JOB DESCRIPTION
GP Cancer Lead

	1. Job Details:

Professionally accountable to: Medical Director, South Lanarkshire University Health and Social Care Partnership

Location:                                  South Lanarkshire  

Sessional Commitment:         1 session (4 hours) per week

	2. Job Purpose

The GP Cancer Lead will create and maintain links with the local cancer teams including acute cancer leads as well as regional and national organisations. The GP Cancer Lead will work with others to progress local implementation of guidelines/protocols and service improvement initiatives to improve the quality of cancer care on a pan-Lanarkshire basis, bringing their expertise as a GP and with a particular focus on those parts of the system which require GP and wider primary care input, with particular awareness of areas of interdependency and potential overlap. 

The GP Cancer Lead will have input into appropriate regional and national meetings, including the national Scottish Primary Care Cancer Group, linking back into Lanarkshire structures.


Payment: This post is a salaried GP sessional post



	3. Organisational Position:

Professional accountability: Medical Director, South Lanarkshire Health and Social Care Partnership



	4. Scope and Range

The post sits in SL UH&SCP but the role is pan–Lanarkshire. The post holder will primarily be expected to give advice regarding cancer care across Lanarkshire and in particular at interfaces, helping to ensure seamless pathways of care, engaging with primary and secondary care colleagues.  Links with regional and national bodies will require to be made.

Job plan, objectives and management of performance in the role will be the responsibility of the Medical Director South Lanarkshire University Health and Social Care partnership or their depute.

Although the views of the post holder are expected to be general, specific knowledge and experience regarding the Primary Care landscape Lanarkshire wide would be an advantage. 



	

5. Main Duties

Support the initiation, co-ordination and promotion of initiatives designed to improve continuity and quality of cancer care within primary care in Lanarkshire.
Develop and maintain good working relationships with the University Health and Social Care Partnerships (UHSCPs) across Lanarkshire and their constituent parts and to ensure that adequate systems are in place for consultation with the UHSCPs and general practitioners so their views are reflected in strategy and policy.

Co-chair the Lanarkshire Primary and Secondary Cancer Care Interface Group. Work closely with the UHSCPs to provide effective representation for the UHSCPs at local groups and also the Scottish Primary Care Cancer Group, West of Scotland Cancer Network (WoSCAN) Primary Care Group and other supra – regional and national development groups as appropriate.

Maximise the contribution of UHSCPs, general practices and primary care teams in the implementation of Scottish Government cancer strategy to facilitate the delivery of local cancer services for patients and their carers.

Work with WoSCAN, NHS Lanarkshire Acute Division Cancer and Clinical and Nursing Leads in HSCPs to identify and target resources for the effective and efficient delivery of cancer services within primary care with the aim of facilitating the improvements of patient pathways for cancer treatment in NHS Lanarkshire.

Work collaboratively with the other GP cancer leads within WoSCAN and elsewhere in Scotland to share and promote best practice.

Work closely with WoSCAN tumour-specific groups and be actively involved in WoSCAN service reviews in order to represent the views of primary care, support the continuity of patient care and to facilitate improvements in communication between primary, secondary and tertiary care to the benefit of patients with cancer and their carers.

Work collaboratively with UHSCPs and GPs to evaluate and share the delivery of educational needs in cancer care. Provide education for GPSTs and other Primary Care Healthcare Professionals and trainees as required.

Promote evidence-based person-centred practice, and the development and implementation of local and national cancer care guidelines which promote best practice.

Support and continue to develop the links with local specialist cancer care services, hospitals, nursing and care homes and social work services to improve the patient journey across different service providers, with a particular focus on living with and beyond cancer and cancer as a chronic disease.

Contribute to the development of schemes aimed at increasing patient and public involvement.

Location:
· The post holder will be based in SL UH&SCP.
· As part of your role, you may be required to work at any of NHS Lanarkshire’s sites.

             Professional
· Support the provision of high quality care to patients
· Maintain GMC registration and hold a licence to practice
· Develop and maintain the competencies required to carry out the duties of the post
· Be working as a GP

            Research, Teaching and Training:
· Encourage research activities within the appropriate clinical fields, ensuring these activities reflect the Research and Development strategy and take account of the capabilities of staff within the clinical specialty, ensuring findings inform clinical practice within NHS Lanarkshire.
· Contribute to education locally and nationally including for trainees and other healthcare professionals as may be appropriate

Governance:
· Provide professional GP leadership in cancer care services.
· Assist with the planning, development and implementation of national and local policy.
· Contribute to the effectiveness of clinical services within the specialty, by ensuring practice is evidence-based and in line with local and national standards, and delivered through care protocols and pathways whose effectiveness is demonstrated by audit and benchmarked against best practice.

             Leadership and Team Working:
· Participate in and contribute to a wide range of local forums and arenas to provide expert input and policy advice and to help shape local policy in relation to cancer care.
· The post-holder is required to develop working relationships and communicate on a regular basis with a wide range of people both internal and external to NHS Lanarkshire.
These will include:
Internal:
· Integrated Joint Board members, both voting and non-voting
· University Health and Social Care Partnership Directors
· NHS Board members and Executive Directors
· University Hospitals Division and other executive teams
· Associate Medical Directors and Clinical Directors
· Senior clinical staff and non-clinical staff
· Professional Organisations
· GPs, healthcare professionals within primary care, and other GP practice staff
· NHS Lanarkshire Public Health Team
External:
· Royal Colleges and Universities
· Scottish Government Health Department
· Politicians at local and national level
· Other NHS Boards
· Voluntary Sector Agencies
· Members of the public

Excellent communication skills are required to influence and persuade others and to                  negotiate the development and implementation of change.


	6. Review and Assignment of Work
[bookmark: _GoBack]The post is professionally accountable to the Medical Director, South Lanarkshire University Health and Social Care partnership.  Review of performance is through the agreement of Performance Objectives and individual review carried out by the Medical Director or Associate Medical Director.  Formal review is annual, but informal reviews will take place at regular intervals.  In addition, there is an expectation that Cancer Lead GP will continued to be appraised and meet the standards of the national GP revalidation system as well as ensuring specific cancer-related continuing professional development.  



