1. JOB DESCRIPTION








Job Title


Midwife (Rotational – Inpatient/Community)

Department(s)

Maternity Services

Job Holder Reference           SCO21/2019NM015
2. JOB PURPOSE 

The post holder will assist the Senior Charge Midwife to deliver high quality evidence based woman and baby centred care. S/he will be involved in providing both individualised patient care and in planning, implementing and evaluating clinical care within all areas of the maternity service, ensuring compliance with Greater Glasgow and Clyde (GG&C) policies and procedures and maintaining statutory requirements in accordance with the NMC.
3. ORGANISATIONAL POSITION

4. SCOPE AND RANGE
To provide a high quality, safe and supportive environment within the maternity services areas, achieved by optimising the use of staff, premises, equipment and other resources, with the overall objective of establishing, maintaining and improving quality of care standards.

This job description has been created with the sole intention of supporting the GG&C Newly Qualified Midwife induction programme. This job description will be superseded when a national midwife job description is developed, agreed and introduced in partnership, as part of a GG&C wide workforce change exercise to implement the Review of Maternal and Neonatal Services (Best Start) in Scotland - Five Year Plan.

Maternity Area Comprises of: - Inpatient wards, Maternity Assessment/Triage, Day Care, Early Pregnancy Assessment, Labour Suite including Obstetric Theatres, Outpatients, Community and Community Midwifery Units (Clyde)  
Annual Birth Rate:-  approximately 15,000 Deliveries

	5. MAIN DUTIES/RESPONSIBILITIES

· Planning, assessing, developing, implementing and evaluating planned programmes of care

· Being an advocate for women and their families and promoting normality throughout pregnancy, labour and the postnatal period

· Provide a health education role for women their partners and extended families

· Setting and maintaining standards of care 

· Recognising deviations from normal and implementing appropriate action

· Assist in the formulating of policy and procedures

· Participates in audit, research and risk management

· Supervises and deploys staff within a defined area in the absence of the Senior Charge Midwife

· Ensures a suitable learning environment exists to support trained/student and untrained staff

· Provides advice and support to staff with regard to care of women during pregnancy, labour and the postnatal period

· To report to the  Senior Charge Midwife all issues regarding clinical care to ensure that evidence based woman and baby centred care is maintained

· Ensures effective communications are maintained within a defined area and within GG&C to embrace the multi disciplinary team

· Assists the Senior Charge Midwife to ensure efficient and effective use of resources within a defined area

· Provides a safe environment for staff, women and their families, ensuring any accident/incident/complaint is reported and a full investigation is instigated.

· Contribute and influence the wider NHS agenda




6. EQUIPMENT & MACHINERY

The midwife requires to have a sound knowledge of all equipment used in the area:
Highly Specialised
Specialised
         Generic

Hand held doptones 
Theatre Table                           BP Monitors

Cardiotocography Machine                        Blood Gas Analyser
         Electronic Beds

(fetal heart rate monitor)                            Electronic Thermometers         Portable Suction

Neonatal Resuscitaire
Blood Glucose Analyser

     IT Equipment

Birthing Beds
Light Source

     Oxygen Saturation

Birthing Pool
Portable Neonatal Scales

     IV admin Pumps

Ventouse Machine
Neonatal Scales
     Portable Entonox

Neonatal Hot Cots
Breast Pumps
     Portable Oxygen

Neonatal Bilibeds
Bottle Warmer


Epidural Packs                                          
MR 10 Monitors



Delivery Packs
Manual Handling Equipment

Fetal Blood Sampling Packs
Flowtron Boot

Perineal Repair Packs
 Bilimeters 
Forcep Delivery Packs


Baby Body Fridge

7. SYSTEMS

Patient Management System (Trakcare)
K2 Medical System (CTG training system)

Pneumatic Tube 

Web Browser

Datix 
Health and Safety Management Manual
Staffnet 
TURAS /PDP Personal Development Plans

Badgernet maternity and neonatal IT system

SSTS

eESS

Learnpro

8. DECISIONS & JUDGEMENTS

Requires to make autonomous decisions regarding patient care throughout the working day

Facilitates and supports junior staff and, medical staff in clinical decision making processes

Assesses and analyses patient well being and makes judgements regarding a range of physical, social and emotional care needs

Deploys staff within a defined area ensuring correct skill mix and effective use of resources
9. COMMUNICATIONS & RELATIONSHIPS

Internal

The post holder will be expected to communicate and liaise with the patient, their relatives and the multi disciplinary team involved in the provision of care, including highly complex and highly sensitive information for e.g. Child Protection issues

Communicate with junior nursing/maternity staff regarding patient care, allocation of work and workload issues

Communicate with other relevant departments/agencies within NHS GG&C e.g. supplies, estates, infection control, personnel, staff organizations and PFI contractors

External

Communicate with Social Services and other relevant external agencies with regards to patient care throughout pregnancy, labour and the postnatal period

10. DEMANDS OF THE JOB (physical, mental, emotional)

Physical Skills

Undertake venepuncture and intra muscular injections frequently throughout the day

Perform vaginal examinations

Insertion of perineal sutures

Removal of abdominal sutures

Removal of Foley Catheters as a method of inducing labour

Perform normal deliveries of babies and assist in instrumental deliveries

IV Cannulation

Neonatal Resuscitation

IV Drug Administration

Capillary and Venous Blood Sampling mothers/neonates

Removal of abdominal drains

Insertion and removal of urinary catheters

Physical Demands

Stand/walk/drive for majority of shift

Manual handling of patients including those using epidural analgesia

Awkward positions adopted when supporting women in labour both within hospital and at homebirths

Carrying and transporting of portable equipment both within the hospital and the community setting

Assists with procedures during emergency Adult and Neonatal resuscitation calls

Assists with procedures during obstetric emergencies i.e. Post partum haemorrhage, shoulder dystocia

Mental Demands

Retention and communication of highly complex and sensitive information regarding patient care

Concentration required for all or most of the shift

Concentration required when assessing cardiotocograph tracing, checking document/patient notes and calculating drug dosages whilst subject to frequent interruptions by patients, staff and relatives

Provide an on call service when undertaking community rotation

IV Drug Administration

Frequently applying autonomous decision making skills

Emotional Demands

Dealing with conflict issues

Frequently communicating with distressed/anxious clients and relatives

Breaking bad news regarding pregnancy outcomes i.e. stillbirth, congenital abnormality, miscarriage

Delivering a fresh stillborn baby or macerated fetus

Transporting of dead babies to and from the baby body fridge and preparing the body for viewing by relatives

Working Conditions

Frequent exposure to body fluids e.g. blood, liquor, faeces, urine and vomit

Frequent exposure to anaesthetic gases including Entonox


Regular exposure to inclement weather conditions when undertaking community rotation

Regular exposure to hazardous driving conditions when undertaking community rotation

Occasional exposure to lice, scabies and unhygienic home environments when undertaking community rotation

Occasional exposure to violence and aggression both within the hospital and community setting
11. MOST CHALLENDING/DIFFICULT PARTS OF THE JOB

· Maintaining evidence based woman and baby centred care within existing resources

· Time management

· Prioritisation/Delegation of patient care

12. KNOWLEDGE, TRAINING AND/OR EXPERIENCE REQUIRED TO DO THE JOB

Registered on Part 10 of NMC Register (Degree level) with a minimum of 1 years post qualification experience.
The post holder will possess team working skills and have the ability to motivate others and work using own initiative

Effective communication skills are essential

Time management skills essential

Information technology skills

Working towards maintaining Post-Registration Education and Practice Requirements.

Possession of a full Driving Licence is desirable to enable the rotation to Community Maternity Services. 

Job Description Agreement

Job Holder’s Signature






Date

Head of Department Signature





Date






Student





Health Care Support Worker





Midwife Rotational - Inpatient  and Community





Charge Midwife





Senior Charge Midwife





             Lead  Midwife





Nursery Nurse/Maternity Care Assistant








