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Job Description



SECTION 1
	
JOB  IDENTIFICATION

	
Job  Title:

	
Principal Clinical Psychologist 
Learning Disability Service

	
Department(s):

	
Clinical Psychology

	
Location:

	
Elmwood / Len Ironside Centre

	
Hours: 
	
30 hours per week


	
Grade:

	
Band 8B

	
Salary:

	
[bookmark: _GoBack]£63,530 - £68,223 pro rata per annum

	
Contract:

	
Permanent

	
Job Reference:

	
IR063569

	

	
















	Job  Purpose 

The Principal Psychologist  is required;

To provide a highly specialised clinical psychology service to adults with a Learning Disability Service within Aberdeen City Health & Social Care Partnership.  This will also involve supporting other Community Learning Disability Teams across Grampian, offering specialist advice and consultation on clients’ psychological care to non-psychologist colleagues and to other, non-professional carers.  The postholder may be required to work across various locations within the community, including Elmwood, Len Ironside Centre and from home.  

To exercise responsibility for governance of psychological practice by the relevant multidisciplinary team.

To support and develop teaching packages and pathways, working autonomously within professional guidelines and the overall framework of the policies and procedures of HSCPs and NHS Grampian

To utilise research skills for audit, policy and service development. To conduct and supervise research and service evaluation within areas relevant to the postholder’s service responsibilities.

To provide teaching and training and supervision where appropriate.


	Organisational Chart

	
Professional Lead for LD and Director of Psychology

Service Managers MHLD Aberdeen City H&SCP






Lead Consultant Clinical Psychologist
Learning Disability Service






This Post
Principal Clinical Psychologist
Band 8B 






Band 8A Clinical Psychologists and Band 5 Assistant Psychologists










Section 2
	1
	Communication and relationship skills

Uses the highest level of interpersonal and communication skills to establish a working alliance with and to provide psychological therapy to clients with a learning disability some of whom will have severe communication problems and be deeply distrusting of professionals and may potentially be aggressive.  

Required to communicate highly complex information effectively with clients when significant barriers to communication exist e.g. severe mental illness, learning disability, sensory or physical impairment

Communicates promptly, clearly and sensitively with referral agents and colleagues providing clear, concise interpretations of highly complex information. 

Participates in decision making meetings and requires to be able to effectively convey information about highly complex, highly sensitive and sometimes contentious issues regarding the care of clients where there may at times be differences of opinion between professionals from different disciplines and other agencies.

Undertakes formal presentations in public, professional and academic settings. 

Communicates promptly, clearly and sensitively with referral agents and colleagues providing clear, concise interpretations/formulations of highly complex information. 

Participates in decision making meetings and requires to be able to effectively convey information about highly complex, highly sensitive and sometimes contentious issues regarding the care of clients, where there may at times be differences of opinion between professionals from different disciplines

To communicate with managers on service development activities

Communicates with academic staff on trainees’ competence development


	2
	Knowledge, training and experience

Requires to have a highly developed specialist knowledge of psychological theory and clinical skills acquired through the successful completion of doctoral level post-graduate training in applied psychology (or its equivalent for those trained prior to 1996.) as accredited by the BPS, including specifically: models of psychopathology, clinical psychometrics and neuropsychology, two or more distinct psychological therapies and lifespan developmental psychology.

Extensive experience of working as an autonomous clinical expert delivering highly specialist psychological services for clients with complex difficulties requiring the regular application of specific risk assessment procedures.

Highly developed knowledge and skills in a range of psychological theories, assessment and intervention approaches, including development of special interest(s) in particular areas of practice and/or of specific modalities of treatment.

Registered with the Health and Care Professions Council.

Further specialist post-doctoral training, supervision, research and study across a range of areas, including advanced clinical skills 

Experience as a Senior Clinician undertaking clinical leadership roles and tasks within multidisciplinary and multi-agency contexts

Completion of accredited post-qualification training confirming recognised competence to supervise trainee clinical psychologists and other professionals delivering psychological interventions.

Experience providing mentorship and clinical supervision for psychologists at Band 8A and below.

Experience in the planning and provision of core and specialist placements for trainee applied psychologists 

Knowledge of legislation and its implications for clinical practice in relation to learning disability generally and to mentally disordered offenders.

Evidence of continuing professional development as recommended by the BPS and HCPC

Extensive experience of the provision of consultancy and clinical supervision to other professionals applying psychological skills in their work.

Extensive experience of preparing and delivering teaching and training on highly specialist psychological aspects of care suitable to enhance the knowledge and competencies of staff from other professions and of colleagues within psychology.



	3
	Analytical and judgemental skills

Provides specialist psychological assessments of clients with complex/highly complex presentations referred to the team based upon the appropriate use, interpretation and integration of complex data from a variety of sources.

Responsible for making complex clinical judgements about appropriate interventions in cases which do not conform to standard diagnoses/formulations and  where expert opinions may differ (e.g. other professionals may not share a psychological understanding and/or may disagree with the postholder’s findings and suggestions)

Responsible for making decisions about the appropriateness of referrals for own clinical service. 

Designated responsibility for finding solutions to identified problems or issues relevant to own area of psychology service delivery, including policy implementation.

Designs training and information packages appropriate to client group, deciding how, what and when supervision and consultation is required.

Provides consultation clinics for non-psychology colleagues who attend to discuss and seek expert advice from post-holder on psychological aspects of the care of clients with whom they work.  This requires post-holder to use best judgment to provide expert clinical opinion.

Assesses and evaluates trainee applied psychologists’ competencies when undertaking core or specialist placements.


	4
	Planning and organisational skills

Holds autonomous responsibility for providing highly specialist complex assessments, problem formulation, treatment planning and delivery for own clinical caseload.

Responsible for planning and organising a wide range of psychological interventions, within a defined service area for a variety of client groups across different settings. 

Within own defined service area, is responsible for the day to day planning, co-ordination and management of the referral process and the organisation of the delivery of a service which may need constant adjustment as circumstances and resources change. This will involve the management and organisation of multiple demands on the service, some of which may be urgent, from a range of professionals 

Provides and organises teaching, consultation clinics or case discussions for multi-disiplinary professionals involved with patients’ care across a range of agencies and settings.

Responsible for planning core and specialist placements for trainee applied psychologists and for supervising and assessing their work as required.

Plans appropriate research including service evaluation and complex audit within the service to help develop service provision and supervises the planning of research undertaken by trainee applied psychologists.



	5
	Physical Skills

The postholder will acquire through experience and training the necessary skills to administer psychometric and neuropsychological assessments with the required degree of accuracy and fine motor manipulation and speed. The postholder will be required to be proficient in keyboard skills and operating a personal computer.  The postholder will be required to be have proficient driving skills and be able to carry psychometric and / or psychological test materials.

Required to use a P.C. to collect and collate information and to assist in its interpretation, to create and deliver presentations (including providing drawings such as graphs and preparing slides using MS PowerPoint), to analyse data, and for purposes of communication. The postholder must also be able to use I.T. systems to maintain up to date records of their clinical activity, caseload, waiting list etc.

Will be required to undergo and update specific training eg breakaway training. 




	6
	Responsibilities for patient/client care

Responsible for working as an independent practitioner, professionally and legally accountable for all aspects of their own work acting within professional guidelines, codes of conduct and the operational policies of the Learning Disability Service, H&SCP and NHS Grampian

Provides highly specialist psychological assessments and formulations of complex presenting problems based on the appropriate use, interpretation and evaluation of data form a variety of sources including psychometric and neuropsychological tests, risk assessments, semi-structured interviews with clients, family members or others involved in the client’s care, rating scales, self-report measures and direct and indirect structured observations.

Autonomous responsibility for  developing and delivering a range of psychological care and treatment plans based on detailed knowledge and understanding of theoretical and therapeutic models and highly complex factors, unique in each case, concerning developmental and psychological processes and personal history. 

Autonomous professional responsibility for own individual clinical caseload and for the clinical care delivered to patients and carers. The postholder is responsible for planning and prioritising their own patient workload in relation to other duties of the post.   

Provides highly specialist psychological advice, guidance and consultation to other professionals contributing directly to the client’s formulation, diagnosis and treatment plan.

Has autonomous responsibility for providing clinical placements for trainee applied psychologists, including allocating and supervising work with patients.

Provides highly specialist clinical supervision and consultancy to other professionals trained in the delivery of specific psychological interventions.

Provides teaching and training on psychological aspects of care to other professions working with a defined client group across a range of agencies and settings

Initiates and undertakes complex audit and service evaluation with colleagues within and across defined area of practice to assure the quality of and improve clinical care.

	7
	Responsibilities for policy and service development implementation

Ensures own compliance within area of responsibility to department policies, protocols, waiting times targets, etc.

Exercises responsibility for initiating and implementing service developments and projects within defined area of practice (e.g. Multi-disciplinary team) in consultation with their line manager.  These developments are likely to impact on the work of other multi-disciplinary team members and require changes in their attitude and behaviour in regard to addressing the psychosocial needs of patients where these changes may be unwelcomed.

Represents psychology, where designated and agreed, on wider organisational and professional groups within NHSG and NHS Scotland.

Contributes to the general development of the wider psychology service through regular contribution to service/departmental meeting

	8
	Responsibilities for financial and physical resources

Responsible for duty of care in relation to equipment and resources in own work i.e. computers, dictaphones, tapes and CD recording equipment for preparation of patient therapy aids, psychological and neuropsychological test equipment.

Responsible for inputting own expenses claims on the e-expenses system. 

Contributes to ensuring that adequate and current resources are available within the service for teaching and training trainee applied psychologists and other professionals. 

Responsible for informing their line manager of identified need for any equipment and resources which could contribute to service evaluation and research within the department. 



	9
	Responsibilities for human resources

Autonomous responsibility for organising and delivering core and specialist placements for trainee applied psychologists.

Provides training, mentorship, professional support and clinical supervision for applied psychologists and other professionals within the service.

Contributes to the selection of psychologists for junior/trainee positions (Band 8A and below) through involvement in review of applications, short-listing and interviewing.

Responsible for providing teaching and training in highly specialist psychological aspects of care for other professionals working with a defined client group across a range of agencies and settings.

Provides clinical supervision and consultancy for other professionals trained in the delivery of specific psychological interventions.


	10
	Responsibilities for information resources

Ensures the highest standards of clinical record keeping including electronic data entry and recording, report writing and the responsible exercise of professional self-governance in accordance with professional codes of practice of the Health Care Professions Council, British Psychological Society and NHS Grampian policies and procedures.

Uses IT systems to maintain up to date records of clinical activity, risk assessments, caseload, waiting list etc.


	11
	Responsibilities for research and development

Utilises theory, evidence-based literature and research to support evidence based practice in individual work and work.

Undertakes ongoing audit of own work and that of own area of psychology service, meeting relevant clinical governance standards and informing service changes (e.g. audit of clinical outcomes, referral patterns, interventions and durations of contact, etc). 

Participates regularly in ongoing departmental research and MDT/multi-centre research as appropriate.  

Provides research advice and support to other staff including applied trainee psychologists, undertaking research.

Responsible for initiating, developing and progressing research projects and audits within a defined service area(s) (e.g. evaluation of interventions, improving understanding of relevant psychological processes, investigating patient perceptions and experiences, etc.) 



	12
	Freedom to act
 
The post holder is guided by principles and broad occupational policies and has significant discretion to work within a set of defined parameters as an independent practitioner.   

Responsible for the planning, management, and prioritisation of a clinical caseload and is responsible for their own professional actions 

Responsible for making highly skilled evaluations and decisions, including cases which do not conform to standard diagnoses/formulations, drawing upon own expertise as clinical specialists about treatment options, and offering expert opinions where these may differ.  

Responsible for proposing psychological decisions and judgements within multidisciplinary team settings, proposing changes to policy, service and practice which will impact both within and beyond own area of practice.
Makes decisions about the most appropriate method and scope of response for delivering psychological information to requests for advice, consultation and support from an organisation agency or other professional colleagues. 
Assesses and monitors the work of trainees and deciding if they have met competence criteria for the attainment of clinical skills.


	13
	Physical effort
Required to undertake clinical interviews with patients on a very frequent basis requiring frequent, intense concentration. This will involve sitting in a restricted position for long periods of time (1-2hours). 

Required to have a driving licence and the post may require extensive driving.


	14
	Mental effort
Frequent intense and sustained concentration is required when undertaking clinical interviews and interventions with clients and/or carers, often attending to multiple sources of information at the same time. Such situations often involve conflicting demands eg, managing clients/ carers high expressed emotion and at the same time remaining focussed on therapeutic intervention. These situations occur on a very regular basis, at least 50% of work time.

Intense concentration is also required when using intricate assessment procedures such as psychometric assessments, risk assessments or direct observations of behaviour.



	15
	Emotional effort
Likely to encounter patients exhibiting challenging behaviour (such as suicidal threats or aggressive and threatening behaviour) on a regular basis.  The postholder may encounter physical aggression (rare). 
Frequently required to deal with highly distressing situations and information, and with clients who themselves are emotionally disturbed, for example, provision of therapy for clients with a history of offending behaviour and for those who have suffered complex trauma such as physical abuse, neglect and/ or sexual abuse.  
Frequently required to provide distressing diagnoses. Requirement to be able to respond appropriately to patients at risk of harming themselves or others, and be able to cope emotionally with confrontation.  Be able to tolerate emotional impact on self, patients and carers of therapeutic setbacks, relapse, slow recovery, or chronic decline in a population with complex needs and significantly diminished personal resources.  Personal and professional coping strategies to deal with potential nihilism from patients and staff is essential.
Required as appropriate to deal with staff disputes and conflict and to support staff who themselves are dealing with distressing situations.

	16
	Working conditions
Services to clients may be delivered in a variety of settings including out-patient clinics,   in-patient wards, clients’ homes, supported accommodation etc. Some of these environments may present frequent exposure to unpleasant working conditions or hazards such as verbal, physical or sexual aggression, loud noise and risk of exposure to bodily fluids/odours. Lone working may be required and challenging, especially when dealing with particularly traumatic or harrowing case material or potentially dangerous situations.  Demands may also arise from a constant and insidious emotional challenge to one's own psychological well-being of interacting with and seeking to resolve psychological distress in others.  Where necessary, having to respond appropriately to suicidal patients and to patients at risk of harming others. In the context of clinical work, there is likely to be exposure to frequent experiences of highly distressing emotional material including histories of severe abuse, offending behaviour including sexual offences against children and mental illness.




















Person Specification

8B Clinical Psychology Post 
Learning Disability Service


	
	Essential
	Desirable

	Training and Qualifications
	
· Postgraduate doctoral-level training in Clinical Psychology (D. Clin. Psy or equivalent for clinical psychologists trained prior to 1996) as accredited by the BPS/HCPC including highly developed knowledge of lifespan developmental psychology, models of psychopathology, clinical psychometrics and neuropsychology and two distinct psychological therapies.
· Post qualification supervisor training.
· Full Driving License

	· Post qualification training in specific evidence- based psychological therapies.
 


	Experience
	· Experience post-qualification working within a Learning Disability Service, exercising full clinical responsibility for clients’ psychological care and treatment.
· Experience of specialist risk assessments 
· Supervision of D.Clin Psych Trainees
· Experience of multiagency work
 
	· Examples of contributions to service developments within the NHS.
· Experience of the relevant legislation for people with a learning disability and people with a history of offending.
· Experience within an adult learning disability service across various settings (community, inpatient, prison)

	Professional Skills
	· Post doctoral-level knowledge of Clinical Psychology.
· Skills in providing consultation to other professionals.
· Sound knowledge of complex clinical presentations and treatment techniques.
· Ability to work autonomously and to competently supervise others

	
· Knowledge of wider developments within the field of Clinical Psychology locally and nationally. 




	Personal Skills
	· Ability to manage conflict within teams
· Excellent written and verbal communication skills

	

	Particular requirements for post
	· Flexible, creative and organised
· Capacity to travel between bases to see cases
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