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Welcome from Laura Skaife-Knight, Chief Executive 

Thank you for your interest in this exciting position.  

Orkney is a really great place to live and work. The 

relationship with our local community here is truly a special 

one, and like none I have experienced in my career to date. 

I recognise moving to Orkney is a very big decision. If it’s a 

move you are considering, like me, you will no doubt have a lot of questions going through your 

mind about what it’s really like to help you to make the right decision for you. 

We have tried to answer some of these questions, provide details about NHS Orkney and share 

some helpful information about living and working here to assist you as you do your research. I 

hope that you find this pack useful, and it helps you come to the conclusion that you should apply 

to work with us.  

At NHS Orkney, we are absolutely committed to the delivery of high-quality, safe, and effective 

care for all that need us. We are proud to employ over 750 staff across our community, primary 

and secondary care services. We call this team, Team Orkney, recognising we are one team, all 

pulling in the same direction. 

NHS Orkney is on an exciting journey of improvement, with a strong focus on doing all we can to 

deliver the best possible care and services to our patients and local community, with a real focus 

on providing care in Orkney and ideally in people’s own home. The pace of change will continue to 

accelerate driven by our committed staff who are keen to adopt new and innovative ways of 

working without losing what is special to working in Orkney, our wonderful community and 

community spirit.  

I am passionate about leading with kindness and working in an open, honest and transparent way 

that supports staff to innovate, be bold and be brave knowing that not everything we do turns out 

as we intended. I want us to have a listening and learning culture here, where staff feel supported, 

valued and looked after. It is important that we consistently listen to and act on patient and staff 

feedback so that we can learn and continuously improve what we do.  
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NHS Orkney has a clear set of values and these drive all we do:  

• Care and Compassion Dignity  

• Respect  

• Quality and Teamwork  

• Openness, Honesty and Responsibility.  

The final thing I would like to say to any prospective applicant is that Orkney occupies an enviable 

location at the north of Scotland with breath taking beaches, hills, and rolling countryside right on 

our doorstep. Orkney has consistently come out top in national lifestyle and happiness surveys, 

and with an open and vibrant community, it is the perfect location to call home within a safe and 

welcoming community.  

This, along with Orkney’s direct flight connections to other major cities in Scotland and now further 

afield including London, means the area can offer staff so many rewarding opportunities for those 

in pursuit of finding the right work-life balance. If you’d like to discuss any opportunity, please get in 

touch with us and we’d be pleased to discuss further.  

We recognise you will have many questions for us to help you to reach the right decision about 

your future. For me, choosing NHS Orkney was the best decision I ever made. 

 

Laura Skaife-Knight 

Chief Executive 

NHS Orkney 
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Job Advert 

Specialist Physiotherapist – Adult Rehabilitation 

The Balfour 

Full Time 37.5 hours per week 

Permanent  

Band 6 £39,335 - £47,604 including distance islands allowance pro rata per annum 

 

Are you a committed physiotherapist with the skills and motivation to join our friendly, forward 
looking, Physiotherapy Service? 

 

We are seeking a dynamic physiotherapist with skills in Adult Rehabilitation across both 
community and in-patient settings to join our friendly team at The Balfour. You will be part of our 
multi-disciplinary team committed to preventing admission, providing inpatient assessments, 
providing specialist rehabilitation, and supporting people to return home.  

Home First is a discharge to assess model of Community rehabilitation and the Inpatient setting 
consists of both acute and rehab wards. 

You will have support for your personal development by senior colleagues, peers, and our 
Practice Education Lead. 

As a member of the Physiotherapy Department there will be an expectation to participate in the 
weekend on call service for respiratory patients within the Hospital setting only. 

Lying off the northern coast of Scotland, between John O’Groats and the Shetland Isles, Orkney is 
an archipelago of over 70 beautiful islands, 17 of which are inhabited. The total population is 
approximately 22,000 with most people living on the Mainland. The excellent ferry and air 
connections make travel to the Scottish mainland quite easy. There is a rich archaeological history 
to be explored, as well as many outdoor pursuits, including diving in Scapa Flow, kayaking, walking, 
cycling, bird watching, and many more. Orcadian culture is rich, with music and arts and crafts well 
represented. Rise to the challenge and enjoy the opportunity – Orkney is a wonderful place to live 
and work and offers low pollution, low crime, excellent schools, good leisure facilities, unique wildlife 
and amazing scenery. 
 
For more information on this post please contact: 
 
Paula Rendall, Senior Physiotherapist on 01856 888118 or e-mail paula.rendall@nhs.scot 
alternatively contact Julia Walker, Physiotherapist on 018568881118 or e-mail 
Julia.walker5@nhs.scot  
 
This post is subject to a Protecting Vulnerable Groups check. 
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2. JOB PURPOSE 

To undertake a high standard of evidenced based direct clinical care this encompasses 
physiotherapy assessment, diagnosis, treatment and management of patients within the Balfour 
Hospital, NHS Orkney.  

To undertake responsibility for provision of specialist clinical care with a bias towards threspiratory 
speciality. 

To deputise for Band 7 Physiotherapist in their absence. 

• Communication and liaison with patients, families, carers referrers and other agencies. 

• Maintaining records. 

• Delegating work to physiotherapy assistants and support workers 

Covering all hospital areas may require flexible working within standard working hours and does 
include participation in the physiotherapy out of hours weekend on-call service. 

Location – All Community settings and wards at the Balfour Hospital, Orkney. 

1. JOB DETAILS 

JOB TITLE Specialist Physiotherapist – Adult Rehabilitation 

SERVICE NHS Orkney 

DEPARTMENT Physiotherapy 

GRADE Band 6 

LOCATION The Balfour 

REPORTING TO Clinical Team Lead 

Job Description 
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3. ORGNAISATIONAL CHART 

 

4. SCOPE AND RNAGE 

Services include General Medicine/Surgical including HDU, Neurology, Orthopaedics including 
Day Surgery, Cardio/Respiratory, A&E, Elderly Rehabilitation, Home First, Maternity and 
Macmillan.   

• Develop own skills and knowledge within assigned areas and also work and contribute to the   
development of others. 

• Monitor and maintain health, safety and security of self and others. 

• Co-ordinate inpatient services and work with Band 7 physiotherapists and physiotherapy 
assistants. 

• Ensure own actions promote safe, effective and person-centred care and alert others to quality 
issues. 

Promotes people’s equality, diversity and rights. Establish and maintain communication with 
individuals and groups about difficult or complex matters overcoming any problems in 
communication. 

Assess people’s health and wellbeing needs when those needs are complex and change across 
the caseload. Staff Responsibility –Independently supervise the caseload and clinical education of 
undergraduate and Pre-Reg students. 

Jointly, but with experience may independently supervise, manage the workload and appraise 
support workers and/or Physiotherapy Assistants. 

5. MAIN DUTIES/RESPONSIBILITIES 

• Act independently to assess, analyse and provide an accurate clinical diagnosis using 
advanced clinical reasoning skills and specialist knowledge for individual patients to determine 
their need for physiotherapy intervention. 
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• Act independently using well developed clinical reasoning skills to appropriately plan, 
implement, continually re-evaluate and progress treatment to maximise patient rehabilitation 
and care.  

• Act independently to discharge patients from physiotherapy and/or arrange appropriate follow 
up care. This may include information sharing to week-end staff. 

• Independently prioritise and monitor own clinical activity. 

• Independently evaluate the effectiveness of own treatments. 

• Independently communicate with and work as part of the multidisciplinary team involved with a 
patient at relevant  meetings, ward rounds, case conferences or ad hoc to ensure effective 
treatment and patient care. 

• Work independently on the emergency respiratory on-call rota to contribute towards the out of 
hours physiotherapy service to acutely ill respiratory patients. 

• Delegate work to Physiotherapy assistant staff as necessary. 

• Prioritise hospital caseload in times of senior staff shortages. 

• Communicating effectively with a wide range of people including patients, carers, other                         
physiotherapists and other professionals in hospitals and community settings.  Giving advice, 
motivating, devising care plans, teaching exercises etc. 

• Patient specific assessment: exploring complex issues (e.g. physical and social issues – 
sensitive issues) 

• Supporting people (patients, relatives and carers) in difficult circumstances, e.g. progressive 
disease, accepting disability, terminal illness, discussing realistic goals and adaptations. 

• Maintaining confidentiality during communications, consistent with professional code of 
conduct, and NHS Orkney policies 

• Presentation of information and ideas to others, e.g. at meetings 

• Maintaining patient records (paper) to reflect care provided, in accordance with legislation and 
agreed local standards 

• Reporting back on the outcomes of case conferences, assessments and making 
recommendations to relevant parties. 

• Asking for support and advice from senior colleagues when issues are particularly difficult or 
complex.  

• Recognising the need to utilise a range of communication skills e.g. considering knowledge, 
culture, environments in an effective manner. 

• Undertake other therapy service provision within scope of professional practice.  

Educational 

• Taking responsibility for own continuing professional development (CPD) and performance and 
maintaining CPD portfolio to ensure delivery of evidence based care 

• Evaluating own knowledge and practice, (e.g. reflective diary, peer assisted learning (PAL) and 
making effective use of learning opportunities 

• Meeting regularly with Specialist physiotherapist for support and developing reflective practice 
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• Applying own learning to the future development of area of work (e.g. back pain, core stability, 
tissue viability, posture and positioning etc.) 

• Contributing to the development of a learning and development culture in the workplace 

• Alerting managers to resource issues which affect learning, development and performance 

• Educating other MDT members by discussion and presentations 

• Contributing to the learning experience of student physiotherapists and other student health 
professionals and new staff.  

• Participating in physiotherapy in-service training programme 

• Identifying his/her own development needs in relating to current practice and possible future 
work, and set personal development objectives, with the support of senior physiotherapist   

• Making effective use of learning opportunities within and outside workplace pertinent to your 
area of practice 

• Mandatory training must be undertaken and kept up to date 

• Contribute to the implementation of services 

• Help identify and evaluate opportunities to improve the service in order to supply the best 
patient care within the resources available. 

• Manage an individual caseload and/or ward of patients effectively and efficiently. 

• Access Senior Physiotherapy staff to gain support, advice and direction in management of 
caseload. 

• Independently delegate appropriate tasks to Support workers and/or Physiotherapy Assistants 
and undergraduates.  

• Jointly, but with experience may independently supervise, monitor workload and appraise 
Physiotherapy Assistants and undergraduates.  

• Participate in both departmental staff meeting and peer group meetings. 

• Deputise for the Band 7 Physiotherapist to maintain continuity of service delivery in their 
absence. 

• Applying legislation, policies and procedures to own work – with guidance from Senior 
colleagues where appropriate 

• Identifying how to contribute effectively to service development and evaluations, e.g. clinical 
audit, evidence base 

• Evaluating and documenting own and team work, e.g. PAL, reflective accounts, critical 
incidents 

• Making suggestions for improving services in own area of work, implementing and evaluating 
these, with support from senior colleagues 

6. SYSTEMS AND EQUIPMENT 

• Identifying and assessing potential risks involved in work activities 

• Identifying how to manage risks effectively 
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• Complying with legislation and NHS Orkney policies and procedures on Health & Safety 

• Supporting others in maintaining health, safety and security 

• Taking appropriate action to manage an emergency 

• Using tools, equipment and materials appropriately 

• Reporting relevant issues to senior colleagues 

• Respiratory Apparatus - Nebulisers, CPAP/NIV, suction equipment – treatment of chest 
conditions. 

• Aids Prostheses, orthoses, walking aides – gait education. 

• Gym Apparatus - Electric standing frame, bicycle, parallel bars, treadmill, weights pulleys, Arjo 
walker, tilt table, PPAM aid/femurett – muscle strengthening, endurance training, joint 
stabilisation, improving range of movement, gait re-education. 

• Electrical Apparatus  - Ultrasonic, TENS, trophic stimulators, Biodex, Isokinetics -
strengthen muscle, reduce pain, promote healing. 

• Hot/Cold Therapy - Ice, heat packs, wax - reduce swelling and inflammation, pain relief. 

• Manual Handling Equipment - Hoists, sliding sheets, transfer boards, Sara Plus, Sara Stedy, 
Turn-mate and other manual handling equipment – to promote Minimal Manual Handling Policy 
of Division. 

• Computers - Patient database/records, Physiotools Audit purpose, Powerpoint presentations. 
Intranet access for organisational communication.  Internet access for  

• Evidence based practice. 

• Handwritten patient - Physiotherapy patient record, integrated care pathway, notes 
multidisciplinary nursing records and medical notes as appropriate. 

• Patient information - Exercises and information handouts.  

7. ASSIGNMENT AND REVIEW OF WORK 

• An open referral system exists on all wards, otherwise a specific referral system is detailed. A 
pager system operates for urgent referrals including respiratory patients and A/E referral. 

• Ward responsibility is allocated to the post holder by the senior physiotherapist. The post-
holder is then responsible for triaging patients who are appropriate for Physiotherapy and 
manages his/her own caseload. 

• Nonclinical tasks will be delegated to the post holder by senior Physiotherapists e.g. attending 
working groups or committees, interviewing, inducting staff. 

• Audit and service develop in liaison with senior staff particularly in the scope of respiratory. 

• Understanding role, scope of role, and potential to develop   

• Organising and carrying out work effectively 

• Identifying and managing any risks to quality, (e.g. workload, communication, team working) 
with support of Specialist physiotherapist 
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• Keeping up-to-date with developments in quality within the physiotherapy profession and own 
area of work 

• Evaluating quality of own and others work, and making necessary improvements. 

• Re-evaluating quality following change to ensure improvements have been made 

• Raising quality risks and related issues with relevant people 

• Undertake clinical audit as appropriate to work and supporting clinical governance within 
physiotherapy service 

• Maintaining accurate statistical information 

• Assisting in developing, implementing and maintaining appropriate clinical guidelines ensuring 
clinical effectiveness to optimise patient care 

8. COMMUNICATION AND WORKING RELATIONSHIPS 

• Explaining own role, responsibilities, accountability and scope of practice  

• Explaining information needed from assessment, and who might have access to it 

• Obtaining informed consent prior to assessment 

• Promoting people’s rights and wishes during assessment 

• Identifying people’s health and well-being needs through subjective and objective assessment, 
using assessment tools which are within scope of practice 

• Following processes of reasoning, which balance additional information against the overall 
picture of the individual’s needs 

• Interpreting all of the information available and making a justifiable assessment of people’s 
health and well-being related needs and prognosis, risks to their health and well-being in the 
short and longer term 

• Referring people to other practitioners when needs and risks are beyond his/her own scope of 
practice 

• Identifying the implications of the assessment for the content and scheduling of care 

• Acting independently to access, analyse and provide a clinical diagnosis for individual patients 
to determine their need for physiotherapy intervention – with support from Specialist 
physiotherapist, where appropriate 

• Working as an autonomous practitioner, with appropriate support from a senior physiotherapist. 

• Team Lead physiotherapists will be available to consult on a daily basis as required and will 
provide both direct and indirect supervision. 

• Team Lead Physiotherapists are available for additional guidance, personal and/or professional 
support either face to face or by telephone. 

• Induction and performance review is provided by the Team lead Physiotherapist. 

9. MOST CHALLENGING PARTS OF THE JOB 

• Explaining own role, responsibilities, accountability and scope of practice 
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• Explaining information that may be collected, and who might have access to it 

• Obtaining informed consent prior to implementation of plan of care 

• Discussing and agreeing with patient/colleagues the needs to be addressed, appropriate goals, 
location and timing of different interventions, how the plan as a whole will be managed and 
reported 

• Supporting people effectively through promoting their wishes and beliefs, addressing their 
concerns and encouraging them to promote their own health and well-being 

• Undertaking intervention consistently with evidence-based practice, own scope of practice and 
current legislation. 

• Evaluating the effectiveness of interventions in meeting agreed goals, and modifying as 
necessary 

• Managing caseload of patients effectively and efficiently, including complex cases – with 
support of other physiotherapy staff where appropriate. 

• Working as an autonomous practitioner – with advice and support of Senior physiotherapist 
where appropriate. 

• Managing a wide range of complex conditions including respiratory, neurology, medical, 
surgery. 

• Managing own caseload and time in accordance with patients’ and service needs. 

• Managing undergraduates and assistant staff workload and performance. 

• Deputising for the Team leader in their absence through additional responsibility. 

• Communicating with consultants, GPs, relatives and other members of the multidisciplinary 
team. 

• Actively participating and presenting clinical findings in ward rounds and case conferences 
formally and ad hoc. 

• Undertaking a mentally and physically demanding job whilst taking care to safeguard their own 
health and safety and that of their patients and colleagues. 

• Working independently with acutely ill and complex patients whilst on-call with no direct 
professional support or supervision. 

• Responding to constantly changing situations on a daily basis and service demands including 
prioritisation of workload. 

• Exposed to periods of lone working in Hospital in times of annual leave, study or sick leave. 

• Handling conflict with patients, carers and colleagues. 

10. DECISIONS AND JUDGEMENTS 

• Make decisions on diagnosis and treatment of patients as well as issue of aids to mobility.  

• Decide when to refer or seek guidance from a senior clinician. 

• Works in accordance with CSP guidelines and departments standards to achieve set  

• agreed goals. 
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• Responsible for delegating some tasks or cases to less experienced non- Qualified  

• staff. 

• Need to be aware of own limitations and when to seek guidance from senior staff.  

Decision Making – Post holder 

• Manage his/her own clinical caseload and review appointments.  

• Discharge patients from physiotherapy treatment as necessary to suit patient’s needs. 

• Refer patients back to consultant/GP/other professionals for further investigation/treatment. 

• Advise, supply, fit or refer on regarding surgical appliances and aids.  

• Reporting of equipment faults.  

• Call a MDT meeting if required. 

• Prioritisation of team’s workload in absence of Team leader/lead clinician. 

• Handling first line conflict situations whilst informing senior staff 

Decision Making – Refer to Senior Staff 

• Changes to department practices/procedures. 

• Recommendation regarding equipment purchase, replacement. 

• Request for annual leave. 

• Highly complex patient management cases where post holder is unsure of any aspect of 
patient management. 

• Complex personnel issues e.g. staff conflict. 

• Formal complaints/complex conflict. 

11. PHYSICAL EFFORT 

• Manual handling of patients on a daily basis. This may include assisting patients with 
significant physical, cognitive or behavioural impairment. Patients may be very immobile. 
Obese or unwilling to move e.g. patients who require support for lengthy periods often from 
lying to sitting position, sitting to standing and back in one session. 

• Assisting patients with walking, wheelchair mobility and stair practice – this may include 
sudden and unpredictable changes in direction of movement or faints or falls, which require 
physical support and /or safe lowering to the floor to avoid injury to patient or staff. This may 
include the higher risk areas of walking outdoors or using public stairways. 

• Undertaking the passive movements of patient’s immobile limbs. This requires a competent 
level of dexterity, response to sensory feedback and coordination of movement. 

• Handling and using equipment on a daily basis-hoists, walking aids, wheelchairs, specialist 
beds and tilt tables all of which require safe moving and handling techniques and dexterity, 
often manoeuvring in confined spaces or transporting equipment within the wards or 
department settings. 

• A significant element of walking, standing and working in confined spaces on a daily basis.  
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• May need to adopt static postures for lengthy periods whilst assisting dependent patients e.g. 
following a stroke. This requires a significant degree of physical strength and endurance and 
manual handling techniques.  

• Working in conditions which may involve daily exposure to infection and bodily fluids including 
sputum, vomit, blood and urine.  

• Working in an environment which may involve daily exposure to fleas and lice and to verbal 
and physical aggression e.g. swearing, punching, biting and scratching. 

11. MENTAL EFFORT 

• Maintaining high levels of concentration when assessing and treating patients, attending 
meetings, analysing documentation and presenting reports. 

• Dealing with unpredictable events (e.g. falls, patient illness) and interruptions which may 
include assisting colleagues and requests for information. 

• Exercise increased management role in the absence of a Senior /lead clinician 

• Continuous high levels of motivation and encouragement are required to keep patients on task 
during a treatment session. 

• Work load priorities vary to meet service requirements 

• Writing MDT notes and reports as required for external agencies. 

• Negotiating and influencing skills 

• De-escalation of volatile situations 

• Conflict management 

• Dealing with challenging behaviour 

• Dealing with changing resource provision 

12. EMOTIONAL EFFORT 

• Communicating with distressed, anxious and worried patients and relatives. 

• Treating terminally ill patients. 

• To deal appropriately with patients with varying levels of anxiety, aggression and pain. 

• Stress when managing a caseload with time constraints. 

•  Coping with the management of complaints 

•  Providing episodes of care that challenge individual beliefs and values. 

• Balancing the support for carers with the protection of vulnerable groups. 

• Managing patients who may be terminally ill or have long term degenerative conditions, 
deteriorating prognosis and/or difficult social, emotional, behavioural, communication or mental 
health status - weekly. 

• Dealing with carers and/or family who may be distressed, angry or confused -frequently. 



  

15 

 

• Imparting unwelcome information to patients, carers and family regarding rehabilitation 
prospects - frequently. 

• Dealing with challenges and at times complex feedback when undertaking performance review. 

13. WORKING CONDITIONS 

• Daily exposure to body fluids and offensive odours e.g. sputum, sweat, faeces, urine, head and 
body lice, MRSA. 

• Some exposure to a degree of verbal abuse from patients, relatives, members of the public 

• At times lone working with a diverse clinical caseload within the hospital secondary to team 
leader leave 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Job Description Agreement 

Job Holder’s Signature 

 
 

Head of Department Signature 

Date: 

 
 
Date:  

 

 



  

16 

 

Person Specification 

Job Title:   Specialist Physiotherapist - Adult Rehabilitation 

Department:  Physiotherapy 

Location:   The Balfour 
 

FACTOR ESSENTIAL DESIRABLE 

EXPERIENCE Competency and clinical experience 
expected after completion of a range and 
variety of rotations; experience must 
include; Elderly Medicine, Respiratory, 
HDU, General Medicine, Neurology, 
Oncology and Orthopaedics 

Recent significant clinical experience within 
Inpatient areas. 

Previous experience at this 
level 

Previous on-call experience. 

Special interest in respiratory 

Staff/Student supervision 
experience. 

QUALIFICATIONS 
TRAINING 
RESEARCH 
PUBLICATIONS 

Degree equivalent professional 
qualification in physiotherapy and HCPC 
registration 

Evidence of current CPD activity 

Training/qualification in area 
of special interest 

Involvement in research 
/audit 

KNOWLEDGE 
AND SKILLS 

Excellent communication and listening 
skills. 

Alert and quick thinking 

Good organisational skills 

Prioritisation of workload subject to staffing 

Communication skills necessary to perform 
this role safely and effectively. 

Report writing. 

Experience of working in a multidisciplinary 
team 

Awareness of evidence base for 
interventions 

IT skills 

Appraisal skills 

Awareness of research 
techniques 

Discharge planning and 
community services 

DISPOSITION Excellent interpersonal skills 

Evidence of ongoing CPD 

Dependable and good time management  
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Able to participate in an out of hours rota 

Adaptable/flexible  

Ability to prioritise own workload evidence 
of being able to manage competing 
priorities. 
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Introduction to Orkney and NHS Orkney 

 

Lying off the northern coast of Scotland, between John O’Groats and the Shetland Isles, Orkney is 

an archipelago of over 70 beautiful islands; 17 of which are inhabited.  The total population is 

approximately 22,000, with most people living on the Orkney Mainland. Kirkwall, the capital with its 

spectacular red sandstone 12th-century cathedral and a population of 7,500, is the administrative 

centre of Orkney with a good mixture of shops, supermarkets, and businesses.  

 

Orkney is a wonderful place to live and offers excellent schools and leisure facilities, low pollution, 

low crime, unique wildlife, and amazing scenery.  Although remote, there are excellent transport 

connections with numerous flights to Aberdeen, Glasgow, Edinburgh, and Inverness every day.  

There are ferry services to Aberdeen, Scrabster, and Gills Bay, and of course to the smaller isles in 

Orkney. 

 

Orkney’s economy is based on agriculture, generating some £30 million per year.  Farmers breed 

and rear beef cattle, dairy cows, and sheep of the highest standard.  Orkney has international 

recognition for its food, with cheese, beef, lamb, and fish produce becoming well known; not to 

mention whiskey, beer, and gin.  Tourism, oil, and the renewable energy sectors are increasingly 

important.  Orkney is at the forefront of the renewable wave and tidal energy drive in the UK.  

 

Kirkwall is a great place for children and a wonderful environment for 

a family.  There is a very strong community spirit with a wide range of 

cultural and sporting activities for adults and children. Schools in 

Orkney are very good, with no private fees.  Imagine all of this within 

walking distance of your home and workplace. For residents and 

visitors there is so much to see and do: playing a round of golf, 

fishing, kayaking, walking, cycling, diving, wind surfing and horse 

riding are but a few.  The Pickaquoy Centre provides a modern well-

equipped sports facility, swimming pool and entertainment centre.  

There are many cultural activities, with annual music, jazz and 

science festivals attended by internationally renowned artists and 

scientists.  There is an extremely wide variety of activities for children 
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and young people.  Homes are very affordable and with little traffic, travelling around the islands is 

easy. 

 

According to the 2020 Bank of Scotland quality of life survey, for eight years in a row Orkney was 

crowned the best place to live in Scotland.  The island took the top prize due to high employment 

levels, low crime rates, smaller primary class sizes along with good health and happiness scores.  

With its strong sense of community, picturesque landscape and rich archaeological treasures, the 

archipelago frequently wins the hearts of visitors. 

 

Not only is Orkney one of the most affordable places to live in the UK, it also has one the highest 

employment rates, with 88 per cent of residents between 16 and 64 currently in work.  The low 

crime rate means that many people do not even lock their front doors to allow the postie to place 

the post and packages inside the door.  As for overall wellbeing, more than nine in 10 Orkney 

residents report good or fairly good health. 

 

To find out more about living and working in Orkney go to www.orkney.com or 

www.orkneycommunities.co.uk and learn more about NHS Orkney at www.ohb.scot.nhs.uk. 
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Recruitment Process 

The NHS Scotland Everyone Matters 2020 Workforce Vision outlines the commitment the Scottish 
Government has in putting people at the centre of everything the NHS in Scotland does. Working 
to a common set of values, the vision will continue to modernise the way we work, embracing 
technology and digital transformation.  

All vacancies will be advertised on NHS Scotland’s recruitment website:  

https://apply.jobs.scot.nhs.uk/ 

Internal vacancies will be advertised on NHS Scotland’s internal recruitment website: 

https://apply.jobs.scot.nhs.uk/internal/ 

CVs are not accepted as a form of application; NHS Scotland’s electronic application form must be 
used on the above links. 

All adverts will close at midnight on the advertised closing date. 

Our selection process will consist of the following assessments: 

• Application short listing – application forms are reviewed and those meeting the role 
requirements will be invited to a competency-based interview 

• Interview/Assessment – competency-based interviews have a focus on NHS Orkney’s core 
values and the candidate’s technical expertise. The interview may also include a role specific 
test or a presentation topic.  

Any job offer will be subject to meeting the conditions of NHS Orkney’s safer pre- and post-
employment checks policy: 

• Employment references - references should include current and previous employers covering 
the last 3 years of your employment history 

• Evidence of qualifications – candidates will be required to provide evidence of their 
qualifications, including proof of professional registration if required 

• Medical assessment – the Occupational Health service will make an assessment on your 
fitness to carry out the information provided in a questionnaire. In certain circumstances further 
information is required and Occupational Health may contact you by telephone or request that 
you attend for an appointment 

• Criminal conviction check – all applicants who apply for posts which are exempt from the 
Rehabilitation of Offenders Act 1974 and who will have access to patients during their 
employment will be required to consent to a Disclosure Scotland Criminal Records Check or 
join the Protection of Vulnerable Groups Scheme. 

• Immigration, Asylum and Nationality Act 2007 – Prevention of illegal working – 
candidates must be eligible to work in the UK, evidence of this must be provided. 

For any queries relating to this vacancy, or our Recruitment Process, please email 
ork.recruitment@nhs.scot  

Equality and Diversity 

NHS Orkney is committed to Equality & Diversity https://www.ohb.scot.nhs.uk/about-us/equality-
and-diversity  
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