals concerned. 
 
Further information can be obtained and an appointment to view the Department arranged by contacting Dr Matthew Colyer, Clinical Director for Learning Disabilities, Tel 01224 557030, matthew.colyer@nhs.scot
 
Apply for this post by visiting apply.jobs.scot.nhs.uk and search for the above Ref No.  
 
NHS Grampian has a process of induction for all newly appointed Consultants.  You will have a local department induction and orientation led by your Medical Lead/Clinical Director. In addition we believe it important that you have an opportunity to meet with key personnel in NHS Grampian.  This allows them to explain their role in the organisation and to discuss key information on the organisation and strategic planning processes we operate.  We believe it important that all newly appointed Consultants even if they have previously worked in Grampian should have this opportunity once appointed to a Consultant post.  Your Medical Lead/Clinical Director along with you will be responsible for ensuring this is undertaken.  Medical Lead/ Clinical Director are supplied with the names of those you should meet. 
 
NHS Grampian are obliged to bring to your notice that the Rehabilitation of Offenders Act 1974 provides for many people who have been convicted of certain criminal offences, the opportunity to have no need to refer to any conviction or circumstances relating to it in the course of daily lives.  Certain convictions can, therefore, be regarded as “spent” after the lapse of a period of years under the terms of the Act.  The National Health Service employment for which you are applying, however, has been excluded from the provisions of the Act and you are, therefore, required no withhold information about convictions which for other purposes are “spent” under the provisions of the Act.  In the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Board.  Any information given, however, will be completely confidential and will be considered only in relation to the post to which this job description refers.  
 
In The Interest Of Health Promotion We Operate A No Smoking Policy 
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Appendix 1                      
 
                                              MODEL JOB PLAN 
Name: Consultant   Specialty: Psychiatry of Learning Disability 
Principal Place of Work: Unit 9C Southfield Drive, Elgin 
Contract:     Part Time      
Programmed Activities:   5 PAs   Indicative PA Split:  DCC: 4 SPA:1 (negotiable) 
On –call: Dr Gray’s Hospital
Availability Supplement:    5%   
Premium Rate Payment Received:         0      % 
Managerially Accountable to:   Clinical Director, Learning Disabilities 
Responsible for: Have a responsibility for the diagnosis and management of mental health problems of adults with a learning disability referred to the community teams, and positively contribute to service function and development. 
Indicative Weekly Timetable. Days of work to be agreed. 
 
	 
Monday 
	 
Not working 

	Tuesday AM 
 
PM 
	Multi-agency meetings 
 

	
	Community team meeting, Patient discussion and staff supervision 
 

	Wednesday AM 
 
PM 
	SPA, Case Conference (Royal Cornhill Hospital) 
 

	
	Outpatients and patient related administration 
 

	Thursday AM 
 
PM 
	Outpatients and patient related administration 
 

	
	Not working 

	 
Friday 
 
 
	 
Not working 


NB: The detailed Job Plan will be agreed with the successful candidate at the time of the appointment, taking account of the experience, skills and interests of the candidate and how they can best be used within the Consultant team. Many of the clinical responsibilities of the successful candidate will be arranged as required, eg Care Programme Approach and Adult Support and Protection Case Conferences. 
 
 



	POST 
	CONSULTANT IN LEARNING DISABILITY PSYCHIATRY                          REF: EG121618

	 
	REQUIREMENTS 
	ESSENTIAL 
	DESIRABLE 

	 
A 
	 
Qualifications 
 
Basic 
 
 
Postgraduate 
 
	 
MBChB or equivalent. MRCPsych or equivalent. 
 
Continuing participation in approved CPD. 
 
CCT/CESR(CP) in Psychiatry of Learning Disability, or within 6 months of obtaining this or on Specialist Register or eligible for inclusion. 
 
Applicant should hold Section 22 of the Mental Health (Scotland) Care and Treatment Act 2003 or be eligible and willing to gain approval in the initial stages of employment.  
	 
Higher degree in a relevant subject 
 
 
 
 
Qualification or experience in another relevant specialty such as genetics or epilepsy.   
 
 
 
 
 
 
 

	 
B 
	 
Experience 
 
 
	 
Experience and evidence of: 
 
1. High level of competence in all aspects of the psychiatry of learning disability. 
2. Competence in multidisciplinary teamwork in learning disability services. 
3. Competence in teaching and supervision  
	 
Experience of relevant other specialties (psychiatric & non psychiatric). 
 
Experience of teaching in different contexts (medical students, psychiatric trainees etc). 

	 
C 
	 
Ability 
 
Knowledge 
 
 
Clinical Skills and 
Technical Skills 
 
 
	 
Wide knowledge of learning disability psychiatry, range of diagnostic & assessment/clinical management skills, ability to use evidence base in clinical work. 
Ability to take a leadership role in services, including audit, clinical governance and service planning.  
 
Specialist clinical skills in diagnosis, assessment and treatment. 
 
Evidence of appropriate experience of using Mental Health Act and AWI legislation in practice 
 
	 
 
Experience with specific clinical groups e.g. autism, epilepsy, severe and enduring mental illness 
 
 

	 
D 
	 
Motivation 
 
	 
Interest in consulting with and involving people with learning disabilities and their families and carers. 
 
	 
Previous experience of consulting with and involving people with learning disabilities and their families and carers in service provision and development. 

	 
E 
	 
Interpersonal Skills 
 
 
	 
Willingness to be adaptable and flexible. Good time management skills. 
Effective interpersonal skills. 
Excellent verbal and written communication. 
Demonstrate ability to provide clinical leadership and work within a multidisciplinary community learning disability team. 
	 

	 
F 
	 
Audit 
 
	 
Understanding & experience of participation in regular clinical audit 
	 
Experience of leading clinical audit. 
 

	 
G 
	 
Research 
 
	 
Experience of research; understands use of limitations and research. 
	 
Relevant publications.  

	 
H 
	 
Management Ability 
 
	 
Understanding of current issues in NHS, Health and Social Care and Learning Disability policies in Scotland. Ability to work in teams to promote clinical governance and service improvement.  
	 
Previous management experience and evidence of ability to plan services desirable. 

	 
I 
	 
Other requirements 
 
	 
Ability to adapt to unpredictable clinical demands. 
Availability for weekend and overnight on-call rota. 
Full registration with the GMC. 
Satisfactory fitness for employment. 
A full current driving license 
 
	 
Previous involvement in developing and organising teaching. 

	 
Prepared by 
	 
Dr Matthew Colyer 
	 
Date 
	 
20/04/2022 
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