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Thank you for your interest in applying to NHS Greater Glasgow and Clyde!
Please read this guidance carefully before you begin your application
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· Making your application
· Living and Working in the Greater Glasgow and Clyde area



Job Title: CHIEF RESIDENT IN PAEDIATRIC SURGERY
Department: PAEDIATRIC SURGERY
Location: ROYAL HOSPITAL FOR CHILDREN, GLASGOW
Type of contract: Fixed Term
Salary Grade: ST3+
Working Hours: 48
Interview Date: To be confirmed or available on the Advert text
For the Terms and Conditions of Service:  please refer to the Supporting information (Medical and Dental) document


Canvassing in connection with appointments is not permitted but this does not debar candidates who wish to visit the department/hospital(s) concerned. Details of Arrangements for Applicants to Visit the Department/Hospital(s) or to discuss the post(s). In the first instance, please contact:
	Name
	Job title
	Email
	Telephone

	James Andrews
	Consultant Paediatric Surgeon

	James.andrews@ggc.scot.nhs.uk
	01414516594


For further information regarding NHS Greater Glasgow and Clyde and its hospitals, please visit our website https://www.nhsggc.scot/


ABOUT THE POST
Applications are invited for the above post commencing in August 2025 at the Royal Hospital for Children at the South Glasgow Hospitals campus. The post is for a fixed term until July 2026 but may be extended depending on service need. 

This post is primarily aimed at individuals who are pursuing a career in paediatric surgery who wish to gain advanced skills in both clinical and leadership domains. The post will give successful applicants the opportunity to develop and expand on their experience in Surgical Paediatrics and help to prepare them for the step from resident doctor to consultant. The post will offer successful applicants the opportunity to develop their clinical and professional competence in a purposeful and supervised manner as an assist to overall CV development. The post would be most suitable for doctors who are already committed to a career in Paediatric Surgery and wish to develop their skills in a busy tertiary centre. 

Whilst this post is not a currently accredited training post, there are several available learning opportunities. Depending on the successful candidate's area of interest, they could pursue opportunities within the department in oncological surgery, colorectal surgery, upper GI surgery, urology, simulation, innovation, or leadership. Educational content for this post will mirror phase 3 of Higher Surgical Training in paediatric surgery. The post holder will be supervised as appropriate and will have their competence & progression reviewed regularly and at the end of their post. 

The post holder will be encouraged to support, teach, and supervise junior medical staff and to instruct medical students. They will also be expected to participate fully in the educational activities of the department or associated specialties and will have access to the departmental surgical teaching programme and the Paediatric Surgery Teaching Programme. However, as the posts are not formal training posts, there will be no funding for courses or meetings and leave for this purpose will be by mutual negotiation.


The postholder will spend approximately 20% of their time in a leadership and management role within the department, this may involve governance, rota management or appropriate supervision of resident doctors.
The Chief Resident will be allocated a mentor who will help set learning objectives and clinical supervisors who will be able to conduct regular assessment and appraisal of progress.  Global learning objectives for all posts will follow the principals set out by phase 3 of the current curriculum. 
This post based primarily at the Royal Hospital for Children, Glasgow, within the department of Paediatric Surgery. However, there may be a requirement to assist in delivering outreach services with a consultant to other centres in the west of Scotland. 
It is important that applicants understand this is not an accredited training opportunity, although there may be the opportunity to apply for retrospective college approval. There is an ongoing commitment to ensure that the post holders will be offered appropriate education and training for their level of experience. The clinical experience, clinical and educational supervision and competency progression will be equivalent to the accredited training programme including formal teaching programmes and opportunities to develop surgical skills.




THE HOSPITALS AND THE DEPARTMENT/SPECIALTY – FACILITIES, RESOURCES AND ACTIVITY & STAFFING STRUCTURE


Brief Description of Hospital
[bookmark: _Int_W0AZdDT1]The Royal Hospital for Children, Glasgow, is one of the largest paediatric teaching hospitals in the UK and the largest in Scotland. It provides secondary care for more than 900,000 people resident within the Greater Glasgow and Clyde area, but also tertiary care for the 3m people living across the West of Scotland. There are also 18 nationally designated services delivered from the hospital including cardiac surgery, bone marrow and renal transplantation, Extracorporeal Life Support and treatment of complex airways conditions, and the chest wall deformity service. 

[bookmark: _Int_0jpf3SgU]In the New Children’s Hospital there is a complement of 256 beds, which include 12 integrated neonatal medical and surgery intensive care cots. There are 22 nationally funded intensive care beds/high dependency beds within an integrated critical care facility. The theatre complex comprises 11 full theatres including an interventional radiology suite, and cardiac catheterization suite. The Emergency Department currently sees upwards of 60,000 patients per year. 

All Paediatric Medical and Surgical subspecialties are represented, including General Medical Paediatrics, Cardiology, Neonatology, Neurology, Neurosurgery, Nephrology, Respiratory, Endocrinology, Gastroenterology, Immunology and Infectious Diseases, Dermatology, Haematology/Oncology, Rheumatology, Metabolic Medicine, Audiology, Ophthalmology, ENT surgery, Orthopaedics, Urology, General Paediatric and Neonatal Surgery. A selection of Child and Adolescent Psychiatry facilities are located within the campus along with a recently opened Child Protection Unit.

The hospital provides the major Paediatric Undergraduate Teaching facility for the University of Glasgow and accommodates the University Departments of Child Health, Child and Family Psychiatry, Medical Genetics, Human Nutrition, Paediatric Pathology, Paediatric Biochemistry and Paediatric Surgery. There is on site clinical audit and research and development support to assist with departmental research projects.

The Radiology Department located within RHC provides ultrasound, CT, MRI, and isotopic studies on site. All imaging is now digital and is accessed through the PACS system. Diagnostic laboratory facilities include Haematology, Blood Banking, Biochemistry, Microbiology, Virology, Histopathology and Genetics are located at the New South Glasgow Hospital site.

The Department of Surgical Paediatrics provides Paediatric and Neonatal Surgical services to the West of Scotland and beyond. It also provides tertiary level services for ECMO, complex Neonatal Surgery, Chest Wall Deformities and Renal Transplantation.

Other Paediatric services in NHSGG&C
There are three maternity hospitals in NHS Greater Glasgow & Clyde: The Princess Royal Maternity Hospital, the Queen Elizabeth University Hospital, and the Royal Alexandra Hospital, all with neonatal intensive care facilities. 

There is an extensive range of specialist community-based children’s services across NHS Greater Glasgow. Managed within community health and social care partnerships, these services are integrated with primary care and social care services.

The Surgical Department
The Surgical Department comprises the following specialities:
· General Paediatric Surgery
· Upper GI Surgery
· Colorectal Surgery
· Thoracic Surgery
· Neonatal Surgery
· Oncology
· Paediatric Urology
· Chest Wall 

The bed complement is as follows:
· [bookmark: _Int_IkSM7HPk]A combined neonatal intensive care and surgical neonatal unit: The Unit comprises 12 intensive care cots and the centre for neonatal extracorporeal life support (ECLS).
1. There are a further 17 high dependency beds for infants attached to this unit.
1. Three elective wards (24 beds each) 
1. An acute receiving unit (40 beds) for acute surgical and medical admissions including paediatric burns patients.
1. A clinical decision unit (18 beds) for elective and emergency admissions in orthopaedics, plastics, ophthalmology & oral and dental.
1. A cardiac surgery and cardiology ward (20 beds)
1. A 23-hour short stay unit (18 beds)


Staffing Structure
There are 15 consultants and one associate specialist within the department:

	Mr A Sabharwal (Clinical Lead) (UGI)
Mr B Amjad (Associate Specialist)
Mr J Andrews (UGI/ECMO)
Mr T Bradnock (LGI/ECMP)
Miss S Braungart (Onc)
Miss A Campbell (LGI)
Mr M.E. Flett (Urology)
Miss D Fouad (UGI)
Mr J Hallett (Academic)
Mr M Jacovides (Onc/ECMO)
Miss B Lee (Urology)
Mrs L McIntosh (GSC)
Mr. S.J. O’Toole (Urology)
Mr G Walker (LGI/ECMO)
Miss M Steven (Urology)

There are 8 whole time equivalent higher surgical trainees at any one time within the department who rotate within the consortium to the Royal Hospital for Children and Young People in Edinburgh. The department has two whole time equivalent senior clinical fellows who support the HST rota along with this post.

There are two core surgical trainees who rotate every six months within the West of Scotland CST programme. They are supported by six clinical fellows and three advanced nurse practitioners.


Paediatric Surgery

The department is organised in teams involving Consultants, Registrars and Core Fellows/Trainees.  The Resident will work in one of the four teams after discussion with the appointing committee. Fellows and the Chief Resident will have the opportunity to gain experience of the whole spectrum of neonatal and general paediatric surgery, paediatric urology, oncology, and neonatal critical care. Research activity is encouraged and, indeed, expected while in this post.

All the teams provide emergency and Neonatal Surgery, but there are supplementary rotas for renal transplantation and ECLS. 





Principal Relationships of Job with Other Staff including Nursing, Professional and Technical Staff

The post will involve close liaison with Nursing; Secretarial and Ancillary Staff and the Professions allied to Medicine. The Training lead supervising the educational aspects of these posts is currently Mr Martyn Flett. 


The Clinical Board of Surgery and Anaesthesia Management Team comprise:
	
Director Women & Children’s services		Mr Jamie Redfern
RHC Assistant Medical Director			Dr Alan Mathers
	Hospital General Manager				Mrs Melanie Hutton
	Surgical Link Consultant				Mr Atul Sabharwal
	Clinical Director Theatres/Anaesthesia		Miss Emer Campbell




JOB DESCRIPTION

The Chief Resident will be appointed by a committee established by the Women & Children’s Directorate of NHS Greater Glasgow. 

Applicants must have completed 2 years foundation training or equivalent and have either completed Core Surgical Training in an approved training programme or hold a CREST certificate or equivalent – evidence of which is essential for shortlisting. Applicants should be able to demonstrate competencies appropriate to their experience. Applicants should have spent at least one year working within the NHS and hold a licence to practice at the proposed start date.

Applicants will be expected to provide evidence of their competence to communicate in English. Appointment will be subject to satisfactory occupational health and Enhanced Disclosure Scotland (through the PVG scheme) clearance
This post will not lead to a CCT in the specialty. 

DUTIES OF THE POST

(i)  Training
The Chief Resident must make full use of the training opportunities provided in this placement.
(ii)  Clinical
Clinical Duties will involve working as a member of a surgical team looking after the in-patients, out-patients, and day-patients of the relevant Consultant staff, operating, and supervising the work of junior colleagues
(iii)  Administration
The Chief Resident will be expected to participate in the day to day running of the department in administrative activities such as organisation of rotas, organisation of undergraduate training, patient reports and letters. The Chief Resident will have the opportunity to develop management skills as required by the College. They will be expected to take on a governance role within the department.




(iv)  Communication
This will include:
· Discussion with colleagues and Consultants regarding clinical problems.
· Communication with General Practitioners - including telephone discussion of problems and writing of letters about cases seen in the Department.
· Liaison with Specialists in other hospitals/agencies, such as district nurses, ambulance, police etc.
(v)  Rota
· This post will participate in a full shift rota. The rota is under regular review, as duties and commitments change the rota may be subject to revision. 

EDUCATION
(i)  Continuing Education
Fellows are expected to participate fully in the departmental education programme. There will also be an opportunity to attend the Pan-Scotland Paediatric Surgery Teaching Programme.
 (ii) Teaching
This post has a commitment to the teaching of undergraduate medical students during university term time. The fellow is also expected to take an active part in the postgraduate educational programme of the hospital and the Directorate; this includes regular weekly audit and clinical meetings, radiology, pathology, oncology, renal, nutrition team, fetal medicine meetings and a journal club. The Royal Hospital for Children has a full educational calendar throughout the year and includes weekly Grand Rounds, departmental meetings, and guest lectures/seminars. 
(iii)  Library Facilities
There is a medical library in the new South Glasgow Hospitals Campus. This facility also boasts a computer cluster, which is accessible by all hospital staff. Surgical textbooks and journals are held for members of the Directorate in the Surgical Staff Base. 
(iv)  Postgraduate Medical Education Courses available in the locality
Lectures in the Royal College of Physicians and Surgeons of Glasgow and the University of Glasgow take place on a regular basis (see published calendars for details). Special Courses and Seminars are arranged from time to time. Formal in-post training is arranged by the Surgical Directorate, the Postgraduate Tutor and by the Yorkhill Medical Staff Association. Attendance at PALS and ATLS/APLS courses is encouraged. 
RESEARCH AND AUDIT
(i)	Research
There is a strong tradition of research in the West of Scotland. Facilities and support for research activities are available through the University academic department and within hospital departments. The fellows will be encouraged to participate in clinical research and time will be allocated consistent with current Terms & Conditions.
(ii)	Audit
Audit is an essential component of surgical practice, and the Fellow will be expected to participate in local and national audit activities.

LOCATION OF DUTIES
Duties are entirely within the site of the Royal Hospital for Children. Residents may be offered the opportunity to attend outreach services within the West of Scotland region.

ASSESSMENT
(i) The Fellows will be continuously assessed by the trainers in their place of work with formal interviews every 3 months. Competency based assessment schemes (workplace-based assessment tools) are currently in use complying with the SAC and PMETB requirements.
(ii) If in the opinion of the Training and Assessment Committee, a Fellow fails to show adequate commitment or progress, career guidance will be arranged, and exceptionally, in the absence of satisfactory progress, the committee may recommend that the contract be terminated.
(iii) Fellows are required to keep a logbook following the requirements laid down by the Royal Colleges of Surgeons.

GENERAL INFORMATION
The salary range will be: £33,884.00 to £53,280.00 with modifier appropriate to the clinical rota.
The hours of duty will be the standard working week of 40 hours for which a standard salary (as detailed in paragraph 8b, Appendix 1 of the Terms and Conditions of Service, appended under general information) will be paid.
From December 1st, 2000, a new system for calculating Junior Doctor's out of hours pay was introduced, the 'Banded Intensity Contract'. The standard hours of duty will remain 40 hours per week and in addition a supplement will be paid. The banding for the hospitals on the rotation will be confirmed on appointment.

Please note that reflecting ongoing monitoring exercises the current Banding may be subject to change. An offer of Employment may not reflect the current Banding.

	
	Essential
	Desirable

	Qualifications
	MRCS or equivalent
Current APLS or ATLS certificate
A clinician with at least 7 years of postgraduate training at the time of appointment
	FRCS or equivalent

	Experience
	Have completed a foundation program.
Have completed Core Surgical Training in the UK or hold a CREST certificate.

	Have experience in Paediatric Surgery at ST3 level or above.

	Research & audit
	Evidence of active participation in personal and departmental audit or QI
Evidence of presentation at regional or national meetings
Evidence of broad training in Paediatric Surgery

	[bookmark: _Int_NrDlPEiM]A track record in presentation at meetings
Evidence of publication

	Teaching
	Experience in undergraduate teaching
Interest in teaching and sharing skills with co-workers

	Evidence of teaching qualifications

	Personal
	Effective communication and interpersonal skills
Initiative and leadership skills
Organisational and administrative skills
Commitment to team-working
Professional manner and dress
Good timekeeping and a responsible attitude 
	Evidence of Leadership Qualifications

	Other
	GMC registration
Enhanced disclosure from Disclosure Scotland
Commitment to working in Scotland
	





[bookmark: _Int_YMWUvcKw]MAKING YOUR APPLICATION
Please note

· Take note of the Closing date and the Job reference number of the vacancy. Please quote the reference number on any correspondence.

· [bookmark: _Int_1a9IpF0z]Applications for Medical and Dental posts within NHS Greater Glasgow and Clyde (NHSGGC) will only be accepted via the completion of an online application form via our eRecruitment system (JobTrain)

If this is the first time you are applying via JobTrain, you will be asked to create an account. You can do this via an email address or social media account. NHS Scotland does not accept CVs in addition to/instead of a completed application form. 

If you already have an existing account, you will have the option to copy a previous application. Please ensure that you go through the application to ensure that the details are up-to-date and complete.

· Please make sure that the email address submitted is correct as this will be our primary method of contact during each stage of the recruitment process. 

· You will time-out after 30 minutes of inactivity. Please regularly save your application. 

· You need to provide at least two (2) referees, one of which must be your current employer/line manager. It is Board policy that no person can act as a member of an Advisory Appointments Committee and be a referee for a candidate for that post. You should therefore check with your proposed referees whether there is likely to be any difficulty in this respect for we may otherwise have to invite you to submit another name or names

· At the Shortlisting stage, all application forms are anonymised and only the Education, Employment and Assessment/Supporting Statement Information sections are accessible to those involved in the recruitment process

· Interviews are conducted either in-person or via MS Teams video call. If the interview date is not noted on the advert, you will be contacted with the details as soon as they are available to allow you to book. You will receive an email with the link to join if your interview will be a video call.

Job Interview Guarantee Scheme 
NHSGGC recognises the contribution all individuals can make to the organisation regardless of their abilities. As part of our ongoing commitment to extending employment opportunities, all applicants who are disabled and who meet all the minimum criteria expressed in the job description will be guaranteed an interview. All information will be treated as confidential. We only ask for relevant information with regards to your disability to ensure that we can assist you if you are called for interview.

· If you delete your application, you will not be able to re-apply.

· Professional Regulatory Bodies Membership (GMC/GDC) details must be provided on the application form

· Before submitting your application, please make sure you read the Declaration section. This section will highlight any parts of the form which have not been completed, and it also covers the following essential information: 

· Criminal Convictions Declaration - NHS Scotland is exempt from the 1974 Rehabilitation of Offenders Act (Exclusions & Exceptions) (Scotland) Order 2003. 

· Accuracy of Information - False or misleading information can cause disqualification of the application and dismissal from employment if appointed to the post. 

· General Data Protection Regulation (GDPR) and Data Protection Act 2018 - Your data will be stored by Jobtrain and will be used only by NHSGGC authorised staff for the purpose of processing your job application, making recruitment decisions and for statistical and audit purposes. It will be retained, archived, and deleted in line with the NHS Scotland retention policy and will not be passed to any third-party organisations without your permission

· Please remember to review your application prior to submission as once you submit, you will not be able to edit any details or make changes.


GENERAL HELP AND SUPPORT

JOBTRAIN
General Help and Support with Login, Password reset or technical issues 
http://jobseekersupport.jobtrain.co.uk/support/home or 
contact (+44)0161-850-2004 (Monday-Friday 09:00-17:30 UK local time)

NHS GGC RECRUITMENT
+44 (0)141 278 2700 and select Option 1 for Recruitment and then 
Option 5 for Medical Recruitment
nhsggcrecruitment@nhs.scot


LIVING AND WORKING IN THE GREATER GLASGOW AND CLYDE 

We understand that choosing the right place to live is just as important as choosing the right job. Many people who have relocated to Scotland have been attracted by the opportunity to enhance their quality of life. 

Scotland’s people are well known for being warm, welcome, and friendly. Scotland is a home to over five million people, and it is estimated that for every person living in Scotland, another five people living across the world have Scottish ancestry. With such wide connections spreading to every corner of the globe, it is no wonder that overseas visitors are made to feel like they are returning home! 

As a place to live, the Greater Glasgow and Clyde area has many attractions. The West of Scotland combines cosmopolitan charm, lush countryside, and soothing seaside. Culturally diverse, architecturally stunning, and historically rich, this vibrant region is home to innovation, celebration, and the largest city in Scotland – Glasgow. 
As Scotland’s most populous region, the West of Scotland is home to approximately two million people. In addition to the city of Glasgow, East and West Dunbartonshire, Inverclyde, Ayrshire, North and South Lanarkshire, Renfrewshire and East Renfrewshire make up this captivating and eclectic part of the country. 

This is a region of striking contrast. Larger areas like Glasgow are within easy reach of picturesque towns, villages and some of Scotland’s most scenic beaches, captivating wildlife, and tranquil countryside. 

Glasgow 
[bookmark: _Int_9NmtuGOx]Multicultural, magnificent, and brimming with personality, Scotland’s largest city is home to nearly 600,000 people. Discover rich history, stunning architecture, and the best shopping in the UK outside London. Glasgow is one of the highest-ranking cities in the UK for quality of life. (source: Mercer survey, 2012). 

[bookmark: _Int_3mWtd1yj]This aptly named ‘Dear Green Place’ blends the best of urban living with the splendour of lush gardens and parks. Impressively, the city boasts more green space per square mile than any other UK city. With some of the biggest and brightest businesses Scotland has to offer, in addition to enjoying the scenery, you can explore the many great career opportunities the city offers. 

Offering the best of both worlds, Glasgow is close to breath taking countryside offering up nearby hill walking, sailing, and cycling. Some of the world’s greatest golf courses are all within an hour’s drive of the city. And this bustling city’s arts and culture, nightlife and food are hard to surpass. 

Home to over 133,000 students from around the world, this vibrant city has five world-renowned universities and seven colleges. 

Lots to see and do 
No matter what your age or interest, the West has something for you. Be dazzled by Charles Rennie Mackintosh’s iconic architecture in Glasgow or satisfy your appetite with mouth-watering produce at the farmers’ markets in Renfrewshire and Inverclyde. 
You also have your choice of impressive year-round events and festivals, attractions, or some of the best leisure facilities in the country. And as a UNESCO City of Music, Glasgow offers an impressive range of musical delights. 

Housing 
Whether you are renting or buying, Glasgow offers a superb selection of housing. Here you will have your choice of apartments on the River Clyde, spacious Victorian flats in the West End and family homes in leafy suburbs conveniently located near to schools. 

Getting around 
The region’s excellent transport links mean you are connected to the rest of the UK - and the world. The M8 motorway connects the West with the rest of Scotland, taking just under an hour to drive between the country’s major cities Glasgow and Edinburgh, a well-used commuter’s route. The bus is an effortless way to get around because it is inexpensive and widely available across the region – even in remote locations.

Glasgow has the UK’s largest suburban rail network outside London. An abundance of stations and travel times makes exploring the region by train an easy option. The rail network links both rural areas and cities with the rest of Scotland and the wider UK. From Ardrossan, Gourock and Wemyss Bay you can also travel by ferry to many of Scotland’s islands, or further afield from one of the cruise ships that dock at Greenock harbour. 

Glasgow’s two international airports connect the region with the rest of the UK and beyond. There are approximately 200 flights per day (pre pandemic levels) from Glasgow international airport alone, ready to fly to over 90 destinations like London, Dubai, and New York. The best of the city-living, magnificent countryside and an opportunity to work in some of Scotland’s most exciting industries means this region is a hugely popular place to live and work. 

Useful websites: 
· www.scotland.org/live-in-scotland/moving-to-scotland
· www.transport-executive.co.uk/best-places-to-live-in-glasgow
· www.visitscotland.com
· www.mygov.scot/search-house-prices

Thank you for your interest in NHS Greater Glasgow and Clyde, we look forward to receiving your application.
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