	 

1. JOB IDENTIFICATION 
 

Job Title:
Band 6 Occupational Therapist

Responsible to:                 Team Manager and Lead Occupational Therapist
Department(s):
Rehabilitation Service
VC Number:                       VC5460
 



	 

2. JOB PURPOSE 
· To provide an effective Occupational Therapy (OT) Service to people with a diagnosis of severe and enduring mental illness, defined as schizophrenia or bipolar affective disorder. Managing a defined caseload of complex cases using evidence based, patient centred principles to assess, plan, implement and evaluate interventions in order to encourage their recovery, vocational rehabilitation and social inclusion.

· To participate in the planning, development and evaluation of OT services within the Multi-disciplinary team (MDT).

· To be an active member of the OT Service team and contribute to delivering the Occupational Therapy Service and NHS Borders objectives.

· To provide leadership and support staff as delegated by supervisor.

· To supervise Occupational Therapy students on practice placement.

· To provide specialist input and leadership to local/ national strategies and functional mental health.

· To provide leadership and develop support staff.
· Supervise Band 5, band 4, and students.



	3. ORGANISATIONAL Position

Team manager

OT Team Leader

Band 7 37 wte
 





 
	 

4.  SCOPE AND RANGE
 
· To provide an Occupational Therapy Service for people in community and in patient setting with severe and enduring mental illness.
· To be field work educator to OT students on placement.
· To maintain case load of complex and diverse conditions.
· Participate in MDT discussion, care planning and interventions.
· Involvement in relevant meetings relating to service.


	 

5.  MAIN DUTIES/RESPONSIBILITIES

  

Clinical

· To work with people with a diagnosis of severe and enduring mental illness and to identify occupational therapy goals as part of the overall care plan, 
· Implement, analyse and interpret specialist Occupational Therapy assessment tools 
to inform intervention that will support recovery and wellbeing.
· To manage and prioritise a complex caseload.
· To plan and implement patient centred individual or group interventions, using 

graded activity to achieve therapeutic goals.
· To monitor, evaluate and modify intervention in order to measure progress and 

ensure effectiveness of intervention.
· To apply a good level of understanding of the effect of illness and provide training 

and advice on lifestyle changes and adaptations to the patient’s social and 

physical environment.

· To be actively involved in the discharge process of the patient.

· To contribute to clinical discussion as part of the MDT.

· To be actively involved in the MDT care planning process.

Communication

· To establish robust communication networks with patients, carers, other health 



workers and agencies.

· To work effectively within a team.

· To report in detail both verbally and/or in writing, assessments, clinical observations and outcomes.

Documentation

· To ensure that up to date written and electronic records, and statistical data 


are maintained in accordance with Professional and Board Standards.

· Provide specialist Occupational Therapy reports relevant to practice setting.

Professional Ethics

· To comply with the Professional standards for occupational therapy practice, conduct and ethics and national and local policies and procedures.
· To demonstrate the ability to reflect on ethical issues and to provide guidance to 


junior staff as necessary.

· To comply with Health and Care Professions Council (HCPC) standards of proficiency.

Leadership, Supervision and Appraisal

· To review and reflect on own practice and performance through effective use of 

Supervision and appraisal.

· To undertake supervision and appraisal of junior support staff.
· Provide guidance/ support and consultation for colleagues within NHS Borders
/ SBC and other organisations.
· To demonstrate basic leadership skills through the management of designated projects.

· To deputise for line manager by carrying out agreed delegated tasks as required.

Training Staff and Students

· To participate in the induction and training of students and other staff both within or

external to the Board.

· To be responsible for the supervision and written assessment of Occupational 


Therapy students on practice placement.

Service

· To participate in developing and delivering on team and Occupational Therapy  


service objectives.

· Actively influence service improvement.
Professional Developments

· To apply specialist skills and knowledge in order to establish professional
competence and fitness to practice as an Occupational Therapist.

· To demonstrate and record in a portfolio on-going personal development through

participation in internal and external development opportunities, personal 

reflection and study.

Clinical Governance, Quality, Standards

· To participate in the development and monitoring of national and local practice standards.

· To participate in applying national guidelines related to the patient group.

· To participate in delivering the Occupational Therapy service and Board’s 


objectives related to Clinical Governance and Quality Standards.

Line Management, Staff, Budgets, Department

· To be responsible for maintaining stock, advising on resources to carry out the job, 
including the responsible management of petty cash.

· To ensure treatment areas and equipment are in a safe serviceable condition.

· To comply with Health, Safety and Risk Management policies.

· To plan leave in consultation with team and manager.

· To co-ordinate the day-to-day activities of junior support staff.

· To notify Line Manager of changes or events which may effect Occupational 


Therapy service delivery.

Research and Practice Development

· To lead and participate in research and/or audit projects relevant to Occupational Therapy 


and or service area, disseminating findings at local level.

· To broaden research and development skills through participation in local audit 

and research projects.

· Incorporate up-to-date techniques and ideas of positive practice into treatment programmes.



	 6. SYSTEMS AND EQUIPMENT

· To maintain written records on a daily basis.

· To use standardised assessment tools on a daily basis.

· To access Borders Ability Equipment Service electronically and prescribe and/or recommend equipment to meet individual need as and when required.

· To provide statistical data on a daily basis.

· To use the personal computer as a therapeutic tool using specialised assessment and treatment programmes on a daily basis.

· To access e-mails, intranet and internet.
· Use moving and handling equipment in compliance with Board Policy as and when required.

	7.DECISIONS AND JUDGEMENTS

  
· To be appraised on a yearly basis.

· To be supervised by Line Manager on a regular basis.
· To be supervised by OT Lead on a regular basis.
· To lead in screening referrals to the Occupational Therapy Service.

· To manage caseload and determine priorities.

· To undertake a range of standardised and non-standardised assessments

and formulate treatment programmes.  For example, Activities of Daily Living

Assessments and assessments based on the Model of Human Occupation.

· To identify and organise provision of appropriate equipment and adaptations

       to enable optimum level of independent functioning within home and community

       environments.

· To effectively use knowledge and skills to evaluate and modify treatment 

           programmes.

· To be actively involved in discharge planning.

	 

8.  COMMUNICATIONS AND RELATIONSHIPS

  
· To involve patient and carers in the Occupational Therapy process.

· To liaise with colleagues in Health, Education, Lifelong Care and other relevant 

      agencies.  Statutory and non-statutory services e.g. providers if work and leisure services, 

           housing, job centre, third sector and voluntary Services Association.
· To participate in the promotion of the role of Occupational Therapy as a profession.

· To respect the individuality, values, cultural and religious diversity of clients and 

      contribute to the provision of a service sensitive to these needs.

· To form professional relationships with clients, carers and colleagues and

           communicate with them in a way that respects their views, autonomy and culture.

· To communicate empathically, sensitive or emotionally upsetting information.

· To be part of in-service training.
 9. PHYSICAL DEMANDS OF THE JOB

· Frequent periods of intense concentration on the part of the therapist whilst maintaining the continued engagement of the client during assessment/ intervention.
· Working with patients in a community setting on a daily basis.
· Keyboard skills.
· Driving; with patients as and when required/ adverse weather and conditions/ rural setting.
· Use of therapeutic equipment.

	 

10.  MOST CHALLENGING/DIFFICULT PARTS OF THE JOB

  
· Frequently required to lone work in community settings.

· To provide a service to patients living in a rural and dispersed geographical area.

· To travel considerable distances in varying weather conditions to meet service demands. 
· The potential to be subjected to both verbal and physical aggression in the 

work place.

· To deal with emotional and or disturbing situations e.g. bereavement aggression etc.
· Frequent exposure to unpleasant working conditions, including bodily fluids and

with occasional exposure to unsanitary, cramped and or overcrowded conditions.

· Dealing on a daily basis with the mental demands of an unpredictable and complex 

           caseload.
· Educating other staff members re OT role.


	 

11.  KNOWLEDGE, TRAINING AND EXPERIENCE REQUIRED TO DO THE JOB

 

· Please see attached Person Specification.
 

	 

12.  JOB DESCRIPTION AGREEMENT

 

A separate job description will need to be signed off by each jobholder to whom the job description applies.

 

 Job Holder’s Signature:

 

 Head of Department Signature:

 

      
	 

 

 

 

 

 

Date:

 

Date:

	
	PERSON  SPECIFICATION
	


Band 6 Occupational Therapist
	COMPETENCY
	ESSENTIAL
	DESIRABLE

	1.  QUALIFICATIONS
	· Diploma/Degree in OT


	Postgraduate training on OT related subjects.

	2.
EXPERIENCE
	· Post registration experience.

· Documented evidence of continuing professional development.
· Post registration experience in a relevant clinical setting.
· Evidence of supervisory role/ experience.
· Community experience.

	· Knowledge or experience of sensory integration and processing.
· Previous managerial skills.
· Use of MOHO Assessments.

	3.
SKILLS
	· Knowledge of current best practice in OT.

· Application of the OT process with designated client group.

· Planning and co-ordination of intervention programmes.

· Ability to work as part of a team and understand team dynamics.

· Effective time management.

· Groupwork skills

· Computer literacy

· Ability to manage own workload and determine priorities.

· Effective written and verbal communication skills.

· Awareness of national and local issues and how they affect delivery of the OT Service.

· Ability to reflect and critically appraise own performance.
	Experience with physical illness.


	4.
PERSONAL QUALITIES AND DISPOSITION
	· Self motivated.

· Good communicator.

· Flexible.

· Able to work under pressure.

· Enthusiastic.

· Committed.

· Positive inter-personal skills


	

	5.
RESEARCH AND 
TRAINING
	· Demonstrate a knowledge of Clinical Governance
· Experience of research or audit.

· Evidence of relevant training courses.


	

	6.
OTHER
	· State registration with HCPC.

· Willingness to work flexibly.

· Current UK driving licence.
· Access to a car to use for post.

	· Membership of specialist professional group.


 
This post





OT Assistant Practitioner








