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Job Description 
 
 
 

 
JOB  IDENTIFICATION  
 	 
Job  Title: 	       Registered Nurse 
 
 	 
Department(s):        Breast Services
 
 	 
Location: 	           Aberdeen Royal Infirmary  
 
 	 
Hours:                      20 hours per week. 
 
 	 
Grade: 	Band 5 
 	 
 	 
Salary: 	£30,229 - £37,664 per annum pro rata 
 
 	 
Contract: 	                  Fixed term  for 11 months.  
 
 	 
 
 	 
 	 
 
 
 
 
 
 
 
 
 
SECTION 2  
	 
	Job Purpose -  
 
To work in partnership with multi-disciplinary team to deliver to all patients, their relatives and carers, a high standard of care which is research based and in accordance with the NMC code of professional conduct as well as local and national health and safety legislation. 
 
To participate in and contribute to the effective running of the Radiology department, delivering a high standard of nursing care to patients within clinical areas. The Radiology department uses a variety of imaging modalities (such as Interventional Radiology, CT, Fluoroscopy and Ultrasound) to obtain imaging and undertake radiologically guided procedures. 

Excellent communication and organisational skills to facilitate liaising with Radiology team, visiting staff and patients to negotiate competing demands.
 
Candidates must be self-aware, have the ability to develop their own clinical experience and actively participate in mentorship and the development of a variety of junior staff.
 



	 
	 
ORGANISATIONAL POSITION 
 
 
 
 
 
 
 
 
 
 
                                                                            
 
 
 
 
 
 
 
 
 
 
 
 
Clinical Nursing Manager
 
Registered Nurse Band 5

Health Care 
Assistants
 
and 
support workers
 
Students 
 
Senior Charge Nurse
 
Reception Staff
 
Hospital Volunteers
 
Bank Nurses
 
Technicians
 



 
 

	1 
	Communication and relationship skills 
 
Demonstrates well developed, sound, effective verbal and written communication skills with all members of the radiology team, medical staff, other wards and departments.  
 
· The nurse will co-ordinate and communicate with team members to on a daily basis.  
· They should have the ability to work both individually and within a team. 
· Ability to communicate effectively to multi-disciplinary team members, in a professional, confidential and precise manner. 
· Main purpose of this communication is regarding patients’ condition and issues relating to patient care.  
· Many of these communication issues can be of a highly sensitive and confidential nature. 
· Communicates any challenges during lists with the Medical staff, Radiographers or nursing team. 
· Communicates with patients/ relatives/ staff who may be in an emotionally volatile state of mind and will use knowledge and skills to de-escalate situation to maintain safe environment for all staff and patients concerned. 
· Demonstrates well developed, sound, effective communication skills with patients, their relatives, carers and partners. Receives information from them regarding the patients’ history some of which can be of a highly sensitive nature.  
· These skills are often used in distressing situations and often require empathy, persuasive and reassurance skills to manage situations and at times to deescalate difficult situations. 
 
Reports any incidents according to the Occurrence Reporting System online (DATIX). 
 

 



	2 
	Knowledge, training and experience 
 
The post holder is required to be a registered Nurse with current Nursing and Midwifery Council registration. Previous Acute NHS Hospital experience. It is desirable that the nurse at this level should also have skills and knowledge for an area of special interest such as Tissue Viability, Infection Protection and Control or have an accredited skill such as risk assessor, BLS or moving and handling trainer. 
 
During / prior to employment the post holder will be required to demonstrate the following: 
· Evidence of leadership and sound decision making skills. 
· Sound knowledge base with regards to specialities. 
· Knowledge and experience of mentorship within clinical practice. 
· Ability to participate in the delivery of presentations and teaching sessions. 
· Knowledge of NHS Grampian policies and procedures relevant to the area. 
· Well-developed written and verbal communication skills. 
· Commitment to lifelong learning and personal development plan 
 
It would also be beneficial but not essential for the post holder to undertake the following: 
 
· Venepuncture course. 
· Preceptorship course.
· ILS

 

	3 
	Analytical and judgemental skills 
 
Required to use own initiative and be able to make reasoned decisions, being aware of own limitations and time to actively seek out guidance/ supervision from senior staff member. 
 
 
· The post holder is expected to make clinical and professional autonomous decisions daily.  
· The post holder acts as team lead and has allocated list and staff members during a shift, for them to organise and manage: 
· Always working within the NMC code of professional conduct and all local, NHS Grampian and local policies and protocols 
· Uses rapid judgement in the effective assessment, appropriate interventions and treatment of patients 
· To demonstrate effective communication strategies with abusive patients and encountering distressed patients.  To have the skills to minimise the potential for volatile and/or aggressive situations that can happen daily. 
· Acts as patients advocate with regards to patients communication limitations  
 
 



	4 
	Planning and organisational skills 
 
The nurse is required to share in co-ordinating clinical activities within breast: list updates, staff, safety checks and resources. 
Efficient management of lists, ensuring patients’ needs are met in a limited period of time.
 
 
· Actively communicates with all colleagues in a professional manner. 
· Demonstrates the ability to listen effectively to other points of view. 
· Demonstrates the ability to manage the coordination of department staff members and delegate work, ensuring optimal use of time and resources. 
· Demonstrates knowledge of and proficiency in implementing local and national Health and Safety policies and procedures. 
· Supporting and implementing new ideas in the department 
· Practices and promotes confidentiality and understanding when communicating with patients, their relatives and all NHS Grampian staff. 
· To be aware of all NHS Grampian policies that are pertinent to the Radiology/breast department. 
· To develop working rapport with consulting staff, that projects an effective and proactive relationship. 
· To liaise with the multidisciplinary team: to arrange patient transfers, coordinating patient journeys with their appointment times and locations. 
· Demonstrates ability to address issues that arise in a professional and discreet manner, whilst knowing personal limitations. 
· Effectively analyses, prioritises and organises own workload.  Demonstrates ability to take responsibility for own and colleague’s work. 
 
 
 

	5 
	Physical Skills 
 
Demonstrates a high standard of research-based nursing care and theoretical knowledge.  
 
 
· Has the competence, ability and skill to participate in all specialities and procedures within the breast department 
· Assessing more complex patient conditions and provide advice to junior staff in clinical decision making. Always working within the NMC code of professional conduct and all local, NHS Grampian and local policies and protocols. 
· To routinely undertake basic observations as directed or as the patient’s condition dictates, which includes blood pressure, pulse and respiration, pulse oximeter, blood glucose, ECG and point of care testing.  
· To be proficient in the use of diagnostic equipment and have a full working knowledge of diagnostic procedures that will be undertaken within clinic. This requires in-depth theoretical knowledge and competent level of practice.  



	
	· To prepare or supervise preparation of diagnostic equipment : 
Which is sterilised, calibrated and in fully working order as per NHS Grampian policy, daily. 
· To set up or supervise the use of complex equipment in clinic. 
 
 
Diagnostic Equipment 
 
· Active warmers
· Blood pressure machine 
· Blood glucose machine 
· Biopsy device
· Contrast pumps
· ECG machine
· IV Infusion devices
· Pulse Oximeter 
· Point of care INR machine
· Resuscitation equipment 
· Thermometer
· Ultrasound probes/machines
· Venepuncture equipment

 
 

	6 
	Responsibilities for patient/client care 
 
Uses rapid judgement in the effective assessment, appropriate interventions and treatment of patients. 
 
 
· Receives patients into the Breast department and prepares them for their scan/intervention. 
· Actively assesses, plans, implements and evaluates patient care through effective communication and documentation following NMC professional guidelines.  
· Be proficient in writing and updating relevant documents. 
· To provide education for patients, relatives and carers regarding their condition and associated treatment of medical conditions. 
· To interact effectively and professionally with the multi-disciplinary team on a regular basis, in a competent manner, taking a lead in decision making. 
· To establish and maintain an effective and proactive nurse/patient relationship, being aware of the psychological needs of patients in the waiting areas and ensuring that they are fully aware of the details of further investigations, future appointments, waiting times etc. 
· To be attentive and skilled in dealing with patients, relatives and carers, ensuring they have access to the medical staff. 
· To demonstrate effective communication strategies with abusive patients and encountering distressed patients.  To have the skills to minimise the potential for volatile and/or aggressive situations that can happen daily. 



	
	· To act as patients, advocate with regards to patients’ communication limitations
· Protects all confidential information concerning patients during professional practice, ensures compliance with local and NHS Grampian policies, the Data protection Act and NMC code of professional conduct. 
· To manage and maintain a safe clinical environment for patients with visual/hearing impairment or any other disability. 
· To provide a safe environment for staff and patients within the Radiology department.  
· Ensures that no action or omission within the post holders’ sphere of responsibility is detrimental to the interests, condition or safety of patients. 
 
 

	7 
	Responsibilities for policy and service development implementation 
 
Demonstrates knowledge of and proficiency in implementing local and national Health and Safety policies and procedures. 
 
 
· To be aware of all NHS Grampian policies that are pertinent to the Radiology and Breast department. 
· Always working within the NMC code of professional conduct and to all local,  NHS Grampian and local policies and protocols. 
· To ensure that all staff members adhere to Health & Safety procedures and policies at a national and local level. 
· Remain acquainted with clinical and professional developments in nursing and attend meetings in both clinical skills and IT skills to enhance theoretical knowledge to develop clinical skills and expertise.   
· Act as link nurse for department in specific specialities or take on areas of responsibilities. 
· Demonstrates commitment to developing clinical skills and expertise in unison with the knowledge and skills framework/ PDPs. 
· Responsible for own personal development, identifying own learning needs and ensuring that own skills remain updated. 
· Supports and shares in implementing new ideas in the department  
· Demonstrates willingness to develop management skills 
· Provide mentorship and supervision to newly appointed staff members:  
healthcare assistants, and students. 
 
 

	8 
	Responsibilities for financial and physical resources 
 
Share in the responsibility for the management of resources and how effectively they should be used. 
  



	
	· The post holder is not responsible for managing the budget but needs to be aware of the resources available and the need to remain within financial constraints.  
· Demonstrates good leadership by supervising workload of department staff, delegating work and ensuring achievement of optimal use of time and resources 
· To ensure that all staff maintain Radiology equipment to the optimum standards. Reporting faults to estates, medical physics or SSD, and coordinating repair within agreed timeframe. 
· Resus trolley – ensure through constant checks that all working equipment is in good working order and all stock is within expiry dates. 
· To practice economy in the use of supplies.   
· Ensures safe storage and administration of medicines and treatments as per NHS Grampian policies and the law. 
 

	9 
	Responsibilities for human resources 
 
To regularly co-ordinate clinical activities within Breast: utilising time, staff and resources. 
 
          To assist with and share responsibility for relevant clinical area, managing                            designated teams of qualified, unqualified and bank staff on a daily basis.   
· Demonstrate ability to critically appraise own level of competence, identifying areas for future development. 
· The nurse will have a responsibility to teach, supervise and assess junior staff members and student nurses and to delegate work to other staff members. 
· Provide mentorship and supervision to newly appointed staff members 
    Acts as a positive role model. 
· Demonstrates good leadership by supervising workload of department staff, delegating work, whilst ensuring achievement of optimal use of time and resources. 
· Provides support for all staff within the Inpatient mammography/breast team. 
 
 

	10 
	Responsibilities for information resources 
 
Protects all confidential information concerning patients during professional practice, ensures compliance with local and NHS Grampian policies, the Data protection Act and NMC code of professional conduct 
 
 
 Accessing patient information and clinical results daily off IT systems- RIS, SBSS, PACS, SCI store, TRAK.



	
	· Reporting any incidents according to the Occurrence Reporting System online (DATIX). 
· Ensures all written/ IT communications are accurate, concise and neatly recorded, always adhering to NMC/ NHS Grampian policies. 
 
PC- RIS, SBSS, PACS, Word, Intranet, Email, SCI Store, DATIX Printers- Laser, label. 
Photocopier Telephones, Fax’s, Internal Bleeps 
 

	11 
	Responsibilities for research and development 
Participates in research/audit and assists with the implementation of evidence-based practice. Actively participates in teaching programme in Breast and supports lifelong learning 
 
· To participate in research/audit promoting and assisting with the implementation of evidence-based practice. Shows an awareness of research and audit. 
· To actively participate with the undertaking of surveys/ audits: to assess Radiology service provision. 
 

	12 
	Freedom to act 
 
The post holder is required to work flexibly within the requirements of the department to regularly co-ordinate clinical activities within Radiology: utilising time, staff and resources.  
 
· They will be accountable for clinical decision making and for clinical assessment and treatment under their care.  
· Deputise for senior staff in their absence as necessary.   
· Participate and manage the lists, recognising nursing priorities whilst demonstrating well developed organisational skills. 
· Demonstrates and applies knowledge of clinical governance, clinical effectiveness and clinical management. 


	13 
	Physical effort 
 
Unpredictable and unknown patient dependence, illness, needs and workload in Radiology/Breast Department all leads to increasing physical demands. 
 
 Volume of patients attending all areas of the department. This can be in excess of thirty patients over a space of three hours, who require succinct communication, diagnostic imaging/intervention and efficient delivery of service. 



	
	· Moving and handling boxes of equipment from stores up to a weight of 10kilos on a daily basis. 
· Moving and handling patients to and from different heights at regular intervals throughout each list up to a weight of 15kilos. I.e. Wheelchairs, hoists, chairs, examination couches in confined spaces. 
· To aid with dressing/ undressing and mobilisation of patients as their condition directs throughout each list. A high portion of job entails physical work and post holder would require manual handling skills. 
· To effectively perform venepuncture as requested. 


	14 
	Mental effort 
 
Working under pressure in a stressful and demanding environment, in which the workload cannot always be predicted.  
 
· Tasks often must be changed, continually prioritising what to undertake first as clinics can be interrupted by emergencies arriving in department, telephone calls, and pagers.  
· Actively assesses, plans, implements and evaluates patient care through effective communication and documentation following NMC professional guidelines.  
· Ensures all written/ IT communications are accurate, concise and neatly recorded, always adhering to NMC/ NHS Grampian policies. 
· Communication with emotionally distressed, upset or anxious patients/ relatives. 
This can be very demanding both emotionally and physically. 
· At times, there are occasions when violent/aggressive incidents may occur.  Regular sustained effort or sudden intense effort in the management of violent incidents for short or long periods of time may be required 
· Efficient and timely operation of the clinic ensuring the patients’ needs are met within the time constraints. 
· Having to multi-task- think ahead/ prepare next clinic- while carrying out other duties.  
 

	15 
	Emotional effort 
 
Unpredictable and unknown patient dependence, illness, needs and workload in Outpatient Department all leads to increasing emotional demands. 
 
· Working under pressure in a stressful and demanding environment, in which the workload cannot always be predicted.  
· To have the skills to minimise the potential for volatile and/or aggressive situations that can happen daily. 
· Communication with emotionally distressed, upset or anxious patients/ relatives. 
This can be very demanding emotionally. 

	
	 To communicate with patients/ relatives/ staff in an emotionally volatile state of mind, using knowledge and skills to de-escalate situation to maintain safe environment for all staff and patients concerned. 
 

	16 
	Working conditions 
Working under pressure in a stressful and demanding environment  
 
· Frequent exposure to blood and body fluids, contaminated dressings etc. 
· To manage and maintain a safe clinical environment for patients with visual/hearing impairment or any other disability.  
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 	                                NHS GRAMPIAN 
 	 
                       PERSON SPECIFICATION 
 
The Person Specification should meet the demands of the job and comply with current legislation.  Setting unnecessary standards may, for example, unfairly discriminate against one sex, the disabled or minority racial groups.  Applicants should be assessed in relation to their ability to meet the real requirements of the job as laid down in the job description.  Shortlisted candidates MUST possess all the essential components as detailed below.  
 
	POST/GRADE:  
	Registered Nurse/ Band 5 

	LOCATION/HOSPITALS: 
	Aberdeen Royal Infirmary 

	 
	  	 	 	 	  	 

	WARD/DEPARTMENT:  
	Breast Services	 	 

	 
	  	 	 	 	 	 	 	 

	ATTRIBUTES 
	ESSENTIAL 
	DESIRABLE 

	Qualifications 
 
 
	Degree or diploma level. First level registration - NMC. 
	Venepuncture. 
Cascade trainer. 

	Experience 
 
 
 
	Previous experience in an NHS Hospital Setting. Evidence of continuing professional development. 
Evidence of leadership and ability to make reasoned decisions 
	Previous Radiology/Outpatient clinicsexperience. 
Previously worked in 
Acute setting. 

	Special Aptitude and 
Abilities 
 
 
	Assertive with high levels of communication skills. Must be able to prioritise workload. 
	 

	Disposition 
 
 
	Forward thinking. 
Innovative. 
Ability to work independently and as a team member. 
Friendly, calm & confident manner. 
	Professional attitude. Diplomacy. 

	Physical Requirements 
 
 
	The ability to be flexible with working patterns, around needs of the service. 
	 

	Particular 
Requirements 
of the Post 
 
 
	Enthusiastic in the pursuit of clinical excellence. Proficient in IT Skills. 
[bookmark: _GoBack]Excellent organisational & time management skills. 
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