	University of St Andrews

School of Medicine
Clinical Lecturer (Education Focused) – AO1952ML 
Further Particulars for Applicants 




The School of Medicine employs approximately 250 staff in either full- or part-time contracts, with some staff jointly employed by the University and the NHS. The School is both teaching- and research-active, and engages students at both the undergraduate and postgraduate (both taught and research) level. 

Since 2010 the School has been located in purpose-built accommodation on the North Haugh in St Andrews. The building is home to the staff offices, research labs, teaching facilities and a café.

The School currently teaches approximately 700 undergraduate medical students.

The majority of students are enrolled on the three-year BSc (Hons) Medicine course. After graduation from St Andrews these students go on to complete the clinical phase of their Primary Medical Qualification training at one of our six partner medical schools. 

The Scottish Graduate Entry Medicine (ScotGEM) programme is a 4-year, graduate entry, undergraduate course delivered jointly by the Universities of St Andrews and Dundee, in collaboration with the University of the Highlands and Islands and NHS Scotland.  The programme has a particular focus on Generalist Medicine in rural areas and utilises a Case Based Learning approach. Years 1 and 2 are primarily based in St Andrews, although placements will occur in four Scottish regions. 

The new five-year St Andrews MBChB has been admitting students since 2024, with the first new curricular content to be delivered in 2026. This exciting new offering is a community-based medical degree, alongside hospital content, and will run with our existing BSc programme. This will allow a subgroup of students to complete their medical training at St Andrews without having to progress to a partner school and University.

The School is consistently ranked very highly in national student satisfaction surveys for the quality of its teaching and research and the overall student experience.

In 2017 the research areas of the school were split into four divisions, Cellular Medicine, Education, Infection and Global Health and Population and Behavioural Science.  Approximately 45 PhD students support our research, with 10 externally funded research staff and 35 Principal Investigators.

The School is committed to inclusivity and equal opportunities and values all applicants. The School holds an Athena SWAN Silver accreditation, demonstrating our commitment to equality and the advancement and promotion of the careers of women in science.
	Job Description




	Job Title: Clinical Lecturer (Education Focussed)

School/Unit:  School of Medicine

Reporting to: Deputy programme director
Job Family: Academic (Education Focused)


	Working Hours: Part-time/14.5 to 21.75 hours per week 
Grade/Salary Range: Clinical scale, based on experience*
Reference No: AO1952ML
Start Date: As soon as possible 
Interview date: 29 January 2025



*The role holder needs to be practising in a substantive clinical setting to qualify for the Clinical salary scale. This will be discussed at interview and prior to any offer of employment. 

To note, NHS Fife clinical sessions may be available if required, and can be negotiated with the successful applicant.

	Main Purpose of Role


There are three main components of the role and the school will agree the volume and sequencing of these components with the role holder:

Placement Tutoring.  Teaching clinically orientated material to undergraduate students on placement (in clinical settings)
· Teach clinical medicine to undergraduate students on clinical placement in NHS Fife 
· Provide supervision of students in the clinical environment

· Provide formative assessment and feedback on students’ performance on placement

· Pro-actively seek appropriate learning opportunities on placements, in conjunction, where possible, with the multidisciplinary team 
Medical Education.  Teaching clinically orientated material to undergraduate students (in the school)
· Teach clinical medicine to undergraduate students, including clinical skills and practical procedures

· Teach clinically relevant basic science (e.g. physiology and anatomy)

· Teach clinical imaging and how it relates to disease and pathology

· Provide teaching as required, employing a variety of pedagogical techniques including lectures, “practicals”, small group teaching, clinical simulations, e-learning and other School approved methods

· Supervise students (for example as Personal Tutees and Portfolio Supervisors) and for clinically orientated dissertation projects 
· Fully engage with clinical assessment, including OSCE examination, portfolio review and in the development of work place based assessments (WPBA)
· Participate in additional aspects of assessment such as question writing, marking, standard setting, and exam boards
· Contribute to formative and summative feedback and tasks associated with a student’s portfolio of work 
· Be a personal tutor and/or portfolio supervisor to a number of students in each year
· Contribute to the development and design of new curricular content, and assessment, including, when required, for the 5 year MBChB 
School leadership, development and QA
· Assist with the running and co-ordination of modules within the School 

· Work closely with the programme leads in order to ensure up-to-date clinically relevant teaching delivery within the curricula, along GMC guidelines

· Work with programme leads in development of the clinically orientated UG curricula

· Participate in committees and working groups within the School, the Faculty and the University as required 

· Play an active role in building inter-disciplinary links across and out-with the University, in particular with our clinical partners

Special Requirements: 


The place of work will be the School of Medicine and teaching in NHS premises in Fife (potentially within primary and secondary care settings).  
Whilst there is some flexibility with days of work, the candidate will be required to be available on a Tuesday. This is to support clinical placement teaching delivery typically within community hospitals, within Fife, on these days. The volume of placement teaching will be dependent on the needs’ of the school for educational delivery.

As several NHS sites are used for clinical placement teaching across Fife, the successful candidate would be required to travel.   
To facilitate placement teaching the successful candidate would be required to be clinically active with full registration with the GMC (including Licence to Practise).

The successful candidate may have the opportunity to negotiate flexibility of working hours, as required, in order to maintain their professional registration.

The applicant should expect to engage with continuing professional development including working towards being ‘Recognised as a Trainer’ as required. Successful education-focused applicants will also be encouraged to engage in educational research.

Please note that this job description is not exhaustive, and the role holder may be required to undertake other relevant duties commensurate with the grading of the post.  Activities may be subject to amendment over time as the role develops and/or priorities and requirements evolve.  
	Person Specification 


This section details the attributes, skills, knowledge/qualifications and competencies which are required in order to undertake the full remit of this post.  

	Attributes 
	Essential
	Desirable 
	Means of Assessment

(i.e. application form, interview, test, presentation etc)



	Education & Qualifications 

(technical, professional, academic qualifications and training required) 


	MBChB or equivalent

Full GMC registration

(with a Licence to Practise)

Clinically active
	Certificate, Diploma or Masters in PG or Medical Education or equivalent FHEA recognition 

Other teaching qualification or affiliation

	Application/Certificates

	Experience & Knowledge

(examples of specific experience and knowledge sought) 


	The successful candidate will be able to demonstrate in the application experience of:

Teaching clinically oriented subject matter at undergraduate level (including clinical skills)

Working with and supporting learning in young adults

	The successful candidate is likely to be able to demonstrate experience of:

Teaching in a clinical setting, for example on placement

Participation and leading of clinical simulation based teaching

Experience of setting and marking clinically orientated assessments e.g. OSCEs

Experience of teaching on an accredited Health Professional course 

Active contribution to curriculum development 


	Application/Interview



	Competencies & Skills

(e.g. effective communication skills, initiative, flexibility, leadership etc)   


	The successful candidate will be able to demonstrate in the application experience of:

Excellent communication skills, both verbal and written 

Motivation for new initiatives and/or opportunities 

Ability to work as part of a multidisciplinary team 

Successful self-directed working, meeting deadlines 

Willingness and ability to use an online curriculum management system


	The successful candidate is likely to be able to demonstrate experience of:

Managing competing priorities and demands across multiple organisations

Ability to work with multiple stakeholders, including clinical partners
Ability to lead a multidisciplinary team
	Interview/Application/ Presentation/References




Essential Criteria – requirements without which a candidate would not be able to undertake the full remit of the role.  Applicants who have not clearly demonstrated in their application that they possess the essential requirements will normally be rejected at the short listing stage. 

Desirable Criteria – requirements which would be useful for the candidate to hold.  When short listing, these criteria will be considered when more than one applicant meets the essential requirements.  
	How to apply 


We encourage applicants to apply online at www.vacancies.st-andrews.ac.uk/welcome.aspx. 

If you have difficulties in completing the online application form, please call +44 (0)1334 461990 or contact vacancies@st-andrews.ac.uk for an application pack.  

[Instruction to recruiting manager: please select how you wish to receive applications from the following options]

Applications should consist of the online application form only.  Please do not upload CVs or covering letters.  OR
In addition to the online form, a complete application should consist of (please delete as required): 

· Letter of application (to include XXX).   

· CV

· Names and contacts of three referees

· Other (eg writing sample - please specify)

For all applications, please quote ref: AO1952ML 
	Other Information  


Interviews will be held on 29 January 2025. 
Equality, diversity and inclusion are at the heart of the St Andrews experience.  We strive to create a fair and inclusive culture demonstrated through our commitment to diversity awards (Athena Swan, Carer Positive, LGBT Charter and Race Charters). We celebrate diversity by promoting profiles of BAME, LGBTIQ+ staff and supporting networks including the Staff BAME Network; Staff with Disabilities Network; Staff LGBTIQ+ Network; and the Staff Parents & Carers Network.  Full details available online: https://www.st-andrews.ac.uk/hr/edi/
The University of St Andrews is a charity registered in Scotland (No SC013532).
	Obligations as an Employee   


You have a duty to carry out your work in a safe manner in order not to endanger yourself or anyone else by your acts or omissions.   

You are required to comply with the University health and safety policy as it relates to your work activities, and to take appropriate action in case of an emergency.
You are required to undertake the Information Security Essentials computer-based training course and adhere to its principles alongside related University Policy and Regulations.
You are required to undertake all mandatory training as deemed appropriate by the University for your role. 
You are responsible for applying the University’s equality and diversity policies and principles in your own area of responsibility and in your general conduct.

You have a responsibility to promote high levels of customer care within your own area of work/activities.

You should be adaptable to change, and be willing to acquire new skills and knowledge as applicable to the needs of the role.  

You may, with reasonable notice, be required to work within other Schools/Units within the University of St Andrews.

You have the responsibility to engage with the University’s environmental sustainability strategy, committing the University to reach net-zero by 2035. 

You are required to engage with the technology, systems and communication channels necessary for you to undertake your work and must update your personal details via HR Self Service whenever there is a change. 

Employees with staff management responsibilities must familiarize themselves with appropriate policies. 
	Who Are We? St Andrews At a Glance   


· The third oldest university in the English-speaking world.

· Ranked top UK university in the Guardian University Guide 2024.
· Ranked number one in the UK in the Times and Sunday Times Good University Guide 2024.
· Students at the University of St Andrews are more positive about their education than students at any other mainstream university in the National Student Survey 2023. 
· The University of St Andrews is Scotland’s top university and one of the top four universities in the UK in The Complete University Guide 2024.
· The University is top in the UK for Teaching Quality in the Daily Mail University Guide 2024.
· Research-intensive, more than 88% of research carried out by the University of St Andrews is world-leading or internationally excellent (Research Excellence Framework 2021).

· Athena SWAN Bronze Award holder
· A Strategy founded on ambition to be World-Leading, Diverse, Global, Entrepreneurial and Sustainable all underpinned by a commitment to socially responsibility.
· A community of 10,000 students and 3000 staff.

· Highly international – more than 30% of students and staff are from outwith the UK

· A non-campus university, closely integrated with the ancient town of St Andrews

· Top quality sports, music and nursery facilities for staff and students 

	University of St Andrews



Founded in the 15th century, St Andrews is Scotland’s first university and the third oldest in the English-speaking world. The University of St Andrews is one of Europe’s most research-intensive seats of learning. It is one of the top-rated universities in Europe for research, teaching quality, and student satisfaction. 
Today, under the leadership of Principal and Vice-Chancellor Professor Dame Sally Mapstone FRSE, the University’s Strategy is to broaden its global influence, with a focus on diversity, building a culture of entrepreneurship, research excellence, and social responsibility. 
St Andrews is committed to broadening digital education, enhancing the experience of our on-campus students, while bringing a St Andrews education to much wider global community.
From climate science and sustainable development to energy ethics and grass-roots level action across all the communities in which it operates, sustainability is at the heart of the University’s Strategic vision. World-leading research on sustainability is taking place across the breadth of the University, with researchers addressing key questions on the defining issue of our generation.
The University has set an ambitious target of carbon net zero by 2035, ten years ahead of the Scottish Government’s 2045 target.
St Andrews is ranked as the top university in the UK in The Guardian Guide 2024, and The Times and Sunday Times University Guide 2024. The Complete University Guide 2024 ranks St Andrews as the top university in Scotland, and fourth in the UK.
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