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Post:  LOCUM CONSULTANT in OPHTHALMOLOGY Full-time OR part-time hours available
Base: QUEEN MARGARET HOSPITAL DUNFERMLINE
NHS Fife wishes to appoint a Locum Consultant Ophthalmologist for a period up to six months to enhance our high quality ophthalmology service for NHS Fife in Scotland pending substantive appointments. The successful applicant will work with the existing team of 9 consultants supported by specialist trainees, specialty doctors and allied health professionals.  The successful applicants will complement the existing subspecialty interests, although additional skills in glaucoma, paediatric or neuro-ophthalmology would be of particular interest.

The department has a strong record in research and has links with both the University of Edinburgh and St Andrews providing excellent opportunities to participate in medical faculty academic activities. The University of St Andrews is establishing a postgraduate medical degree in 2018 creating new opportunities for teaching and course development.

The department prides itself on allied health professional development to support consultant led services. The successful candidates would be involved in improving pathways and introducing new ways of working, to shape the future of the service provision for ophthalmology in Fife.  This is an exciting opportunity to join our team and develop sub-specialist interests as well as offering excellent research opportunities. 

The department is fully computerised with electronic referrals from primary care and has a well staffed IT department that also support clinician driven data on clinical and research activity. Our excellent Postgraduate Medical Centre carries a full programme of events and access to our Medical Library.

 NHS Fife serves a catchment area with a population of 380,000 with the post being based at the Queen Margaret Hospital Dunfermline. The successful candidates will also be working at one of the following facilities across Fife - Victoria Hospital Kirkcaldy, the Adamson Hospital Cupar, and St Andrews Memorial Hospital.

The department provides out-patient clinics and elective surgery for adult and paediatric patients throughout the Fife area. Our existing nine consultants provide general ophthalmology services plus specialist care in medical retina, glaucoma, oculoplastics, cornea and external eye disease, paediatrics, uveitis and oculomotility. 

Interested applicants may obtain further information and/or arrange a visit by contacting Peter Wilson, Clinical Lead, on 01383 623623 ext 23853. 









									
Queen Margaret Hospital, DUNFERMLINE
The ophthalmology department is based at Queen Margaret Hospital, Dunfermline. The hospital is a fully equipped ambulatory and day care centre providing day surgery services for the whole of Fife plus a full range of out-patient clinics.  In addition there are a range of elderly medicine services including a 30 place day hospital (supporting rapid community assessment, specialist clinics, early supported discharge and rehabilitation), a 60 bed assessment and rehabilitation unit, and continuing care beds.
The ophthalmology department has access to a full range of diagnostic equipment including OCT and OCT angiography, wide field imaging, fundus fluorescein angiography, ICG and autofluorescence. Laser facilities are at Queen Margaret hospital and include a new laser purchased in 2018.
The Cataract Diagnostic and Treatment Centre is situated in the QMH; this was the first purpose built day-case Cataract Facility in Scotland, opened in 2002. A second cataract theatre was completed in 2019 to allow for expansion of surgery provision including high volume double lists. The department was recently shown to achieve the highest average number of cataract cases per list in Scotland excluding non-training treatment centres. It is the only region in Scotland to locally fulfil the cataract demand.
Inpatient facilities for ophthalmology are provided at QMH Monday to Friday and at Victoria Hospital at weekends.

Other specialties provided within Queen Margaret Hospital
	In-Patients	Elderly medicine – rehabilitation including orthopaedic and stroke
	Out-Patients 	Full range of out-patient clinics is provided
	Radiology 

VICTORIA HOSPITAL, KIRKCALDY
Acute Care in Fife was centralised in January 2012, with the opening of the new Phase III of the Victoria Hospital, Kirkcaldy.  A new Emergency Department opened at this time and saw over 60,000 patients in the first year of operation. On-site support includes Anaesthetics and ICU, Accident and Emergency Medicine, General Medicine (with Medical HDU), Cardiology and CCU, General Surgery (with Surgical HDU), Trauma and Orthopaedics, Maxillofacial Surgery, Paediatrics and Obstetrics & Gynaecology. ENT is on-site Monday 0800 to Friday 1700.
Emergency Radiology is provided in a dedicated emergency diagnostic suite directly adjacent to the A & E Department. There is 24 hour access to CT scanning. MRI is available on site within office hours.
Emergency laboratory investigations are available 24 hours per day. 
The library provides a range of services including information skills training, support with literature searches, document delivery and access to lending libraries. The Knowledge Network offers access to resources such as the library catalogue, databases, journal articles, guidelines, print materials and e-books.


Post of Consultant in Ophthalmology

NHS Fife is looking to appoint two enthusiastic, forward thinking consultant ophthalmologists to join a team of 9 Consultants in the department. The posts have arisen due to a combination of factors, including retiral of a colleague, restructuring of timetables, and also to manage increasing demand for specialist ophthalmology service in Fife.

Definition
The post holders are expected to provide expertise in ophthalmology and complement the existing subspecialty interests within the department, but additional skills in glaucoma, paediatric or neuro-ophthalmology would be of particular interest. There is a commitment to on-call (currently 1 in 6). The post will be based in Queen Margaret Hospital along with input to Victoria Hospital Kirkcaldy, or one of the other community hospitals.

Consultant Staff				Subspecialty interest
Dr Andrew Blaikie	Paediatrics / Senior Lecturer
	University of St Andrews School of Medicine
Dr Natalie Boyle 	Paediatrics / Ocular Motility
Dr Jonathan Foulds	Oculoplastics
Professor Roshini Sanders	Glaucoma
	CSO Ophthalmology Research lead for Scotland
	Ophthalmology Advisor – NHS Education Scotland and Scottish Government
Dr Caroline Styles	Medical Retina
	Lead for Diabetic Retinopathy Screening - Scotland
Dr Shona Sutherland	Paediatrics / Ocular Motility
Dr Catherine Wheeldon	Medical retina 
Dr Peter Wilson	Cornea and external eye disease
Dr Jim Vallance	Uveitis
Dr Alan Ramsay (Associate Specialist)	AMD
Dr Rafid Alzuhari (Speciality Doctor)

Trainees (from East and South-east Scotland rotations)
Four ST1 – ST6			
One GP trainee
Multi-disciplinary Team
Nursing staff    	22.3 FTE providing nurse led cataract assessment clinics, virtual macular clinics, minor ops,dry eye clinics, IVT clinics, visual fields and e referral triage 
Clerical staff      	3.4 FTE
Orthoptists 		6.7 FTE
Optometrists       	0.9 FTE providing support in medical retina, cornea, glaucoma, neuro-ophthalmology, sight support and paediatric clinics
Support Facilities (Offices/Secretary): Secretarial support will be provided and shared office space with full IT facilities will be provided. 
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DUTIES AND RESPONSIBILITIES
The main duties and responsibilities for the posts include the following:
Clinical Duties
Except in emergencies or where otherwise agreed with your clinical manager, you will be responsible for fulfilling the duties and responsibilities and undertaking the programmed activities set out in your new Job Plan in a flexible manner, as reviewed from time to time in line with the provisions below. 
This includes the responsibility for the prevention, diagnosis and treatment of eye disease and for the proper functioning of the department including out of hours emergency cover. There is a particular need for expertise in the field of glaucoma, paediatric or neuro-ophthalmology. 
Out of hours
The current on-call rota is c. 1:6 and is recognized by a 5% intensity supplement. At present the on-call consultant Ophthalmologist is “second on-call” from home covering a junior colleague. The on-call consultant is also responsible for vetting urgent departmental referrals during the day, and providing support for the emergency eye clinic which is run by juniors every afternoon at the QMH. 
Managerial
The post holders will be expected to work with local managers and professional colleagues in the efficient running of services and will share with Consultant colleagues in the medical contribution to management.  Subject to the provisions of the Terms and Conditions of Service, the post holders are expected to observe agreed policies and procedures drawn up on consultation with the profession on clinical matters and follow the standing orders and financial instructions of NHS Fife.  In particular, NHS Fife management are expected to follow the local and national employment and personnel policies and procedures.  The post holders will be expected to ensure that there are adequate arrangements for hospital staff involved in the care of patients to be able to contact him/her when necessary.  All medical and dental staff are expected to comply with the NHS Fife Health and Safety Policies. 
Clinical Audit, Data management and Clinical Governance
Clinical audit is important, both in regard to quality improvement of the department and personal revalidation, and as such you will have the opportunity to contribute to the audit and clinical governance activities within the department.
There will be annual appraisal arranged by a trained appraiser from within NHS Fife. Clinical Governance requires that all clinical staff accept personal responsibility for knowing what constitutes best practice in their field, defining policies to translate this into practice within their own service and measuring the clinical outcomes of the service.  NHS Fife is adopting an approach to Clinical Governance which will draw together its clinical audit programme, complaints and litigation management, risk management, continuing medical education and clinical leadership.
NHS Fife Operational Division is committed to maintaining a high quality of services to patients, with particular regard to patient safety, by continual development of practice in the light of research evidence and by audit based against relevant standards.
Research 
The Scottish Chief Scientist Office lead and support staff are based at the Queen Margaret Hospital. Interest in research is welcomed and would be supported by Consultant colleagues. The successful applicants will have the opportunity to participate in research on clinical and/or service issues relating to ophthalmology. The Department has an active internal research programme and in addition there are possibilities to cultivate research links with the Universities of Edinburgh and St Andrews. The department has an excellent record of peer-reviewed publications. There would be opportunities to contribute to this. The Department has been involved in recent multi-centre trials

Teaching and training
The successful candidates would be expected to contribute to post-graduate and continuing medical education. Clinical supervision of trainees has a high profile in the department and is an important part of the Consultant role. The appointees will take an active role in the training of junior staff.  We have trainees from both Edinburgh and Dundee and each consultant acts as clinical supervisor for one of them. We also teach medical students from the Universities of St Andrews and Dundee, who receive teaching delivered by Senior Medical Staff on a rotational basis. There is an ongoing programme of weekly Departmental teaching sessions all medical staff in which the post holders will be expected to participate. The successful candidates would also be expected to teach and train with allied health professional colleagues including community optometrists. 
There are weekly teaching sessions at the local teaching hospitals which the post holders will have opportunity to attend. The Board supports the requirement of CME as laid down by the Royal College of Ophthalmologists and is committed to providing time and financial support for these activities.

Community Optometry links and Collaborative Care
[bookmark: _GoBack]The department has a strong relationship with the 52 optometry practices and together pioneered electronic referral with images and pathways of refined referral systems. The candidate would be expected to work closely with primary care colleagues to support continuous referral refinement and patients that can be managed in the community

Continuous professional development
The Board supports and will require the successful candidate to participate in Continuing Medical Education (CME).  You are entitled to 30 days’ paid study leave within any 3-year period, with expenses for the purposes of CME. 

Cover for Consultant Colleagues
Annual / Study Leave – You will be required to provide emergency cover for Consultant colleagues during annual or study leave.  If for any reason such deputising is not practicable, Acute Services Division undertakes to authorise immediate Consultant locum cover.  

Leave
Annual leave entitlement is as laid out under terms & conditions of the new consultant contract. Leave entitlement will be calculated on a pro-rata basis for those working part-time.
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JOB PLANNING
The Job Plan is provisional and still to be finalised. In particular, you may be asked to consider extra Programmed Activities of direct clinical care. The level of participation in on-call will be agreed at job planning and appropriate PAs agreed (either as extra Programmed Activities or in exchange for other DCC activity). Your job plan will be subject to review once a year by you, your colleagues in ophthalmology and the Lead Clinician/Clinical Director, as laid out in the terms & conditions of the new Consultant Contract. In the event of any significant changes in the circumstances affecting this job plan, it is agreed that it will be renegotiated jointly in collaboration with Consultant colleagues.
PROVISIONAL JOB PLAN – for Consultant and SAS Doctors
Speciality:	Ophthalmology
Contract:	Whole time or part time, up to 10 PA’s (DCC 8, SPA 2)
Part A: Fixed Commitments
Weekly timetable of Fixed Commitments * (i.e. regular scheduled NHS activities in accordance with paragraph 30B of the terms and conditions of service). The timetable below is a representative example only and may change according to the needs of the service, and the skill set of the successful applicant.
	Day
	Hospital / Other Location
	Type of Work
	PA’s

	Monday am
	Glaucoma clinic, VHK
	Out-patients
	DCC (4 hours)

	Monday pm
	General clinic, VHK
	Out-patients
	DCC (4 hours)

	Tuesday am
	Admin
	Admin
	DCC (4 hours)

	Tuesday pm
	SPA
	SPA
	SPA (4 hours)

	Wednesday am
	Glaucoma clinic, QMH
	Out-patients
	DCC (4 hours)

	Wednesday pm
	E-clinic / admin wk 1

Theatre LA wk 2
	Out-patients / admin

Theatre
	DCC (1 hour)
Admin (1 hour)
Theatre (2 hours)

	Thursday am
	General clinic, VHK
	Out-patients
	DCC (4 hours)

	Thursday pm
	Theatre GA
	Theatre
	DCC (4 hours)

	Friday am
	Virtual glaucoma clinic
	Virtual clinic
	DCC (4 hours)

	Friday pm
	SPA
	SPA
	SPA (4 hours)



* Above example timetable for a consultant with an interest in glaucoma. Each fixed session equates to a 4.0 hour Direct Clinical Care Session as defined by the new consultant contract.


Out of hours
	
Agreed on-call rota e.g. 1 in 6:
	
1 in 6 with prospective cover




	
Agreed category :
	
Level 1




	
On-call supplement e.g. 5%:
	
5%




A split of 8:2 between Direct Clinical Care PAs and Supporting PAs has been agreed for this post. One of the SPA’s will reflect activity such as appraisal, personal audit and professional development occurring outside study leave time. The second will be in recognition of activities such as undergraduate and postgraduate medical training which takes place outside direct clinical care, as well as research and/or management.  These activities must be specifically and clearly identified and be agreed with the candidate and desired by the Department on commencement of the post. 
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	Requirements
	Essential
	Desirable

	Qualifications
	Primary medical qualification. Full registration with the General Medical Council
FRCOphth 
Entry on Specialist register or in receipt of CCST or CESR within 6 months from interview date                                                                                                               
	

	Clinical Skills and Experience
	Specialist Registrar training in ophthalmology

Full Validated log book summary.
Evidence of appropriate CPD.
Excellent surgical competence and skills in modern cataract surgery

	Fellowship training relevant specialty
 

	Teaching
	Evidence of formal or informal teaching, training and supervision of junior medical staff, medical students and other clinical staff.
	Evidence of formal training in teaching.

	Audit
	Proven experience of clinical audit.
	Proven use of audit as a tool to manage change in clinical practice.

	Research and Publication
	Ability to supervise audit projects.
Understanding of principles of research and audit. Regular attendance at audit meetings
	Publications in peer-reviewed journals.


	Management
	Enthusiasm and commitment to the speciality
Awareness of Management issues in the NHS
	Desire to develop services for patients.
Experience in initiating change.
Management training/Medical Leadership Qualification

	General Attributes
	Able to work in a team with colleagues in own and other disciplines.
Able to organize time efficiently and effectively.
Good communication skills.
Adaptable and open to new ideas.
Commitment to CPD.
Complement the existing team.
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The post is covered by the Hospital Medical and Dental Staff and Doctors in Public Health and The Community Health Service (Scotland), Consultant Grade, Terms and Conditions of Service.
	
TYPE OF CONTRACT
	
Permanent 

	
GRADE AND SALARY

	
Consultant
£ 76,001 -   £ 102,465  per annum (pro rata)
New Entrants to the NHS will normally commence on the minimum point of the salary scale, (dependent on qualifications and experience). Salary is paid monthly by Bank Credit Transfer.

	
HOURS OF DUTY
	
Full Time 40.00

	
SUPERANNUATION

	
New entrants to NHS Fife who are aged over 16 but under 75 will be enrolled automatically into membership of the NHS Pension Scheme.  Should you choose to "opt out" arrangements can be made to do this via: www.sppa.gov.uk 

	
REMOVAL EXPENSES
	
Assistance with removal and associated expenses may be given and would be discussed and agreed prior to appointment.   

	
EXPENSES OF CANDIDATES FOR APPOINTMENT
	
Candidates who are requested to attend an interview will be given assistance with appropriate travelling expenses. Re-imbursement shall not normally be made to employees who withdraw their application or refuse an offer of appointment.

	
SMOKING POLICY
	
NHS Fife operates a No Smoking Policy in all premises and grounds.

	
DISCLOSURE SCOTLAND
	
This post is considered to be in the category of “Regulated Work” and therefore requires a Disclosure Scotland Protection of Vulnerable Groups Scheme (PVG) Membership.

	
CONFIRMATION OF ELIGIBILITY TO WORK IN THE UK

	
NHS Fife has a legal obligation to ensure that its employees, both EEA and non EEA nationals, are legally entitled to work in the United Kingdom.  Before any person can commence employment within NHS GGC they must provide documentation to prove that they are eligible to work in the UK.  Non EEA nationals will be required to show evidence that either Entry Clearance or Leave to Remain in the UK has been granted for the work which they are applying to do.  Where an individual is subject to immigration control under no circumstances will they be allowed to commence until the right to work in the UK has been verified. ALL applicants regardless of nationality must complete and return the Confirmation of Eligibility to Work in the UK Statement with their completed application form. You will be required provide appropriate documentation prior to any appointment being made.




	
REHABILITATION OF OFFENDERS ACT 1974
	
The rehabilitation of Offenders act 1974 allows people who have been convicted of certain criminal offences to regard their convictions as “spent” after the lapse of a period of years.  However, due to the nature of work for which you are applying this post is exempt from the provisions of Section 4 of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions Orders 1975 and 1986). Therefore, applicants are required to disclose information about convictions which for other purposes are “spent” under the provision of the Act.  In the event of employment, failure to disclose such convictions could result in dismissal or disciplinary action by NHS Fife.  Any information given will be completely confidential.


	
DISABLED APPLICANTS

	
Disabilities or health problems do not preclude consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.   NHS Fife guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.  You will note on our application form that we ask for relevant information with regard to your disability.   This is simply to ensure that we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.


	
EQUAL OPPORTUNITIES
	
The post holder will undertake their duties in strict accordance with NHS Fife’s Equality Diversity and Human Rights Policy.


	
NOTICE
	
The employment is subject to 3 months’ notice on either side, subject to appeal against dismissal.

	
MEDICAL NEGLIGENCE
	
In terms of NHS Circular 1989 (PCS) 32 dealing with Medical Negligence the Health Board does not require you to subscribe to a Medical Defence Organisation.  Health Board indemnity will cover only the post holder’s Health Board responsibilities.  It may, however, be in your interest to subscribe to a defence organisation in order to ensure you are covered for any work, which does not fall within the scope of the indemnity scheme.






Additional Information for Candidates
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The Region of Fife is bounded in the north by the Firth of Tay, in the east by the North Sea and in the south by the Firth of Forth.  The Region spans an area of 130,700 hectares and has a population of 380,000.  The population served by NHS Fife is currently around 380,000. There is a highly developed agricultural area in east and north-east Fife, and in the west there is an extensive cross-section of highly skilled and scientifically orientated industry.  The largest towns are Dunfermline, Kirkcaldy and Glenrothes.  The cathedral city of St Andrews is the seat of Scotland’s oldest and the UK’s second oldest university.

Fife is an area of considerable scenic and historical interest.  The usual range of sporting facilities are available locally including golf, swimming, fishing, curling, soccer, rugby, cricket, sailing, motor sport and gliding.  The Cairngorm Mountains are within easy reach providing access to skiing, mountaineering, orienteering, stalking and salmon fishing.  Wide ranges of cultural activities are available in Fife, and in the cultural centres of Edinburgh and Glasgow.  The main urban and leisure centres of central Scotland are within easy reach and there are excellent air, rail and motorway links to the rest of the UK.  Edinburgh, Dundee & Glasgow Airports are within easy reach by road.


HEALTH CARE IN FIFE

Health care in Fife is provided by an Acute Services Division and three Community Health Partnerships:

Acute Services Division			– 	Acute services for Fife

Three Community Health Partnerships	–	Community, Learning Disability and Mental Health Services for Fife

Corporate Services are based at the Board’s Headquarters, Hayfield House, adjacent to Victoria Hospital, Kirkcaldy.
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Prospective applicants wishing to visit the Department or who would like further information should contact:

Dr Peter Wilson
Consultant ophthalmologist
Queen Margaret Hospital
Dunfermline
Fife
 
Tel: 01383 623623 
E-mail: pj.wilson@nhs.net

or

Dr John Donnelly
Clinical Director – Planned Care, Acute Services Division
Hayfield House
Victoria Hospital
Hayfield Road
Kirkcaldy
Fife KY2 5AH

Tel: (01592) 643355 ext  23626
E-mail: john.donnelly@nhs.net
 (
www.medicaljobs.scot.nhs.uk
www.nhsfife.org
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