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NHS Lothian East Lothian Childhood Immunisation Team


Exciting opportunities are available to join the East Lothian Childhood Immunisation Team (ELCIT). We have Band 5 positions available for Registered Nurses and we are looking for passionate, caring, motivated people to join our highly skilled nursing team.

We offer the opportunity to work with a talented team within various environments and impact positively on the lives of thousands of patients and their families.
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What We Can Offer You
We have vacancies for experienced and newly qualified nurses to join our innovative and dynamic staff within the East Lothian Community Immunisation Team - providing you with the opportunity to gain a breadth of knowledge and experience.

Roles

· Staff Nurse - Band 5

Salary

· Band 5 Range £30,229 - £37,664 (pro rata) per annum


Benefits

· A minimum of five weeks annual leave increasing with length of service
· A range of supportive employment policies including Flexible Working
· Full or part time hours considered
· We provide an extensive induction programme and excellent professional training and development opportunities.
· Access to the NHS Pension Scheme and Staff Benefits

The East Lothian Community Immunisation Team

[image: ]The East Lothian Community Immunisation Team deliver vaccination services within various locations in the community to children aged 0-Syrs. This may include healthcare centres, clinics and domiciliary settings to ensure equity for all.

As a team, we identify and promote the
health care needs of the local population in partnership with colleagues, clients, carers and the local community, while working to the guidance of the Department of Health and Scottish Government to deliver a robust Clinical Governance framework across the service.

Our small, friendly and approachable team take pride in the service they provide, ensuring a person-centred approach for our clients and their families. The role of the immunisation team can be faced paced and dynamic. There is no maximum caseload size, accepting referrals through an open referral system. Staff can work under pressure and manage their time effectively.

Each staff member is proficient in organising clinic appointments in line with SIRS (Child Health), coordinating appointments within their designated area, and board area wide when required, and are responsible for the day-to-day management of their workload as delegated by the Team Manager.

[image: ]The team display clinical leadership and are key role models for new members joining. Each person supports staff promoting values and beliefs of the nursing profession as well as that of the organisation. Professional development is nurtured in a supportive environment ensuring competency and proficiency. There is a breadth of clinical statutory, mandatory and role specific training in line with policy and personal development needs, supported by the Team Manager.

If this sounds like a good fit for you, we encourage you to get in touch and would look forward to welcoming you into our team!

For further information please contact:
Team Manager: ashley.lawrence@nhslothian.scot.nhs.uk
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