JOB DESCRIPTION
	1. JOB IDENTIFICATION

	Job Title: Band 6  Clinical Art Therapist 

Responsible to: Band 8 Clinical Psychologist
Department: Lillias Centre Community Custodial Unit
Directorate:  NHSGGC Prison Service
Job Reference: 
No of Job Holders: One

Last Update:  10th October 2022


	2.  JOB PURPOSE

	To work in close collaboration with the multidisciplinary colleagues and as an autonomous clinical practitioner planning and providing an art therapy service.

Provide profession specific assessment, treatment and ongoing evaluation, drawing on evidence base specific to clinical area. 

To support and engage in evaluation, research and audits for ongoing service improvement.
The post holder will provide supervision to undergraduates and pre-registration students as required. They will also be involved in the education of other staff and agencies as required.

The post holder is professionally responsible to the professional lead for Arts Therapies and managerially to the band 8 Clinical Psychologist.
The post holder is responsible for further development of skills and knowledge through participation in grade specific training, appraisal process and in their own CPD.

	3. Scope and Range

	The post holder works as an autonomous clinician within the service, phasing in to taking responsibility for an identified caseload. The post holder would be expected to be fully familiar with local policies and procedures within 6 months of taking up the post through a period of planned induction, in service training and supervision.

Demonstrates high level complex clinical decision making underpinned by highly developed specialist knowledge, theory and experience.
Works in partnership with prisoners, families, carers, Multi-disciplinary colleagues, staff from other parts of public and third sector services.
Monitors and evaluates the art therapy service provision as directed by, service manager and NHSGGC professional lead for Arts Therapies.


	4.  ORGANISATIONAL POSITION  

	The post-holder is managerially responsible to and clinically reports to the band 8 Clinical Psychologist/(equivalent) and has  professional accountability to the Arts Therapists professional Lead for NHSGGC.
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	5.   ROLE OF DEPARTMENT

	Within the Lillias Centre Community Care Unit for up to 24 female prisoners, the post holder delivers a specialist service providing clinical assessment and interventions to prisoners along with education and support to their carers where required.

The Art Therapy Service aims to improve the mental health, psychological and emotional well-being of clients experiencing complex difficulties who struggle to access or make use of verbal therapies. For this role, Art Therapy is provided to women with mental health difficulties in custodial community services.  

To provide community-based tier 3/4 NHS specialist mental health assessment and intervention based on the principles of equality, dignity and respect and which takes into account spiritual and cultural diversity. 

Within the custodial setting, care is delivered by multi-disciplinary teams in collaboration with partner agencies. It is based on the best available evidence for practice and is planned and delivered in a manner which promotes personal choice. The clinical team works collaboratively with service users, carers, families and their representatives to ensure that care needs are identified and met.



	6.  Main Tasks, Duties & Responsibilities

	Clinical: 

1. To provide a specialist arts psychotherapy service, including assessment and treatment, in a variety of formats depending on the environment and service needs. This includes the need to work autonomously but with supervision within a service area.

2. To respond to referrals, including providing assessments and consultations which contribute to the global understanding of a service user’s needs and may help to establish diagnosis for service users who present with unclear symptoms and complex mental health difficulties.

3. Regularly review and evaluate the therapy including, assessing client progress, planning and managing therapeutic breaks and endings and levels of risk.
4. To utilise evidence-based outcome measures to capture impact of intervention utilising these routinely as part of assessment and review of treatment plans.
5. Communicate with empathy and sensitivity with service users and carers with an awareness and understanding of the complex challenges they may be facing.

6. Be responsible for own caseload working within Health Board policies, protocols and guidelines.
7. Assess referrals to art therapy and use generic Mental Health skills as appropriate/required.
8. Maintaining safe and secure storage of art materials, artworks ordering stock of art materials and communicating resource gaps.
9. Maintain accurate, comprehensive and up to date documentation, records and mandatory statistical information to 

10. Regarding treatment and interventions provided. Demonstrate all professional and local standards are met by adhering to guidelines, regular supervision and completing documentation audits twice yearly.

11. Maintain professional and local policies, standards and procedures at all times, ensuring use of evidence based practice.

12. Take significant responsibility for specialism, its profile and the deliverance of good practice. 

13. Delegate clinical tasks to students and ensure their competency as required. 

14. Ability to co-ordinate risk management plans with other members of the multidisciplinary team to facilitate engagement in art therapy.

15. Assess capacity, gain valid informed consent and have the ability to work within a legal framework with clients who lack capacity to consent to treatment.

16. Communicate effectively, work collaboratively with and make recommendations to all relevant colleagues to maximise client care and promote effective multi professional / multi-agency working.
Professional:

17. Communicate effectively with clinical teams, managers and other professional colleagues, providing an arts therapy perspective where required.
18. To work within HCPC professional codes of practice drawing from contemporary evidence base.
19. Maintain continuous professional development as required by HCPC standards for Arts Therapies to ensure continued registration to practice.

20. Attendance of monthly profession specific supervision and as required AHP development sessions for purposes of developing clinical skills, quality assurance and contributing to a cohesive Arts Therapies practice.
21. Identify own training and development needs and ensures they are met through negotiation with line manager.

22. Responsible for professional development and training practices relevant to the post held and negotiates, obtains and appropriately makes use of funds, study time and other forms of support in order to maximise the clinical advantage for the specific client.
23. Participates and contributes to the staff appraisal system.

24. Attends and maintains all mandatory training sessions and informs students on matters pertaining. 

25. Continually maintains and develops own arts practice and understanding of creative processes.
Policy and Service Development:

26. To keep band 8 Clinical Psychologist and Service Manager informed of local service requirements, shortfalls and gaps in service and input to team service development plans.

27. Input to development of Arts Therapies guidelines, protocols and strategy, where appropriate.

Training and staff development:
28. Contribute to team development sessions through presentations of clinical work and service developments.

29. To share formulations and clinical understanding of a clients need with Multi Disciplinary Teams to inform care planning.
30. Skills sharing sessions for staff and service users around therapeutic use of creativity to aid recovery. 


	7a. EQUIPMENT & MACHINERY

	1. To be responsible for ensuring safe use of materials and equipment and work within health and safety policies.

2. To undertake specific training to work area as required.

3. Ensure any specific arts therapies equipment is adequately risk assessed before each use, including assessing for infection control.

Information Technology/Resources:

1. Record service user progress in patient information management systems and submit reports in a timely manner.
2. To be responsible for ensuring all art works, digital images and recordings are stored in line with HCPC and Health Board guidelines.

	7b.  SYSTEMS

	· Health Board employees are expected to follow Health Board policies, procedures and guidance as well as professional standards and guidelines. These can be access via Staff Intranet.

· Particular attention should be given to safe guarding children and adults, infection control, risk management and information governance.



	8. ASSIGNMENT AND REVIEW OF WORK

	The post-holder works autonomously as part of the mental health provision at Lillias Centre CCU, with regular clinical supervision and line management supervision from the band 8 Clinical Psychologist.  The post-holder is responsible for responding to referrals, identifying clinical needs, developing and delivering interventions, assessing client progress, planning and managing therapeutic breaks and endings and evaluating the service.  
Project work may sometimes be appropriate in partnership with other professional services.

Review of work is ongoing to:

· Reflect on clinical work with an experienced psychodynamically trained supervisor.
· Reflect on caseload management. 

· Discuss service procedures/policies.
· Access relevant internal/external training opportunities.
· Request equipment/aids. 

	9.  DECISIONS AND JUDGEMENTS

	Day to day decisions concerning the overall delivery of clinical work is the responsibility of the post-holder.  
These may include:

· Identifying needs that might be met through Arts therapy interventions

· Clinical assessment of appropriateness of individual or group intervention

· Contributing to Multi Disciplinary Care Planning

· Planning and delivering an Art therapy intervention for individual/group sessions
· Priorities and maintain caseload.
· Planning and managing breaks and endings within therapeutic interventions
· Make immediate decisions on client safety to self and other.

· Manage unpredictable situations.

· Ongoing risk assessment in order to determine and implement appropriate interventions that ensure client, staff and public safety.
· Analysis of personal training needs for Continuing Professional Development

· Skills sharing sessions for staff and service users around therapeutic use of creativity to aid recovery 
· Ongoing monitoring and evaluation of the service 

· Determine when there is a need to seek specialist support and opinion from the wider clinical team.

· Balance clinical and professional demands to ensure quality of care.

	10.  MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

	· Working in an environment that is emotionally demanding.

· Frequently exposed to unpredictable, highly emotional situations when dealing with the emotional needs of clients particularly when they might be acutely distressed, unwell and or fearful.

· The post holder will work as an autonomous practitioner relating to and working with colleagues across clinical teams. There will be a need to be flexible and adaptable with an ability to respond creatively to ongoing challenges and changes.

· Being told distressing accounts of trauma and abuse and there is a requirement to manage such information sensitively and formulate reports as and when required.

· Responsible for maintaining a safe environment.

· Communicating complexities of clinical work effectively to other members of the MDT.

· Ensuring strong communication links (face to face, virtual, written, email, meetings etc).


	11.  COMMUNICATIONS AND RELATIONSHIPS

	Key relationships:

Communicate on an ongoing and daily basis clearly and effectively with multidisciplinary professional colleagues, clients and carer’s and other relevant agencies through written reports, verbal feedback and attendance at reviews. 

Band 8 Clinical Psychologist/equivalent – to report service developments and innovation suggestions to support service evaluation and strategic planning.
 Arts Therapies and AHP colleagues – share clinical experience and ensure they are aware of services you are   providing to support efficient and effective patient pathways.
Communicate complex clinical information effectively and appropriately with clients and when indicated their carers using a range of verbal, non-verbal, written and presentation skills. This may involve conveying complex terminology into lay terms, modifying communication skills to respond to the needs of the client and explaining it in a manner suitable to the individual.
Communicate and receive sensitive information regarding assessment, diagnosis, prognosis and treatment to encourage compliance. 

Barriers to communication may arise and require problem-solving to overcome e.g. neurodevelopmental, mental illness, use of interpreters, hearing or visual differences.
Utilise highly specialist interpersonal skills to build rapport, establish a therapeutic relationship, motivation, reassurance and encouragement as part of the intervention and recovery process.

Convey comprehensive detail of treatment programmes in a manner and at a rate which is appropriate for every individual, emphasising and reiterating points as and when to ensure a full understanding and engagement.

Encourage and motivate clients to maximise outcome recognising those who are in distress and/or pain, are afraid or reluctant and require reassuring, motivating and persuading to engage with treatment.

Convey information in a particularly sensitive manner when it is contradictory to the client’s expectations, cultural beliefs or desires.

 
Maintain an empathetic and therapeutic demeanour in the face of high expressed emotion, and incidence of verbal aggression.

	12. PHYSICAL, MENTAL, EMOTIONAL AND ENVIRONMENTAL DEMANDS OF THE JOB

	Physical:

Moving of art materials between different locations, and awareness of manual handling risks and how to mitigate.
Standard computer keyboard skills to maintain electronic communication and reports.
Sitting for extended periods of time.
Participation in the safe management of aggression techniques via the completion of breakaway techniques which may require intense physical effort.
Mental :

Sustain prolonged in-depth concentration on a daily basis during therapy sessions, using complex clinical reasoning skills, when assessing and treating complex clients and those with communication difficulties.

Complex discussions with other health, social care and professionals regarding treatment options. 

Ensuring strong communication links (face to face/virtual/ meetings/emails etc) with the MDT.

Managing expectations from clients, families, carers and colleagues.

Emotional:

Exposure to service users and their carers who may be experience intense emotional and psychological distress and may also respond to emotional distress through use of physical aggression, towards themselves or others.
Frequently exposed to unpredictable, highly emotional situations when dealing with the emotional demands of clients and particularly when they are acutely distressed, unwell and/or fearful.
Environmental:

Exposure to verbal and physical aggression.

Adapting to working in different environments and assessing risk to self and others, especially when lone working.
Travelling to different locations as required.

Responsibility for maintaining a safe and secure environment. 



	13.  KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO THE JOB

	Masters training (or equivalent) in Arts Therapies (Art)

Good honors degree in art or equivalent level of qualification in an appropriate subject.

Current Health and Care Professions Council Registration.
Awareness of key policies applicable to working in Prisons.
Computer Literate and good keyboard skills.

Experience working independently and as part of a team.

Good organisational and time management skills.

Good communication skills, verbal, non-verbal and written. 

Creative skills to support innovation.
Knowledge of relevant legislation eg Mental Health Act.
Knowledge of current treatment models and service innovations in other areas.
Experience of working with children and young people with severe mental health problems, preferably within a NHS setting.

Relevant clinical experience, attachment and trauma informed practice.

Knowledge of other modalities i.e. Psychiatric, psychology, nursing, other AHPs etc sufficient to engage appropriately with colleagues and their work with clients.
Knowledge of and highly developed skill in using arts therapies equipment

Demonstration of knowledge and awareness of current issues in practice area. 

Evidence of recent, relevant CPD.
Interpreting clinical standards and protocols for implementation into clinical practice

Excellent communication skills both written and verbal English with clients, multi-professional team, staff, carers and other agencies

Knowledge of research and audit activities

Awareness and knowledge of health and safety issues and maintain a safe environment for clients and co-workers.

Ability to learn and participate in formal risk assessment.
The post-holder would be expected to be fully familiar with local policies and procedures within 6 months of taking up post through a period of planned induction, training and supervision.
Annual updates :-
· Moving & Handling
· Breakaway and violence reduction techniques
· Cardiopulmonary Resuscitation
· Fire Safety
· Health and Safety modules


	JOB DESCRIPTION AGREEMENT

A separate job description will need to be signed off by each jobholder to whom the job description applies.
Job holder’s signature:

Date:
Signature Head of Department:

Date: 



Service manager





Band 8 Clinical Psychologist/equivalent





Art Therapist


THIS POST





Art Therapy and AHP colleagues in NHSGGC Mental Health Services





Junior trained staff and Assistants 





Multidisciplinary colleagues in Lillias CCU





Professional Lead for NHSGGC





AHP in Mental Health NHSGGC 





Trainee Art Therapists








